Discuss how trait theories of personality account for individual differences in behavior

AI acknowledgements.
I acknowledged the use of ChatGPT (https://chatgpt.com/)  on 26th February 2026 to support my essay structure using the prompts.
1. How do I structure an essay at university level?
I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I have used before, and after the use of AI tools which I may be asked to provide in evidence.

             The discussion of this essay focuses on how trait theories of personality account for individual differences, by identifying and measuring qualities and traits that make up for an individual’s personality. Personality traits in psychology can be defined as habitual patterns of behavior, thought, and emotions that are manifest in a wide range of situations, that can be stable over time. (Novikova, 2013). Personality traits can also involve temperament and state personalities, with temperament meaning the hereditary aspects involving sensitivity, moods or distractibility, and states to include temporary displays of personality (Gonda & Vazquez. 2014). While key psychologist BF Skinner argued that behavior can be understood as the actions of an organism that can be studied scientifically through their relationship with environmental conditions. (Skinner 1953, pp. 11-13). Trait behavior in psychology determines an individual’s personality, the term “trait” in psychology is the consistent, and enduring internal characteristic that is inferred from a pattern of behaviors, attitudes, feelings and habits of an individual. (Psychology Dictionary 2018). 
             Raymond Cattell, a British psychologist, developed the 16-personality factor (16 PF) in 1949. (Cattell 1949) The 16-personality factor is measured using the 16PF questionnaire, which aims to identify the key traits that define a human personality. Where Cattell provided individuals with a self-based questionnaire, with questions such as “I take control of things”. With the options consisting of “Strongly Agree, Disagree, somewhat true…” to provide a scientific approach to underlying personality traits. Unlike other psychological models that focus on broad dimensions, such as the big five theory (Costa, McCrae 1980), the 16-personality factor examines personality through 16 factors, such as reasoning, organization, emotional stability or openness to change etc. The 16-personality factor provides a detailed, nuanced view of personality in its entirety, and helps to predict behaviors and interpersonal interactions in individuals. Cattell breaks personality into 16 different traits, implementing how specific characteristics make up an individual’s personality. Cattell believed human characteristics such as creativity, authoritarianism, or leadership skills could be predicted from these “fundamental personality traits”. (SAGE handbook, 2008). Cattell’s research continues to be influential in contemporary society as it suggests that if an individual demonstrates high levels of emotional stability, they tend to respond more effectively under pressure, while an individual scoring high on perfectionism may perform better in more organized, detailed- orientated tasks. Cattell’s Table 7.1 summarizes the sixteen personality factors and is the results of factor-analytic research focused on discovering the basic structural elements of personality (Sematic Scholar, 2008). These traits are categorized into emotional, cognitive, social and control dimensions. Social traits such as warmth and social boldness contribute to interpersonal behavior. Emotional traits include emotional stability, influences how an individual handles stress. Control traits, such as dominance and rule- consciousness, illustrating how an individual handless structured tasks and environments. Cognitive traits, such as reasoning abilities, reflect an individual’s capacity to solve problems. Although Cattell has contributed significantly to personality research through the development of the Sixteen Personality Factor Questionnaire, his model has been widely criticized. Several psychologists have criticized the study to be difficult to replicate, suggesting Cattell’s theory fails to be reliable. (Fehringer, 2002). Conversely, Cattell’s 16 personality factor questionnaire provides a structured and scientific approach to understanding personality. This study allows a more comprehensive understanding of human behavior, as it provides insights into both the observable and underlying dimensions of personality. The 16-personality factor questionnaire provides real- world scenarios, as it’s valuable to diagnose psychiatric behaviors and therapy planning. The 16-personality factor study by Cattell is reliable study and contributes to how trait theories of personality account for individual differences in behavior.
             After criticizing Cattell’s 16 personality factor questionnaire, Costa and McCrae developed the big five theory, (Costa and McCrae 1992). By conducting empirical research, these five personality dimensions describe the main ways in which individuals differ in their emotions, behavior and thinking patterns. These traits frequently labelled openness to experience, conscientiousness, extraversion, neuroticism and agreeableness. Where openness to experience is found to be more curious, more creative and prefers routine in everyday life. Neuroticism personalities are found to show emotional instability, self-consciousness and have traits of anxiety. Extraversion is defined as more sociable, assertive, with a behavior type where an individual enjoys being around people more than being alone. Agreeableness is generally linked to being empathetic, trustworthy and cooperative in themselves. The final trait identified by Costa and McCrae is conscientiousness, as being more vigilant, organized and is more relaxed. (Cherry K, 2025). Researcher Timothy A. Judge (2002) conducted a meta-analysis which examined the relationships between the personality traits and overall job satisfactions. Here, the results showed correlations between .29 for neuroticism, .25 for extraversion, .02 for openness to experience, .17 for agreeableness and .26 for conscientiousness. These findings indicate how significant personality traits are in the workplace. (University of Florida 2002). Contributing to the idea that individuals who score highly for extraversion may experience high levels of job satisfaction, as this trait is usually associated with motivation and positive interactions. This analysis provides a reliable explanation in demonstrating that stable personality traits can influence behavior and experiences in real-world situations.
             The big five theory enhances understanding of how trait theories of personality account for individual differences in behavior because of their more holistic and in-depth explanations, covering the main objective traits a person may carry. Guo et al. (2917) argues that a major strength on the big five theory is its ability to moderate relationships between external factors and outcomes. However, Ehrler et al. (1999) criticized the big five theory for its inability to link behavior problems to the theory, suggesting It requires further investigation.
             Alternatively, some critics argue that the Big Five theory is not enough and is lacking a critical sixth factor, which included honesty-humility. Key psychologists, Ashton and Lee (2001), contributed the idea of HEXACO. (Ashton & Lee, 2007). The term HEXACO introduces the term honesty-humility, with similar personality traits as the 16pf found by Cattell, these being emotionally, extraversion, agreeableness, conscientiousness and openness to experience. With HEXACO being established, personality traits still contribute to the same meanings as the original terms, these involving honesty-humility being greed avoidance, modest and sincere. Although the HEXACO theory in widely used in psychology, Chvala et al. (2002) discovered that there is limited evidence on how Honesty – Humility relates to negative psychotherapy outcomes, this leads to conclusions about how specific traits can contribute to negative psychotherapy experiences remain inconclusive and requires further evidence. As of this issue, researchers rely on indirect evidence, such as studies on the dark triad traits. Despite its weaknesses, the HEXACO theory offers the ability to predict unethical and antisocial behaviors, as the Honesty- Humility dimensions contribute to the idea that traits such as sincerity, fairness, or greed avoidance, which are scientifically linked to manipulation behavior. (Lee & Ashton, 2014)
             Trait theories in personality aims to explain why individuals think, feel, and behave differently. Trait theories suggest that personality is made up of stable characteristics that influence behavior across different situations. Gordon Allport (1930) was an early contributor to this perspective, where Alport created the idea that personality is made up of stable traits. These stable traits include the cardinal rule which is found to be a fundamental personality characteristic thar dominates an individual’s behavior and influence their actions in nearly all situations. The central trait defining an individual’s personality which significantly influences their behavior across various situations. Allport emphasized the central trait creates a consistent pattern of social behavior. (Shefrin, 2025) While the final stable characteristic being the secondary trait. Where secondary traits are less consistent, and will include specific preferences, attitudes and moods. An example of a secondary trait developed by Allport would be an individual who is considered calm, may perform differently under pressure. Notwithstanding that, Allport’s trait theory is frequently used in contemporary society, yet faces criticism. One notable weakness would include Mitropoulou et al. (2023) inferring Allport’s approach shows mixed results throughout. As some personality dimensions manifest patterns that fail to align with the model provided, this suggesting that Allport’s traits may fail to capture all terms of personality traits. However, Allport thrives in determining the importance of biological and environmental factors that may contribute to an individual’s personality, which may account for individual differences. (Briley, 2014). Collectively, Allport’s trait theory in personality highlights the factor that each individual possesses a distinct combination of traits, this results in explaining why people respond differently to different situations, for example, an individual with high anxiety levels, may fail to cope in situations under pressure.
             In conclusion, all theories provide insight into how trait theories of personality account for individual differences in behavior. With Cattell’s 16 personality factor questionnaire (Cattell 1949) providing underlying traits that can influence how an individual thinks, feels or behaves in real- word, depicting scientific analysis. While Costa and McCrae (1980) facilitating the big five factor theory, depicting five key dimensions, which are considered relatively stable over time. With Allport (1930) contributing the idea of biological and environmental factors that may contribute to trait theories in personality accounting for individual differences. 
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