The employee lifecycle: Marika Henszek 
· Attraction: One on my friend worked for the company I was interested to work for. I searched online to get more information about the company and what they offer. The jobs offered christmas hampers, shining Star Awards, Long Service Recognition dinner, employee Golf Club (Usk Valley), discounted will writing service, Credit Union Savings Scheme, life Assurance Scheme, refer a Friend’ payment scheme, lifestyle Discounts – savings on 100’s of high street retailers, free 24/7 Counselling Service, Cycle to work scheme, wellbeing and Employee Assistance Programme, discounts on Celtic Manor Resort activities, Free Annual Health Assessments, free 24/7 private GP helpline. 
· Recruitment: I was contacted by Human Resources to come to the Celtic for an interview and have my CV and 2 references ready. Few day after I was contacted by HR that my interview was successful and informed about my starting date. 
· Onboarding: It was a process of a general induction about the company, standards, health and safety procedures. After induction I had a department orientation training with a manager.  
· Development: I had to complete in department trainings in order to be able to perform my tasks up to the company standards. 
· Retention: I am keen to stay and progress withing the compay
· Separation: I am happy to work for the current employer and develop myself in the future. I do not plan to leave. 

