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Introduction
This report will contain my personal reflection on the role play executed with one of my colleagues ,where I was the interviewer and then the interviewee, both applications for different jobs, but the essence remained the same, I will try to demonstrate how we can apply certain Career Development plans to more effectively be ready for employment as well how establishing a personal development plan can help to succeed in fulfilling goals.

Role Play
As I started my role play as the interviewer, I decided to take on an approach where I had a bit of experience in, and that was in Restaurant. In this particular case, the Restaurant was growing quite fast and we needed someone to help us out in the kitchen, with various roles. So the plan was to get to know just how my colleague will fit into the  work ethics but also if he was willing and eager to learn whilst on the job. As the role play started, I proceeded to get some background knowledge, I asked him varied questions, some regarding his applying role and some not, to help me get a better picture of the person I was pretending to hire, but also because that was what I would do in real life, I would transfer that skills onto real life, so I took on an approach I would very much do and how I would approach it as well. It was very clear to me that he didn’t really bother with the role play nor what we were executing so I decided to extract as many lessons as I possible could while experimenting some opportunities and approaches while conducting the interview. I was able to point out in myself skill gaps on how to deal with certain things and certain situations both as an interviewer but also as an individual.

For the second part of the Role Play, I was getting interviewed, this particular job was a Mechanical Assistant in the car industry sector.
This particular role play helped me out personally because I didn’t have many experiences into getting interviewed for a particular role, I mostly always worked through an agency, of through a friend of a friend, and there haven’t been many times were I was actually getting interviewed for a particular sector and that people would be looking at my CV and sort of entering a competition on who should get the job, so this was particularly interesting and I was able to learn a great deal from it. Particularly from the first point of contact, I would always get very anxious as I would not know on how to begin the conversation, or how they would begin and how it would go, if it would naturally evolve or would it be this awkward thing between adults where no one seems to know what they are really looking for, and with this exercise I was able to experiment different approaches, mostly on how I would have done it in real life, how I would engage in the conversation, the questions I would be making and so on, was quite eye opening to see that it is not as difficult as we tend to believe and make it so, everyone beforehand already is there objectively, so you know what role we are applying for and therefore we can prepare ourselves better, learn the history of the company or at least the why you would want to work there above all the other main competitors and why you think you would be a perfect fit for that company but also vice versa, I learned how to make questions as well into why they think that company would benefit from an employee like me, as I came to find out within this role play but also in real life, is that a job interview goes both ways, either from a point of view of the employer but also from the employee.

Professional Career Development
Being able to identify my own skills as well my skill gaps. 	

"If you can find a project to match with your new skill, you can really reinvent yourself. That’s Degreed’s vision, and I agree with it 100%."
Josh Bersin
Industry Analyst

Being able to make a professional development plan, that was something I really came to understand and develop, not just for the fact that most of the times we sabotage ourselves, but being able to identify the problems from withing ourselves, what skills are we lacking, where could we improve and develop on to make us more desirable by employers and agencies.
I used to have a plan or a goal in my career but without no course of action, for example lets say I wanted to become a commercial pilot but I wouldn’t know where to begin, what to study and I would stay doing exactly the same thing over and over again without any course or change of action for that particular course or change of careers. I would not work on the skills either missing or required, and just sit and wish without nothing ever really changing. In this course I was able to break free from that, I was able to come up with a Personal Development Plan, how to structure one, defining what were my goals and what I wanted to achieve and how to develop myself and make a plan into achieving that.
For example, my professional career goal is to be able to provide for my family comfortably, be able to have an established career, either being a good manager after this course is done and a few other complementary courses to add value and qualifications in the Digital Industry and some other industries, but I was able now to make a proper plan, and what I need to do to get there and chieve my goals.
I have started by formulating a Professional Development Plan, I have narrowed down my current skills and skill gaps, and what I want to achieve by the end of this course. I have constructed a skeleton mapping where to go with each module and what to achieve in order to be successful. As well as adding desirable skills that employers are looking for and what they expectations are in what they want their employees to achieve within the company or a team where they will be working from.
Following that route I was aware and determined on what personal areas I could develop on, either being hands on in what I was learning within the module but also I was able to evolve and better my self at the work place, either that being communication, and that is one of the areas I have seen the most improvement, seeing and understanding how communication works and how you can develop it and apply that knowledge into your surroundings. 

Conclusion 

I would conclude that at the beginning of this module and now at the end of it, there are two very different people. It is amazing how a person can develop both professionally but also personally given the right tools to better themselves and the understanding behind it. I have come to understand how professional career planning works, how I can determine certain paths and take certain steps in order to fulfil my goals and accomplishments, how to set real goals and track the progress behind  it. I haven gained more confidence into going out and venture into the professional world, I used to think that that would never happened because a lot more people are more qualified than me, and I couldn’t understand on how they would get the confidence into facing certain obstacles and land that dream job they have always wanted. I understand now the process behind it, the effort that was put in and how it was planned, and now I feel that I am able so be able to accomplish that as well, and I cannot wait how the second year will allow me to evolve even further, and take on new heights and conquer new fears and be able to follow my plans into achieving my ultimate career goals and see my life and my family life improve through hard work and conquering fears. I have also managed to help other people that were stuck in the same frame of mind as I was, teaching them how to achieve certain goals, how to prepare and how to look within ourselves into our skill gaps, seek the world around us, what employers are looking for, what they expect from employees and how as individuals we can add value to their companies, how we can add to their teams, and how we can develop through hard work and planning.
I have also managed to help other people in regards to communication, lack of communication is a massive issue in the workplace, is the most common causes for the accidents occurring in the workplace and the most common causes between management and employees. Things get lost in translation or are not communicated effectively which in turn can lead to massive problems down the line. That was a major skill I was able to acquire and teach to other people during this year at University.
I have also come to learn how to professional write emails, how to present myself professionally in front of other people and how to communicate professionally so that people in the workforce would take me more seriously, it is such and important skill to learn how to present ourselves, not just for pitching an idea but also in an interview or as a interviewer, the way people have a perception of you is very important in the professional world, and that is something I have also come to learn during this year through University, I had never had done something even remotely similar , and being able to present work, within a team felt amazing and definitely a confidence booster for the outside world, which I was able to also put into practice in my personal life and professional life.

“Nothing will ever be attempted if all possible objections must first be overcome.” Samuel Johnson 
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