           UNCONSCIOUS BIAS It is important to educate oneself in how unconscious bias can affect decision making and what strategies should be implemented in order to tackle any issues that may arise. This is particularly important for staff within higher education who need to ensure that everyone is given a fair opportunity in everyday activities regardless pf race, gender age and ethnicity. 




“Unconscious bias” is a term used to describe the associations that we hold of something despite being outside our conscious awareness, teachers can have a significant influence on our attitudes and behaviours (Rabiger, 2020) 







Unconscious bias can affect a teachers decision making skills in a number of different ways which are as follows: 
· Perception
· Attitude 
· Behaviour
· Attention
· Listening skills
In order for students and teachers to feel comfortable around one another it is important for higher educational institutions to do more for their students and teachers, by implementing the following:
· Inquiry
· Framing
· Dialogue 
· Reflection
· Action
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There are several types of bias which are prevalent within the classroom such as:
· Teacher bias and student achievement
· Gender bias 
· Racial bias


It is important to note that stereotypes are not always deliberate, as it does not always come from a place of negative intent. As reported by Rabiger (2020) “it is a deep-seated unconscious bias that has been formed in our brains through years of different influences that we have no control over”



image1.jpeg




