Assignment Two – Role Play (Training Presentation)

Time slots for group power-point assessment on 3rd May (4th May for Chloe and the rest of the team). 
Remember you will deliver as the consultancy team, and then also act as the SME’s managers as the audience to a presenting group.
Please bring your presentations on a memory stick or email them to me by 5pm the day before.
Please bring with you some paper and a pen (for the peer feedback). 

Example times: (exact times will be confirmed in early April)
Wednesday 3rd May 2017
9-10am Group 1 on first with Group 2 as audience; then Group 2 will present to Group 1
10.15-11:15   Group 3 on first with Group 4 as audience; then Group 4 will present to Group 3

Thursday 4th May 2017
9-10am   Group 5 on first, with Group 6 as audience; then Group 6 will present to Group 5

Format:
15 minutes – presentation
5 minutes for the panel to consider and prepare feedback and questions.
5 minutes to give feedback. 

Peer Feedback
[bookmark: _GoBack]Please mark the presentation out of 5.
5 – excellent
4 – very good
3 – satisfactory
2 – unsatisfactory
1 – poor

Please consider the content (research informed with practical examples of what managers can do to manage mental health in the workplace), written and verbal communication.
Please note down WHY and also note your questions. 

Wednesday 26th April 2017

Slots for Mock presentations and feedback.
9am – 9:30am
9:45am – 10:15am
10:15am- - 10:45am
10:45am – 11:15am
11:15am – 11:45am
11:45am – 12:15pm

Reflective Piece

Following the role play each student will be expected to reflect on their contribution to the planning and managing of the role play scenario.  Following this reflection the student is expected to compile a development plan which outlines their own development requirements based around the skills covered in the module e.g. Managing Change, Conflict, Effective Communication and Team Work. 

Reflect and evaluate on preparation and delivery in both roles as consultant and board member. 
Write about 250 words evaluating your performance in terms of strengths and weaknesses. What went well and went less well for you and for your group. What you would do differently for future presentations. As well as the above, highlight skills such as time management, allocation of tasks, communication skills, research skills, what did you learn from the other groups.
Ensure you integrate at least 8 references (min.) into the piece....2 of which should be linked to the process/value of reflection. List refs at the end of the submission.
Include a development plan e.g. list of actions to take forward to ensure your continued development, you can have a number of columns in a table... the action, why is important, how you will achieve it, and by when - 4 development actions should be sufficient (this table is NOT included in the wordcount).

