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Abstract
The purpose of this research paper is to investigate the number of female individuals within South Wales Police. It will recognize the people's perspective on this subject matter and their thoughts following their continued belief. It will also discover if the media impacts society’s point of view in today’s contemporary world. This investigation will predominately concentrate on England and Wales, especially South Wales Police force although utilizing additional forces in England and Wales in contrast. This issue is mostly unexplored and under explored in Wales, suggesting that not enough is understood regarding why prejudice concerning women in the police force still occurs in modern-day culture. This dissertation takes on both a quantitative and qualitative methodology in order to achieve a better grasp of people's ideas. An electronic survey was produced and distributed on several social media platforms in which 107 individuals took part. 
The conclusions were investigated in which various topics were found. It discovered what was anticipated to be learned from this inquiry which is that discrimination against women still happens at present regardless of the history of female individuals in the police force. The online questionnaire employed as the primary data for this research paper was issued through a number of social media platforms in order to connect to as many and as broad a variety of individuals as feasible. Different in age, race, nationality, and gender for instance. As well as this, it was equally dispersed to professional online platforms such as LinkedIn to reach a larger audience with expert academics. The results of this, very much support the arguments and writing reviewed within chapter two of this document. Primarily, the scale of this problem as well as what appears to have been done so far to confront it is growing to be futile. The second idea conceded is that there is even now, unnecessary measures of stigma, even in local areas, involving women within the police force. Ultimately, the results right the way throughout, underline the need for more support which can be more easily available for women working within the police force or choosing to go into this area of work. 



Table of Contents



Chapter One: Introduction
Outline of Investigation 
Women in South Wales Police force and every police force around the United Kingdom is an enormous area of conversation and has been in recent years right the way throughout the country. There has not been a significant volume of exploration in this area which is one of the main motives behind the completion of this study. Due to the fact that this matter has not been greatly explored over the past few years allows the investigation to develop considerably and thus expanding the understanding on this subject matter as a social interest. Research done on this area may also help in today’s modern community particularly among the public. This study will explore the perspectives of the society surrounding female individuals in the police force, especially concentrating on South Wales Police force which is thought to be extremely vital. It is essential that this investigation is carried out in order to hopefully increase understanding of the destructive stigma surrounding women in the police force. There are a handful of consequences to carrying out this investigation with the notion of there perhaps being some sexism as an end result of the online questionnaire. It may well be a difficult subject of conversation but this being said, all appropriate measures will be taken throughout the duration of this study. This is to make sure that all those contributing are as relaxed and informed of what is required from them throughout their involvement as possible. On top of this, all individuals participating to the research will additionally be made exclusively conscious of their right to confidentiality all the way through the process as well as when analysing the data found during the course of this research paper. The overall purpose of this development is basically to increase an awareness of women within the police force and attempt to break down some of that stigma surrounding the problem.
Background
This research paper will look at the number of women in South Wales Police force in contrast to men and moreover in parallel to additional police forces in England and Wales. It will likewise assess the possible reasons discovered from this analysis as well as people's viewpoint on this subject matter. This information will be collected through a questionnaire circulated electronically through a number of social media platforms. To begin with corresponding to the Wiltshire police (2021), they documented an approximately twenty percent increase in the total number of female police officers in the earlier two years. The Wiltshire police force, for the second year in a row, employed more female police officers and staff than male. In total there were over 1,200 female individuals hired, in comparison to the 1,151 men. In contrast to this, according to the Essex police (2021), from a collective personnel of roughly six thousand people, just over forty percent of these being police staff and over half at 58.7% being police officers. The majority of police staff are female individuals at nearly sixty five percent but with the mass of police officers being around the equivalent number, being men. In conclusion, according to the South Wales Police (2021), as of March 2020, inclusive of Police Community Support Officers (PCSO’s), they employed three thousand additional representatives of police staff. Over 1,500 of these individuals were female with just roughly one thousand being men. This equates to over sixty percent of all South Wales Police workers being women which is a 0.20% rise from the year prior to this. After all, a workforce which is symbolic of the society in which it serves is a vital part of improving the people's trust and commitment in keeping the community protected. This is a portion of what this research will discover and find out whether or not South Wales Police is comprehensive and characteristic of the people it provides for. 
Study Focus
One of the crucial areas of attention, in respects to this research is, to evaluate the handful of consequences which this investigation may well bring. The concept of men versus women can be seen as a more difficult subject of debate in spite of this inquiry not being a competition of the genders which several individuals may perhaps view it as being exactly that. This being said all appropriate procedures will be carried out during the duration of this inquiry to make sure that all those contributing are as informed and comfortable with what is anticipated from them as feasible. On top of this, all individuals participating will additionally be made fully conscious of their right to confidentiality all the way through the process and when assessing the numbers discovered during the course of this research paper. The whole purpose of this research paper is profoundly to increase understanding of women in stereotypically male-controlled careers and make an attempt to break down some of that stigma surrounding the topic itself. This study may well establish how serious the stigma is surrounding women in the police force in modern times. As well as this, the people's opinions on women in the police force especially South Wales Police will be examined and come from primary data findings subsequent to an electronic questionnaire. This will be circulated through a number of social media platforms as it has been assumed that by uploading this survey through social media apps will be the greatest, simplest, and most suitable way to reach as many responses from a broad variety of individuals as feasible. This is what is likely to be achieved by the accomplishment of this research and what is expected to be learned from it. It is largely the entire objective of this inquiry being carried out in the first place. 
Aims and Objectives
The primary purpose of this research paper is what is likely to be achieved from the analysis itself together with the total intention of the investigation into the selected subject matter. It emphasises what is anticipated to be accomplished by the end of the inquiry and basically what is expected to be learned from it. According to Farrell (2011), the general goal of the investigation is usually bold and comprehensive although not outside of achievement or likelihood. The key aim of this study is to examine the sum of female individuals in South Wales Police. 
On top of this, in accordance with Thomas and Hodges (2010), the objectives of a report are the more particular acts in which the researcher will take in order to help them achieve their complete aim of the plan. These objectives are what will help make the research more significant by stating accurately what it is the study intends to do in order to attain the goal of the research itself. The objectives for this research paper are as follows:
1.	The key objective of this research will be to conduct a detailed literature review into the number of female members of staff in the South Wales Police in contrast to male as well as a selection of other polices forces throughout England and Wales to determine any resemblances or variances between them. 
2.	The next goal will be to develop primary research through an online questionnaire delivered through a number of social media platforms in order to gain community attitude of female individuals within the police force.  
3.	The third and final objective is to discover the history of female personnel in the police force and throughout the United Kingdom. Especially centred on South Wales Police as well as the possible reasons subsequent to the results revealed. 
In accordance with Scharff (2019), the notion of bigotry even now being present in today’s contemporary culture in its entirety has been an immense subject of discussion in recent years and right the way across the world. It is a subject area in which may well be contended has not been explored enough particularly in current times. 
Research Foundation
The basis of this research paper is going to be built upon the reality that there is a shortage of exploration accessible out there on this subject matter, especially in the United Kingdom and more particularly in South Wales Police. According to O’Neill, Marks, and Singh (2007), there has been a small quantity of investigation carried out in current years although no literature has studied the motives behind why the community view the police and in particular women in the police in the manner that they do. There has similarly not been much discovery into this region of inquiry which is why this analysis is so important. As explained by Diaz and Nuno (2021), this seemingly underlines a gap in the research available out there on this issue that with anticipation this study may perhaps fulfil. In supplement to this, it is hoped that by discovering the why aspect of the peoples attitude surrounding women within the police force this will equally impact the interpretation of the goals of this inquiry. 
This is a small-scale research paper, but it is crucial it is carried out in order to pursue a clearer perception of how females police officer encounters have changed over time. With one of the three objectives being to look into the history of women within the police force, especially concentrating on South Wales Police and any potential analyses for this. This investigation into existing literature can then be linked to primary inquiry uncovered through this paper. It can then be analysed in how these events have shifted in recent years explicitly in interests to society, bigotry, deployment, missed opportunities as well as uncovering the opinions of their colleagues and the community and their relations with them. As such, this investigation is essential and varies from a number of additional findings as it looks into the history of women and the police force which allows differences in this subject matter to be studied throughout the decades and up until the present day. 
Approach  
Ultimately, according to Cunningham and Ramshaw (2019), the most suitable approach when carrying out a piece of inquiry is possibly one of the most crucial facets of an effective investigation. This is because it allows the reader to evaluate the condition and consistency of the conclusions, in addition to supplying the reader with sufficient data to replicate the analysis. As supported by Springer (2021), even though every attempt will be made to provide an impartial and fair inquiry, this cannot always be accomplished. The explanation behind this is to lessen the likelihood of any academic prejudice by selecting the proper examination process for the research together with the application of reflexivity. With this, it can assist in lowering the risk of any predisposition falling into the investigation by the researcher when understanding the findings of the paper. According to Kepes, Banks and Oh (2012), it should similarly be emphasized that this will be a singular individual research paper which will not be peer evaluated. Due to this point, it would not be feasible to assuredly affirm that any and every possibility of academic prejudice would be removed throughout the evaluation. 
In addition to this, it may perhaps similarly be contended that due to the potential offensiveness of this subject matter, it is simply too problematic of a topic to just use one research technique for. Due to this, the investigation will implement a varied methods style, this will be achieved through both quantitative and qualitative practices through the form of an online survey on social media. According to Leech, Dellinger, Brannagan, et al (2009), the advantage of this methodology may well allow the academic to develop upon one type of information gathering with that of an alternative. This would offer an enhanced and in depth understanding of the subject matter and in turn, improve reader trust in the conclusions of the inquiry.




Chapter Two: Literature Review
History of Women Within the Police Force in England and Wales
To begin with, this study is going to investigate the record of female individuals in the police force in the United Kingdom and more explicitly England and Wales. As clarified by Alexander and Gaston (1997), the first women employed by the police were more frequently referred to as ‘police matrons’.  They were female citizens assigned to oversee, guide, and examine female inmates held in custody at courts or police bases. They were similarly employed to prepare female corpses brought into the police station morgues for assessment by a police specialist subsequent to a death. According to Astley (2011), the Metropolitan police force formally hired their first two female matrons in 1883 and by the late 1800’s there is confirmation of them within Manchester Police force as well. Very regularly police matrons were the spouses of currently serving police officers. 
Rendering to Prenzler and Sinclair (2013), in August 1914 throughout the beginning of the first world war, Miss Nina Boyle, and Miss Damer Dawson (radical suffragettes), established a group which soon after became more generally recognized as the Women Police Volunteers, later the Women Police Service or WPS. The group of over forty upper class vehicle owning women, working with Home Office authorisation prepared to join Belgian migrant families who came by rail into London. Miss Damer Dawson’s brother-in-law, Captain Kensington was placed in Grantham in Lincolnshire and was crucial in organising these women in carrying out duties there. Corresponding to Jackson (2017), they even wore a uniform created by Miss Damer Dawson in spite of the reality that they remained unsworn with no powers of detention throughout this period.  Regardless of this nevertheless, they were the earliest recording of women police officers in the United Kingdom carrying out real policing responsibilities. Several of these tasks consisted of calling on the families of girls they thought were in ‘moral danger’, imposing (controversially) a curfew on the women of Grantham and moving on drunks. 
According to Jackson (2000), amongst the years of the first and second world wars was throughout the time of the first declared female police colleagues. A development arose in 1921 when Miss Clara Walkden of Oldham Borough Police force became the earliest, established female police officer in the Greater Manchester region. This was together with two female individuals in the Lancashire constabulary who seem to have been the primary sworn in female sergeants in the vicinity up until the late 1930’s. According to Kestner (2016) numerous authorities still dragged their feet in concerns to awarding women the equal police rights of males. Various individuals even indicated that it was unlawful for a female person to take the Oath of Constable. This was warranted as it was considered a woman was substantially incapable of carrying out the detention of a male individual. This legal contest was in future overcome by the Sex Disqualification (Removal) Act of 1919. 
In accordance with Cordova and Kras (2019), less than two months after the beginning of World War Two, Chief Constable John Maxwell reported to the City Council Watch Committee that six female individuals were to carry out plain clothes police tasks within the Greater Manchester Police force. Their duties primarily consisted of guiding female detainees to court, particular investigations of a sensitive nature this may well consist of rape, sexual assault crimes or prostitution for instance and taking statements from women and children. On top of this, according to Dick and Jankowicz (2001), he additionally suggested that the current six policewomen be given complete police controls as equal to men, provided a uniform and allowed the full rank of police officer. In addition to this, he similarly thought that the recently established army camps in the region were drawing troubles with prostitution and unlawful conduct which could best be dealt with by female police officers. In fact, Chief Constable John Maxwell was a crucial part of the growth of female individuals within the police force in this country according to a number of individuals. To conclude, as reiterated by Silvestri, Tong and Brown (2013), from this, Chief Constable John Maxwell suggested that twenty female individuals be registered in the police force for the city. This statement was then acted upon in the early 1940’s with the original six official policewomen officers for Greater Manchester Police force being Janet Ida Marshall, Emma Jane Ball, Edith Lucy Whalley, Jean Stewart, Mary Laurie, and Alice Vera Vernon. 
Going ahead now to the beginning of the 1960’s and according to Dick and Metcalfe (2007), was when women were found to be carrying out more patrol tasks and working within a broader variety of areas involving the fingerprint agency or offender data for example. As supported by Seklecki and Paynich (2007) the 1970’s in the Greater Manchester Police was when matters actually improved for women in the police force. The next key shift that certainly impacted the position of female individuals in the police was the 1975 Sex Discrimination Act. This law eliminated split divisions for policewomen in the force, opened up all facets of police work to women and standardised pay scales which was a massive progress for women within the police force in England and Wales. 
According to Silvestri (2017), ultimately, in the mid 1990’s, it finally became possible to say that female individuals were present in all levels of the police force across England and Wales. Pauline Clare became the United Kingdom’s first female Chief Constable at Lancashire Constabulary in 1995. In concerns to South Wales Police and the advancement of female police representatives, in accordance with South Wales Police (2013), Barbara Wilding was appointed as the first female Chief Constable in South Wales Police in 2004. Currently South Wales Police employs over a thousand female police force colleagues and approximately a thousand female police officials. 
The Predominance of Women in the Police Force in England and Wales
The prevalence of female individuals in the police force in England and Wales is now going to be investigated before comparing this material discovered to other police forces throughout England and Wales. Corresponding to the College of Policing (2021), over ten thousand new police officers have been employed throughout England and Wales as part of the Police Uplift Programme. In supplement to this, of all new workers between July and September of 2021, female police officers accounted for roughly fifty percent of them. Furthermore, eight police forces over the past year which consists of, Lancashire, Greater Manchester, Suffolk, Derbyshire, Sussex, Kent, and Thames Valley, have hired more women than men. Following on from this, according to the Home Office (2015), at that moment in time there were over thirty-five thousand female police officials in England and Wales. This denotes nearly thirty percent of all police constables which is a rise from just over twenty five percent in the year 2010. The percentage of female individuals in high-ranking positions of Chief Inspector and over for instance has equally increased over the previous five years. There are currently more female officers at Chief Official ranking. Finally, according to the Home Office (2016) nearly thirty percent of all police constables were female which was the greatest amount for the previous ten years. In supplement to this, just over thirty percent of all new joiners in the force were female in contrast to just over twenty percent of leavers. Of the forty-three police forces in England and Wales, Cumbria had the peak total of female police officials at just over thirty five percent followed by Wiltshire and Surrey at ratios between thirty and thirty five percent each. The Metropolitan Police, Cleveland, and the City of London each had the least records of women employed within the force at ratios between twenty-six and twenty three percent separately. 
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Figure one: Home Office (2016). 
The chart in which can be found directly above reveals how the quantity of female police constables in all forty-three police forces in England and Wales has shifted every year since 2006/2007. Over the same period of time the percentage of female police officers has grown from just over thirty-three thousand in the years 2006/2007 to over thirty-five thousand by the years 2015/2016 which proposes that the issues female individuals face in male controlled occupations explicitly the police force in this case, are improving as time moves on.
For years there have been suggestions of prejudice and marginalization towards female individuals within the police force in this country in accordance with Westmarland (2001). Heidensohn (1995) argued; 
Being a distinguishable minority creates the potential for conflict or constraint in any situation; being a part of a small minority in such a cohesive group as the police is a further problem, but to be a woman in such an insistently masculinist culture triples the problems (p. 129).
As said by Gianettoni and Guilley (2016), in spite of this quotation being over twenty years old, it ought to still be deemed how powerful it remains. Even in today’s contemporary culture and within the United Kingdom’s police forces all over the nation a number of people would still say it remains meaningful. Corresponding to Kriton and Greene (2010), policing has continually been seen as a ‘man’s world’ which guaranteed that men were offered the more potent places within the police force and monitored the stream of ability through the hierarchy. Even as the world has evolved more male individuals can usually be found within the more active, physical and firearm positions within the police forces in England and Wales. According to Richards (2001), women in the police force are more generally centred in office, childcare, and domestic kind of jobs. In the previous few years, the objective of the police position in this country has expanded further than the streets and moreso into the personal lives of civilians. This basically indicates that the police are dealing with more intimate, household and community problems. This in turn has generated a change in the composition of the structure of the police force in regards to the arrangement of the positions offered to more victim support type of responsibilities. In principle, this ought to have launched more work prospects within the police force for female individuals and as a consequence produced a more gender reflective and more evenly balanced workforce. Lastly, as stated by Allen and Dempsey (2016), figures show that an equate personnel within the police force in England and Wales has still not yet been recognized with just twenty three percent of women being in leading ranks. 
According to Martin (1996), on top of this, a number of scholarly authors have also contended that women within the police force may well disguise their femininity or act in masculine ways. This has been said to be done to accomplish success, prevent any unwelcome interest and to merge into the organization easier. In other words, according to Maddock (1999) policewomen wanted to come to be ‘one of the boys’. Nevertheless, more recently there has become a different kind of female within the police force. One who is more self-confident, more independent, more ambitious, publicly womanlike, reluctant to hold themselves back, unwilling to blend in and those who may well be even more efficient than their male equivalents. 
In conclusion, as indicated by Kleinlogal and Dietz (2016), in spite of the apparent barriers for women within a police situation such as establishment level prejudice and stereotype risk, there are gradually becoming more female individuals within management ranks in this country. This indicates, as asserted by Hoyt (2010) that it is feasible for women to effectively navigate their way through the police force to higher level positions. Silvestri (2003) even proposed that; 
the fight for a place in policing must continue to come from women themselves (p.183).
In brief, according to Derks and Ellemers (2016), women fighting for other women could well be the greatest route to accomplish success in concerns to women within the police force in England and Wales. 
The Prevalence of Women in South Wales Police Force in Comparison to Others in England and Wales
According to the South Wales Police (2022), in today’s present society there is no job within South Wales police that a woman cannot fulfil or is incompetent of. The vital influences created by female associates, both in today’s world and right the way throughout history have been an enormous role in the ongoing establishment they have come to be. 
On top of this, according to South Wales Police (2020), as of March 2020, South Wales police hired over two and a half thousand police staff not involving police community support officers in total. More of these individuals were female at over one and a half thousand in parallel to not even a thousand men being part of this group of new police team colleagues. This equates to over sixty percent of all South Wales police staff being female which is a 0.20% rise from the prior year. Following on from this, as of March 2020 South Wales Police also employed over three thousand new police officers. However, less than a thousand of these individuals were female with over two thousand being male. Overall, only just over thirty percent of all South Wales Police officers are women but is a 0.50% increase from 2019. Ultimately, the South Wales Police claim to have made substantial improvement over the previous decade. There were over a hundred new police hires in 1998, only thirty-two of which were women which equates to just under thirty percent. The South Wales Police have a target of a fifty to fifty percent ratio of male and female personnel. In spite of this though, at the close of March 2020, forty percent of all new employees to South Wales Police were female. This is, nevertheless, a small reduction of forty three percent from the earlier year. Due to a few of these statistics the development involving women in the police force may well be doubted regarding South Wales Police. According to South Wales Police (2017), a report revealed that men and women within South Wales police are not being salaried inversely for equivalent labour, however there is a higher figure of women employed within the lesser grades of police staff and there is a minor amount of female police officers as a whole. In addition to this, South Wales Police do have a delivery proposal set up for female development, staffing, and maintenance in the police force. This underlines the effort that has been carried out to promote female individuals to join the police force and continue upwards throughout it. This is in order to encourage women’s health and welfare whilst working within the police and promote a compassionate, equal functioning environment for men and women similarly. From this knowledge several individuals contend for and contrary to the work and support South Wales Police have and are currently putting into women working within their police force. As explained by Shelley, Morabito and Tobin-Gurley (2011), women within the police are underrepresented countless may well claim particularly in South Wales Police although across the police service nationwide too. This research will go on to evaluate the information relating to women within South Wales police force and link it to further police forces in England and Wales to assess this assertion. 
To evaluate these numbers from South Wales Police to a different police force in Wales, according to Gwent Police (2021) statistics show that only one third of all police officers employed recently within Gwent were female. On top of this, records discovered that out of the over three hundred new police officers appointed by Gwent Police between April 2020 and March 2021, just thirty five percent of them were women. These numbers were amongst the lowest of all police forces in England and Wales but are in fact comparable to those of South Wales Police. These numbers were similarly smaller than across England and Wales as a whole, in which over forty percent of all new police recruits were women. According to The Guardian (2021), Gwent Police were under scrutiny towards the end of 2021 in concerns to female police officials operating within the force. They were made to make an apology to two female individuals who reported acts of domestic violence at the hands of a fellow colleague acting together with them. They were disregarded and Gwent Police failed to correctly examine the accusations of mistreatment made by both women. Both women were serving constables when they were exploited by the now previous police officer Clarke Joslyn. It leads to the doubt as to whether or not when women do essentially join the police force, are they being considered with the equal and just amount of regard as their male counterparts? And is there even now a stigma around female individuals within the police force? These issues may well be raised as there has still been claims of the police force retaining that ‘boys club culture’ it did hundreds of years ago. 
Once again, to relate this to a police force in England, according to Essex Police (2021), from a shared personnel of roughly six thousand individuals, over half being police officials (58.7%) and just over forty percent being police staff. The majority of police staff are female at almost sixty five percent with the bulk of police sergeants equally being around sixty five percent male. These numbers however have subsequently been updated since the beginning of this year (2022). As stated by the Essex Police (2022), the force currently has hired 64.82% of female staff together with 65.69% of police officers being male. This study will dig into why women appear to lean more towards the police staff positions over police constable jobs according to these statistics. Lastly, of the nearly three and a half thousand police officials within Essex Police, only just over a thousand of them are female with the remainder being male. This equates to 65.69% of all police officers in Essex Police force being men combined with 34.31% being female individuals. Essex Police force is of a comparable range to South Wales Police with similar figures of men versus women personnel. It leads to the inquiry as to whether the small sum of women working as police officers in England and Wales is a common, nationwide problem this country is still confronting. 
Stigma Surrounding Women in the Police Force in Comparison to Men
There has constantly been a stigma encompassing women within the police force in contrast to men. According to Brown and Heidensohn (2000), it is anticipated with the police force being a male led line of work for there to be gender divergence within the workplace. Women’s presence in policing has not been an easy-going journey and with several findings and document specific problems in which female police officers have had to struggle with. It is well-known over the decades that women within the police have been exposed to harassment, prejudice, and sexist mindsets. The stigma surrounding women in the police force will additionally be examined during this study through primary investigation. This will give the reader an understanding of the attitude of the public in the present day concerning this subject matter. As stated by Renzetti (2013), these problems and ideas have persisted into the contemporary culture seen today. In a policing perspective, it has been recognised that increasing amounts of female police officials may well decrease seclusion and help more female individuals into this career. Nevertheless, it has equally been asked as to whether or not figures alone would have any impact on the wider social attitudes of the community and personal patterns of conduct. According to Martin (1980), it has also been indicated that a development in the number of women in the police force will not weaken the male qualities that form the managerial society. Even though gender impartiality procedures have enhanced the status of women in the police force, the rising figures alone will not enable structural change short of the additional underlying and cultural difference that the world needs to see. In accordance with Kanter (1977), this can offer an insight to the clear relationship between the position of female individuals in policing and their encounters of provocation, isolation, and bias. According to Rawlings (2002) the situation in England and Wales fittingly notes the decline of female individuals within the police force taking on greater level positions. There has likewise been observed a fall in women pursuing policing as an industrial option. In doing so, it has been doubted as to the degree of encouraging change and improvement within the police force and today’s modern culture involving this issue. 
As stated by Farrow (2022), one example of prejudice in the police involves the Metropolitan Police force who towards the start of this year (2022) were under an authoritative inquiry by the Independent Office for Police Conduct or more frequently recognized as the IOPC. This report unveiled details of currently serving police constables exchanging misogynistic and inequitable communications relating to their female associates. These messages implicated conversations of raping and attacking female individuals which they then set aside as ‘banter’. This information also came at a time of strong emphasis on how women are considered within the police force and within their positions. A number of individuals have criticised the informal working ethos to occur within the police in England and Wales conversationally identified as ‘cop culture’ according to Hunt (2008). This idea arose from policing exploration dating all the way back to the 1960’s and is usually seen as a contributing element to bad police conduct as well as the stigma and bigotry involving women in the police and how they are regarded. Scholarly investigators define ‘cop culture’ as action orientated, male led and assessing intense allegiance between specific classes of police officers. According to Caveney, Scott, Williams, et al (2019), the base of ‘cop culture’ is ingrained in the pressures that being in the police force carries which is then suppressed by police officers as they navigate their responsibilities. In an atmosphere where group loyalty, physicality and hostility is vital, a number of female co-workers can incredibly swiftly find themselves on the outside. This philosophy has an inclination to maintain and entice individuals that are drawn to this specific sense of being which is how the cycle remains. Several policing academics similarly view police culture as almost having a menacing undercurrent, arguing it encourages sexist, vulgar, and macho behaviour leading to severe cases of chauvinism. As specified by Bradford and Myhill (2013) manipulating behaviour, aggression and additional adverse traits linked to a hypermasculine working environment are positively rewarded by the group. Academic scholars have discovered that the police are unwilling to confront or change these current standards as well as a lack of diversity within the police forces in England and Wales. Various findings have also come across comparable cultures within other male-controlled professions such as the armed forces, where the working society has been connected to the forceful treatment of female counterparts. 
In conclusion, according to Angehrn, Vig, Mason, et al (2021) it has been and continues to be revealed a further in-depth knowledge of the immense variations in the experience of male and female colleagues of the police force. As well as this how their encounters within their work may well correlate to or affect their psychological health. Those who work within the police force, whether male or female seem to be at a greater possibility of numerous separate mental wellbeing conditions than the general population, perhaps because of the nature of their job. As indicated by Velazquez and Hernandez (2019) female police colleagues cope with a number of mental, societal, and individual difficulties for a number of reasons, several due to the stigma surrounding them being within the police force. Female members of police staff are fewer in quantity than male and unfair conduct by both low- and high-profile male police can similarly be seen among them. This obviously does not help the communities stigma surrounding women within the police force. Such prejudices are noticeable in power over transport, inadequate control in self-governance and services. These circumstances then largely all play a role in women’s limitations in relation to better performances at work in similarity to their male equivalents. The stigma surrounding these women in the police force might likewise be that they are supposed to be unqualified to take on the challenges of the profession in contrast to men. Ultimately, as well as this, several individuals say that female police colleagues are incompetent of making the individual choices in time that their male seniors can.
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Figure 6.7: Proportion of female police officers, as at 31 March 2007 to 31 March 2016,
England and Wales
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