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Part 1: Individual Reflection



Professionalism:
Professionalism is a dynamic and essential aspect of professional practice that integrates respect, ethnic behaviour, communication and collaboration. Professionals usually take responsibility for their actions and decision making. Kolb (2015) 
Professionalism places a strong emphasis on the value of lifelong learning and flexibility in response to evolving circumstances and scientific discoveries. According to Epstein and Hundert (2002), this guarantees that experts stay knowledgeable and current in their domains, fostering innovation and advancement.
(Epstein and Hundert, 2002). A crucial idea used in many settings to guarantee moral behaviour, improve output, and build trust is professionalism. Because it provides a framework for directing relationships, behaviour, and decision-making, it is especially pertinent in academic, professional, and workplace contexts. Professionalism has affected me in various aspects of my life, the following are the methods used to achieve this.


SWOT:
You can use the SWOT analysis as a technique to examine your opportunities, threats, weaknesses, and strengths. Not only is SWOT analysis useful for business, but it can also be utilised for personal development and self-improvement, as well as for making better decisions that will help you reach your objectives, Hill (1997). I implied the SWOT analysis to discover my strength and weaknesses. Using this method I have found that my strengths are bilingual, good communicator, leadership, people management and problem solving however I have also found my weaknesses which are short temper, time management, stubborn, indecisive, impatient. My indecisiveness has affected me in my day-to-day life because it increases stress and anxiety which leads to overthinking every decision that I make on the other hand I have used my skill at being bilingual to improve my work potential. I will continue to imply the Swot analysis to my personal growth.


Honey & Mumford (personality test):

Based on Kolb’s experientials learning theory, the honey and Mumford learning style questioner is a popular tool for determining a person’s preferred learning style. They are divided into four categories: Activist, Reflector, Theorists, and pragmatist. Kolb (2015).  I found out after finishing the test that I was a pragmatist. A pragmatist is a person who learns best by doing and experiencing things firsthand. They favour methods that are action-oriented and results-driven, and they frequently try to put new information to use right away. Covey (1989). By focussing on direct application, seeking real-world examples, participating in practical experiences, and working more closely with my team, I will enhance my skills and discover my preferred learning style.






Johari Window:
· 
· Joseph Luft and Harrington Ingham developed the psychological tool known as the Johari Window in 1955 to assist individuals in better understanding their relationships and interpersonal communication. The four quadrants of the matrix stand for various facets of self-awareness and knowledge that one is aware of as well as that which is known to others. To enhance communication and self-awareness, the Johari Window is frequently utilised in business environments, self-help groups, and interpersonal dynamics training. (Luft, J 1969). The Johari Window has helped me discover things about myself that are known by others and unknown by me. It has made me better at decision making and has increased my self confidence in approaching other people, furthermore it has benefited me in my personal development and that is important because I can grasp my values and objectives through personal growth. 

· 

· 
· Ikigai:
· 
· When translated from Japanese, Ikigai means "reason for being" or "a reason to wake up in the morning." It symbolises the meeting point of your passion, your skills, the needs of the world, and your ability to get rewarded. Ikigai is the Japanese term for finding your purpose by examining the relationship between your passion, your skills, the needs of the world, and your ability to earn a living. This traditional way of thinking provides a methodical way to find your purpose and live a meaningful life. Garcia (2016).
· Ikigai has had a big role in my life by encouraging me to discover what truly matters to me and to live a life filled with passion and joy. Setting relevant goals for my life and profession has been facilitated by Ikigai, which has also assisted me with self-reflection. Using the Ikigai approach, I have also begun journaling about my interests and abilities.


Maslow’s Motivation Theory:
The psychological framework known as Maslow's Motivation Theory, or Maslow's Hierarchy of Needs, was created by Abraham Maslow in his 1943 paper "A Theory of Human Motivation" and further extended in his 1954 book "Motivation and Personality." The five-tiered hierarchy of wants, which is sometimes represented as a pyramid, is the basis for the theory's explanation of human motivation. Before concentrating on higher-level requirements, people must attend to their lower-level needs, according to Maslow. (Maslows,1943). Educators use Maslow's theory to create learning environments that address students' basic needs before focusing on academic achievement and personal growth. (Huitt,2007). To increase worker motivation, satisfaction, and productivity, organisations frequently apply Maslow's theory. The hierarchy is used by employers to create work environments that cater to the demands of workers at every level. By fostering a favourable work environment and inspiring my leadership abilities to achieve success, Maslow’s philosophy of motivation has helped me in both my management and leadership roles.


Conclusion:
In summary, professionalism is an essential component of both academic and professional environments, involving a broad spectrum of actions and mindsets that foster deference, proficiency, and responsibility. It entails not just proficiency in pertinent information and abilities but also the capacity for successful communication, teamwork, and moral behaviour in all circumstances. Professionalism plays a vital role in establishing confidence, productivity, and a healthy work environment—all of which are crucial to individual success and organisational expansion, according to study. To sum up, SWOT analysis is a crucial strategic technique for determining and comprehending both internal and external factors that affect an organization's success. This helps them match their approaches to their capabilities and the state of the market. The strategy of SWOT analysis is well known for being straightforward and easy to use, but its efficacy depends on thorough research and precise data. When properly used, SWOT analysis can help with long-term organisational success, improve competitive advantage, and guide strategic planning. As a result, it continues to be a vital tool for businesses trying to negotiate challenging business conditions.
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