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Introduction

The goal is to live in a balanced way and that there is harmony between body and mind. To succeed in your career, you must be conscious of your self-awareness. Self-awareness involves being aware of different aspects of the self, including traits, behaviours and feelings. It is, in essence, a psychological state in which one’s own attention is focused on oneself. The Johari Window is a simple but effective technique for self-awareness that can help us learn more about ourselves, which leads to a higher level of it. (Rubio, 2015) 
Personal or Professional Development Planning is an important aspect of being reflective upon yourself and setting goals is critical in every area of life because it helps you keep focused on your objectives. It should be done on a frequent basis to ensure that your professional knowledge and abilities are current and relevant. To maximise your potential, SMART Goals assist in the goal-setting process. Specific, Measurable, Achievable, Realistic, Timely. SWOT analysis is a valuable technique for identifying these strengths and weaknesses, as well as analysing the opportunities and threats that result from them (Online, 2022). On my research, Vark's learning style helped me to identify that Read/Write is my key study strategy.


















Main Findings

Personal SMART goal       
Smart goals can assist to achieve immediate and long objectives and provide multiple prospects for personal and corporate success. They can also be used by anybody, anywhere, with no specific equipment or training required. SMART goals are effective, focused and actionable since they fit all five of these characteristics. 
Specific - The aim must be specific in order to keep motivated and focused: I want to be a manager at the company I work for.
Measurable - As you move closer to your goal, keeping track of your progress will relieve the stress, meet deadlines, and feel inspired: I have started a university course.
Achievable – The goal should be realistic and practical pushing the abilities while still being achievable: Completing educational levels.
Relevant – Make sure the goal is important for you and still in charge of reaching it: I like to have a clear picture of what I must do to perform.
Time-bound – Setting up targets and end dates can be beneficial in achieving the goal: Soon as I finish the first academic year, I will start volunteering while I share my CV.
If you make the most of your abilities, you are more likely to succeed in life. Similarly, if you know what your shortcomings are and how to control them so that they don't affect your work, you'll have less problems. According to Maslow, people have an inborn desire to be the best version of themselves and self-actualized. However, in order to reach this goal, several more basic requirements must be satisfied. Safety, love or self-esteem are all necessary. Maslow also suggest that people are drawn to fulfil basic needs before moving to more complex demands. These needs are comparable to instincts and play a significant role in motivating behaviour. Maslow's hierarchy theory clarifies the many needs that we have as humans. Even if we mostly don't value these needs equally, keeping them in mind when interacting with others can help us be more compassionate and respectful. (Online, 2022)

Personal SWOT analysis      
SWOT analysis is to identify your strengths, weaknesses, opportunities, and threats. What do you excel at? What areas do you need to work on? What options do you have? What are the challenges you're up to? Internal and external elements, as well as existing and future possibilities, are all evaluated in a SWOT analysis (Online, 2022).
My strong points form an innate part of my personality, my attributes, tangible and intangible, internal, which are under my direct control. They are those individual characteristics known as personal competencies and internal qualities, all of which are associated with success and evolution, which I do best. In order to discover them, I look for those aspects of my behaviour that made a good impression on me, those positive internal aspects that are under control and that I can capitalize on in my personal planning and that refer to everything that means attributes, qualities, skills and positive aspects that could help me in my career. Weaknesses are not about the flaws I have, but about the characteristics that can be obstacles to a successful career. But these can be gradually improved. Opportunities are favourable events that can help me achieve my goals by increasing my potential and assisting me in my profession. They are associated with technology advancements and evolutions, persons who can influence my decisions, changes or situations that can assist me in attaining my goals. These are beneficial circumstances over which I have no control but can intend to employ in my development. Threats are those negative external circumstances that have the possibility of causing problems in my career such as pandemic.
You can be always motivated and satisfied at work if we're continually improving and become your best version. After I considered all the four stages of SWOT analysis, I had a clear view of what my weaknesses are. Digital competence, body language and the fear of speaking in front of groups. You can excel in any field with consistent training, self-discipline, optimism, energy and a strong desire to succeed. 

Skills Audit   
Employability skills are those that help you to seek jobs.  The soft skills that are in high demand by most employers. Employability skills include the capacity to work with others, solve problems using your expertise and adapt to any professional context (Dowson, 2015).
Johari Window
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The Johari model uses four quadrants in four perspectives. It is a psychological model that explains how communication might help us build stronger connections. Each of the four windowpanes represents personal knowledge, feelings, motive and whether that information is known or unknown to oneself or others.
You may be required to improve in a professional plan at times, but you may not be able to see yourself through someone else's eyes in certain scenarios. Johari Window comes in handy in this situation. Using Johari Window, I have discovered that I am a vibrant personality that enjoys conversing with others. I have strong communication and bargaining abilities, which help me accomplish what I set out to do most of the time. I always aim to go out of my way and develop my leadership and organizing skills, I am a person that adapts fast to new situations and enjoy teamwork.
Employers are looking for those who can communicate well. These refer to a person's ability to reliably transfer information to others. Employees with strong written, verbal, and nonverbal communication skills are in high demand. Part of being a good communicator is also being a good listener as a result, employees must be able to understand questions and concerns from customers, as well as check out recommendations from their management or co-workers. Another area I gain is social interaction and emotional intelligence. It is described as the ability to spot, analyse and handle your own and others' states and feelings and will become increasingly significant. 

Learning Styles 
A person's preferred method of absorbing, processing, interpreting, and remembering knowledge is known as learning style. A common psychological and educational idea that aims to understand how people learn best. Learning styles are a scale of points that assist us find the many types of mental conceptions. 
According to Kolb, learning is a multi-staged process where each stage mutually supports and feeds the next. Kolb's experiential learning theory cycle is made up of two parts: a four-stage learning cycle and four distinct learning styles that cover all the foundations. Only when all four levels have completed you will be able to learn effectively. As a result, no single stage will be effective. Kolb also believes that different people prefer different ways of learning. Various factors may have an impact on the style you choose, as an example, the social environment or educational experiences. (Kurt, 2022)
Another theory I have discovered is VARK model of learning. VARK model assumes four different learning styles. Visual, Aural, Read/Write and Kinaesthetic. Visual learners would gain a better understanding of the things they fix in their heads through images or graphics as opposed to aural learners which they would memorize easier by hearing the information. Others may require written/read elsewhere while the kinaesthetic learner requires living or actively experiencing what they must remember (Cherry, 2019).
While the human brain processes information in diverse ways, our approach to learning should always be flexible. After VARK Questionnaires I discovered I tend to be a read/write learner but at the same time I do not lose any opportunity to learn from videos or presentations. I learned to adapt to my favoured learning styles and adjusted them in my advantage. By creating a good balance between Kolb's learning style and the VARK model, I consider I have my own learning style. I'm on my way to personal growth and achievement and I know that with patience and determination, I can overcome any challenge. (Poth, 2022)

Personal Development Plan      
A personal development plan includes a person's aspirations, strengths and competencies, as well as steps to indicate how that plan will be realised. It may also include a reference to a person's professional or life priorities, as well as an evaluation of opportunities and dangers and alternate strategies. (Manktelow, 2014)
For the time being, I will concentrate on professional development that will provide me with satisfaction and help my personal life. The personal development plan has a long-term effect, with results noticeable over time rather than immediately. When I think about my life and goals in a more systematic way, my Personal Developing Plan works best for me. The foundation of my strategy is understanding what success means to me and in what fields I believe I can succeed. I believe I have enough information to make the best decisions, I have people I can trust to share my thoughts on this plan, I enjoy opportunities to try new things, gain a better understanding of my abilities and limitations and I take advantage of opportunities to expand my knowledge and skills in order to achieve my personal goals.

Development objective	Specific actions	Blockers and how will be removed 	Support required	How I will know I have achieved the objective
A management position in Amazon UK	Continuing my academic studies.	Working days can block my time for research and assignments but I have reduced my working week at two days in order to have enough time to study.	Amazon management approvement.	Feedback 	Finishing my level with no delay and no failings.
Improving my academic skills.	Reading is my preferred learning style so that I will allocate more time for this action.	English academic level can be a block which I intend to remove by academic lectures and conversations.	Library, internet, discussions with pears and teachers. 	When I’ll see I already surpassed the difficulties of understanding the business requirements and way of running it.















Conclusion

We were not born perfect or learned, but we may try to improve our personal and professional life by gaining new self-awareness, skills, and behaviours. Professional development is mostly based on lifelong learning and the acquisition of new knowledge. The concept itself can occur at any time in the life of anyone who believes it is acceptable to gain new knowledge in his line of work or even to make a significant career movement. Personal development is a method of improving one's health, virtues, talents and abilities by focusing on identifying certain elements and putting them into practise. All these analyses should be done on a frequent basis to ensure that your professional knowledge and abilities are current and relevant. 
Over the years, I've made a lot of good and poor decisions, but getting a certificate of qualification was one of the greatest. I was able to get a new experience based on my english knowledge and, more importantly, the necessity to search for synonyms to enhance my vocabulary. Lexical enrichment has taken me to a new level of language comprehension and made it easier to understand new concepts of learning. I may gain qualifications that will allow me access better employment that will satisfy all my requirements in Maslow's pyramid by focusing on concrete talents in the professional field. Planning allows us to keep track of our progress in life.
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