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With the development of technology, the algorithms of robots and computers are constantly improving, and even in some areas it can be fully competent and replace people's work. Many factories are now using robots to machine various parts and assemble products to replace human labor. Besides, some machines with more complex algorithms are learning more difficult and dangerous jobs, and there is a tendency to replace people's work on a larger scale. Now more and more human work will face the risk of automation and being replaced by robots. Under the influence of AI technology, how human employment will change in the future and how humans should adjust their work skills in the future will become the main topic of this essay.
There is no doubt that the existence of AI and the future development of AI will have a major impact on human employment. The advantage of AI lies in its high degree of logic, and it can solve multiple affairs at the same time quickly and without being exhausted. And the influence of emotional factors. Today's AI technology even has more features, such as learning feedback and so on. Therefore, many people believe that these AI technologies will rapidly advance from the status of providing benefits to human society to taking over the status of human society in terms of career development. The AI will take over the work of people, leading to massive unemployment. Therefore, in the era of AI popular in the future, in order to avoid the risk of being replaced by AI, what should be done to ensure that the core competitiveness of employment in the future becomes an extremely problem to be solved.[7]
In this discussion of the essay, the SWOT analysis will be applied to the discussion of this topic and used to analyze the performance of humans and AI in areas such as ACCA, CMI，and CIPD.
In ACCA，AI has limitations in the processing of accounting transactions compared with people,. At the current stage of development, AI can only handle some basic accounting matters. For today's rapidly changing markets, companies need a more flexible workforce to avoid accidents and risks, and humans can have the flexibility and decision-making to address these accidents and risks and think about the causes of the accidents and prevent the recurrence of the accident. However, AI cannot make strategic initiatives such as process improvement, cost control, and capital optimization. These transactions still need humans to handle. [2]
However，compared with AI, humans cannot collect large amounts of accounting data in a short period of time, and cannot handle multiple accounting transactions at the same time. And under the influence of exhaustion or abnormal emotional conditions, there may be cases of inefficient work and an increase in error rate. [2]
In CMI，Human beings are better at mastering the history and culture of the organization in the management process, being able to understand and sympathize with internal employees, and have more flexible judgment and improvisation. However, in the actual management of artificial intelligence, artificial intelligence lacks an understanding of organizational history and culture and lacks sympathy and moral reflection on people. The manager's job requires judgment, experience, and improvisation, not just application management rules.[3]
However，on some day-to-day management issues, humans cannot be compared to AI. For example, an artificial intelligence system will automatically manage shift schedules for company employees to effectively reduce human resource costs and manage communication costs. At the same time, AI can collect and organize large amounts of data in a short period of time, and can quickly complete daily report writing. However, humans usually need a lot of time in these management tasks, and they are prone to mistakes under the influence of fatigue and emotional factors.[3]
In CIPD，human beings are better at considering human factors in human resource management compared with artificial intelligence , such as the personality of different people, the cultural background of different people, and the psychology of candidates. However, AI cannot adequately consider these issues, which may lead to conflicts between future organizations and the mismatch between the applicant's actual value and honor value.
In CIPD，AI is more efficient than humans in dealing with resume. In the process of recruiting employees in the HR department, AI can process multiple resumes in a short period of time and filter the conditions that meet the conditions. Because artificial intelligence does not feel exhausted at any time, artificial intelligence can be more detailed, accurate, and rigorous than humans in answering specific work policies, benefits, organizational plans, etc. related to employees. Staff feedback can be used to predict and answer employees' opinions and give feedback in time. Therefore, artificial intelligence can save time for human resource managers to answer questions, and can also successfully solve employee problems and improve the satisfaction of company employees. [4]AI can also address human bias issues in the recruitment process. For example, in the recruitment process, the Human Resources Department is more willing to recruit people who look good and have strong language skills, but some of them do not have the relevant skills and actually do not work as promised. Human resources are prone to bias errors during the recruitment process, but AI can circumvent this mistake.[5]
In these three workplaces, under the pressure of AI, humans still have many places that AI can't replace. For example, flexible decision making in the ACCA field, strategic analysis, process improvement, capital optimization; [2] Humanities knowledge application ability in CMI and CIPD fields, emotional intelligence ability, judgment of non-ability and organizational ability; [3]AI's weakness is opportunities for human work. The person who studies and improve these abilities will have a better chance of leveraging their personal abilities with the help of AI to gain core competitiveness in the employment process.
Under the influence of AI application, some employees engaged in repetitive and streamlined work will be seriously threatened by AI. For example, some accountants in ACCA handle low-level accounting affairs,[2] and the manager in CMI who manage employee attendance records,[3] and the HR who responsible for answering employee questions in CIPD. [5] Their functions will be completely replaced by AI that is good at repetitive and streamlined work, so these tasks will be done by AI in the future rather than by humans.
The significance of human beings in the future work is to make up for the deficiencies of AI. From the above discussion, in terms of accounting, business management, and human resources, AI can exert its advantages and have the ability to turn advantages into value. AI is not exhausted and will not be affected by emotional factors. In particular, in some work that requires a lot of repetitive and logical, AI has advantages over humans. However, because the current level of AI can only replace some low-level repetitive work, and can only be learned and run by human input programs according to procedures, lacking innovation, the main impact of AI on employment is on the low-level, repetitive work. The people who work in these low-level jobs may face technical unemployment. In terms of the high-end design of products, AI has no theoretical creativity and humanistic knowledge, so it is difficult to replace these tasks that require creativity and humanistic common sense. In the current era, designing AI close to human thought requires a lot of time and money. Most companies will consider the cost-effectiveness of purchasing this AI, so in these jobs, companies are more willing to use human labor to solve the problems that these AI are difficult to deal with. In an AI-led workplace, work with a lot of repetitiveness will be replaced by AI, and humans will spend more time on product creation and production decisions instead of these large, repetitive tasks. In this case, people can change their work concepts and learning concepts, learn more knowledge about how to improve decision making and creativity.

The following are the necessary skills that human beings must master in the working environment of AI in the future. 
1. Master the skills about improving the working mode of AI. 
2. Establish strong connections with others by mastering emotional intelligence skills. 3. Master judgment and decision-making skills. Make critical decisions on information and insights collected by AI.
4. Master diversity and cultural wisdom skills to understand the ideas and beliefs of different cultural races to achieve a more inclusive and successful business outcome. 
5. Master the technical skills such as operating or maintaining AI to maximize the potential of AI
People can enhance the core competitiveness of employment by mastering these skills to avoid the passive situation of technical unemployment under the influence of AI. [6]
The popularity of AI in the market does not mean that most people will lose their jobs. Although some repetitive work will be replaced by AI, more AI-related work will be produced. Educational institutions can change the course of teaching and designed class according to the needs of the AI market development stage, allows students to learn the knowledge that can be applied under the AI-led workplace. For example, schools can open courses on AI operations, AI maintenance, AI algorithm innovation, maintenance, and some decision management aspects, humanities and psychology.
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