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SWOT Analysis
When thinking about our future careers, we had to first think about the skills that we already have and how we can use them to our advantage. We started off with a SWOT analysis to help us identify these skills, and to also figure out what kind of skills we can improve on. We thought this would be the best way to do it because we can then go into detail about our skills. We, as a society, often find it difficult to receive compliments, let alone think of ones for yourself, so I found it quite difficult when my lecturer asked me to think of my strengths. Instead, he put us into pairs, and we were all asked to think of strengths our partner has. I wrote a few down and I told my partner, and in turn, he told me what he had written for me. The one thing we were not allowed to do was question the strengths our partner had given us. We just had to write them down and allow them to continue with the list. This was so that we did not think too hard on it or doubt the skills we already have. Ro, C (2024) says that our hesitance with accepting compliments can be a cultural issue, we perceive them negatively in some way, or we simply just feel uncomfortable by them. I then went on to think about the weaknesses I have, and I thought about three that are ones that I need to work on. My three weaknesses were time management, movement memory and confidence. Despite having been an actor for a few years now, confidence is still something that I easily struggle with, whether it be for an audition or me being the only person to act something out in front of people. I believe that I have a fear of being judged, but as an actor, I feel like this is something I should get over to help me expand on my range. I then went on to talk about the opportunities I have when finding a job as an actor, and there were two that stood out to me the most, one being to audition for local theatres, and the second one being to attend workshops. These are both activities I can do to continue improving my skills when I haven’t found work in a while. Lastly, I talked about the threats that I may face in my acting job. One that continued to flag up was typecasting. This is something that I cannot control and essentially something I will have to accept that may happen to me in my acting career. (Appendix 2).

CV
I had never written a CV before starting this module. I was not 100% sure what they would entail, but I knew that they would help me to get a job. The American Psychological Association (2009) says that “The CV is a summary of your educational background and research and professional experiences.” Essentially, CVs are an effective way to show employers that you are interested in a specific job, and in my case, it would be acting. I was given a good example of an acting CV by my lecturer, and I used that structure and added in my own skills and experience. Starting up a CV now was also helpful to me so that I know what kind of facts about myself that I would need to include when I make a professional CV that I would send to future employers. I now know that when I make a professional CV for when I leave university, it should include recent plays I have been a part in, my education, my skills, my age range for acting, and a picture of myself so that my employers know what I look like. (Appendix 1). When looking for inspiration on my picture for my CV, I created a moodboard on the kind of headshots I would like on my CV. Looking at other headshots allowed me to think up of the perfect headshot for myself, with the correct proportions and how I should look. (Appendix 4).

Personal Development Plan (PDP)
Making a PDP is always helpful as it can then help you figure out a plan for your future. I personally found the PDP to be helpful as it allowed me to go more in depth with what goals I wanted to achieve in my life regarding my career. CMI (2020) says that “Personal development is a continuous lifelong process nurturing, shaping and improving skills and knowledge to ensure maximum effectiveness and ongoing employability.” I agree with this as I will always have to continue adding on new things to my PDP and I will continuously be improving on my skills, which will help me to look more interesting to future employers. My strengths and weaknesses are the same as what I put into my SWOT analysis, and I still believe them to be the same. For my short-term goals, I said that I would like to work more on accents, to expand on my range. I said I would also like to work on facial expressions when acting, as I feel like I am not making the correct face for certain situations, even though, at the time, it feels right to me. Another short-term goal would be for me to improve with my singing, so I can expand my range again, into musicals. For my long-term goals, I said that I would like to eventually find an agent, so that they could help me find jobs, and that I would also like to voice act for TV, preferably on cartoons, and also voice act on video games. My last long-term goal is to move closer to London. I believe that if I do that, I may get a lot more acting opportunities. For actionable steps, a lot of the answers for achieving the goals was to find more experience and to attend workshops and classes. The resources available to me are workshops, reading new plays, acting/singing classes, local theatres and going to the gym to help keep up with my skills. (Appendix 3).

Drama Theatres
When I first started this module, I had to research some drama companies that were local or interested me. I ended up picking the Volcano Theatre and Walk the Plank. For the Volcano Theatre, I found out that they re always making original work, and they take commissions from writers, visual artists, designers and filmmakers, to support the industry and to give those people more experience. They are also well known for not following the norm, where they will take a piece of work and completely make it their own. I picked this theatre as not only are they located close to where I live, but also because they have been able to make a name for themself by making work that genuinely seems interesting, and that sounds like something that I would like to be involved in. For Walk the Plank, they specialize in a lot of outdoor activities, like outdoor performances, parades, or events. They also work a lot with pyrotechnics which I found to be entertaining. They also always do partnerships with events they are wanting to do, partnering up with local talents. I have worked with Walk the Plank before, and I did have a good time, and I was also able to gain that experience with working outdoors and with fire. 
Reflection
I was quite worried about the practical assessment, as I had to pretend that I was going into an actual audition, and I also had to act as if I had never met my lecturer before. I was not sure what it would entail as I have been in auditions in the past where they ask me about my monologue and what play it’s from, or I would just go straight into the audition and it would be over in minutes, so I tried to be prepared for anything. I made sure to do what was asked of me and overall, I believe that it went well, although there are a few things that I would have improved on and will make sure to do them in the future when faced with this properly. Next time, I will make sure to say my name, so that they can put more of a face to the name. I will also make sure to ask them if they would prefer if I looked at them when performing my monologue, or if they would like me to look at a fixed point on the wall behind them. Different panel members will want something different, so it is always best to ask what they prefer. Another thing I will do next time is that when they ask me the question on why I picked those two monologues, I won’t reply by saying that the two monologues are contrasting, the panel members will already know that, I will instead talk about the text, and say that I think it is a good piece of work, that it really engaged me and I wanted to continue working on it. Ramalingam, B (2023) says that “Our appraisal is made based on the things we see, hear, and feel in a given situation, on our own self-assessment, and on memories of what happened when we encountered similar situations in the past.” I agree with this statement as we can only improve until we have experienced a situation, whether it went good or bad. 
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