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Introduction

  The topic of our group presentation the leadership styles and strategies of four famous businesspeople: John D. Rockefeller, Coco Chanel, Jack Ma and Indra Nooyi gave us a lot of useful information about how leadership works and how it affects the success of an organisation. According to our comparative research, this report tries to summarise the most important findings about how visionary thinking, an entrepreneurial spirit, adaptability, and leadership styles affect how well people lead.
· Visionary Thinking
  One of the most important things we learned from our talk was how important visionary leadership is, and how all four icons exemplified it (Bass, 1985). Each leader was very good at finding opportunities and putting new ideas into action in their own businesses. Whether Chanel changed the fashion industry or Ma changed e-commerce, their inspiring visions helped their companies grow and led to improvements in the whole industry. The importance of visionary thought in driving innovation and strategic initiatives is shown by this.
· Entrepreneurial Spirit
  Our research showed that Rockefeller, Chanel, Nooyi, and Ma all had an entrepreneurial mentality (Bass, 1990). Entrepreneurship is summed up by their willingness to take calculated chances, question the status quo, and go after new ideas. Their entrepreneurial spirit helped them take advantage of chances and handle tough business situations with speed and determination. Examples include Rockefeller's groundbreaking work in the oil industry and Ma's game-changing innovations in digital commerce.
· Adaptability
  The leaders' ability to change direction and do well in the face of changing market conditions (Avolio & Gardner, 2005) was a major theme in our talk that showed how important it is to be able to adapt. Nooyi and Ma, in particular, showed a lot of flexibility in how they led their companies through changing customer tastes and the increasingly complicated global market. To keep an organisation strong and relevant, leaders need to be quick to respond and change with the times.
· Leadership Styles Effects 
  Our comparison provided information about the different leadership styles used by the four stars, which included authoritarian and transformational styles (Northouse, 2018). However, Nooyi and Ma used transformative strategies that focused on giving people power and working together, while Rockefeller and Chanel preferred more authoritarian approaches. Additionally, their leadership had an effect on society that went beyond business, highlighting the bigger role leaders play in shaping social norms and bringing about good change (Yukl, 2013).

Conclusion
 Looking at the leadership lessons learned from combining four business stars shows how complicated good leadership is. Leaders can handle tough problems and make their companies successful by using creative thought, flexible approaches, and a range of leadership styles (Lussier & Achua, 2019). Students who want to be leaders must learn these skills and develop a way of leading that is based on honesty, new ideas, and social responsibility. We can try to be positive change agents and innovators in our personal and professional lives by learning from the different experiences and points of view of these remarkable leaders.
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