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[bookmark: _Toc131075325]Introduction
The terms "professional and career development" are used interchangeably to describe the continual process of learning and refining the abilities, information, and experience one needs to succeed in their chosen field (Shahnasarian, 2021). Activities like learning, teaching, mentoring, socializing, and working are all part of this process. My personal SWOT analysis and personal development plan will provide in this assessment. Various kinds of learning styles theories are also provided in this assessment for providing the things that I have learned from the professional and career development module. Gibbs's reflective model will be also included in this assessment for assessing the concepts that I have learned from this module.

[bookmark: _Toc131075326]1) Own skill set and competencies using the analytical tools
[bookmark: _Toc131075327]SWOT analysis
	Strengths
	Weaknesses

	· My communication abilities are excellent; therefore, I have no trouble getting my point over to others.
· I pick up new information quickly and adjust well to novel circumstances.
· I have an eye for detail and a knack for quickly pinpointing and resolving issues.
· I have the drive and independence to work well on my own.
	· When I'm not in the mood for or interested in doing anything, I put it off.
· My inability to delegate work to others often leads to my taking on more than I should.
· Negative thinking and self-doubt arise when I am too critical of myself and others.
· My lack of expertise in certain areas, such as public speaking, maybe a detriment.

	Opportunities
	Threats

	· In work and my community, I can take on leadership responsibilities.
· With study and practice, I may grow in competence and expertise.
· I can expand my knowledge by talking to other professionals in my sector.
· When I volunteer, I can work on something that matters to me.
	· Potential threats to my position include technological advancements and market shifts affecting my field.
· New possibilities may be harder to come by if there is greater competition in every sector.
· Most of the time I am not able to complete any task in a timely manner





[bookmark: _Toc131075328]Personal Development Plan (PDP)
	Personal Development Plan

	What do I want/need to learn?
	What will I do to achieve this?
	What resources or support will I need?
	What will my success criteria be?
	Target dates for review and completion

	Time management skills
	Effective time management skills are essential for meeting any deadline (McConalogue, 2017). These are abilities I need to cultivate if I am to do my schoolwork on time.
	I like to study through video guides and courses available on the internet. I, too, must devote more and more time to practice if I want to make progress.
	When will I have enough time to complete the homework assigned to me in class? So, this is how I will know whether I have succeeded.
	15th April to 30th April

	Public Speaking Skills
	For improving my public speaking skills, I will take various courses that help to improve my speaking ability.
	To do this I will need to public speaking-related books and journals.
	When I will be able speaking a large number of people, it will be my success criteria.
	1st May to 30th May.





[bookmark: _Toc131075329]2) The learning theories I have learned in this module and how they impacted my workplace
Having gone through the module on professional and career development, which included the study of various learning style theories, I now have a better awareness of the distinct ways in which each of us takes in new information and makes sense of it (Dedmond, 2020). As a direct consequence of reading about these concepts, I was able to identify the learning approach that works best for me and find out how to put it to productive use at my job.
[bookmark: _Toc131075330]VARK Model.
The VARK (visual, auditory, reading/writing, and kinesthetic) model is one of the models of learning styles that I am aware of. This model categorises learning styles as visual, auditory, reading/writing, and kinesthetic (Michael, 2021). A person is said to be a visual learner if they process information most effectively through their sight, an auditory learner if they do so most effectively through sound, a reader/writer if they do so most effectively through words on a page, or a kinesthetic learner if they do so most effectively through movement and touch (Moayyeri, 2020).
Because of this process, I was able to determine that visual learning is the kind of education that best suits my needs at work, which has been a very helpful benefit. Because of this realisation, anytime I need help in acquiring a new idea or concept, I now make it a point to deliberately seek out visual aids such as diagrams, charts, and videos to assist me in doing so. Because of this framework, I have also been able to better grasp the preferred learning techniques of my colleagues, and I have been able to adjust my approach to teaching appropriately.
[bookmark: _Toc131075331]Experiential Learning Theory of Kolb
I have also studied the theory of experiential learning developed by David Kolb. This theory proposes that knowledge is acquired through a four-stage cycle that begins with direct experience, then moves on to analysis and reflection, and finally concludes with the application of that knowledge in novel contexts. A person's preferred method of education may be deduced from this model based on the learning style that predominates throughout the cycle (Towns, 2019). "Abstract learners" are those who tend to learn best via conceptualization and analysis, while "concrete learners" are individuals who prefer to learn best through hands-on experience.
Working with this concept has assisted me in seeing how I process information most effectively and how I may put that awareness to use to better my performance. For instance, I just found out that I am what is known as a "concrete learner," which means that I am most successful at remembering material when it is immediately applied to a situation that is based on the real world (Rheingold, 2020). With this knowledge, I have actively sought out opportunities for experiential learning, such as seminars and training programmes, which have been crucial in enabling me to develop new capabilities.
[bookmark: _Toc131075332][bookmark: _Hlk131073481]Honey and Mumford's Learning Theory
At long last, I feel as though I have a firm grasp on the learning style hypothesis proposed by Honey and Mumford. This theory postulates that individuals have a distinct preference for a certain type of instruction based on their personality traits, each person has a distinct preference for a certain type of instruction (Kahlout, 2016). By this idea, an individual's personality may be classified as either an activist, a reflector, a theorist, or a pragmatist. Individuals who tend to activism place a higher priority on learning via experience than those who tend towards introspection. Learning through doing is favoured more by pragmatists than learning about the past, which is the focus of theorists.
This concept has proven to be quite beneficial to me in my professional life since it has assisted me in recognising my own preferred learning style, which is that of an activist (Knight, 2019). Having this knowledge has inspired me to take on new challenges and look for opportunities to get hands-on experience via activities such as volunteering and assuming more responsibility in my place of employment. Because of this insight, I have also been able to better interact with colleagues who have quite different approaches to learning.
Learning type theories were something that I studied throughout the professional and career development module, and as a result, I now have a better understanding of how individuals learn and how they remember information. Because of these principles, I am now able to recognise and capitalise on my preferred style of learning, as well as the rewards connected with it, both in the classroom and on the job. Having a better understanding of how my colleagues like to absorb information has enabled me to better customise my approach to dealing with them. The knowledge has been quite useful in expanding my horizons and advancing my career in the pitch that I have chosen.
[bookmark: _Toc131075333]3) The Concepts I have learned from this module
Gibbs's reflective model is one of the best reflective models for reflection (Schmidt, 2022). I will use this model for describing what I have learned from the professional and career development module. This module has covered a wide range of material, from career exploration to personal growth to professional connections. 
[bookmark: _Toc131075334]Description
I gained a deeper appreciation for the significance of career planning after completing the professional and career development module. I came into this module having a general concept of where I wanted to go professionally, but no real plan for getting there. Goal-setting, career planning, and strategy development are all skills I picked up in this subject. I have learnt the value of doing a thorough study into a subject, scouting out possible employers, and learning what it takes to be hired. In addition, I am now well-versed in the art of crafting a winning resume, cover letter, and interview preparations.
My own and my career's potential have both been enlightened by this module. The value of lifelong learning and the pursuit of professional growth has been more apparent to me. My mentors have pushed me to take stock of my abilities and where I may need some improvement. This session has provided me with an introduction to many methods for enhancing both my personal and professional growth (Marzano, 2015). I have also gotten some great advice on how to hone soft skills like talking to people, working in groups, and taking the lead.
Moreover, I have gained knowledge about networking from this subject. I have developed skills in professional networking, connection maintenance, and communication and collaboration with colleagues. Attending events, joining professional organisations, and making use of social media are just a few of the suggestions this programme gave me for improving my networking abilities (Kim, 2020). The ability to market oneself and one's abilities to prospective employers is another talent I have honed.
[bookmark: _Toc131075335]Feelings
In general, I learned a lot from the module on advancing one's career. It has equipped me with information and experience useful for advancing my profession. I had doubts about my professional future before completing this course, but now I feel ready for whatever lies ahead.
However, there are also some tough parts of the module that I have had trouble with. For instance, I have struggled with self-awareness and the formulation of practical plans for both my career and personal growth. Being an introvert who struggles with making small talk, I have likewise found networking to be an intimidating idea.
[bookmark: _Toc131075336]Evaluation
In evaluation, I feel that I have benefited from the professional and career development module (Hughes, 2017). I have gained invaluable knowledge in the areas of job growth, self-improvement, and making connections. My education and experience will serve me well throughout my professional life.
But I do think that the module has room for improvement. For instance, I wish I had been given more instruction on such topics as self-awareness and the establishment of attainable long-term objectives for career and personal growth. More help, such as seminars or private tutoring, should be made available to students who struggle with networking.
[bookmark: _Toc131075337]Analysis
Throughout the module for professional and career development, I picked up several ideas and techniques that will serve me well in my future work. The value of establishing a strategy for one's professional future was one of the most instructive ideas I absorbed. A career plan aids in goal-setting, self-analysis, and the creation of actionable steps to take to reach those goals. Also, it aids people in maintaining their drive and concentration towards their professional objectives.
The importance of building and maintaining relationships was another key takeaway. The ability to network well is priceless since it facilitates contact with other experts in one's chosen pitch (Hawkins, 2017). Job openings, industry knowledge, and lasting professional connections are just some of the benefits one may get from networking.
I also realised the value of investing in my professional growth and development regularly. To maintain my relevance and competitiveness in the job market, I need to keep up with industry changes, learn new skills, and increase my knowledge base.


[bookmark: _Toc131075338]Conclusion
After giving some thought to the ideas presented in the professional and career development module, I have concluded that the three most important factors in advancing one's career are having a well-thought-out plan, building and maintaining professional relationships, and investing in one's growth and education.
Having a well-defined professional strategy is essential since it serves as a road map to success (Sheehan, 2022). Conversely, networking aids job seekers in establishing credible contacts, learning about developments in their field, and expanding their employment options. Lastly, maintaining a mindset of constant learning and improvement is essential for staying ahead of the curve in terms of both skill acquisition and application in the workplace.
[bookmark: _Toc131075339]Action Plan
After giving the material covered in the professional and career development module some thought, I have come up with a strategy for putting it to use in my work. First, I will design a comprehensive career plan that specifies my desired professional outcomes in the near and far future, the knowledge, abilities, and experiences I will need to attain those outcomes, and the steps I will take to get there.
Second, I want to make good use of chances to build professional relationships by participating in relevant conferences, joining relevant organisations, and making contact with relevant individuals in the area. This will allow me to pick their brains, learn about the business, and make connections that might lead to future employment.
Finally, I will make learning and development a top priority by pinpointing areas in which I can use improvement, enrolling in online courses and professional development programmes to hone my abilities, and reading up on industry news daily to stay abreast of developments.


[bookmark: _Toc131075340]Conclusion
It is very significant for every individual to develop their profession and career. It helps individuals to improve their knowledge and skills in their field of work. In this assessment, I have identified my areas of strengths, weaknesses, opportunities, and threats. After that, I provided a personal development plan. Various learning styles theories such as Honey and Mumford's learning theory, the experimental learning theory of Kolb, and the VARK model are provided in this assessment. For reflection on the concepts that I have learned from this module, Gibb's reflective model was used in this assessment.
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