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Principles and context of work with young people. 

This assignment will be looking into the works of authors Sarah Banks, Kate Sapin, Howard Sercombe, Tony jeffs and Mark Smith and their ideas and discussions on the principles, values and characteristics in youth work within their pieces of work. The themes pin pointed throughout this assignment will be purpose, principles, characteristics, values and also the context of youth work, furthermore it will be looking into how these themes help youth workers to support young people. 
Purpose of youth work
Youth work is a very diverse and flexible occupation, youth work tends to not have a set structure as it is very young people led, meaning that unlike a school or formal setting it is very relaxed and participation is voluntary the majority of the time. Jeffs and Smith says that youth work being voluntary makes a youth worker need to ‘think and work in more dialogical ways, develop programmes attractive to young people and go to places where they are’(jeffs and smith, 2010 pg 1-2) this is showing how informal youth work really can be, this leads us onto the purpose of youth work, the word purpose means the reason for something being done or created. The purpose of youth work can vary and Sarah bank explains this can be down to the term youth work being apart of a varied spectrum ‘Many activities classed as ‘youth work’ are based on the voluntary engagement of young people, but some rely on compulsory referrals from courts or social services.’ (banks 2007 pg.22)However within this spectrum she describes they are all there for the same priority; the young people. Going back to voluntary involvement Sapin explains the aim of an youth work in a more educational informative light by saying the aim is to ‘involve young people in decisions that affect then instead of simply providing them advice or services’ Sapin believe that this is a way to help develop young people into making their own decisions and then allowing them to understand choices and consequences that come from the decision they made. This shows massively how youth work can be educational without having to be in a formal setting as through life experiences young people can learn and develop vital skills in order to help them in the future. (Sapin, 2013) 

Characteristics that make a good youth worker
There are many characteristics that make a good youth worker and make youth work as a whole an important occupation, one these is the use of informal education and non-formal education. Unlike a formal setting like a school as previously mentioned youth work is base majorly on voluntary participation which means unless they are willing to get involved and stuck in the planned activity or session  may not go ahead. However when these sessions do go ahead they can be very educational towards the young people and they may not even realise themselves. This goes back to the words informal and non-formal, what do these mean? Jeffs and smith (2005) explain informal education in youth work as building relationships with young people through exploiting and creating learning opportunities through activities like sports, art, social activities and also regular contact between a young person and the youth workers. This can also be shown through ‘fostering conversation’ which is a way for young to socialise, engage and learn from one another. (Jeffs and Smiths) Where as non-formal youth work is often based within a voluntary club or activity, an example of this would be places like scouts or guides however also sports clubs like football or a gymnastics club.  This shows that youth work can be based pretty much anywhere and doesn’t sit within just a local youth centre or formal organisation, allowing a very wide range of young people to have access to a youth worker or someone equivalent to a youth worker. 
Other than working with young people in an educational sense, youth work can bring a sense of belonging and inspire a lot of young people for their futures, this is a very important characteristic of a youth worker as this can also be seen within many principles when reading into youth work, its often noted as giving young people ‘a voice.’ This can often work by allowing young people to speak up  about opinions they may have or issues they may be facing without judgement or being put down. The YMCA mention on their website that it is important to allow young people to speak freely as it can be really empowering for a young person and give them a sense of belonging and ownership within their community, this gives them an opportunity to make a positive change to the environment around them but also to themselves when given the opportunity to make a difference. Fletcher believes that the knowledge of  young person is powerful and is a catalyst for personal, social, cultural and institutional growth. 

Principles of youth work
The meaning of principle is a comprehensive or fundamental law that must be followed in order to ensure all young people are getting the same level of youth work. Sapin (2013) discusses that there is a three tier framework to the youth work occupation, These are practise, principle and values. These go hand in hand with each other to be able to show a good level of youth work when working with young people.  Sapin also believes that linking values and professional principles is a positive way to keep a good level of professional boundaries between the youth worker and young people. This is by ensuring there is a good amount of debriefs and supervision throughout the youthwork and this ensures that youth workers don’t share information and advice that will ‘tip the power.’
Banks goes into detail further and describes a range of principles needed these are; (banks, 2007)
· Giving young people respect this involves ensuring that young peoples identity, capabilities and emotions are being respected and valued. This can also mean that a youth worker is to not use labels and negative discrimination. 
· Ensuring the safety and welfare of young people they are working with during all activities. 
· Ensuring young people get to have a voice, this mean that youth workers should respect and promote young people into making their own choices and decisions in a positive light. 
· Encourage respect for social injustice and discrimination, this involves also teaching respect to young people when it comes to other individuals no matter their age, sex, gender, class or ability. 
· Practise with integrity, compassion, courage and competence; this is a age of things to consider when working with young people such as, respecting boundaries but also being aware of the professional life and personal, allowing yourself to be honest and open to young people to gain trust, keeping ethical values. 

Values in youth work 
Having values means having a set of principles or standard of principles to ones behaviour, in youth work this means there are lists of factors expected of you. Sapin believes that values are important as they are the ‘ethical foundation’ that informs practise and principles in youth work. Having values such as a positive attitude, participative nature and anti-oppressive approach can implicate youth work positively in many different ways, having a positive approach is important as it is a way to encourage young people to have fun, and to give them a positive experience this can make a difference to every young person. Being able to make the surroundings as participative allows youth workers to build and contribute towards getting young people to get involved voluntary and this also supports social development, it also gives the young people a chance to take some responsibility and independence as they take the lead on what they want to  do. Then finally giving an anti-oppressive approach means you value a young person’s rights and respect them, this can also mean allowing young people to have equal opportunities no matter their circumstances, where they come from, gender or class. (Sapin 2013)
‘These values work hand in hand with principles and practise in order to keep youth work statutory across the whole occupation, these are expected of a youth work in order to show the standard level of support to all young people.  
Conclusion 
To conclude I believe that youth work is a very broad occupation however all youth workers provide the same support and advice to young people. I believe that if the practise, principles and values were not put in place I believe that young people wouldn’t have the same experience in every centre or group as all the youth workers would be working in different ways and strategies, I also think these are important for a youth worker also as it can keep them safe and teach them the dos and don’ts of working with young people.
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