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EMPLOYABILITY

To survive in a dynamic world, adaptation and self-development is a needed in this modern society. Schools, colleges, universities and other forms of personnel development establishments develops individuals for future career work positions that are not yet applied for, advancements which are yet to be developed and issues which have no solutions to yet (Kumar, 2007), ((Unraveling the concept of employability, bringing together research on employability in higher education and the workplace, 2019).
Employability
In a short term, having the power to be able to secure a job and being able to maintain that job is employability. Lee Harvey stated that employability is the capability of securing a pleasing work, he further explained and stated that to acquire a job, an indiidual must be fully prepared for the job to avoid disappointment of being employed. Lee also claimed that being employed is not based on ones skills but a collection of experience and qualities that has been acquired through a higher level of education, thus gaining employment is not definite but a learning procedure (Harvey, 2001).
Employability in terms of skills have been explained by the UK Commission for Employment and Skills (UKCES) as “the skills almost everyone needs to do almost any job”. Emphasis was placed on the know-how and capabilities including performance, attitude and conduct. Having an excellent qualification, degree and or having the best resume are all not the only important things most companies and employers look out for. Additional aspect of this will be to know what employers want from employees and also being able to showcase the qualities they are after (Employability: What Are Employers Looking For?, 2019). Having a good comprehension, a set of performance and personal attributes will mostly help a person to secure an employment and be victorious on their career stream they have taken, according to Peter Knight & Manta Yorker (HEFCE/DfES ESECT group) ( Hossain, 2019).
At a modest level, a recent study found out that employability qualities of graduates may hinder their bigger chances to be employed. Because of this, universities, colleges and most tertiary institutions are taking frantic steps aiding students and candidates acquire the qualities needed to be employed by the numerous organizations. Not only must students be taught the normal curriculum in their various institutions but employability development programmes should be incorporated into these curricula in order to have both the qualification and employability skills needed by employers (Proehoeman, 2018).
In 2008, Erik Berntson, concluded and said being able to secure a paid job relied on the capability of a person’s competency of acquiring it. His study put employability into two groups: objective employability and subjective employability (Berntson, 2008). The Conference Board of Canada unveiled Employability Skills 2000 + after gathering data among businesses throughout Canada that describes employment prospects as "the skills you need to enter, stay in, and progress in the world of work". Saunders & Zuzel (2010) concluded that firms appreciated personal characteristics, such as competence and passion for knowledge of subject matter and negotiation capacity. 
Academic and practical skills

These are the skills that will help and develop an individual to learn and be more successful and become an amazing student. It will also boost their academic lifestyle.

English language

Being able to properly understand the English language regardless of their origin or native dialect. There will be some form of test that individuals may have to pass so it is vital that individual develop their English language skills in order to be excel. Presentations and essay writing are some key skills that will they may have to be involved to demonstrate their understanding and knowledge.

Reading Skills
Reading ability together with an individual’s writing capability is one area that must on point. As one may have to access different sources and read numerous materials from different platforms. It will be an advantage to possess a fast reading qualities. Being able to skim and scan books and other documents from diverse sources (Essential Skills for undergraduate Life: 13 Things You Should Know How to Do Before You Go to University, 2014).
Autonomous Learning skills
One must be able to study on their own and without any supervision or guidelines. This desired capabilities will help an individual to excel in their field of work or employment. Being able to explore, starting own initiative and being able to utilize available resources to good use to maximize productivity.
Time Management Skills
Efficient time management skill is cherished in any work setting. Having this qualities will also improve productivity and less time will be spent on jobs that require little time. If one is able to manage their time effectively, they will have more time to themselves in order to start future jobs that have not yet been started in advance. They could also assist other work colleagues who may be falling behind deadlines (Essential Skills for Undergraduate Life: 13 Things You Should Know How to Do Before You Go to University, 2014).
Commercial Awareness Skills 

To be the best candidate for certain jobs, one must have a better commercial awareness skills. Depending on the position and at times the particular company you seek an employment from, having a commercial awareness skills will put you in front of other candidate who have applied for same position. Nevertheless, this awareness qualities may make an individual successful and help them progress further in their chosen career. Having on overview of how the marketplace operates and how that particular employer stands out from other competitors is one thing most employers seek from suitable candidate (skills and graduate, 2020).  
Problem Solving Skills
Having a problem solving skill is really important. In situations where minor dispute arises, having a problem solving skill will mitigate the chance of the dispute escalating to a serious one. Customers can sometimes dislike the way some services and product from companies are delivered and this could bring unsatisfactory to the customer. This should be manage and not ignored as customer satisfaction is one key point make a company’s success or failure (Kierczak, 2020).
Social Media Network 
Nowadays, most companies and employers have accepted the use of social media network platforms for recruitments and advertisement. Having the skills to this newly adapted way of doing business will boost performance. Social media has now been embedded in most people’s life and this makes interaction much easier. The rise of social media networking site such as Facebook also helps as a source of advertisement for recruiting. A Facebook profile with mistakes and grammatical errors may show an employer as the owner not being competent but a properly updated Facebook account may show attractiveness and will have a positive impact on the owner. This shows how important words are to be controlled and used in their proper context on social media. 
Work Experience

The hand-on work experience received from previous job is invaluable and cannot be obtain from classroom settings, making it one of the most important benefit of having previous experience. One have the opportunity to apply acquired knowledge to current work experience, witnessing, surviving a day-to-day job duties that can be expected to be challenging in their chosen field. In addition to learn the specialized skill of a particular field, transferrable skill such as teamwork, communication, computer proficiency are also obtained from previous work experiences making the current job easier.
Communication Skills
Communication is when a message is understood. Communication at workplace is very necessary. Messaging and communication include press relation, websites and social media. One must be confident, abled communicator and skilled writer with a clear commitment to a mission and values of the workplace. Understanding of the issue relevant to one or more area of work. Understanding of a particular dynamic of working in a workplace. One has to be able to land high quality media piece and create innovative and strategic content to increase visibility of the workplace. Working in a fast-paced team, paying attention to feedbacks and achieving results under tight timelines. Making your best to make the workplace accessible regardless of gender, age, ethnicity, disability, sexual orientation or identity.

Motivation 
Motivation is a driver to a successful work performance in an institution. In view of this, there is the need to roll out enough motivational policies to accentuate work performance in an institution. Ideally, every employee will put up a better performance if the incentive pages are rewarding and in line with the capacity to meet the needs of the individual. The willingness of the employee to work and stay in an organization depends on the extent of which they are adequately motivated.
How can these attributes can enhance employability and productivity?
A far more practical perspective describes the number of variables in which only one aspect is being prepared to do a job. There have been individual qualities among students , staff and potential employees, and we often have considerations including: age , gender , ethnicity and behavioral traits. Outer market dynamics still exist and may be industry- or region-specific (Harvey, 2000). However there is a difference between the individual's employability capacity (a issue of self-development) and the individual's specific job (a concern caused by various considerations).
The considerations connect that creation of student qualities along with the securing of such a suitable work. He or she would have to opt to participate also in organization's career advancement growth programs. The candidate may also have extramural experiences to rely from, mostly as a product of the higher education setting and others unrelated to that as well, through experience working. Developing employment prospects incorporates:

• Creation of the career advancement qualities argued.

• Job experience;

• Self-promoting career planning and job organizational skills; This paper has reported on a project which explores the issue of employability and the necessity for an integrative, cooperative, transformative work integrated learning

(WIL) model in helping to prepare students (in this case, built environment students) for professional practice. The decision to adopt an action research approach connected integrally to a work placement program acknowledges the continually changing and challenging nature of professional practice and the need to work collaboratively with practice in understanding the nature of practice and the implications for professional education as a whole. In addition, it presupposes a role for the work environment as a learning environment that currently is largely unrealised. Overall, the paper makes an argument for the consideration of ‘practice’, pedagogy’, and ‘partnership’ as mutually inclusive concepts central to the issue of employability and the continuing relevance of professional education.

It is clear from the study that this initiative facilitated students to focus on their strengths and development needs.

Developing as -assessment enabled them to not only state clear goals for their future learning but also their personal development. It is therefore recommended that this activity becomes a compulsory part of these and other programs in future academic years.
            Gaining an employment is mostly the rationale behind why most students invest in tertiary education. On the process of achieving the better academic qualifications which is most importantly, it is no longer seen to be sufficient in order to secure an employment (Yorke, 2006). More to this is that, I have learnt to be more reliable and dependable as a care assistant whereby my supervisor can fully depend on me to deliver.  I now also understand the need to continually develop myself in all areas of my academic studies which is also not the only skill to attain a job. Being open minded and readiness to take on new challenges and ideas at my workplace are all some form of skills accumulating at my workplace. I am always looking to improve my skills and knowledge as a care worker or in any discipline I may find myself.
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