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Essay One
Throughout this assignment I will be referring to the meaning of Crime Prevention Through Environmental Design (CPTED) and the impact it can have on reducing crime in communities. 
I will be referring to academic research which will outline how CPTED works within the community and the different strategies that have been used in communities to reduce crime. 
I will conclude by establishing whether CPTED has a demand and if it needs to work hand in hand with other strategies to successfully reduce crime. 
According to College of Policing (2017), they state that CPTED refers to measures that have been taken to reduce crime by manipulating the physical environment. Additional to this, Zahm (2007) states that CPTED encourages prevention and considers design and place. Greater Manchester Police (2023) add that CPTED is a crime prevention theory which focuses on the design and the effectiveness of the built environment. They continue to add that when the environment has been designed tactically, this can reduce both crime and the fear of crime. 
CPTED provides principles that are designed to reduce the risk, effort, and rewards of offending (College of Policing, 2017a). Implementing single or multiple components can help to reduce crime. They continue to add that single components include installing security hardware such as alarms, video’s or CCTV. Multiple components can vary from having good visible lighting, limiting access and escape routes along with CCTV. All these components may reduce the number of robberies in the communities due to the prevention strategies that have been put in place. City of Menlo Park (2023) believe that there are three elements to CPTED which are territoriality, surveillance, and access control. When used together, the elements may strengthen security and personal safety in the community. Fundamentally, CPTED suggests that you can change how people act in a place by altering its design and to reduce crime and fear to improve quality of life (Ryan, 2014).
Casteel and Peek-Asa (2000) showed in a case study that sufficient CCTV coverage and streetlights play a significant role in mitigating fear of crime. Lee, Park and Jung (2016) agree that CCTV, streetlights and maintenance also have a positive affect on reducing the fear of crime. They continue to state that the removal of fences, including paving patterns and community parks have minor effects on reducing the fear of crime. Greater Manchester Police (2023a) have added that there are three additional types of strategies that can be used to reduce the opportunity of crime, this can be done in a natural way which would include how buildings and spaces are used; organised which would include formal interventions such as police patrols; mechanical which would include security measures such as CCTV and lighting. All of which would contribute to the prevention of the fear of crime. 
Figures show by Casteel and Peek-Asa (2000a) that primary multiple component CPTED programs experienced a percentage change in robberies in 2000 from 84% to 30% compared to single component programs which had an increase from 83% to 91%. However, the single component of street lighting has been seen to reduce crime. College of Police (2022) add that improved street lighting has reduced violent and property crime by 21% in 2022. In America studies show that CPTED has been used to increase sales and reduce losses of theft of up to 50% and from robberies of 65% (Crowe, 2000). When comparing CPTED to police activity, Zahm (2007a) states that the police generally respond to incidents and identify offenders to arrest, however CPTED is a way of prevention. Therefore, if CPTED has been thought through and applied effectively this can contribute to preventing crime. Additional to this, Crowe (2000a) add that in America, CPTED has reduced the number of incidents of crime by 24% along with non-crime calls to the police by another 14%, this is through the effectiveness of the use of CPTED. 
When comparing if CPTED should work solely on it’s own, as multiple components or with other strategies, it is difficult to determine how it would be most effective. Greater Manchester Police (2023b) states that CPTED should not operate alone, instead it should work in combination with other environmental, social and community-based strategies. They continue to add that CPTED is a pro-active and a preventative technique and should not be considered as a reactive one.  CPTED should be designed to prevent the fear of crime and not a solution after a crime has taken place. It should be put in place from the beginning to mitigate the changes of any fear of crime from taking place in communities. Dudley (2019) believes that when planning is being made for areas, there needs to be a collaborative partnership with other agencies to establish how CPTED can be utilised in the communities. He also continues to add that there needs to be a long-term solution for the strategies that are being imposed and that police patrols are regularly conducted to reduce the calls they receive because of crime.  
To conclude, there is various research into the success of CPTED and how it can be utilised. Researchers have stated that CPTED should be utilised in a way that is multi component for the fear and reduction of crime to be successful. However, on the other hand, some researchers such as College of Policing (2017b) say that they is not enough evidence to suggest that CPTED has no impact on crime. Therefore, additional research and studies are needed to determine the significant impact. 
Based on the figures stated above, there has been a substantial change in the decrease in fear of crime in the communities, however, more can still be done to ensure that communities and partners are keeping the idea of CPTED in the forefront of their strategies when developing new ideas of reducing the fear of crime.  
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Essay two
Throughout this assignment I will be providing research in relation to why it is important for officers to manage trauma and mental wellbeing in whilst in a policing role.
I will also be referring to statistics of trauma and wellbeing around officers within the force.
I will critically evaluate the different approaches and techniques that can be beneficial to support trauma and mental wellbeing to be resilient in the role. 
According to College of Policing (2020) policing is an extremely challenging working environment and officers and staff are often faced with trauma and destressing incidents within the role. Police officers attend 600-800 traumatic incidents compared to the public who experience 4-6 in their lifetime (Wakefield, 2022). A recent survey study ‘The Job, The Life’ identified that 90% of police officers have experienced trauma and one in five reported symptoms of Post- Traumatic Stress Disorder (PTSD) or Complex Post-Traumatic Stress Disorder (C-PTSD) (University of Cambridge, 2022) along with 93% said that they would go to work as usual if they were suffering from stress or depression as a result from police work (University of Cambridge, 2014).  Papazoglou and Tuttle (2018) state that the force has responsibility to take care of the mental health and wellbeing of those in the workforce. They continue to add that the stress and trauma experienced by officers whilst on duty can have a negative impact on their wellbeing and health. 
Mental wellbeing refers to an individual’s ability to develop their potential (Cooper et al, 2010). According to Hasson and Butler (2020) an important component of wellbeing is resilience which refers to the ability to cope, as well as bounce back and recover from difficulties or challenges. If situations are not dealt with accordingly, this can lead to trauma. 
Trauma is defined as going through a very stressful, frightening or distressing event (Mind, 2023) which overwhelms emotional resources or a capacity to function (NHS, 2023). They continue to state that if these thoughts, fears are not resolved or dealt with accordingly, this can develop into PTSD. Hasson and Butler (2020) add that being exposed to actual or threatened death, serious injury or sexual incidents can lead to trauma. Crafft (2018) contributes by stating that any event or situation which leaves the individual to feel overwhelmed can be regarded as trauma, even though it does not leave the individual to feel physical harm towards them. 
It is important that individuals find a way of dealing with these traumatic incidents as part for their wellbeing. Police Care UK (2023) state that it is recognised that there are different types of trauma that officers are exposed to and require them to adopt different coping strategies. 
Kinchin (2004) state that medication is one way of dealing with PTSD, this is due to a chemical imbalance within the body which has been disturbed. However, PTSDUK (2023) recommend trauma-focused psychological treatment and trauma- focused cognitive behaviour therapy (CBT) should be used alongside taking medication to tackle trauma and support mental wellbeing. On the other hand, NHS (2022) state that CBT cannot cure the physical symptoms an individual will feel, however can help those individuals cope better with their symptoms. 
Within South Wales Police officers can gain support via a service called Trauma Risk Management (TRiM), this is designed to help anyone who has experienced a traumatic experience at work (Mind, 2021). According to Mind (2021), they state that the support can help individuals and teams within the police force to discuss distressing events and explore ways in how to cope. When officers are on duty, they are expected to use their police powers, but also to conceal certain emotions, which are explained by Sage (2020) as; not expected to cry when responding to calls for service. However, officers are human beings, and they have their own personal lives and family to consider. It is normal to feel depressed and anxious after experiencing trauma (Craft, 2018) . According to GOV.UK (2022), figures show that in 2022, 286 police officers were assaulted across South Wales Police which resulted in injury. Officers understand that on occasions they might get assaulted in their role, however they don’t necessarily consider the effects it can have on their mental wellbeing. Mental Health Foundation (2021) add that our bodies will return to normal after an event like this, however, our minds get stuck even after the threat has passed, which can lead to trauma and PTSD. 
On the other hand, Widera-Wysoczanska (2016) states that if a traumatic situation lasts to long, it can be overwhelming and by only dealing with it via time and support is not always enough. They continue to add that to resolve trauma, the individual needs to develop a sense of support and strength. 
Trauma therapy needs to be multi-dimensional, and that “one-size” does not fit all (Levers, 2012). Individuals must find what works for them personally to control their emotions which will benefit their mental wellbeing and to tackle any symptoms of mental health that they experience. 
Some may find that breathing techniques can be beneficial. Police Care UK (2023) state that learning to watch your own breathing is a great practice to calm the brain and body. Other say that speaking to friends and family is a good way of managing your mental well-being and trauma due to them being the closest to us and can often be a great support network (Mind, 2017). They continue to add that speaking to a professional like your GP can help towards working out what treatment and support can be beneficial.  
Therefore, it is important to identify and manage trauma as soon as you identify the symptoms. If not, trauma can make you more vulnerable to developing mental health problems which can then lead to more complex issues such as PTSD, C-PTSD.
As police officers, it is important to speak out to colleagues and services that are available within the force and externally. This can result in reducing the early signs of mental health symptoms and to prevent long term trauma and mental health difficulties in later life. 
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Essay Four
Throughout this assignment I will provide research on why it is necessary to challenge the negative aspects of organisational culture within policing. 
I will be evaluating what the public’s perception is about the police and what has been done to ensure the organisation is professional whilst conducting their duties. I will also be referring to what the police has done internally to tackle and challenge improper behaviour amongst police officers within the organisation to ensure that no discrimination is happening within the police force internally and that this behaviour is tackled and addressed.
According to the ‘Crime Survey for England and Wales’, in 2015/16 the public confidence in the local police force was at a high of 63%. This then decreased to 56% by 2019/20. Come 2021/22, figures increased slightly to 68% (UK Parliament. 2023). Adding to this, although a large number of respondents have seen the police patrolling their communities, there are 36% of respondents who have not seen police or Police Community Safety Officers (PCSO) on foot throughout the year (HMICFRS, 2019). Not only can policing patrolling the streets help with police presence but can also reduce crime within communities (College of Policing, 2021).
Another survey ‘Are the police doing a good job’, shows that in 2020, 70% of respondents thought that the police were doing a good job, but by 2023, the figures have drastically dropped to 47% (YouGov, 2023)
This shows that the public confidence in the police has changed significantly over the past three years. The police forces have received negative press due to serious misconduct cases, which has had a large impact on the trust of the community towards the police and their perception of those working for the organisation. 
Chief Constable Andy Marsh added “if you can’t trust the police then who can you trust? (2021). The community have faith within the police; therefore, officers have a duty to ensure that they are serving their communities in the most appropriate and ethical way. 
Th negative impact towards the police came to light when the police in Minneapolis, America used their powers to arrest George Floyd and later used unlawful force to restrain him on the floor in 2022 which resulted in his death. Diallo and Shattuck (2020) state that there is a long-lasting crisis of racism in policing and continue to say that police brutality, racial discrimination and violence is still current today. 
The Metropolitan Police have been in the media for several stories including the Sarah Everard murder, where the suspect was a serving police officer who kidnaped, raped and murdered her (Metropolitan Police, 2023). 
The stories in the media by one force has a significant impact on other policing organisations across the UK as well as their communities. 
These incidents stated above are deaths that have been caused by serving police officers have raised concerns about police standards and culture (UK Parliament, 2023). According to Albrecht (2017) police corruption involves situations when police officers lose integrity in their professional actions. 
The College of Policing have developed the Code of Ethics. The Codes set out and define the admirable standards of behaviour for everyone that works in policing (College of Policing, 2023). GOV.UK (2014) add that the Code of Ethics set out the standards of behaviour that the public can expect from officers and staff when on duty and when making decisions. College of Policing (2014) has outlined that the codes of practice are broken into two areas. The first is the nine Policing Principles which include honesty and integrity. The second is the ten Standards of Professional Behaviour which include the use of force and challenging and reporting improper behaviour. Each officer must adhere to the codes. If the public does not have confidence to trust the police to be fair or ethical in their duties, they are less likely to assist the police in upholding the law (College of Policing, 2023). According to Westmarland and Conway (2020), police integrity and the reporting of improper behaviour continues to be an area of concern and public interest. College of Policing (2023) continue to add that colleagues must act against conduct of other colleagues if they have fallen below standards of professional behaviour, no matter of their rank, role or position. 
This also goes for the use of force that is used by officers. UK Parliament (2023) state that the use of force should only be used when officers have exercised persuasion, advice and warning and found that this is insufficient to obtain public co-operation. They continue to say that officers should use minimum physical force as necessary and that it needs to be fair and justified. 
To ensure standards are at a high level, South Wales Police (SWP) have changed the recruitment process. Chief Constable Andy Marsh (2021) states that the new wave of recruitment provides an opportunity to re-start and re-build public’s trust. The College of Policing (2023) state that by completing the new recruitment programme, this ensures officers are meeting leadership standards and equip officers to drive performance and create a positive culture to gain the confidence of the public. 
To conclude, the police organisations have been faced with challenging situations over the past years and continue to do so today. However, by incorporating the new code of ethics and new recruitment standards for all officers will help the policing culture and professionalism withing the workplace by challenging the negative policing culture. There is still room for improvement to develop community trust, however if officers use their powers in appropriate ways, then there should not be contradiction between communities and the police. Police organisations must work in collaboration to support each other, not for negativity to spread across the forces because once the community are aware of negativity to one force, this will be reflected on the next which has a negative impact. UK Parliament (2023a) add that trust can be affected by individual and group experiences of the police, therefore officer and the organisation must ensure they are professional at all time in their duty no matter their position within the organisation. 
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Essay Five
Throughout this assignment I will be explaining what it is meant by the term Multi- Agency Public Protection (MAPPA) and the reason for it in the Criminal Justice System. I will explore and evaluate how effective MAPPA is in protecting vulnerable people from harm in the community. 
I will also be referring to research which show the different categories involved in MAPPA. I will also explain what agencies are involved to play a key role and to support vulnerable people in society against offenders. 
I will conclude by summarising how effective MAPPA is and whether there is benefits included and if there is areas in which agencies can work closely for further effectiveness.  
According to Gov.UK MAPPA stands for Multi-Agency Public Protection Arrangements (MAPPA). This is in place to assess and manage the risks posed by sexual and violent offenders (2021). 
Nacro (2023) explains that MAPPA is the process where various agencies work together to protect and support members of the public, by managing the various risks they have experienced towards themselves by violent and sexual offenders that live within the community. 
College of Policing (2021) add that MAPPA requires criminal justice agencies and other bodies to work in partnership with the offenders. The agencies that work together include the Police, Probation and Prison Services across the 42 areas in England and Wales, this is known as the MAPPA Responsible Authority (Gov.UK, 2022).  The agencies that are involved risk assess, identify, and manage the convictions for violent or sexual offences in the community. According the Unlock (2023). The Violent and Sexual Offenders Register (ViSOR) was developed to support this. 
They continue to add that MAPPA is aimed to promote sharing information between agencies which results in a more effective management and better public protection for those in the communities.
This can be done through police intelligence about the community and their warning markers which then can be shared with partner agencies for them to be aware of their behaviours and activities. This is all considered through the MAPPA process.  
Nacro (2023a) add that MAPPA comes in 3 categories for the severity of the offenders. 
Category one includes all registered sexual offenders. These offenders are required to provide the police with their name, address and personal details in line with the Sexual Offences Act 2003. This category involves normal agency management for those offenders which pose a low- medium risk of serious harm to others. For those offenders on community orders or licence after being released from prison will work closely with probation and those that are registered sex offenders will work with the police (Unlock 2023b). 
Category two includes violent or other sex offenders who are not subject to notification requirements. These include the violent offenders who have been sentenced to 12 months or more, detention in hospital or those who are living in the community on probation supervision. 
Unlock (2023c) add that at this level MAPPA meetings take place to develop a plan between the police, probation and other services. At this level, the risk of harm is high or very high to others. 
Category three outlines other dangerous offenders in the community who have previously committed an offence which still pose a risk of serious harm to members of the public. 
This level requires a more complex and thought through process via agencies due to this level of offenders pose the highest risk resulting in serious harm to others (Unlock 2023d). 
Offenders are categorised based on the risk they pose; agencies undertake an assessment of risk to allocate the offender to a category which relates to the amount of supervision they require. Offenders can move categories depending on risk (Ministry of Justice, 2015). 
The purpose of the Criminal Justice System is to deliver justice for all by convicting and punishing the guilty and helping them to stop offending, whilst protecting the innocent (Centre for Crime and Justice, 2008).
Therefore, the partners mentioned above work effectively and efficiently to find solutions in how to deal with the offenders to stop them reoffending to avoid causing an individual within the community to experience violence or risk posed to them. 
JusticeInspectorates.gov.uk (2022) demonstrates how effective communication and collaboration between multi-agency have had whilst working with a category 1 offender. 
The case shows that DANIEL was sentenced for eight years for a sexual offence. Due to DANIEL not disclosing a new relationship he was recalled to prison and re-released eight months later. 
During DANIEL’s recall, the probation practitioner and police offender manager was working closely with him to ensure that home and employment checks were made and developed into the assessment. Throughout this time, DANIEL has a positive rapport with the multi-agency staff, therefore positive action could take place prior to DANIELs release from prison. Tracking devices were fitted to DANIEL along with several meetings for him to understand his conditions on release.
On release, DANIEL stayed at an approved premises for his protection and others in the community. Plans were in place for DANIEL to attend misuse of drug interventions, employment workshops and housing support. 
The MAPPA level was reviewed by probation for this case and due to the success of the multi-agency partnership involved, DANIEL has stopped re-offending. 
This is one successful case study, but recent MAPPA figures show that between 2021 and 2022 the overall MAPPA population has increased 3% which is broken down to 4% increase for Category 1 offenders, 1% for Category 2 and 1% for Category 3.  
For Category 2 and 3 , the licence recall returns increased 11% during 21-22, this is the fourth successive annual increase. (Ministry of Justice, 2022).
Therefore, although there is research showing that multi-agencies are working closely together to protect the vulnerable by working with offenders to stop them re-offending. 
However, there needs to be more done to reduce the figures. It shows that the figures are rising each year. The Case Study above outlines the success MAPPA has on having the potential of preventing offenders from re-offending which in time will protect the vulnerable from low to high-risk offenders. 
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