












ACADEMIC AND EMPLOYABILITY SKILLS


Executive summary
This report demonstrates concept of employability by taking into account discussions based on four online articles. Articles have been carefully selected on the basis of its content related to employability. Employability skills are key importance when it comes to employability. This study has profoundly focused towards relevant skills in individuals and how it can have impact on future employability. Concluding this study, a personal attrition of skills and qualities has also been provided.
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[bookmark: _Toc47367349]Introduction 
Adequate amount of employability skills serves an eminent role in tackling and undertaking different tasks and initiatives in a highly competitive work environment. Employability, as a term, refers to an individual's suitability for a particular employment opportunity. Skills such as communication, technical knowledge and problem solving are amongst some that are being carefully looked upon by recruiters prior to selecting a candidate.  This report sheds light on summarising findings gained from thorough discussion of four online articles. Articles have been chosen on the basis of its content related to employability. Further, personal employability skills are also being analysed.
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[bookmark: _Toc47367351]Article 1
[bookmark: _Toc47367352]Skills and abilities-employers look for in a candidate
A governmental website article titled "Employability: What are Employers Looking for?” presents a clear picture of what employers seek in candidates.
Due to intensified competitions in all sectors, employability has been an emerging topic. In order to be successful for a specific job role, one requires necessary skills “soft skills” which that can be used in any job or employment sectors (skillsyouneed.com, 2020). As illustrated by "The UK Commission for Employability and Skills (UKCES), a well attained degree and qualification is not merely enough for jobseekers but what matters are the skills and capabilities. Upon analysing this article it has been found out that in a survey conducted regarding  Employability, about 36% agreed the fact that skills play a key importance (career-advice.jobs.ac.uk, 2019).This demonstrates an understanding that directors prioritised skills over everything while employing graduates strengthening the fact that qualification merely is not important. An instance has been demonstrated in the article where an applicant namely Ruth apples for a position of a "post-doctorate industrial research". However despite being liable for being recruited as per qualification, her unenthusiastic nature and lack of commitment restricted her from being hired. 
Thus this article portrays attributes and Skills needed for impressing recruiters acting as a carrier guide. Most significant employability skills include, getting along with and working well with other people, being reliable and dependable along with having willingness to learn new skills (skillsyouneed.com, 2020). Key personal attributes that have been demonstrated include honestly, positive attitude along with ability to work in a team. According to Bell et al. (2018), teamwork comprises members who inherit independent behaviours translating inputs into outputs. Thus, a candidate needs to be prepared towards working in a constraint work environment attributing personal skills and knowledge. Apart from personal attributes, key skills such as communication, numerical and IT present a wide range of benefits not only impressing recruiters but also gaining better outcomes from work.
Further this article provides readers and emerging candidates applying for jobs with an initial level of presenting written skills through CV and communication through interview. On describing skills about CV, internship or work experience needs to be provided. Use of supportive language is necessary to drawing attention to awards and praises given upon by employers (targetjobs.co.uk, 2020). Each and every detail in a CV and covering letter is important and hence a demonstration of effective communication needs to be provided along with skills, qualification and working experiences in the past. 
After CV, an interview is another step that finally satisfies the recruiter into hiring a candidate. Thus, along with good representation a need to be punctual and having adequate external knowledge are key factors. In response to developing employability skills, this article has provided the need for attending volunteering experiences as it enhances personal skills and qualities.
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This academic analysis is focussed towards enriching recent conceptualisation of higher education employability with regards to policies and practises in HE. In the UK, there are more than 2.5 million students who serve an eminent role in contributing towards future growth of the economy (Minocha et al. 2017). Education and experience makes one eligible for a job role but there is much beyond that and skills necessary that need to be developed over time (skillsyouneed.com, 2020). Government has been actively developing policies to nurture higher level students as a means to prepare them for future employability.  As a result of this, universities in the UK are witnessing immense pressure to produce students who are capable of future employability. Rise in the number of students who are graduating has also developed pressure as it becomes difficult for recruiters to hire such an extreme number of graduates. Minocha et al. (2017), further assets that growth in graduates and job demands have led to universities to take liable action in regards to taking responsibilities. Some of basic skills that that are required by graduate recruiters include are commercial awareness, communication, teamwork, negotiation and persuasion, problem solving, leadership, organization, ability to work under pressure and confidence (targetjobs.co.uk, 2020). Only way universities can help higher level students is by providing adequate knowledge and qualification. Due to increased pressure and the number of students pursuing graduation and design graduate level jobs have given birth to an uncertain level of balance between demand and supply of graduate employment. A key problem that has also been witnessed is rereading students inheriting inadequate skills and experiences in securing graduate level employment. Rapid demand for jobs has led to problems for universities, employees as well as governments and hence a strong collaboration to be administered. Almost 49% of young students in England are supposedly being witnessed to pursue advanced studies (theguardian.com, 2017). This in a way puts universities, employees and government under a pressurised situation as each face significant challenge. 
Graduate employability is primarily looked up through two varied aspects. Initially, a need for securing a risible job after graduation is always a primary concern.  For attributing skills and capabilities to fill vacant positions is another aspect. As universities it becomes necessary that apart from providing education, students are being provided adequate means of engaging skills and knowledge. Since graduate employability is what the UK Government primarily focuses on, a need for improvement in every aspect is generated. 
From this article it is clear that employability particularly HE employability though proves to be a boon for economic growth for a nation has also been generating challenges equally. A pressure for students to excel in academic as well as personal development is also evoked. 
[bookmark: _Toc47367355]Article 3
[bookmark: _Toc47367356]International graduate employability
As mentioned in an earlier article summary, when it comes to HE employability UK have always been amongst the top. Due to the strong education system in the UK, a large number of international students are drawn towards availing education and further settling down with a secure job.  It has been observed that more than 83% of institutions have been working towards supporting graduate employability for international students (universitiesuk.ac.uk, 2020In support of notions captured by this article, Huang and Turner (2018), has also illustrated how employers particularly seek for international students or graduates as they inherit exposure to various cultures, people, attitudes and ideas. Therefore it is not surprising to witness governments and universities prioritising particularly on international students. Since organisational workforce are being exposed to massive competitions, hiring graduates inheriting exposure to varied culture and ideas support in favour of maintaining a competitive edge. Graduate employers place upon a lot of focus in finding individuals with right amount of skills and competencies required for organizations. Depending upon career profession, it is necessary to adopt specific skills, abilities and knowledge as per requirements of a job (targetjobs.co.uk, 2020).  Though in future, the UK is expected to garner more numbers of international students it is highly recommended that various sectors work towards presenting postgraduate employment opportunities. During the span of 2017 and 3018, the UK accounted to have provided education to about 458, 490 global students that is nearly 19.6%. An establishment of graduate route is being expected to increase the number of international students drawn towards the UK leading towards increased demands for services. Though this does have benefits, it creates hindrance for employers and universities for space in future employability.
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Figure 1: Unemployment rate in UK
(Source: statista.co, 2019)

Unemployment serves to be an eminent hindrance in leading a nation towards an economic downfall.  In an article by Crisp and Powell (2017), significant stress is given towards underlying challenges facing youth and possible policies being implemented by the UK Government. As per reports, unemployment in the UK is reported to be 3.8% in 2019 (statista.co, 2019). Though rates might be lower respectively but it cannot be overlooked as the UK is one of the leading nations globally. Due to high rates of competition in urban markets, particularly for youths it has become extremely difficult to get hold of reliable job opportunity. This is also due to high rates of international students entering the UK. Since merely qualification is not enough for recruiters in hiring candidates, young people are subjected to be impatient.  Since urban youths have occupied a position that is ambivalent in society particularly focussing towards the UK, a need for policies in tackling the un-employability issue is clearly demonstrated. If looked back, there have been certain policies implemented by governments in tackling the issue of unemployment. In 2009, the Labour Government had funded about £680 million for future jobs to cater young adults.
Upon reviewing this article it becomes difficult to overlook the factor of how unemployment is active in youths. Being flexible in working patterns and adopting right skills specific to a job role would help in getting hired by right employer (skillsyouneed.com, 2020). However one factor that is determined towards attributing this notion is the impatient nature of youths. Since employability in recent time has been focussed towards skills and qualities rather than merely education, youths are seen to have lack of patience. In addition though youths are seen to inherit competitive nature, a sense of negativity could also be assessed. Determining all these factors it is best to assert proper policies needs to be administered in tackling issues of unemployment in youths.
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Figure 2: Key Employability skills
(Source: Influenced by Thomas et al.  2016)
In a highly competitive environment, the need to inherit adequate skills and qualities has become a matter of key significance for future employability. Skills such as communication and IT are some amongst some basic necessities that employees look for in a describing candidate. Thomas et al.  (2016), has elaborate on the fact that graduate students are required to be motivated, confident  and interested in proper consideration of any jobs. As an individual I have always been slightly introverted. This quality of mine has hindered my skills of communicating and interacting particularly in groups. However with time I have developed and improved my skills by participating in various group activities such as debates and seminars. I believe that in order to be effective, I need to manage ambiguity and be resilient in my approach. Also, development of analytic skills is crucial for critical judgement and logical reasoning in from factual knowledge gained (targetjobs.co.uk, 2020). Apart from this, I personally feel I acquire a good leadership quality. Taking part in debates and seminars have enabled me to work with varied groups of individuals inheriting different ideas and attitudes. This has helped me gain a better attitude to work in a group. Also working in a group and being encountered with problems has helped me enhance my skill of problem solving which would cater great significance for future employability.
[bookmark: _Toc47367360]Conclusion 
This study has very effectively provided valuable insights regarding Employability.  In a highly competitive environment employers particularly seek candidates who acquire balanced and combined attributes. Merely being well qualified in recent times is not enough and a need for acquiring skills such as communication, IT and problem solving has garnered great importance. In respect to this context of employability, four online articles have been carefully selected and assessed. Various challenges have also been demonstrated that are being actively arising in context to employability. Overall this report has presented a wide range of knowledge for learners to develop personal skills and qualities.
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