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Introduction 

As a professional it is necessary to learn and reflect every day through the professional carrier development classes what I have learned and applied in professional and personal life I will be reflecting on this essay, growth mindset, johari window, SWOT analysis, smart goals ,Hollands theory,personal branding ,Networking these are the topics I will reflect below 

Growth mindset :
Growth mindset what I learned is finding the challengers and learning from failures and accepting the feedback previously when I worked in domino’s I have come across challenges but I have ignored to find the root case of the problem and I will be behaving like I know everything and I used neglect the feedback, after the class what I have learned to find out the case for example some time deliveries gone late I have not find where it exactly went wrong now I will be finding out the speed of preparation and delivery drivers efficiency and challenges in the structure, what I have learned from failure is correctly follow the instructions and get feed back from team and line manager and customer feedback I have started applying this in current work and already seeing the results

Johari window :
I have learned what  open what I know about myself , blind things am in aware and what others know about me , hidden things I know about myself and others don’t know about it , unknown things am unaware and others how to find above four topics and apply in professional career after learning I will find out my strengths and weaknesses and get constructive feedback from team and line manager , by getting constructive feed back I will find the blind things which am unaware of , also I will continuously express myself to learn and show to team so my hidden skills will come out , getting feed back and self assessment I will find out the unknown factors 

SWOT analysis 
In SWOT analysis I have learned my strengths weakness, opportunities, and threats I have analysed what is my strength and others don’t have what I do better than other people what personal resources I have and how to utilise what other people see as my strength what is my proudest achievement in my work before I learn this I have never checked what is my strength and after learning I found out quick learning and speed is my strength. while I was working Dominos I will have a lot of orders still we will finish the delivery sometime and I have never noticed how quick I’m working when my managers mentioned last week. After this learning I asked the feedback then I come to Know how much fast I’m working and we recently had new products and campaign. I have adapt and learn quickly, after the lesson analysing the weakness what I have I used to neglect the feedback after learning consistently asking for constructive feedback by that I have figured it out I haven’t appreciated the stuff enough to motivate and achieve the goals in future. I will be more appreciating team and get consistent feedback. before learning the opportunity I haven’t find how to look for opportunity and learn from it and grow from it after the lesson. I have learnt how to look for opportunity. I was an area manager and I tried to find what all my strength weakness by analysing it I have come to a conclusion I can grow more and I have applied as a company trainer in Dominos and I have progressed as a company Trainer by using the SWOT method

SMART GOAL
I have learnt smart goals which specific measurable and achievable relevant and time, I have learnt what specifically I want to do for my career and what is my goal making the goal is clear I can start working on what needed to achieve the goal so what I’m learning is that relevant to achieve my goal and how long it will take me to learn and achieve by breaking the task and making the proper plan I can make the goal achievable by developing my skills towards my goal it will help me to achieve the big goal whatever I’m learning I will learn relevant to the goal, once I have learnt, I will measure how much I learnt how much it will impact on my time to go near to the goal, without distraction how to plan my goal and use time valuable, by doing all this I have got the clarity and motivation and I have improved my productivity

HOLLANDS THEORY 
I have learnt what is Hollands theory realistic investigative social conventional practical hands-on work it helped me to set the task in the practical way and work with the team in Dominos as a leader and hands-on team member by learning research analyse and problem-solving in Dominos I have research what is impact on sale and unless she lost three months of sale and solve the issues what we face in day by day what I have learned in social speaking with team and training the team so in Dominos I speak with the people specifically my team and ask their problems and train them according to individual problems. It brings the success in Me and team. this has professionally developed me and in future I will apply this to develop my professional and personal and also I will use this on my job search and my goal

PERSONAL BRANDING:
Personal branding, I have learnt how to brand myself purpose of branding value of branding strength of branding and clarity of branding, asking myself why what and how I have clarify my personal branding, I have learnt why personal branding is important how my activities and my communication and networking will affect my branding after learning this. I have changed the way of communication in work in future. I will learn more on the communication. By learning and developing myself, I can elevate my value on branding by getting the clarity what I want to be it will make my Brandon successful.Ikigai theory teach me what I’m good at what I love what the world needs what I can get paid for by analysing this I have clarity what I want to be become what I’m doing there now is that making me happy or is that my carrier, I will apply this in future according to my goal and what I want to do and I will learn to achieve the goal
NETWORKING 
In networking, I have learnt how to develop my network in industry why it is important to develop the network and how to exchange knowledge resource and opportunities , and how to attend industrial events conference and meetings and what is for Mal and informal networking, also I have learnt type of skills hard skills and soft skills how it will impact on my job search, effective networking taught me how to develop the career and personal growth and confidence , I have learnt what is elevated pitch how long I will get when I made professionals and how to create a elevator page in my job I had a chance to meet my higher official and I have told my elevated page and I got recently promoted as a company trainer so learning the networking help me to improve my confidence and my personal growth and also I have learnt how to email properly how to start and how to end with the professional signature so recently I have applied what I learned in emailing. I have sent an email to my official by saying thanks for choosing me as a area trainer and I’ve got appreciation by my operational manager for the way I paraphrased and professionally sent to the company
CONCLUSION 
As a conclusion by learning professional carrier development and the theories developed my career currently I have achieved my growth and how to plan for future. I will apply this on my dream job which is a professional photographer. I have learnt how to use the time and the opportunities and the tools according to the goal consistently measuring the growth as helped me to understand where am I and boost my confidence and I have a confidence on my personal branding and networking, time management has massively improved. I have divided the task into small parts and reduced my social distraction gadget usage and set goals of the results of learning career development, also I have find out my strength and weakness unknown talent what I need to look for achieve the goal
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