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	Chosen Job Vacancy and Vacancy Assessment



The selected role is a current Support Worker vacancy with Achieve together in Rothwell, Northampton. It was chosen because it is an entry-level social care role that supports people with learning disabilities and autism and matches my interest in person-centred support.
	Employer
	Achieve together

	Job title
	Support Worker

	Location
	Rothwell, Northampton, United Kingdom

	Contract and pay
	Full time; £12.80 per hour

	Posted / closing date
	Posted 25 July 2026; closing date 31 August 2026

	Main purpose
	To support people in their homes and local communities, encourage independence, celebrate achievements and help people live healthy and fulfilling lives.

	Personal qualities requested
	Supportive, caring, reliable, trustworthy, friendly, approachable, able to communicate and listen, positive and willing to learn.

	Experience and training
	Previous paid social care experience is not essential. The employer states that full training is provided for people who are new to social care.



Vacancy assessment
This vacancy is a realistic match because it gives greater importance to values and willingness to learn than to previous paid care experience. My personal experience of autism, current Health and Social Care studies, long employment history, reliability, attention to detail and customer-service experience are relevant to the role. The main development gap is the absence of formal paid adult social care experience. This can be addressed through supervised practice, the Care Certificate and employer training. The role also offers a clear route into social care and future career progression (Achieve together, 2026).
Vacancy source: Achieve together (2026) Support Worker, Job Reference achievetogether/TP/1570/2288. Accessed 4 August 2026.



MONIKA DABKOWSKA
Support Worker Candidate | Learning Disabilities and Autism
88solos88at@gmail.com
Professional Profile
Dependable and caring individual with long-term experience in cleaning services, logistics, customer contact and independent work organisation. Currently studying Health and Social Care and seeking an entry-level Support Worker role. Brings patience, reliability, careful observation, respect for individual needs and a strong commitment to learning.
Core Skills
	Person-centred communication
Patient, respectful and attentive to individual needs.
	Observation and listening
Notices changes and listens carefully.

	Reliability and time management
Organised, punctual and able to meet deadlines.
	Attention to detail
Accurate with records, labels, invoices and hygiene.

	Teamwork
Works constructively with colleagues and professionals.
	Working under pressure
Maintains standards while managing competing tasks.


Education
2025–Present  |  University of Wales Trinity Saint David (UWTSD)
Certificate in Higher Education Skills for the Workplace (Health & Social Care) – current study.
1993–1997  |  Henryk Sienkiewicz Economic Liceum, Szczecin, Poland
Secondary education studies.
Relevant Personal Experience
Family support experience related to autism 
• Developed practical understanding of autism through long-term family experience and independent learning.
• Uses patience, predictable routines, clear communication and careful observation of individual needs.
• Communicates with education and health professionals, shares relevant information and follows agreed support approaches.



Employment History
Self-employed Cleaner / Small Business Operator
TruckEast – Scania, Northampton | October 2017–Present
• Provide professional cleaning services in a commercial setting while maintaining high hygiene and safety standards.
• Plan schedules, organise supplies, manage invoices and complete work independently to agreed deadlines.
• Build trust through punctuality, reliability, respectful communication and consistent attention to detail.
• Identify and report problems promptly and follow workplace health and safety procedures.
Picking and Packing Operative
Asda George, Northampton | February 2005–September 2017
• Picked and packed products accurately, checked labels and barcodes, and maintained organised records.
• Worked safely in a busy, target-driven environment without reducing the quality of completed work.
• Cooperated with colleagues and supervisors and reported shortages, errors and operational concerns.
• Developed strong attendance, punctuality, resilience and the ability to work under pressure.
Relevant Skills for Support Work
	Person-centred communication
	Observation and careful listening

	Reliability and time management
	Teamwork and professional boundaries

	Confidentiality and accurate records
	Calm approach under pressure


Digital and Administrative Skills
• Microsoft Word, PowerPoint, email, online communication and basic internet research.
• Accurate computer data entry and experience managing schedules, invoices and supplies.
Professional Development
Interested in Care Certificate training, safeguarding adults, autism and learning disability awareness, person-centred support and safe working practices.
References
Available on request.


Personal Statement

I am applying for the Support Worker position with Achieve together in Rothwell because I want to begin a professional career in social care. The role is particularly relevant to me because it involves supporting people with learning disabilities and autism to develop confidence, independence and a meaningful life in their community (Achieve together, 2026). My long-term career aim is to become an experienced support worker and continue developing my knowledge through study, workplace training and supervised practice.
I am currently studying the Certificate in Higher Education Skills for the Workplace in Health and Social Care at the University of Wales Trinity Saint David. This course is helping me understand professional values, communication, teamwork, reflection and personal development. It has also strengthened my academic skills and my ability to connect theory with practical situations. I am interested in psychology, autism and human development, and I regularly read about these subjects to improve my understanding.
Although I am new to paid social care, I have relevant personal experience. As the mother of a child with autism, I have learned to be patient, observant and flexible. I understand that behaviour can communicate a need, emotion or difficulty, and that support should be adapted to the individual. I have experience of using clear language, routines and calm responses. I have also communicated with education and health professionals and shared information to support consistent approaches. This experience has taught me empathy, but also the importance of professional boundaries and not assuming that every person has the same needs.
My employment history has given me strong transferable skills. Since 2017, I have worked as a self-employed cleaner and managed schedules, supplies, invoices and high hygiene standards. This requires reliability, trust, attention to detail and the ability to work independently. Before this, I worked for Asda George for more than twelve years in picking and packing. I checked orders, labels and barcodes, worked to daily targets, supported colleagues and reported problems. These roles developed my time management, teamwork, customer service and ability to remain effective under pressure.
My personal qualities match the values requested in the vacancy. I am caring, reliable, trustworthy, friendly and willing to learn. I listen carefully and try to communicate in a respectful and clear way. Good social care must protect dignity, respect personal choice and provide person-centred support (Care Quality Commission, 2026). The Care Certificate also identifies communication, safeguarding, duty of care, equality and person-centred practice as essential areas for new workers (Skills for Care, NHS England and Skills for Health, 2025). I would take training, record keeping, confidentiality and the reporting of concerns seriously.
I believe I would bring maturity, consistency and genuine commitment to Achieve together. I would welcome the organisation’s full training and would work towards completing the Care Certificate. I am ready to learn from experienced colleagues, supervision and feedback. My aim would be to help each person feel safe, respected and included while supporting them to make choices, build skills and take part in everyday life.


	 SWOT Analysis and Personal Development Plan



3.1 SWOT Analysis
The SWOT analysis below considers my present position in relation to the chosen Support Worker role. It separates internal factors, such as my skills and development needs, from external opportunities and risks.
	Strengths
• Patience, empathy and practical understanding of autism.
• Reliable work history and strong attendance and punctuality.
• Good time management, organisation and attention to detail.
• Experience of teamwork, customer contact and working under pressure.
• Current Health and Social Care study and strong motivation to learn.
• Calm, respectful and non-judgemental approach.
	Weaknesses
• No formal paid experience in adult social care.
• Need workplace training in safeguarding, medication, moving and handling and care records.
• Limited knowledge of the daily systems used in supported living services.
• Presentation anxiety can reduce eye contact and increase speaking speed.
• Need more confidence in giving professional examples during interviews.

	Opportunities
• The chosen employer welcomes applicants who are new to care and provides full training.
• The 2025 Care Certificate offers a clear induction framework, including learning disability and autism awareness.
• Current university study can support career progression and reflective practice.
• Local support roles can provide supervised experience and future promotion routes.
• Values-based recruitment allows transferable and personal experience to be demonstrated.
	Threats
• Other applicants may already have paid care experience or completed training.
• Shift work and study or family responsibilities may compete for time.
• Support work can involve emotional pressure and changing needs.
• Poor documentation or failure to follow procedures could create safety risks.
• Knowledge and mandatory training must be kept current.


Interpretation of the SWOT Analysis
The analysis shows that my strongest starting point is my values. Social care employers often use values-based recruitment to assess a candidate’s attitudes, behaviour and motivation, not only previous job titles (Skills for Care, 2026a). My patience, reliability, personal understanding of autism and long work history therefore provide a credible foundation. However, personal experience is not the same as professional competence. I would still need to follow support plans, maintain boundaries, protect confidentiality, record information accurately and report safeguarding concerns through the correct procedures. The Code of Conduct explains that support workers are expected to be accountable, promote dignity and communicate effectively (Skills for Care, 2026b).
The main gap is the lack of paid adult social care experience. The most realistic response is to apply for an entry-level employer that provides training and supervision. The updated Care Certificate contains 16 standards and is designed to define the knowledge, skills and behaviours expected of people who are new to care (Skills for Care, NHS England and Skills for Health, 2025). This gives me a structured route to turn transferable skills into safe workplace practice. I also need to manage the risk of balancing shifts, study and family responsibilities by planning availability honestly and reviewing my workload. Overall, the SWOT suggests that the chosen role is achievable, but success will depend on evidence of learning, supervised experience and regular reflection.
3.2 Personal Development Plan (PDP)
The goals below use the SMART approach: they are specific, measurable, achievable, relevant and time-bound (Doran, 1981). Progress will be reviewed regularly and evidence will be kept in a development folder.
	Goal
	SMART actions
	Timescale
	Monitoring evidence
	Evaluation

	1. Secure an entry-level Support Worker role.
	From September 2026, submit at least two tailored applications each month. Prepare six STAR examples and complete two mock interviews. Target: receive and accept a suitable offer by May 2027.
	9 months
	Application tracker, copies of CVs, interview questions and feedback.
	Monthly review. Change application examples or training if there is no interview after six applications.

	2. Complete the Care Certificate and mandatory induction.
	After starting work, agree an induction plan with the supervisor and complete all required learning and workplace assessments, including safeguarding, communication, person-centred care and learning disability/autism awareness.
	Within 16 weeks of starting work
	Certificates, assessor records, supervision notes and reflective log.
	Review at weeks 4, 8, 12 and 16. Identify any standard needing further observed practice.

	3. Improve presentation and professional communication confidence.
	Complete one recorded five-minute practice each month, use keyword notes instead of a full script, and ask for feedback on pace, clarity and eye contact. Aim to reach at least 7/10 self-rated confidence.
	By August 2027
	Video recordings, feedback sheets and confidence scores.
	Compare recordings every three months and record specific improvements or remaining difficulties.

	4. Continue academic and career progression.
	Complete the next stages of Health and Social Care study, submit work on time and aim for an average mark of at least 60%. Link one assignment or reflection each term to support-work practice.
	By August 2028
	Module results, tutor feedback, portfolio and annual PDP review.
	Review at the end of each term and adjust study time or seek academic support where needed.


This plan will be monitored through monthly self-review and formal feedback from tutors, interviewers and future supervisors. The evidence will show whether progress is based on completed actions rather than intention alone. Repeated successful practice can strengthen confidence and self-efficacy (Bandura, 1997), while supervision will help ensure that confidence develops together with safe and competent practice.


	Critical Reflection Using Gibbs’ Reflective Cycle



Gibbs’ reflective cycle provides six stages: description, feelings, evaluation, analysis, conclusion and action plan (Gibbs, 1988). I have used this structure to reflect on my Component 1 presentation about Vygotsky’s sociocultural theory and Isaac’s early development.
Description
My presentation explained how social interaction, language, culture, the zone of proximal development and scaffolding could be applied to Isaac’s situation. I discussed his move to London, disrupted childcare, language delay, separation distress and family stress. I then suggested practical support, including a consistent key person, visual routines, small-group play, language modelling, multi-agency working and regular review. The presentation also considered nature and nurture and critically evaluated the limits of using one theory.
Feelings
Before presenting, I felt prepared about the subject but nervous about speaking in front of other people. During the presentation, the stress became stronger. I concentrated heavily on remembering the correct order and this reduced my eye contact. I also spoke faster than I had planned. At one point, some points became mixed because I was trying to move through the information quickly. I felt disappointed about the delivery, but I was also relieved that I completed the presentation and communicated the main argument.
Evaluation
There were clear strengths. The presentation had a logical structure from theory to application, support planning and critical evaluation. The content was relevant to the case and included practical recommendations rather than only describing Vygotsky’s ideas. The speaker script also helped me cover the key areas. However, relying too closely on the script made my delivery less natural. Limited eye contact reduced my connection with the audience, and the fast pace may have made some information more difficult to follow. The mixed order of a few points did not remove the overall meaning, but it showed that I needed more practice with the spoken delivery.
Analysis
The main learning is that knowing the content and presenting the content are separate skills. My preparation focused mainly on accuracy and making sure every slide had enough explanation. This supported academic quality, but I did not practise enough under realistic time pressure. When I became anxious, I looked at the notes for security and increased my speed. This created a cycle: less eye contact increased my dependence on the script, and faster speech gave me less time to organise the next point. Reflective practice is useful because it turns an experience into specific learning for future action rather than treating the result as simply good or bad (Schön, 1983). I can therefore view the presentation as evidence that my knowledge was stronger than my confidence in delivery.
Conclusion
I learned that my strengths were preparation, relevant content, case application and practical recommendations. My main development areas were controlling pace, maintaining eye contact and responding calmly when the order of information changed. The experience does not show that I am unable to present. It shows that I need a different preparation method that supports speaking rather than reading.
Action Plan
For my next presentation, I will rehearse aloud at least three times and complete one practice in front of another person. I will record two rehearsals and check timing, volume, pace and eye contact. I will replace the full script with short keyword prompts and mark one planned pause on each slide. I will practise looking at three points in the room so that eye contact feels structured rather than forced. Before starting, I will use slow breathing and remind myself that a short pause is professional. After the presentation, I will request feedback and compare it with my own recording. These actions should help me become more fluent while keeping the accurate, reflective content that was already a strength.
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