Who benefits from flexible working: employers, employees and/or government?

                                                                       Employers
- Increased output from the workforce:
-Do you believe their work would be more effective and produce better outcomes if it was gamified
The ability of employees to maintain their faith in their organisation and its objectives is a sign of improved employee morale.
-Increasing employee morale is usually a smart move because it has clear advantages for both your business and your workforce.
Transparency facilitates employee satisfaction and recognition, which are two essential elements for employee engagement. This enhances their brand's reputation in the workforce as a company that values employee well-being. If a company values the opinions, growth, and accomplishments of its employees, it is transparent. Around 70% of workers say they are most engaged when their employers routinely deliver updates on the company, according to a Harvard Business Review survey.  
                                           For employers 
- Reducing workplace distractions: Studies show that between 70 and 99 percent of office workers are distracted at work, and the average employee faces up to 56 interruptions every day. Workplace distractions are a major barrier to productivity. These studies also show that it frequently takes workers two hours per day to regain attention on their most important tasks after getting diverted.

              Travel time and gas prices
   -Despite the fact that there are 24 hours in a day, most individuals divide them neatly into three parts: eight hours for work, followed by rest and amusement. However, only a small percentage of people actually work eight hours every day, and the requirements of capitalism's economic system mean that the time allotted for labour interferes with our free time.
- Travel time and gas prices
Despite the fact that there are 24 hours in a day, most individuals divide them neatly into three parts: eight hours for work, followed by rest and amusement. Except that few people actually work eight hours a day, given the requirements of capitalism's economic

· Feeling empowered and valued by the employer- increases loyalty 
You have every motive to keep your bright individuals on board and thriving, and you have every incentive to prevent them from evading you. - Feeling empowered and respected by the employer- promotes loyalty. So how do you go about doing this? by focusing on the loyalty of the workforce. And how can you foster greater employee loyalty? Let's put that into practise.
-Align your employees with your company's objectives -Streamline and standardise your processes.
Make sure your personnel is competent, give them authority, and give them freedom.

GOVERNMEN
- Lower costs by focusing solely on one market segment: In marketing, market segmentation refers to the dividing of potential customers into groups or segments that have similar demands and responses to marketing efforts. Companies can target several clientele groups with various viewpoints on the total worth of a particular good or service thanks to market segmentation.
- Give the market time to adjust and expand capacity before focusing on other income brackets.
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