Module Code ECPD7003

Title Solutions: Critical approaches and dilemmas
Date 28/10/2022

Level 7

Credits 30

Pre-Requisites [NONE

AIM(S)

e To develop a critical understanding of the challenges and potential solutions
faced in tackling prejudice and discrimination at an individual, societal and global
level and to identify appropriate ways of conducting research in this area.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:
o identify and explain the strengths and limitations of psychological and non-
psychological interventions relating to prejudice and discrimination;

o evaluate impacts of interventions relating to prejudice and discrimination;

o critically reflect upon the role of the individual in influencing discrimination
reduction in organisational settings;

o take responsibility for their own learning and skill development, including
effective personal planning, self-reflection, and project management skills.

INDICATIVE CONTENT
o  Critical evaluation of traditional and contemporary real-life solutions e.g., jigsaw
classrooms, unconscious bias training.
e Psychological versus legislative explanations for solutions.
o Designing and evaluating interventions: ethical and real-world challenges.
e Evaluating impact: process, outcomes, policy change and lived experience.

Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 270 90%

Placement learning - -
TOTAL 300 100%




ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume \Weighting

Reflective Essay 5,250 words 70%

Assessment Component 2

O  Written exam Coursework O Practical

Mode of assessment Volume \Weighting

Research Proposal 2,250 words 30%

Assessment Summary

Activity type Percentage

\Written exam -

Coursework 100%

Practical -

TOTAL 100%
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