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Introduction
Employability skills could be defined as the set of skills and behaviour that is required in the individual that makes employable. Being a student, it is necessary to develop such skills and attributes that would make an individual capable to gain employment. The student would be able to reflect on the learning about the employability that is being developed in completing Term 1. Current report is about the reflecting on the learning that I had about employability from different sources. In the current reflection, relevant models of reflections are being applied that has leaded to enhance my learning regarding the development of employability skills. Thus, this report provides me opportunity to share my views on learning perspective. 

Discussion
Module learning
During the module, I got opportunity to learn about different topics relating to employability. These topics are relating to being self responsible, the process of communication, Time management, team dynamics and understanding the way of working with others. 
With the aspects of communication process, I was able to understand the whole process of communication that is concerned as the two way process of having mutual understanding with each other. This is important to have suitable relationship with other and that ensures taking right decision with availability of right information. It could be criticised that poor communication could create negative image in front of others and that does not make confident in talking or having working relationships (Collet et.al. 2015). Also I have learnt about different modes of communication that includes verbal, non verbal, visual and use of information technology. This learning I would be able to apply in different situation while working the workplace. Thus, this aspect of employability leads to be confident in terms of listening, communication and making positive relations at workplace.
Further, the interesting topic for me was to learn about the team dynamics. During my class, we were asked to work on understanding relevant topic with working in group. This was the practical learning provided to understand the important of working in team. Team dynamics includes understanding each other and being collective to achieve relevant goals. Collective effort of each individual leads to gather different information and understanding of working with different culture is being established. I learnt about the theory of Tuckman that is being majorly applied by organisation to achieve group efforts in achieving relevant goals (Kiweewa et.al. 2018). The theory follows as step by step process to bring development in team and preparing a team to adopt any particular change in business. This part was the greater learning for me because I am very shy in nature and I am not majorly able to interact with the others. This learning would help me to grow as the better personality to work in teams because from different people we always learn something interesting (Di Gregorio et.al. 2019).
With learning about the Time management, I had learning about managing the things as per time. Thus, with working in different tools of time management it is necessary for an individual to have basic interpersonal skills that can lead an individual to work confidently in team. These basic skills include communication, problem solving, and decision making, following direction and developing further relationships. Thus, such learning would relevantly help me for being a perfect employee to work at the relevant workplace. 
I am able to share my current learning with the application of Gibbs’ model of reflection. With the stage description, I have able to give description that the module learning is regarding to employability. At the next stage of feeling, I shared that I will learn this module to overcome the challenges of my real life of being a perfect employee. At the stage of evaluation, I was able to explore my learning from the overall module and at the concluding stage I was able to assess how such skills could help me in near future. Thus, further I would design the action plan to apply such skills in my real life. This model is being effective to relevantly learn from the module and reflect easily on my learning. 


Figure : Gibbs model of reflection
(Source: Wain, 2017)

Own and Topic learning
This module provides me an opportunity to share my views regarding employability and the overall learning which I gained through the assessment. Throughout the journey, I have studied various facets related to employability which has assisted me to further write a reflection report on the topic. According to the facts that I studied, the employer in growing competition wants to hire the graduates who possess the employability skills. There are various factors involved in the employability skills and namely communication, teamwork and problem solving are the major ones in my opinion. I believe there are skills that are developed over period and some are learned by constant mechanism of education and training.
The learning experience during the topic of employability can be better understood with the help of Kolb’s reflective framework (Watson et al., 2019). Kolb’s reflective framework includes acquiring abstract subjects that can be applied with an ease in various situations. In the first stage of reflective framework and that is concrete experience, the experience is gained at first instance. During the first stage I learned what employability as a term and concept refers and what is the scope that it has. 


Figure 1: Kolb's Reflective framework
(Compass, 2019)
In the second stage of reflective observation, the inconsistencies and doubts which were there in mind clashes with the new learning. In reflective observation, I realised how employability plays a pivotal role and what are the factors that have negative and positive impact on it. The doubts which persisted regarding the topic got covered during the second stage and the overall learning about the topic was enhanced. The third stage is about abstract conceptualisation, the learning and its reflection gives birth to a new connotation and idea or alteration of an existing concept which is abstract to the learner (Barker et al., 2016). In this stage, I further evaluated the aspects related to employability and contrasted the same with the existing knowledge I have about the same. As I read in various articles, books and publications the topic of employability has been a widely talked about the growing competitive market. In the last stage, the process of active experimentation takes place where the overall developed and learned ideas throughout the process is applied to assess the purview of topic. In the last but significant stage in learning, I learned how employability skills are used in the field of employment to get the required outcomes. The last stage helps analysing the role of topic which is employability and how it affects the individual in his career (Scott et al., 2019). 
Apart from the learning in class and regular learning, I have referred to online content, journals, publications and books on the topic which has helped gaining insight about the topic. The term employability is a vague concept and has been studied by various scholars to understand and determine the major components related to it. The self reflection and assessment helps what skills have been utilised during the process of learning. According to me, sense of self awareness and enhanced learning is developed after reflecting on the overall learning. I believe that learning is a never ending process and on topic like employability where there is a great impact of market dynamics, and hence it needs continuous evaluation (Suleman, 2016).
How useful they have been to you
The module was the greatest part of learning as during the starting of my education I was not at all aware about such skills. In my view, one element that affects the learning in a positive way is the idea of drawing out conclusions and creating ideas about the topic of employability. I recognised during the stages of learning that how employability has changed the global job market and what effects it has on an individual. I believe that employability is a set of achievements which an individual has gained through his personal attributes, skills and understandings. My previous knowledge and experience about the topic was limited to the specific term of employability and I was unaware about the facets it has (Suleman, 2018). Through active learning and participation a better understanding about the topic was developed and this in turn would help in future to keep my point in a firm manner. The self awareness about the topic of employability provides me confidence to develop myself and present myself in a better way.
Challenges
During the starting of the module, I was not strong enough to communicate with any fellow classmate and also I was not able to communicate with my peers and I was not enough confident to ask any question from my teachers. I was so stressed at the starting of my education regarding how I will earn by working in any of the organisation. Because I was not confident for working as an employees and I also does not have any knowledge regarding what are necessary skills and abilities of being an employee.  
It was very challenging for me to grab what I was taught. But the class and group activities helped me to be capable in terms of having adequate employability skills. I also faced challenges to participate in the group task. But with the learning from the module, I am successful in adopting relevant opportunity to learn about necessary employability knowledge and skills.  
Reflecting on feedback received from class 
In my opinion, feedback received in the class plays an important role. Feedback is provided during the class to improve the individual and ensure that you keep in mind the lessons you learned. The feedback provided helps enhancing the information that can be used to increase the levels of performance. The feedback opens a channel of communication where the instructor can lead the learner to the right path and the student can clear his doubts and clear his stance where he was facing difficulties. I believe that the topic of employability provided us with the useful information and feedback cleared any doubt that persisted regarding to the topic. Constant feedback mechanism ensured by the instructors allowed for a channel of communication which enhanced the level of understanding. I personally received feedbacks which helped me improve my knowledge and guided me to the right track. The employability topic will help the class in a future.
How these skills could be used in future
The skills and learning gained through module will shape and create a difference in my future. The overall learning will help me to gain confidence and be a part of esteemed organisations in future. The skills developed can help in applying knowledge when I will be working and can be an asset for me in a longer run. The module learning has helped me to develop practical skills that are essential for enhanced growth. The skills can develop the self awareness and boost the morale to present myself in discussions and wherever necessary (Griffin and Coelhoso, 2019). I believe that the topic has been crucial as in modern world, the competition has increase manifold. The knowledge of the topic will provide a path to a success and also assists with an opportunity to hone my skills well before time. The skills according to me can be used in future to develop the analytical skills and problem solving ability.

Conclusion
From the overall part of sharing learning and knowledge development about employability skills I have relevantly developed my learning about requirement of employability skills. Thus, I have learnt that there are basic employability skills that is required an individual for being employable. The support of relevant models of reflection have supported me to empower my learning about employability and that would further help me in working in the large scale organisation with being a perfect employee that have necessary knowledge, skills, required attitude and positive behaviour. Thus, the module learning was the greater opportunity for me to apply the learning in the real life context by working in any organisation and present my best performance. 
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