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INTRODUCTION:   
 I would like to begin with gratitude for the opportunity given to me to work on the presentation related to the behaviour and leadership models of some of the most successful businessmen in the 20th and 21st centuries. In this report, I will highlight the most important lessons, in my opinion, from various leadership behaviours that we should consider if we decide to start our own business or if we find ourselves needing to manage a group of people.
MAIN BODY:
   In the following paragraphs, I will outline the most important models and lessons from the management of Henry Ford, Steve Jobs, Jeff Bezos, and Elon Musk.   
  Ford was known for his authoritative leadership style, characterized by top-down decision-making and a strong focus on efficiency and standardization. Ford's emphasis on standardisation and efficiency made it clear how important it is to streamline procedures and maximise output. It also draws attention to the possible negative effects of a strict leadership style, such as the suppression of creativity and innovation.
   Jobs was a visionary leader with a perfectionist and demanding leadership style, known for his relentless pursuit of excellence and his ability to inspire and motivate his team. Jobs' management approach emphasises the value of enthusiasm, imagination, and close attention to detail in fostering innovation and producing top-notch goods. It also draws attention to the possible drawbacks of a perfectionist mindset, like creating a high-stress workplace and alienating teammates.
   Bezos is known for his customer-centric leadership style, prioritizing long-term growth and innovation over short-term profits. Bezos emphasises the value of constantly innovating and giving priority to consumer requirements to stay ahead of the competition in a market that is very competitive. His focus on long-term thinking also emphasises the importance of strategic preparation and resiliency in the face of difficulty.
   Musk embodies a visionary and transformational leadership style, characterized by his ambitious goals, risk-taking, and relentless pursuit of innovation.  Musk's leadership serves as a reminder of how important it is to have big dreams, take calculated chances, and encourage creativity in the workplace. It also draws attention to the difficulties and dangers of working in such a high-stress workplace, such as employee turnover and burnout.
   While each of these leaders had their own unique leadership styles and approaches to managing, there are valuable lessons to be learned from each of them. Effective leadership often involves striking a balance between different styles, adapting to changing circumstances, and continuously learning and evolving as a leader.
CONCLUSION:
   In the process of studying the leadership skills of each of these inventors and founders, I learned many lessons that would serve me well in life. These people have proven to the world that with persistence, faith, and a lot of hard work there are no unattainable goals. Each of them in their own way changed the business and showed what it means to be a successful leader. I hope that in the future there will be more and more people who are motivated and innovative enough to achieve similar successes and to inspire that dreams can be reality.
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