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Introduction 
The aim of this assessment 2 is to identify key learning points which I have gained from this module and to draw up aspects from each of the four units of the module and to identify my knowledge and to critically evaluate my understanding of my own personal employability skills (Robinson 2000) employability skills are the necessary basic skills that you need to get, keep and to do well on a job. and their congruence with the skills required for professional practice in a real environment, and also to build a personal development plan(PDP) that will identify the skills I need to be successful in my future career

Unit 1- Brand you
Topic 1- Ambition is Critical

[bookmark: bbb0150]Ambition is usually brought up but it’s a poorly understood idea, in social science research. We look for  a contribution to the understanding of the notion by developing and try out a model in which ambition is a middle-level trait (Cantor, 1990) furthermore(Judge, TA,Muller, K 2012) journal Ambition is proportionate and stable personal character, defined as “the determined and generalized venture for success, achievement, and accomplishment It is frequently assumed that ambition is a highly necessary traits of characteristic in many social contexts.                     
I have learnt from this unit that for one to be successful not just in your career path but in anything you do you have to be ambitious, there was a time in my life when I was not motivated to do anything until I realised that for me to have a good quality of life, and have a well paid job I have to attain at least an undergraduate degree, and be ambitious it is ambition that will drive you to aspire to have more.
This unit has also made me aware that the choices we make in life can open or close doors for us sometimes we think freedom is for us to do anything we want but is not often like that having freedom does not mean you have the power to do anything you want, there some things in life that we cannot choose or change like our family background. also plays important part in our childhood ambition eg in my African background our parent thinks that we can only be successful if we become medical doctors, accountant, lawyers and engineers but its not always true you can be a builder or a painter as long as you are ambitious you can still be successful. From CEO world magazine Jasper Johns is one of the richest painters in the world his net worth is about $300 million dollars and holds the title for the most expensive painting by any living artist






Unit 2 - it’s a Small World
Topic -1 No one is an Island
The word it’s a small world means everything is connected in the world we are living today globally and locally from communication to transportation in a (physical review letters journal 2001), We initiate the concept of efficiency of a network as a calculation of how accurately it exchanges information. Through the use of  this simple measure, small-world networks can be seen as structure that are both internationally and locally well organised This is what gives us a clear tangible meaning to the idea of “small  world,” and it is also an accurate quantitative analysis of the two weighted and unweighted networks. We learnt neural man-made networks and communication and transportation method and it was manifested that the general underlying  concept  of their establishment is in fact a small-world theory of high efficiency furthermore in  (sage journal 2006) a lot of compounded network consist of a small-world topography which is characterised through a thick local clustering or cliquey of connections among neighbouring junctions. 
I also learnt from this unit how everything is linked together and how we humans are even connected,  through discussion we create that link of good communication skills which is one of the key skills we should have for employment and also how to continue the network.
I have learnt from this unit that when you connect with people from different diverse group it brings more ideas which is good for my career. It is important to build strong connections and put yourself in a position to be promoted professionally. 
From this topic I was also able to understand  the ability to identify my own personal strengths that will enable me to build a strong network connection and to be able to recognise and develop the potential for suitable network for employment.

Unit 3- Opportunity knocks
Topic 2- Identifying Career Opportunities
Career opportunities is giving everyone the same opportunity to get the job they deserved and earn the same money for the job in an (Oxford academic journal 2016), The UK government has shown an interest to increase in community based  mobility, with policies to help gained this aim to focused on reducing the inequalities in educational achievement so this paper brings together an established and new information regarding the contribution that higher education can produce to social mobility which will be using a life-course approach, taking into consideration the differences by family background in terms of university tendency and attainment, as well as the occupation and what will be earned following graduation. 
Further more there is a traditional literature which has spotlight that children who from more wealthy and influential families always earn more than their contemporary who are from less influential or poorer families and the UK does not perform well in these areas having a high degree of imbalance of opportunities.( Blanden etal. , 2007 ; Corak, 2013, Jerrim and Macmillan, 2015 ; Gregg et al. , 2016 ). 
These inequalities has so much impacted in our communities today making job search even harder especially in our black, ethnic  and poorer communities when we are searching for jobs we are not always given the opportunity that are offered to the rich children whose parent has the connections some of us do not have I believe the systems itself is not helping. All you have to do is work harder and stand out so when the opportunity comes you will be able to grab it.I am studying now to give myself the opportunity to get a better and well paid job so am already putting my self in the position for when the opportunity arrives so will be in the position for it.

Unit 4 – The Pursuit of Happiness
Topic – 1 Future me
To achieve success in life means you to be focused knowing what you want , and you have be persevere in all odds that comes your way. What I have learned from this unit is the techniques that helps us to deal with those challenges. (collings online dictionary 2022) Somebody that is  happy has affections of pleasure, normally because something good has happened or because they might have feel satisfied with their life. 
When I was reading this topic- Future you it makes me start reflecting back on my life especially in my career life, what brings me back to start studying, what are the reasons what has make me to take this big step again in my life, I started thinking about my future what do I want to become in the future? Do I want to work as a health care assistant till I retire hell no , I want to climb up the career ladder that’s what brought me back to university.
According to Bansley college, most students find out that choosing to study at a HE level could be an exciting stage in their life, whilst for some others, it can be an intimidating experience and can sometimes lead to them start dauting why studying a HE course is valuable.  They state out seven reasons why studying at university-level qualification can be beneficial to  you. 1. Follow your passion: studying something you are passionate about with a lecturer wo has real experience will just give you that feeling of fulfilment. 2.Broaden your horizons: you get to meet new people, new experience and friendship 3. Its never too late: no one is never too old to learn new skills 4. Experience student life 5. develop skills employers are looking for: you will not only gain subject knowledge but also gain transferable skills 6.increase your career aspect and 7. increase your earning potential






	
	SKILL 

	CURRENT ABILITY

	TARGET
ABILITY

	DEVELOPMENT
OPPORTUNITY

	CRITERIA TO 
ASSESS SUCCESS

	TIME 
FRAME

	EVIDENCE


	1st PRIORITY

	Organisational  skills
	My current  ability is I have verbal / written communication skills, i  can speak clearly for others to understand and write clearly too when writing notes for handovers at work I make sure its clear and readable to others . I also make sure when speaking to colleagues and health professional or clients families I speak clearly and slowly and loud enough for clients to understand
	My target for now is my organisational skills I need the ability to improve on that by priotising task and to work around family, work, and studies so am trying to put my daily task in other of priority from the most preferential to the least  which am practising at home, work and in my studies
	The Development opportunities  I am looking at is volunteering in the  NHS as a nursing assistant for me to gain that extra knowledge and skills  I will need to give me that extra advantage by the time I finished my studies 
	I will know whether I have reached goal  through feedback from my supervisor at work and also through feedback at university then I will know what I need to do to improve on my skills 
	February 2022 to March 2022
	My evidence is the trainings I have undergo at work and the current qualification am trying to achieve now.

	2nd PRIORITY


	Managerial and Leadership Skills
	Currently I can allocate task  and make sure everything is the way it should be but trusting colleagues to carry out the task correctly is the problem I always feel that if I did not do a task it wont be done properly 
	My target ability is to be able to be able to trust other employees to complete task independently without me trying to take over the task or telling them how they should do it.
	Development opportunities is for me to take part in more leadership and management sessions and training and to volunteer more in that area. And taking responsibility in case anything goes wrong. 
	My criteria to assess success is to speak to colleagues about their opinion on my leadership skill do a questionnaire and give to them for feedback
	February 2022
TO
March .2022
	My Evidence is trainings and the  qualification  which I am about to achieve.

	3rd PRIORITY
	Willingness to be flexible
	Currently I can work different shifts pattern if I don’t have a pressing need to attend to 
	My target ability  is for me to be able to develop the willingness to be more flexible because in the nursing profession you have to be more flexible to meet patients demands I don’t like working weekends and to cover shifts when someone called sick not because I cant but because I just don’t want to
	Development opportunities will be for me to take up a week end job , try to put my job first because that’s what the nursing profession is all about putting patients first and work when the need be not just when I want to

	The criteria to assess this success is by putting patients needs first and love the job more

	February 2022
TO
March 2022
	My Evidence will be taking up more rolls in the workplace and achieving my qualification.
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