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[bookmark: _Toc92306591]I. INTRODUCTION
             Professional growth supposes devoted efforts to enlarge own skills and knowledge in aim to become more competitive on the labor market and to become a better professional (Habash, 2019). It is a purposely tailored path of steps that people pursue in aim to arrive to a desired point which can be either a job position to assume, an own business or another professional milestone (Mulhall, 2014). 
I have personally passed through a self-tailored path where each step had to lead me towards the desired outcomes. Each outcome involved particular results to meet and was an element building my career. It means that career development is not a hazardous, but a carefully planned process that everyone tailors according to their own ambitions to achieve in professional aspect (Patton, 2002). In my case it was a lifetime process as below on Figure 1 and consequently, on Table 1.
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Figure 1. My lifetime
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One of the milestones in career development are the job interviews. They are considered as a challenge both by interviewers who try to perceive through the answers the real qualities and strengths of the candidates and by interviewed, who try to present themselves in the optimal image regarding the requirement of the job position they apply for.
As an interviewer of „JSM Partners”  
Description – the interview process was quite challenging as the main role of me as an interviewer was to identify the real strengths of the applicant for accounts assistant position and how they could be used for the company. 
Feelings – the feelings I had as an interviewer were quite mixed. While I was trying to remain sympathizing with my interviewee, I was also vigilant in the answers, as any inconsistencies there might indicate lack of crucial skills and knowledge of the applicant. 
Evaluation – the evaluation process I had to do during the interview was complicated. At first, I was carefully listening to the answers and comparing them with the resume of the applicant. At second, I tried to make answers-based conclusions and to guide the conversation in a direction that can let me to learn more on the applicant’s professional experience, expertise and job-related qualities and weaknesses. Finally, I tried to interpolate job position requirements, applicant’s answers, and personal impressions from the interviewee in aim to sketch the full applicant’s profile.
Analysis - I have a very good first impression of my interviewee Miss Filofteia Mirela Cantemir. The interview was a conversation and a search for an opportunity to see if Miss Filofteia Mirela Cantemir would be suitable for the role.
Conclusions – the conclusions were based mostly upon the answers I got to my questions, but also on the behavior of the interviewee during the conversation. 
Action – the actions I took during the interview were predisposing the interviewee to speak openly at first. Also, I tried to create a pleasant ambiance free of stress and pressure. And finally, I tried to clarify to the interviewee, Miss Filofteia Mirela Cantemir, some information of the company that might be of interest and as far as the corporate ethics of „JSM Partners” allowed it. 
As interviewed at “Jeroboams” 
Description – during the interview, I tried to present myself in a fair image, neither better or worse than the actual me as a sales assistant. I believed that it was of mutual interest both to the company and me. 
Feelings – I felt extremely calm and did not allow stress to overwhelm me.It was of best interest of me to remain calm and focused when dealing with a counterpart, in that case, my interviewer. 
Evaluation – while I was responding to the questions addressed to me, I tried to evaluate my strengths and weaknesses in my performance. 
Analysis - I assessed my performance as very good and I think the result is satisfactory.
Conclusions – I tried to conclude how actually I could help the business of my future employer if been hired there, but also was the company still the best place for me to pursue my career within.
Action – I was polite during the interview, but also determined and fair in my answers. I was talking about my knowledge, practice, skills, qualifications, actions and strengths and I was trying to make good business proposals that might help my future employer „Jeroboams”.
[bookmark: _Toc92306593]III. SELF-MOTIVATION IN MY CAREER PATH
People are not born with any specific skills and knowledge, only talents can distinguish them (Sirbu, Popa and Pipas, 2014). But they can learn and that is how they can grow professionally (Weng and Mcelroy, 2010). So, the professional growth is nothing, but a purely self-dependent process and all that people learn after pays back in success at work or business (Mourão, 2018). 
Based on my personal experience, knowledge and skills acquired, I can say that the main motivator in my career pursue up to now has been the opportunities for revealing my best self in sales sector where I worked as self-employed seller. I always seek for jobs and positions that can let me to show all my strengths and ideas in the business. My own learning style is practice-orientated, and I like learning new things through putting them in sales practice. 
I guess that my professionalism is mostly based upon my practice orientated approach. By testing new things and new ideas, new approaches in business and in dealing with people, I can discover the ones who work best, while also been very vigilant towards the risks new things can hide, because I am aware that there are also risks in my employer's business.
[bookmark: _Toc92306594]IV. PROJECT OF INDIVIDUAL EXPANSION AND SELF-IMPROVEMENT
The personal development planning is a process that should be considered in an objective manner and should be based upon a pure assessment of personal qualities, characteristics, qualifications, expertise, and aspirations (Sirbu, Popa and Pipas, 2014). This planning helps individuals to identify how they can use their strengths and to rectify their weaknesses in the employment world – no matter if they prefer to build a career in a specific sector or company or to launch an own business as entrepreneurs, but also how to use opportunities there and to avoid threats (Dik et al. 2014).
I assume that personal qualities worth most in personal development planning, because people can achieve their full potential if they use their best sides. Briefly, I think that we are free and able to be the ones we want to be, and, within this sense of thoughts, I present below within the form of a SWOT and a Johari window my qualities that I hope can help to me to fulfill my professional goals. 
SWOT analysis of myself
	Strengths 
Analytical skills
Innovative, intelligent, purposeful, proactive, results oriented
Good communication skills
Able to work under pressure
Self-motivated
	Weaknesses
 Very details orientated 
Self-criticism
Discomfort taking more tasks at once at a time


	Opportunities
Improving results orientation and productivity 
Enlarging practical expertise in dealing with customers 
Acquiring knowledge and experience
	Threats
Been very requiring towards the others in a team, based on own perfectionism 
A pandemic and an economic crisis can change all plans and budgets



Johari's window is a practical way to confirm important points of reference and insights for yourself.

Johari window of myself
	Open self
Self-discipline
Open-minded
Innovative, purposeful, proactive, intelligent
Sense of humour 
Communicative
	Blind self
Motivation
Ability to work under pressure
Creativity
Compassionate
Punctual

	Hidden self
Focused
Self-motivated
Perfectionist 
Action-oriented
	Unknown self
Entrepreneur
Inspiring
Innovator
Optimistic


According to these two tools, my strengths are communication skills, motivation, accuracy and detail orientation. I mean, for my personal development plan, they should be the basic assumption for achieving the goals I set for myself.

[bookmark: _Toc92306595]V. MY INDIVIDUAL EXPECTATIONS AND UNDERSTANDINGS ABOUT THE WORK ENVIRONMENT

The world of employment is quite common as within the private sector entities are always profits orientated. Аpart from the other goals that they may set, they always thrive to boost profits or, at least, not to let their percentage to fall considerably during crisis. So, I am aware that while working in any company that operates on a lucrative base, I should contribute – directly or indirectly – to its profits. 
So, that is the main reason that makes me to focus on my sales skills by working as seller and on my business growth spirit. I hope to successfully graduate university, because the academic knowledge acquired will help me to boost my knowledge in business as well. The academic background, combined with a strong experience in the desired sector, can provide me with the right mixture of skills and knowledge to fulfill my professional expectations.
[bookmark: _Toc92306596]VI. PRETENSION AND DESIRE TO BE SUCCESSFUL FOR A QUINQUENNIUM
My own career ambitions are mostly in the sales sector. I truly believe that sales determine the success of any business and that is why I try to develop my strengths as good negotiator and seller. 
In a five years perspective I hope to have gained enough expertise in sales that I can create my own company. I hope that my own experience in sales would let me to know more sectors and to learn how to determine customers’ expectations fast. 
Once I acquire these basic skills, I hope to be able to train my staff to sell for our clients. I hope I will have enough initial capital to start a small company which sells more by creating successful promotional and face to face marketing campaigns that can catch the customers at first side. 

[bookmark: _Toc92306597]VII. PERSONAL IMPROVEMENT AND A WAY TO BECOME SUCCESSFUL
My personal development plan that can enable me to achieve the ultimate goal to open an own sales and marketing company. This includes several  steps to undertake in aim to prepare myself in the best possible way:
1. The first step is finding a job especially as a sales assistant in a big company where I would be able to deepen my knowledge in mass sales and in negotiating with mass customers. I hope to work there around four years and to collect some initial capital. 
2. The second step that comes alongside the first one is graduating university, as academic background will let me to deepen my theoretical business knowledge. 
3. The third step is the final one and I assume that it will take around six months after resigning from my employer. During this half-year after resignation, I will open my own sales and marketing company and I will use this time to make a business plan and to do all the formalities in opening a ltd, renting an office, hiring staff, buying equipment, making some advertisement of the new business to show the company up.  

[bookmark: _Toc92306598]VIII. CONCLUSION
In conclusion can de resumed that professional development depends mostly on the individual’s own knowledge, skills, and expertise (Khapova et al. 2007). However, these all not static, but are changeable characteristics (Healy, Hammer and McIlveen, 2020) and individuals are able to expand them through learning and practicing (Dik et al. 2014). So, as much as we learn, work and practice in the desired area, as much our chances to rise professionally grow (McIlveen and Patton, 2006). Based on my own experience, the diligence and efforts have led me to a desired job position and have opened to me the doors to professional growth. 
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Employment history
Your current or most recent employer

Name of employer: Self employed
Job title: Sales Services

Length of time with employer: 1 year

Supporting statement

Please tell us why you applied for this job and why you think you are the best
person for the job.

I'm so excited about this opportunity and the chance to dig in much deeper with
one specific company, that why I think I am a person who is really connected to
the mission and what wants to follow in the next step. This is a great place to
bring all that. Ability to cope in any situation and desire to meet in any challenge.
If a problem arises, I always first try to do everything I can to solve the problem
myself. So, I know I did not waste the time of my colleagues, but I really did my
best to cope before I asked them for help. I am absolutely sure I can describe
myself as logical, organized, and detailed.

7 @ - 8 X

Not Problem ~

P Bbsesere TekcT 3a ThpceHe TyK 4°C Clear




image6.png
Right to work in the UK

Do you need a work permit to work in the UK? No

References

Please give the names and contact details of 2 people who we can ask to give
you a reference. We may ask them before an employment offer is made. We will
not ask your current employer until we get your permission.

Gergana Ivanova  givanova@gmail.com
Petar Petrov ppetar@hotmail.com
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Your current or most recent employer
Name of employer: Self employed
Job title: Sales Services

Length of time with employer: 1 year

Supporting statement

Please tell us why you applied for this job and why you think you are the best
person for the job.

Accet Rejct

Changes

I'm 50 excited about this opportunity and the chance to dig in much deeper with
one specific company, that why I think I am a person who is really connected to
the mission and what wants to follow in the next step. This is a great place to
bring all that. Ability to cope in any situation and desire to meet in any challenge.
1f a problem arises, I always first try to do everything I can to solve the problem
myself. So, I know I did not waste the time of my colleagues, but I really did my
best to cope before I asked them for help. I am absolutely sure I can describe
myself as logical, organized, and detailed.

Right to work in the UK
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References

Please give the names and contact details of 2 people who we can ask to give
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1 confirm that to the best of my knowledge the information I have provided on
this form is correct and I accept that providing deliberately false information
could result in my dismissal.

Name: Bozhidar Hadzhin
Signature: BH

Date:10/01/2022
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1. I’'m passionate about your wine products that | love and use so | was really drawn to your wine sales at
“JEROBOAMS” Trade shops. Well, | worked as a self-employed for distribution of some kinds of wines and
other low-alcohol beverages. And while | really enjoyed the work that | did, I'd love the chance to dig in much
deeper with one specific wine shop, and I'm so excited about this opportunity with “JEROBOAMS”. I'm a user
of your wine products | jumped at the chance to apply when | saw your job posting .

2.1 have successful experience in developing annual sales plan, experience in working with customers, strong
experience in entrepreneurial and problem-solving mindset and passion. | think if a person is really connected
to the mission and what wants to follow in the next role and the sales company really gets organized, this is
a great place to bring all that.

3. So, I've always enjoyed sales and performance, even if | go back in time. This makes me pursue the passions
of performance even more, for example in college, where | was an advertising presenter at our school. It is
also essential to how you manage your vision, orientation, and approach to maintaining long-term
relationships with new and existing customers.

4.1 have been in the wine industry for more than an year, working mainly in the role of coordination and new
strategies. And now | really appreciate your package of additional benefits, which is why | am so interested
in joining a high-end fine wine shop “JEROBOAMS”.
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5. I think | am innovative, intelligent, purpokeful, proactive and results oriented. Self-motivated and able to
work under pressure in a busy work environment. Identifying the potential customers and achieving the sales
goal to ensure the profitability of the organization. Ability to cope in any situation and desire to meet in any
challenge.

Thank you very much, Miss Filofteia Cantemir. It was a real pleasure for me! It was great speaking with you!
See you soon! Bye!
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ales Assistant

We are looking for  highly knowledgeable and proactive Sales Assistant to work n one of our high end fine wine shops.

The successful candidate will e passionate about wine and will have a can-do atitude demonstrated through exceptiona customer service, great
communication withtheirline manager and a proactive approach to day-to-day tasks.

WSET Level 3 qualifcation and previous retal experience are desirable but ot essential. We also expect a very good working knowledge ofspiits and
beer.

What we offer:

+ 42.5 hours per week
+ 28 days annualleave including bank holidays,rising 1 day per year o service to.a maximum of 33 days
+ Generous Staf Discount

+ Company funding for WSET Level 3 and Diploma studi
 High quality monthy nternalproductraning with our in-house Master of Wine

+ Other opportunitestotaste wines from our range through events and producer tasings
+ Ample opporturityforcareer developmentin a growing and fast moving business

1fyou would ke to apply for the role please email your cover letter and CV. to jobs@jeroboams.co.uk
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1. I'm passionate about your wine products that | love and use so | was really drawn to your wine sales at'JEROBOAMS' Trade shops. Well, |
‘worked as a self-employed for distribution of some kinds of wines and other low-alcohol beverages. And while | really enjoyed the work that | did,
Td love the chance to dig in much deeper with one specific wine shop, and I'm so excited about this opportunity with JEROBOAMS”. I'm a user
of your wine products | jumped at the chance to apply when | saw your job posting

2.1 have successful experience in developing annual sales plan, experience in working with customers, strong experience in entrepreneurial and
problem-solving mindset and passion. | tink if a person is really connected to the mission and what wants o follow in the next role and the sales
company really gets organized, this is a great place to bring all that

3.0f coursel So, I've always enjoyed sales and performance, evenif | go back in time. This makes me pursue the passions of performance even
more, for example i college, where | was an advertising presenter at our school. It is also essential to how you manage your vision, orientation,
and approach to maintaining long-term relationships with new and existing customers.

4.Ihave beeniin the wine industry for more than an year, working mainly in the role of coordination and new strategies. And now | really appreciate
‘your package of additional benefits, which is why | am o interested in joining a high-end fine wine shop “JEROBOAMS”

5. 1 think | am innovative, intelligent, purposeful, proactive and results oriented. Self-motivated and able to work under pressure in a busy work
environment. Identifying the potential customers and achieving the sales goal to ensure the profitabilty of the organization. Ability to cope in any
situation and desire to meet in any challenge.

‘Thank you very much, Miss Filofteia Cantemir. It was a real pleasure for mel It was great speaking with youl See you soon Byel

My questions to Filofteia Cantemir during the interview (role play
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. Welcome to JSM Partners! | am the Hiring Manager of the company. Nice to meet you Miss Filofteia Mirela Cantemir. I'm doing
the Accounts Assistant interview with you today and I'm going to ask you a few questions about your suitability for the role. So,
if you feel comfortable, can we start? Please tell me more about yourself.

. We are an award-winning company of Chartered Tax Advisers and Accountants who specialize in the real estate sector. As you
may know, at JSM Partners we use a modern approach to accounting with a focus on providing great service to our customers and

could you please tell me about your strengths and weaknesses?

. This role offers accelerated progress to the top, with the sky being the limit for the ideal team member. Why do you want to join
our company?

. We are experts in JSM Partners and in this sector, working with a large number of growing, passionate and successful
entrepreneurs around the world. We know exactly what to look out for! What motivates you?

. Why do you think you are the best applicant for the job, what makes you unique?




image1.png




image2.png
Graduated a good Emigrated to the Graduated atrade Enrolled at Started a succesful

secondary school in UK and banking universty  small business as
Buigaria school self-employed
= » 1 =

Left apart-ime
job in Bulgaria as
a high school
student




