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Introduction
The goal of this project is to get a thorough grasp of how modern technology may be used to increase productivity and increase one's chances of landing a job. A review of an information management system in terms of network-based marketing may be found here. The risks and possibilities associated with the current state of data handling and processing technology are discussed in detail. A variety of tools and technologies may be used by a business to meet its goals of making any job sector more efficient, such as networking, cloud computing, online marketing, intranet, artificial intelligence, etc. As a result, online databases lower the risk of data loss and speed up data transfer by eliminating package traffic. Virtual classrooms have become a part of the official teaching and relationships between teachers, students, and schools. 
[bookmark: _Toc92708523]The efficiency with which new technologies are used at work
The efficient application of contemporary technology has resulted in major changes in work processes and culture across many sectors during the past several decades. Multinational corporations are increasingly using a wide range of communication tools, including instant messaging and radio broadcasts. Accounts, Data Management, Information Management, Management, Customer Relationships, Employee Relationships, and so on are only a few examples of departments in any workplace that control the organizational structure and enhance efficiency (Tams et al., 2014). A variety of tools and technologies may be used by a business to meet its goals of making any job sector more efficient, such as networking, cloud computing, online marketing, intranet, artificial intelligence, etc. Some of the ways in which new technologies are being used are examined here in order to identify possible areas for future research and development.
[bookmark: _Toc92708524]Social media: The efficient application of contemporary technology has resulted in major changes in work processes and culture across many sectors during the past several decades. Multinational corporations are increasingly using a wide range of communication tools, including instant messaging and radio broadcasts. Accounts, Data Management, Information Management, Management, Customer Relationships, Employee Relationships, and so on are only a few examples of departments in any workplace that control the organizational structure and enhance efficiency (Tams et al., 2014). 
[bookmark: _Toc92708525]Cloud computing: In cloud computing, many users may concurrently access and modify a file without interfering with each other's work (Stein et al., 2013). An online virtual drive may be used by any authorized network user of the company to store data and information in the cloud. When the firm chooses to move its brunch venue, it creates different entry points that aid the company. They do not have to worry about reassembling physical storage or managing actual documents. Potential customers may see how the firm is doing or how it has performed in the past by using this tool. It also guards against a wide range of database anomalies, including data erasure, inconsistency, and duplication.
[bookmark: _Toc92708526]Storage Distribution: One or more branches of an organization may be linked to one or more secure servers for storage distribution (Hughes, 2012). "Intranet" is another name for this approach. A private, secure server and an interactive user interface are required in order for this system to be implemented so that users may engage with data and information via the internet. By minimizing package traffic, the risk of data loss is minimized, and the transmission time is cut in half. Tusks are distributed across many personnel to speed up the completion of a job. The company's management could keep tabs on how things were going in real-time.
[bookmark: _Toc92708527]Artificial Intelligence: It is a set of linked software that can handle difficult issues and analyze a system or operation easily in less time with the use of artificial intelligence (AI). Numerous businesses use this to speed up process and model analysis, as well as for difficult calculation solver efficiency (George et al., 2014). If a firm is well-designed, designers may leverage this to speed up monumental and database design. Additionally, this AI system aids management in determining the predicted consequences of a conceptual work model. When it comes to customer evaluations and personnel replacements, artificial intelligence may be useful.
[bookmark: _Toc92708528]Movement sensors: Sensors that track mobility, departmental interactions, monitoring misbehavior, etc., are made possible by a programming method associated with the sensors. Surveillance Cameras and department security are also part of the plan, which restricts a certain location to a specific set of employees. Other material-based security uses for the movement sensor include a coffee machine, a particular desk, and so on. This technology may directly or indirectly boost the efficiency of any firm by giving these kinds of capabilities (Gupta et al., 2013). This technique aids in increasing the productivity of machines in the industrial or manufacturing sector. It may also be used as a way to keep track of employee attendance and cut down on administrative overhead. Additionally, this technology aids in the control and management of lows and highs in the workplace.
[bookmark: _Toc92708529]Marketing, information collecting, and communication in the workplace may all benefit from the use of social media
There are a variety of ways a firm may advertise its product or service to draw in new clients. There was a time before the internet and online networking where the primary means of marketing and advertising was via physical and non-physical mediums such as the media of television, radio, newspapers, magazines, posters, and leaflets. History was made when web 2.0 was first introduced to the world of marketing. It is a product of web 2.0 that has a profound effect on our way of life as well as our culture and the social environment (Sultan, 2013). As a result of social media's massive impact on marketing and internal communication, the conventional advertising and marketing process has been rendered obsolete.
[bookmark: _Toc92708530]Use of Networking and social media:
[bookmark: _Toc92708531]Employee relationship: 
Having a company website or social networking page gives organizations the potential to improve employee relations by providing them with the degree of pleasure they seek. The organization may use the networking system to create an online forum where employees can share their experiences with work process management, which might be useful in identifying structural flaws in the system. Companies' productivity improves significantly when this sort of activity is carried out.
[bookmark: _Toc92708532]Management and supervising: 
Working teams may be forced to relocate or shift to a new location due to a variety of reasons, including the need to avoid physical or verbal contact (Lin and Lu, 2011). Using a company's internal networking, supervisors and advisors may more easily carry out their duties without having to rely on duplicate procedures.
[bookmark: _Toc92708533]Marketing and customer attraction: 
As a result of the old-fashioned style of marketing, customers had to wait a long time and put in a lot of work to buy anything. Due to strong demand and insufficient supply, customers were forced to shop at the market and wait for products of the same kind in order to compare them. For customers who like shopping for their goods online, a wide variety of goods are available, making it easier to find what they need among the many options available. They do not have to spend a lot of time and effort searching the market.
[bookmark: _Toc92708534]Customer service:
In addition to helping the organization keep in touch with customers before and after the sale, social media is an important tool for the business (Moqbel et al., 2013). Customers may get in touch with the company's customer care and helpline through social media and the internet. As a result of these procedures, organizations are able to improve the value and reputation of their brands within their target demographic and the broader market at large.
[bookmark: _Toc92708535]Social Marketing Statistics: 
Over seventy percent of the world's population is devoted and active on social media platforms; according to a recent poll, 42 percent of Europeans over the age of 12 use social media on a regular basis. 87% of people in the United Kingdom actively use the internet, compared to 76% of people around the world. Because of the disproportionate number of young people who use social media, internet marketing is becoming more popular among this demographic. As a result, internet marketing and social network marketing have a greater impact on e-commerce and other aspects of online sales among the younger demographic (Cottini et al., 2011).
[bookmark: _Toc92708536]The ability to handle data in the workplace:
Data management systems in the early days of computer-based data handling were plagued by mistakes and data loss, leading to widespread data handling failures inside organizations. As a result, the organization had to put in a lot of work to stay on top of data storage and management. As a result, the whole organizational architecture suffers from a lack of development (Turban et al., 2011). The emergence of cloud computing and big data technologies has overcome these issues. Inconsistencies, anomalies, data loss, and other database issues may be eliminated with little work and time.
[bookmark: _Toc92708537]Cloud-based data handling: 
It is far less likely that data will be lost or corrupted when it is stored and processed on the cloud. With Big Data technology, this technique has become more efficient. By using this technology, and inter-organizational networking system is linked to a virtual storage device with a large amount of storage. Continuous re-uploading is used to update the virtual network-based data disc with each change or deletion. Data stored in this storage unit can only be accessed by those who have passed the proper authentication process (Jothi et al., 2011). For security reasons, the organization's governing body and database administrator create the operational hierarchy of accessible structure. The strength and worth of an organization's data determine the accessibility structures and constraints that apply.
[bookmark: _Toc92708538]Data security: 
An entity-relationship in a database management system is protected by data security, which is a kind of security mechanism. Anti-malware, anti-spyware, and other data protection measures are all intertwined. Hacking and spamming have recently emerged as the leading source of data and information storage and processing risk. For a network-based data handling system to be secure, it must have several networking-based communication and administrative functions as well as data security as the primary criterion. Any form of misinterpretation or misuse of a company's marketing strategy might result in a catastrophic market collapse. Confidential data or information leakage, on the other hand, disrupts any company's workflow diagram (Hacker, 2017).
[bookmark: _Toc92708539]Questionnaire 
1. Which of the following statements expresses most closely your experience of the use of IT and computers?
· I have plenty of experience and feel very confident using them
· I have some experience and feel fairly confident using them	
· I have limited experience and am not very confident using them
· I have little or no experience and do not feel at all confident using them
2. Which of the following statements is closest to your own opinion?
· The flexible nature of Blackboard allows me to organise my work to suit my style of learning
· Blackboard allows me to organise some of my work to suit my style of learning, but this is often not possible
· Blackboard allows me to organise little or none of my work to suit my style of learning
3. How often does your child use the VLE?
· A few times a week
· Weekly
· Not much at all
4. Does your child enjoy VLE?
· Yes
· No
5. what else would you like to see in the future?
· Lesson
· Homework
· Feed bank
· Games  
[bookmark: _Toc92708540]Conclusion
Every firm has a few departments whose job it is to govern the organizational structure and boost productivity. The efficient application of contemporary technology has resulted in major changes in work processes and culture across many sectors during the past several decades. A variety of tools and technologies may be used by a business to meet its goals of making any job sector more efficient, such as networking, cloud computing, online marketing, intranet, artificial intelligence, etc. As a result, online databases lower the risk of data loss and speed up data transfer by eliminating package traffic. The organization may use social media to interact with both staff and consumers in a safe and secure manner. As a result of cloud-based or big data management, there is less risk of data loss and storage crashes. Anti-malware, anti-trojan, and other data-protection measures are available. For a network-based data handling system to be secure, it must have several networking-based communication and administrative functions as well as data security as the primary criterion.
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