Task 1: TEEL Structure Identification
Teel stands for:
[T] OPIC
[E] VIDENCE 
[EXP] EXPLANATION
[L] INK
The paragraph:
[ T ] Using data to make business decisions improves efficiency and reduces risk. Many businesses now analyse data to guide pricing, stock levels, and planning. [ E ] Research from McKinsey Global Institute (2017) found that data-driven organisations are significantly more likely to acquire customers and be profitable than those that rely on intuition. [ EXP ] This shows that using data can directly improve business performance. It is not just about collecting information. Additionally, businesses must also use the data to make informed decisions. [ E ] For example, data can highlight which products are selling well and which are not. [ EXP ] This allows managers to adjust quickly and reduce waste. Over time, these small decisions can lead to higher profits and better use of resources. [ L ] Overall, using data supports more accurate and effective business decision making.

Task 2: Identifying Cohesive Devices in the paragraph above:
a. Device: Research from / For example  Purpose: These are used to introduce proof or real-life examples that back up the main point being made.
 b. Device: Additionally  Purpose: This is a transition word used to add more information and build on top of the point just made.
 c. Device: Overall  Purpose: This word signals the conclusion, wrapping up the paragraph and bringing everything back to the main idea.

Task 3: Choosing the strongest topic sentence.
Selected Answer: C) Time management is important because it helps employees prioritise tasks, meet deadlines, and reduce workplace stress, leading to higher productivity.
Why it’s the best: Option C is the strongest choice because it clearly introduces the main ideas that the paragraph will discuss instead of simply stating that time management is important.

Task 4: Choosing the strongest explanation sentence. 
Selected Answer: B) When employees collaborate effectively, they can share ideas, solve problems faster, and support each other’s strengths.
Why it’s the best: This option is the strongest because it clearly shows how working together helps a business operate more efficiently and achieve better results.

Task 5: Choosing the strongest evidence/example.
Selected Answer: B) A study by LinkedIn (2023) found that 94% of employees said they would stay longer at a company that invests in their learning.
Why it’s the best: I picked this answer because it includes a real statistic from a trusted source, which makes the point much more convincing than an opinion without evidence.






Task 6: Choosing the best linking sentence.
Selected Answer: C) Overall, flexible working hours contribute to a more productive and satisfied workforce.
Why it’s the best: I chose this answer because it provides a clear conclusion and links back to the main ideas discussed throughout the paragraph, showing how flexible working hours benefit both employees and the workplace.

Task 7: TEEL Final Draft.
Chosen Topic: Building resilience in the workplace [ T ] Building resilience at work is really important because it helps employees deal with pressure in a healthy way while setting clear boundaries. [ EXP ] When people develop resilience, they can adapt to changes and handle stressful situations better without burning out. On top of that, talking to colleagues for support and looking at mistakes as lessons helps protect your mental health over time. [ E ] To support this, a study by Foster (2022) found that staff who use peer support systems and keep a good work-life balance report much lower stress levels and feel happier with their jobs. [ L ] Overall, building up resilience doesn't just protect individual employee well-being, it also creates a much stronger and more productive workforce.
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