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[bookmark: _Toc236387740]Introduction
[bookmark: _Toc236387741]The purpose of this portfolio is to critically reflect on my learning experience in the module "Change makers: Building Your Personal Brand for Sustainable Employment" and to show how it has impacted my understanding of professional identity in the health and social care field. Through this module, I have been able to analyze the knowledge, values, skills, and behaviors needed to become a reflective practitioner who is self-assured and marketable in a dynamic professional setting. The module is divided into four units: "Brand You," "It's a Small World," "Opportunity Knocks," and "The Pursuit of Happiness," which have provided valuable insights into personal branding, networking, employability, resilience, and continuous self-improvement.

Task 1 involves reflecting critically on Unit 1, highlighting how ambition, goal setting, and motivation shaped my views on personal branding and professional identity. Task 2 focuses on Unit 2, explaining how networking, collaboration, and professional relationships deepened my understanding of the importance of connections in health and social care practice. Task 3 discusses Unit 3, demonstrating how being aware of opportunities, maintaining a digital presence, and engaging in online communication can boost employability. Task 4 centers on reflecting critically on Unit 4, showcasing how resilience, self-awareness, and learning from setbacks can contribute to personal and professional achievements. Academic sources have been utilized to support the reflection process and to bridge the gap between theory and practical application.

Task 1 – Reflection on Unit 1: Brand You
Unit 1, Brand You, created my understanding of individual branding by appearing me that it is more than self-promotion. It includes understanding who I am, what I esteem and how I need to display myself as a future wellbeing and social care proficient. Sometime recently examining this unit, I primarily related individual branding with picture and communication. Be that as it may, the addresses and online exercises made a difference me figure it out that a solid individual brand is formed by aspiration, clear objectives and maintained inspiration. This changed my considering since I started to see individual branding as portion of getting to be a reliable and intelligent specialist.

The primary concept that impacted my learning was aspiration. The unit clarified that aspiration is vital since it reinforces conviction, strength and assurance when confronting challenges. This thought joins with self-efficacy, which alludes to a personals conviction in their capacity to succeed in particular errands or circumstances (Maddux, 2016). Reflecting on this concept made me think more truly approximately my possess future in wellbeing and social care. I presently get it that being yearning can offer assistance me point higher in both my thinks about and future career.[image: ]
The moment concept was objective setting. I learned that aspiration on its possess isn't  sufficient unless it is turned into practical and achievable objectives. In wellbeing and social care, this is often imperative since proficient advancement depends on nonstop learning, reflection and working towards long-term points. Locke and Latham (2002) recommend that clear objectives move forward inspiration and execution, which made me figure it out the esteem of setting particular steps for my possess advancement.

[image: ]
The third concept was inspiration. I learned that inspiration plays a central part in accomplishment since it bolsters tirelessness, exertion and center. The talk on independence, dominance and reason was particularly important to me since it appeared that individuals are more persuaded when they feel in control of their choices, need to move forward their abilities and get it why their work things. This portion of the unit too made me think approximately realness, since a individual brand is more effective when it reflects genuine values instead of a wrong picture (Shepherd, 2005).

[image: ]
In general, Unit 1 taught me that establishing a personal brand demands ambition, goal-setting, and motivation, which should be underpinned by authenticity and purpose. This insight prompted me to consider my professional identity more thoughtfully and how I wish to portray myself as a reflective, driven, and forward-thinking practitioner in health and social care. Moving forward, I will establish clearer objectives and regularly assess my progress.
[bookmark: _Toc236387742]Task 2 – Reflection on Unit 2: It’s a Small World
Unit 2, It’s a Little World, altogether created my understanding of organizing inside wellbeing and social care. The unit investigated the meaning of organizing, the relationship between formal progressions and casual impact, the esteem of differences in organizing, and the part of communication and influence in proficient settings. I found this unit especially valuable since it empowered me to think around organizing not as it were as a career-building action, but moreover as an basic portion of compelling and person-centred hone.
One of the key insights I gained from this unit was a deeper understanding of what networking truly involves. According to Gibson, Hardy, and Buckley (2014), networking refers to engaging with others to share information and cultivate professional or social connections. Engaging in weekly tasks and online discussions helped me see that networking goes beyond making contacts—it’s about forming and sustaining relationships that foster communication, mutual learning, and teamwork. In health and social care settings, this is especially important, as practitioners must collaborate closely with colleagues, service users, families, community organizations, and other partners. This experience shifted my perspective: I now view networking not merely as a tool for career progression, but as an essential component of effective, ethical practice.
[image: ]
The unit encouraged me to think more deeply about how networking functions alongside formal organisational structures. Informal networks often carry significant weight, as individuals with strong connections can shape decisions, spread information, and drive change effectively. Granovetter’s (1973) concept of the strength of weak ties helped me see how valuable insights and opportunities can emerge from contacts outside one’s immediate circle. This shifted my previous assumption that authority is solely tied to rank or seniority.
[bookmark: _GoBack]
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A key area of learning involved understanding how to evaluate professional networks. I came to recognize that assessments can focus on goals, processes, or outcomes, which deepened my ability to reflect on the value and intent behind professional connections. In health and social care, building diverse networks enhances awareness of different communities and promotes more inclusive approaches. This aligns closely with the principle of integrated working across services—a practice emphasized in current policy and legislation (NHS England, 2022; Health and Care Act 2022) as essential for improving service outcomes.

[image: ]

Overall, completing Unit 2 has shown me that networking is an essential professional skill within health and social care. I now view it as a deliberate practice that fosters collaboration, enables influence, encourages reflection, and contributes to improved outcomes for service users, while also supporting personal growth. Moving forward, I plan to be more proactive in developing professional connections that enhance learning, strengthen teamwork, and promote inclusive approaches in practice.
[bookmark: _Toc236387743]Task 3 – Reflection on Unit 3: Opportunity Knocks
Unit 3, “Opportunity Knocks,” helped me see that opportunities in health and social care stem less from chance and more from intentional actions—like being ready, staying engaged, and making one’s presence known. The unit covered practical strategies for pursuing job openings, and the advantages of keeping a blog. These aspects deepened my understanding of employability by showing that career advancement depends not only on qualifications but also on effectively presenting one’s skills, values, and professional image. I found the material particularly useful, especially how it linked personal branding to sustained success in this sector.
One important realization I came to is that finding job opportunities requires proactive engagement. As Dacre Pool and Sewell (2007) suggest, employability involves a combination of skills, self-assurance, and strategic career planning—viewing it not as a single milestone, but as a continuous journey of personal and professional development.
[image: ]
This unit has enhanced my appreciation of the value of maintaining a professional digital presence. Before, I hadn’t fully considered how one’s online image could impact employment opportunities. The session emphasized that a well-presented online profile enables individuals to clearly demonstrate their skills, and professional demeanor to prospective employers. In my forum post, I admitted that although my current online presence isn’t particularly strong, I now understand its importance—especially in fields like health and social care, professionalism, and commitment. This has increased my awareness of how employers are paying closer attention to digital footprints and personal branding, encouraging me to be more mindful about how I present myself online.[image: ]
A central theme discussed was the importance of digital tools and blogging in establishing an online presence. The unit examined a range of platforms—such as blogs, social media, and services for sharing visual content—and looked at how they can be used effectively in digital environments. I found the emphasis on blogging especially valuable.  Research indicates that blogging promotes the exchange of knowledge and strengthens online engagement, while health-focused blogs can also provide emotional support and positively impact well-being (Nardi et al., 2004; Rains and Keating, 2011). In my forum post, This helped solidify my view that digital communication offers meaningful benefits for both professionals and the individuals they support.[image: ]

All in all, after Unit 3, I understand that it is important to be proactive and use good communication skills as well as professionalism to create new possibilities for myself. The importance of networking and having a good digital profile as well as blogging was understood in connection with personal branding and career prospects in health and social care. In the future, it is intended to work on digital professionalism.

[bookmark: _Toc236387744]Task 4 – Reflection on Unit 4: The Pursuit of Happiness
With respect to Unit 4 - The Pursuit of Happiness, this unit enabled me to appreciate the fact that success in health and social care profession requires not just academic knowledge, but attitude and mind set as well. In particular, this unit enabled me to think about the kind of attitudes and mind sets that may help me achieve success in the future, as well as the attitudes that might prevent me from achieving success. It was very helpful for me since it enabled me to look at myself and my attitude to failure in an honest manner.
Another important point of learning from this unit was the idea of limiting beliefs. These are negative beliefs that a person may have about themselves which can lower their confidence and stop them from taking chances or realizing their potential. The activity of doing this task helped me realize that such limiting beliefs are not something real but only patterns of thinking which can change with time. Dweck (2006) states that it is beneficial for a person to have a growth mindset where his/her abilities can develop with hard work and education.

[image: ]
This unit further enhanced my understanding of the concept of self-reflection and change. Having finished the quiz task, I came to the conclusion that although I already have hope and the wish to get better, I also have to translate my thoughts into actions and keep myself focused on my aims. This was important since I could realize that self-awareness plays a crucial role in growth. Schön (1983) stresses the importance of reflection in professional practice, and this has helped me realize that resilience can be achieved through reflection and action.[image: ]
Failure was another area I learned from in the unit. Initially, failure used to seem negative to me but now I realize it can be used for feedback and also as a chance to improve things. According to Duckworth et al. (2007), grit is about persisting on long-term goals while Ullsperger et al. (2007) reveal that failure can be constructive when one reflects and makes necessary adjustments. The fact that reflecting on a goal I have not achieved before has shown that poor planning and not incompetence has been the main obstacle to achieving it has helped me realize this.[image: ]
On the whole, Unit 4 has increased my self-confidence, and I have learned how to face difficulties in a positive manner. This will be helpful in the future as I will need to do a lot of work in the sphere of health and social care, and it is necessary to be emotionally strong and reflective.

[bookmark: _Toc236387745]Conclusion
In summary, this module has greatly helped in broadening my knowledge and understanding on how personal branding is very important in relation to the professional identity, and success in health and social care. In the process of engaging with the units, I have been able to develop a great understanding of the personal and professional qualities needed to become a good, and proactive practitioner. Through Unit 1, I learned the importance of ambition, goal setting, and motivation in developing a clear and authentic professional identity. Through Unit 2, I was able to learn the importance of networking as it helps greatly in collaborating and communicating within health and social care environments.

Unit 3 has enabled me to learn the importance of creating opportunities through active engagement, professional communication and having a good digital brand. This unit helped me to realize that it is very important to present myself professionally in order to ensure future employability. Lastly, Unit 4 has increased my knowledge and understanding of the importance of resilience and self-reflection in the learning process from mistakes and failure. Overall, this module has enabled me to reflect more critically on my career and the things needed to to become a confident and reflective practitioner. The knowledge and skills I have developed will support my future practice, personal growth, and long-term employability within the health and social care sector.
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