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[bookmark: _Toc184033994]Introduction
This reflection report is on my personal and professional growth as a learner with three related tasks for Assignment 2. This is a self-evaluation of strengths and weaknesses, a Professional Development Plan (PDP) established on the concept of SMART goals and an analysis of the Unit 4 Topic 3: Unpacking Experiences Summary. Throughout the report, Gibbs' Reflective Cycle is employed to examine the experiences and show how reflection can be utilised as a learning tool to encourage ongoing learning, growth and development in relation to further academic and professional objectives.

[bookmark: _Toc184033995]Main Body
The main body demonstrates an understanding of the subject matter by using Gibbs' Reflective Cycle to analyse my self-evaluation, create a Professional Development Plan and a summary of Unit 4 Topic 3: Unpacking Experiences. It shows how reflective practice in a structured manner can be employed to explore areas of strength and identify areas for improvement and future development.

Video Link: https://www.youtube.com/watch?v=yx8SppCcw-w
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Slide 5 	GIBB’s REFLECTIVE MODEL
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Brief explanation: 
The Gibbs Reflective Cycle [1] is a structured approach to reflection that can be broken down into six stages: description, feelings, evaluation, analysis, conclusion, and action plan. The model guides people to reflect on their lived experiences, analyse them critically, and turn it to actionable learning to make it better next time. For Assignment 2, Gibbs’ Reflective Cycle [1] will be used as a focusing device to assess my strengths and weaknesses, in relation to my learning and design specific and measurable personal and professional development actions.[3]

Slide 6 	TASK 1: SELF EVALUATION
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Brief explanation:  
A personal SWOT analysis was used as the basis for my own self-evaluation, which enabled me to see what my strengths and weaknesses are in relation to the career prospect of Web Development. I am a quick learner, a good logical analyst, have good communication ability in written format and can solve technical problems easily, which helps with programming and technical problem-solving [4]. My pitfalls are time management, lack of confidence in public speaking and limited experience in a collaborative software development environment. Acknowledging these areas gives me a solid “grounding” to be able to see where and how to dedicate time for personal and professional growth and what skills I need to build in my Professional Development Plan[5].
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Brief explanation:  
The self-evaluation process enabled me to develop some personal attributes that facilitate my learning and career development. Perhaps the most important aspect of being self-aware is being able to figure out where you are strong and where you need to work on your weaknesses. Being resilient gave me more confidence in problem-solving unfamiliar challenges and learning from my errors, and having a growth mindset ensured that I knew that skills like public speaking, teamwork, etc. could be developed through practice and reflection. These traits are excellent stepping stones to the growth of continuous learning and an excellent basis for the achievement of the goals listed in my Professional Development Plan.
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Brief explanation:  
My Professional Development Plan is structured around the SMART model [9], which makes sure that each goal is tailored to criteria that are specific, measurable, achievable, relevant and time-bound. My main aims with the plan will be to complete the Level 4 IT qualification, build confidence in public speaking, enhance tool use in collaborative software development and broaden my professional network. All goals have a clear plan of action, resources, support, measurable performance indicators, and target completion date. Regular monitoring and review will take place to monitor progress and feed into continuous professional and personal development where appropriate.




Slide 9 	UNIT 4 TOPIC SUMMARY
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Brief explanation: 
I chose Topic 3: Unpacking Experiences in Unit 4 for this presentation because it demonstrates how structured reflection offers opportunities for meaningful learning and makes experiences meaningful. The focus of the topic is on the act of reflecting on an experience and not just recalling the experience [6]. Gibbs' Reflective Cycle [1] and Kolb's Experiential Learning Cycle [7] are two models that present a cycle and guide the individual to reflect on an experience they have just completed and to make sense of the experience, identify a lesson learnt and then formulate practical steps for the individual to take to improve the experience moving forward. The practice of reflective practice, championed by Schön [8], further underscores the significance of learning both in the experience as well as in reflection of more general personal and professional growth.


Slide 10 	CONCLUSION 
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Brief explanation:  
In summary, in this presentation, Gibbs' Reflective Cycle was shown to be a tool for self-evaluation, Planning for Professional Development (PDP) plans and ongoing learning. The self-evaluation process was useful to be able to see what I am good at and how to improve it for future development goals; the PDP gave me a clear and attainable goal to aim for. The important point is that reflection should only be useful if it results in tangible practice and quantifiable Learning Outcomes. I will continue to develop my public speaking skills further, study towards level 4 IT and regularly check my Professional Development Plan to ensure personal and professional development.
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Conclusion
In conclusion, this report has shown the value of reflection for personal and professional growth, development and learning, including self-evaluation, goal setting, and continued learning. Using Gibbs' Reflective Cycle, I have determined my strengths and weaknesses, created my own Professional Development Plan in the SMART format and looked back on what I have learned from tackling problems from experience. Overall, the report emphasises the importance of reflection and the need to take action and strive for continued growth and development as a web developer and lifelong learner.
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Introduction

This presentation brings together three connected tasks that explore reflection as a tool for
ongoing personal and professional learning. It begins with a self-evaluation of my strengths and
weaknesses, before setting out a Professional Development Plan (PDP) built around SMART goals

to address the areas identified.

Throughout, Gibbs' Reflective Cycle [1] is used to structure how experience is described, analysed
and translated into action. The presentation closes with a summary of Unit 4, Topic 3: Unpacking
Experiences, which examines how reflection helps learners make sense of their progress towards

defined learning outcomes.[2]
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a

Reflective Model

Introduction

Gibbs' Reflective Cycle [1] structures reflection into six

stages, moving from description through to a concrete 1. Description =) 2. Feelings m) 3. Evaluation
action plan. Working through every stage - rather than

stopping at description - ensures that lessons learned are

turned into practical next steps.
Main Body

In Assignment 2, this model is applied to reflect on Tasks 6. Action Plan - 5. Conclusion
Refective Model 1-3: describing what happened during the self-evaluation

and PDP process, exploring my feelings about the

strengths and weaknesses identified, evaluating and

analysing this experience, and concluding with specific,

measurable actions recorded in my Professional

Development Plan.[3]
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Contents

Introduction

Strengths Weaknesses

| am a quick learner, able to pick up new My time management needs improvement,
programming languages and tools quickly. especially balancing coursework with independent
Main Body Strong logical and analytical thinking, useful for projects.
debugging technical problems. Limited confidence presenting ideas verbally to a
Good written communication, including clear group.
Reflctve Modsl documentation and reports. Tendency to focus on technical detail at the

Comfortable working independently and self- expense of the bigger picture.
directing my own learning.[4] Still building experience with collaborative, team-
based projects.[5]
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Task 3: Unit 4 Topic Summary

Topic 3 of Unit 4, Unpacking Experiences, examines how structured reflection turns everyday experience into
meaningful learning. Reflection is not simply recalling what happened; it involves critically analysing an experience to

draw out insight that can inform future practice [6].

Models such as Gibbs' Reflective Cycle [1] and Kolb's Experiential Learning Cycle [7] provide a structured process -
moving through description, feelings, evaluation, analysis, conclusion and action planning - that helps individuals
make sense of what occurred and identify concrete next steps. Schén [8] further distinguishes reflection-in-action

from reflection-on-action, both of which help professionals adapt their practice.

By engaging in this structured process, learners can evidence progression towards defined learning outcomes, since
reflection makes explicit the connection between an experience, the learning derived from it, and the skills it

develops - providing the structure needed to convert experience into demonstrable, ongoing learning.
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Personal Recommendation

Going forward, | will build public
speaking practice and progress
toward a Level 4 IT qualification
into my routine, reviewing my
PDP each term.
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