Learning Professional Development Skills 

Professional development skills have become one of the most useful part of my learning experience as a student for employability skills and in my everyday life. Attending class and participating in the different activities opened my mind and equipped me with various tools which I will speak about in detail in the following reflective essay on my personal experience and understanding of the different models and theories, this essay will be written in the Gibbs Reflective Cycle (Gibbs,1988).

I found in my time attending the lectures for professional development skills and taking part in the activities  I have been introduced to various theories and methods of analysing one self in order to better understand themselves their learning style and having better chance of adjusting and improving, Every lecture came with new information from the Gibbs reflective cycle to learning of  different mindsets how to build a  growth mindset how to find our learning style using the Honey and Mumford learning styles , Johari window to develop skill improvement techniques as well as building SWOT analysis  to understand better the personal and professional development areas (Mind Tools Content Team,2022). I come to the understanding of learning styles and their importance for success not only professional but also personal day to day life I used the online Honey and Munford (Honey,2020) test to get to know my own learning style, at first I put myself down as an activist being aware of most of the careers I have chosen in the past have all been physical labour such as construction and warehouse but after undertaking the test I came out to be a pragmatist which makes sese as my career choices have been changing and no longer shy away from doing researching and planning in order to develop.
 With this information  and used SWOT analysis to help me work on my strengths, weaknesses, opportunities and threats, I began with my strengths as my job role as a residential carer I know one of my strengths are compassion and experience as I grew up in the care system and I have a good idea of how the system works as well as being at the receiving end of the services I’m providing, I’m better equipped to empathise as I have had similar if not the same experience they are having or had in the past, I would say my weakness in my job role would be keeping up with paperwork and becoming overinvested, this is something I need to work on as I find myself spending more time with the kids instead of doing paperwork then having to remember all of the information to be recorded later also hearing some of the stories of the kid’s in question’s past can be close to home and become difficult not to show strong emotions and tend to the kid’s need for comfort. When I think of the opportunities in this job role I have a chance to develop my it skills I’m also learning about behaviour and development in humans the job provides level 4 health and social care amongst other essential skills such as first aid fire safety etc working in this job role is developing and insightful. The threats I’m facing or the risks if all the necessary coursework isn’t completed in a timely fashion my placement will be terminated there are also very strict guidelines on which I must be well informed on as I can’t cross certain boundaries and fine lines due to the nature of my role.
“Johari window is self-awareness model that gives the individual insight in their strengths and weaknesses”(Luft and Ingham,1955, cited in Bolton and Delderfield,2022) within four forms of perspective first of which would be the open area realising mine is my experience in the care system making me more patient and well equipped to deal with the needs of the people I look after, I often get told that I’m also very observant and I tend to make people comfortable enough to open up easily I don’t necessarily see this in myself as I believe I don’t do anything different from my coworkers, my hidden area I believe it may be my long term planning due to the fact that I’m new to the job I’m limited to have input in the long term plans when it comes to the kids in my care but I strongly believe I’m well equipped to make efficient plans and follow them trough without a lot of stress. My unknown area I think may be my ability to become a keyworker and having the full responsibility of a child’s progress over a long period of time although I feel this is an inevitable role ill undertake in the future given my lack of experience as being fully responsible for an individual I wouldn’t know where to start. 
After these exercises I found my confidence built knowing more about the specific areas I need to improve on, having this insight helped me make  a PDP personal development plan using S.M.A.R.T goals (Kane,2023) I will attend all the courses provided to me by my employer in order to progress both in my role and knowledge, I will know when I have achieved my goal when I get offered a higher role in my job and are able to contribute more to the important decisions, in order to achieve my goal I will have to be consistent present and possibly work in my own time, this goal is relevant because I love my occupation and in order to truly make a difference I must be in a higher role, I will reach this goal in the space of 18 months as there is a probationary period while all my data is gathered and being allocated spaces on the necessary courses but that is not without its benefits as you do get to learn a lot of the things on the job after completing the relevant safety courses to be able to shadow.
I will now use the Gibbs reflective cycle to share my experience learning professional developmental skills. 
I found attending lectures and being in a classroom environment helpful to better intake the information being taught, the techniques and theories taught I found useful and practical both in professional and everyday life, being able to practice theories take tests and work in groups with classmates made learning a lot more realistic and efficient. I evaluated while taking education seriously and making a commitment to it is very fulfilling and essential for progress I also realised that I must adapt and make more time to get familiar with what I must do and ask for help to ease the sense of panic, the skills and knowledge obtained from this course are essential to progress in life not just in the professional field, in conclusion I believe that everyone who has the access to education should make a conscious effort to attend and develop their skills throughout their lives. I plan to lead by example by being a good student embracing the experience and inform people close to me hoping to inspire them. This action plan will both fulfil my academic goals but also my social impact and construct healthy networking within my peers.
This reflection has helped me understand my understanding and learning progress from the last few weeks it has helped me find strengths and weaknesses I can work on, I also learned how to better manage my time and learning style. The professional developmental skills programme has provided me with new tools to improve in my professional career and make more suitable choices such as S.W.O.T analysis SMART objectives and the Gibbs reflective cycle are all tools I find most useful in order to progress further.
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