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[bookmark: _Toc184033994]Introduction
[bookmark: _Toc184033995]This report explores the role of reflection and reflective practice in supporting personal, academic, and professional development. It applies Gibbs’ Reflective Model to self-evaluation and the creation of a Professional Development Plan (PDP), highlighting key learning outcomes, strengths, areas for improvement, and strategies for continuous professional growth.
Main Body
The body of this report examines reflection, reflexivity, and Gibbs’ Reflective Model, demonstrating how these concepts are applied to self-evaluation and professional development planning. It also discusses key strengths, weaknesses, lessons learned, and development goals identified through reflective practice.

Video Link: https://docs.google.com/presentation/d/1fTwYFX-YHYO7gCbCSF8VOFqewxMyPLCT/edit?usp=sharing&ouid=112150099221282045656&rtpof=true&sd=true 
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Conclusion
The significance of reflection as a cognitive model of enhancing one’s learning through self-awareness and professional growth has been shown in this assignment. The assignment has provided the overall understanding of how reflection and reflexivity and Gibbs’ Reflective Model work in enabling participants to assess their experiences and feelings to move coherently to evaluate their actions and the results of their actions. The initiative combined self-assessment and a Professional Development Plan in which the participants provided self-esteem in articulating and framing the significant learning outcomes, and provided a pathway for the focus for ongoing self-improvement which led to the participants significant personal continuous improvement. The assignment also demonstrated how reflective practice goes beyond personal experience and involves examining the belief systems, background, attitudes, and experiences to understand their interconnections in the modality of socio-constructivism. This reflection at this deeper level opens to a more complex interactivity of the participant whereby more informed actions can be taken for better performance at the outcomes level. The outcome therefore, demonstrates that the designed reflective model promotes self-accountability and self-directed learning, ultimately fostering growth for expectancy outcome at the professional domains. The practice of reflection in their vocational practice and learning encompasses the flexibility and the capability to produce and implement outcomes of professional value and high standards.
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Introduction

This presentation focuses on reflection and reflective practice as
key tools for personal, academic, and professional development.
It introduces Gibbs' Reflective Model, explores self-evaluation,
and outlines a Professional Development Plan (PDP) using
SMART goals. The presentation also highlights key lessons
learned and recommendations to support continuous
improvement and effective future practice.
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Main Body

The main body of this presentation examines reflection,
reflexivity, and Gibbs’ Reflective Model, showing how
they are applied to self-evaluation, professional
development planning, and learning from experience. It
also highlights key strengths, weaknesses, and
development goals identified through reflective practice.
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Reflective Model

Introduction to Gibbs’ Reflective Model

“Gibbs' Reflective Model (1988) is a
structured framework used to reflect on
experiences in a systematic way

It helps individuals evaluate actions,
emotions, and outcomes to improve future
practice

*Widely used in health, social care, and
professional development contexts
«Encourages continuous learning and self-
awareness [1].

Gibbs’ Model consists of six stages:
1. Description - What happened?
2.F

ings - What were you thinking and feeling?
3. Evaluation - What was good and bad about the
experience?

4. Analysis - What sense can you make of the
situation?

5. Conclusion - What else could you have done?

6. Action Plan - What will you do differently next
time? [1].
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Reflective Model

bs’ Model - Professional
Development Plan (PDP)

- Description: Review current skills, knowledge, and career
goals.

- Feelings: Reflect on readiness for professional growth
- Evaluation: Assess existing competencies and gaps

- Analysis: Link gaps to professional standards and
expectations

- Concl

on: Identify priority development areas

- Action Plan: Create SMART goals for continuous
professional development [3]

Applying Gibbs’ Model - Self-Evaluation

«Description: Outline my academic and professional
performance during the assessment period

+Feelings: Reflect on confidence levels, challenges faced,
and motivation

«Evaluation: Identify strengths (e.g. time management)
and weaknesses (e.g. academic writing)

+Analysis: Explore reasons behind successes and
challenges

+Conclusion: Regegnise areas needing improvement
«Action Plan: Set realistic steps to enhance future
performance [2]
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raits gained from the self-reflection

o Increased self-awareness of strengths, limitations, and
learning needs.

o Improved reflective thinking and ability to evaluate personal
performance.

o Greater accountability and ownership of professional
development
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Task 2: Professional Development Plan with
SMART Goals
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Task 3: Topic 3-Unpacking experiences
Summary

Reflection is a deliberate process of thinking deeply about experiences, including actions, feelings,
and responses, in order to learn and improve future practice. It involves looking back on what
happened, interpreting events, and identifying what was leamed to strengthen understanding and
learning [4].

Becoming reflective requires critical thinking, where individuals actively “unpack” experiences rather
than accepting information at face value. This involves consciously looking, listening, and pausing to
notice details that may otherwise be overlooked. Through this process, patterns and connections
between thoughts and experiences can be identified, supporting deeper insight and learning [51.

Reflexivity goes a step further by recognising that personal experiences, beliefs, and atitudes
influence thinking and decision-making. Being reflexive means remaining open-minded and critically
examining how these personal influences shape understanding and actions. This awareness helps
individuals learn more effectively from experiences and apply reflection in a more meaningful way
(61
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Conclusion

Overall Summary & Lessons Learned
+This presentation explored reflection, reflexivity,
and Gibbs' Reflective Model as tools for leaming
and professional growth

It demonstrated how structured reflection supports
self-evaluation, professional development
planning, and acade: provement

+Key lessons leamed include the importance of
critical thinking, self-awareness, and learning from
experience

“Reflection enables identification of strengh:
weaknesses, and areas for improvement, leading
to better future practice

Personal Evaluation & Recommendations
+Personal evaluation showed increased sel-awareness,
accountability, and reflective ability

~Applying Gibbs' Model supports clear goal-setting
and continuous improvement

«Itis recommended that reflective practice is used
regularly in academic and professional settings
“Ongoing reflection should be combined with SMART
goals and feedback to enhance personal and
professional development
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