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Understanding awareness levels of work related stress among employees

Introduction:
In many modern companies, stress at work is a common problem. Employees may feel pressure that impacts their performance, wellbeing, and health when job demands rise and work settings grow more demanding. Because of this, its critical to comprehend how conscious workers are of stress at work and how it impacts them. This study aims to investigate workers awareness of work related stress, including what causes it, how they identify its symptoms, and what coping mechanisms or support they are aware of. Organisations can determine areas in which employees might require additional education or assistance by knowing these awareness levels. This study focus is on workers perceptions and knowledge of workplace stress. Instead of focussing on medical or clinical issues, it examines how workers perceive and comprehend stress in there day to day jobs. The results can assist organisations in creating more effective plans to promote worker wellbeing and foster a healthy workplace.
 
Problem statement:
The main issue is that lots of workers encounter stress at work, but they might not fully comprehend what causes it, how to identify it, or how to handle it. Low awareness can cause stress to accumulate unobserved, which has an impact on employees health and productivity at work. Without the right information, workers might not ask for assistance, disregard early warning indicators, and form unhealthy coping mechanisms. As a result, stress is no longer something that can be controlled or minimised in the workplace, but rather is a natural aspect of the job. The employees are affected as they may suffer from tiredness, anxiety, burnout, low motivation, and reduced job satisfaction. Their personal and family life can also be affected. Organisations cam also be affected as they can make ore mistakes, lower quality work and higher costs related to stress related sickness.

Justification:
Many workers encounter stress at work, but they may not completely understand what causes it or how to manage it, so this research is necessary. Employees who are unaware of stress and its consequences may have health issues, low motivation, and decreased productivity. Additionally, it may cause problems for the company, like increased absenteeism and decreased production. We can determine employees know, what they don’t know, and what kind of assistance they could require by looking at their awareness levels. Workplace can use this information to develop better policies, training, and initiatives to lower stress and enhance employee wellbeing.

Information Sources and Justification:
The topic of this research focuses on understanding how conscious employees are of work related stress. It examines how well informed workers are about the origins, symptoms and coping mechanisms of stress at work. The study also looks at how workers feel about stress and if they are aware of the resources available to them at work. Because work related stress is a prevalent issue in many companies, this topic is pertinent. Employees may experience poor health, decreased productivity, and decreased job satisfaction if they are unaware of the effects of stress. By analysing awareness levels, the research can demonstrate if staff are equipped to identify stress early and take steps manage it. This topic was selected because assessing awareness levels is a critical first step in enhancing employee well being. If we know how much employees understand about stress, organisations may build better training, support programmes, and policies to assist minimise stress. Studying awareness also helps discover gaps in information that may be generating undue stress. Overall, this research can contribute to developing healthier, more supportive workplaces.

Research Methodologies 
Give a brief overview of quantitive and qualitative research.
Quantitative research uses, numerical data, such as surveys and rating scales, to determine how conscious individuals are of work related stress is and identifies patterns among groups of employees. In contrast, qualitative research uses open ended questions or interviews to focus on employees individuals experiences. It clarifies how workers perceive stress, identify its symptoms, and utilise coping mechanisms. When combined, these approaches provide a more comprehensive and lucid picture of workers knowledge of stress at work.

What type of research methodology will you used for your research and why?
I will use a mixed methods approach for my project, combining quantitative and qualitative research. This method works well because it takes both quantifiable data and a deeper understanding of individuals experiences to determine awareness levels of work related stress. The quantitative aspects, such as questionnaires, will assist collect quantifiable data on how conscious employees are of stress, it causes, and its symptoms. This makes it possible to compare several groups and aids in finding trends. The qualities portion, which includes open ended questions and briefs interviews, will give more specific details about how employees perceive stress, how they understand it, and what kind of support they believe that they require. Combining the two approaches provides a more accurate and comprehensive pictures of workers awareness levels and aids organisation in creating more effective support plans.

Data Collection
Overview of primary and secondary data collection
Primary Data is information you collect first hand directly from participants for your research. For examples:
· Surveys 
· Interviews 
· Observations
· Focus group 
These are useful because it provides the original and up to date information
Secondary Data is information that has been collected by someone else and is used for your research. For examples:
· Books and journals 
· Reports 
· Online articles 
· Previously published studies 
This is useful as it helps understand existing knowledge, supports your background research, and saves time.

What form of data will be used to address your research problem, and why?
For this research, I will use Primary data. This is due to the fact that the study’s objective is to comprehended workers awareness levels of work related stress, which necessitates gathering first hand data directly from the workers. Using primary data, such as surveys or interviews, helps me to acquire specific and accurate replies that relate directly to the study objectives. The mixed methods strategy selected for this study is well suited to primary data. While the qualitative component will offer a deeper understanding of employees individual expirences and comprehension of stress, the quantitative component will provide quantifiable statistics on how conscious employees are if stress. By gathering primary data, the study can generate new, pertinent, and trustworthy results that can accurately represent workers awareness levels at work. This would not be achievable with secondary data alone, as current sources may not focus on the precise group or context being investigated.

Conclusion   
In conclusion, this study aims to determine employees awareness of work related stress, including its sources, symptoms and management strategies. The study emphasises how low awareness can have a detrimental impact on workers performance and well being. To the study this topic extensively, a mixed methods approach will be employed, combining quantitative surveys and qualitative interviews to acquire detailed and reliable primary data directly from employees. This strategy will assist in identifying knowledge gaps, comprehend the individual stress experiences of employees, and give companies the information they need to create more effective support systems. Overall the research intends to help to developing healthier, more supportive work environments.
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