Evaluate the effectiveness of policing models (e.g. problem-oriented policing, predictive policing, intelligence-led policing, reactive policing) as a crime prevention tool. Consider what makes these models effective/ineffective, and why. Your answer must be based on academic research, but you may make reference to relevant case studies. 
(2000 Words)
Throughout this essay, the effectiveness of multiple policing models, that police forces use to help as a crime prevention tool will be evaluated throughout.
Police workforces have many policing models in place which can assist on crime prevention. Over the years, these policing models have been shown to be effective but on occasions, some have also been proven to be ineffective.
One of many policing models is problem-oriented policing. Problem- oriented policing (can also be known as problem-solving policing) is a policing model where in-depth exploration of problems that police are called to tackle and to develop an evaluation of tailor-made responses to them. Problem-oriented policing includes four main processes, which overlooks the SARA model; where involves the main points of identifying the problem, analysis the problem to help the intervention of it, developing responses to that problem and lastly evaluate the impact of the responses to determine if the problem has been resolved. Research shows that from nineteen out of the forty-three geographical police services in England and Wales, 57% of officers that completed the survey stated that they do generally have access to the information required to resolve a crime and disorder issues. This shows that the vast majority are able to access information to effectively resolve crime within a problem-solving policing model. Although, research also shows that 87% of officers that completed the survey, highlights the police do not have the time and resources to do effective problem solving. (Bullock et al., 2021) 
This evidence alone shows that the problem-oriented approach is overall technically difficult to accommodate within police in this day and age. This is largely because of the skills that are required for the analysis and assessment stage and the difficulties securing the partnership working which is required within problem-oriented policing. This also highlights how ineffective that problem-oriented policing is within todays policing due to the amount of time it requires to conduct it. With today’s police demand and staff shortage, it is clear that it is near impossible to use this as a crime prevention tool, even if the resources are there for police officers to use.
One problem-solving policing model where it has shown to be very effective to prevent crime is electronic tagging for sex offenders. Many people are victims of sexual assault (including attempts). It has been estimated that for the year ending in March 2020, there were 773,000 adults alone aged 16 to 74 years old were a victim of sexual assault including attempt. With an estimate of 618,000 of those being female victims and an estimate of 155,000 of those being male. Even though the volume of sexual offences recorded by the police have almost tripled in recent years, the latest figures ending in March 2020 showed that there is an actual decrease of 0.7% of offences compared to previous years (Office for National Statistics, 2021).
Electronic monitoring of offenders involves placing a tag around either the ankle or wrist of an offender. The electronic monitoring tag is a receiving device that will verify the whereabouts of the individual at any specific time. This allows forces to monitor and enforce curfews between specific times. The electronic tagging for sex offenders has been shown that it has had an effective impact and has been graded as an ‘overall reduction’ as it has led to a statistically significant decrease in reoffending to control groups who did not have an electronic monitoring tag (College of Policing, 2019). 
As seen above, this policing model overall is an effective problem-solving crime prevention tool to stop those who have already offended, to reoffend. With how effective it has been, it is a crime prevention tool that can be implemented for the future. This is because it is also graded as ‘very strong’ for the economic cost (College of Policing, 2019). 
Therefore, it goes to show that this policing model isn’t just extremely effective to prevent further crime, but a policing model to intervene repeating crime at a low cost which can be used for multiple amounts of offenders and not cost the police workforce to much money.
Another policing model that is used force wide within the UK is ‘Predictive Policing’. Predictive policing is the use of analytical techniques, especially quantitative and data analytics techniques, to identify and prevent future crimes or solve past crimes (Rey, 2015).
Predictive policing is used by police to assist with tracking individuals, for a number of reasons, and to prevent the crime before it has occurred. Predictive policing is a controversial model within policing. Overall, studies shows that predictive policing is a very effective crime prevention tool. This is because, over a six-month period, it had an impact of reducing crime of burglaries to a result on 19% (Norga, 2021).
 Although studies have shown it is an effective way to prevent crime, there are also disadvantages to the method. Even though many police departments may be convinced predictive policing may be the go to route for dealing with crime, several academics also raise few concerns regarding the usage of data mining and algorithms to forecast criminal behaviour.
One of the disadvantages of predictive policing are the concerns regarding privacy and ethics. This is because the extent of digital footprint of citizens being used for the predictive policing. Digital footprint, which is also known as digital shadow or electronic footprint, is the trail of data a person leaves when using the internet. This can include websites that they may visit, emails they send to other companies and people, and information they submit online. A digital footprint can be used to track a person’s online activities and what devices that they have used to do so. Internet users create their digital footprint either actively or passively whilst again online or using devices (www.kaspersky.co.uk, 2021).
This highlights that the public don’t have that privacy as police can see what people have shared on social media and the data that can be collected such as their movements with public transport. Within the community, this can cause a huge backlash of police, as they may believe police are not providing them with their privacy and leading to further trust issues against police forces. 
Overall, even though this may cause backlash from the community to the police, this is still an effective policing model for a crime prevention tool because every model has their pros and cons, and due to the effectiveness, the crime rate reduction has shown, it highlights just who vital of a crime prevention tool predictive policing is.
A policing model that will also be evaluated during this essay is reactive and proactive policing. Reactive policing is a traditional approach to policing that involves responding to calls from the public when crimes have already been committed or community peace has been disrupted. Reactive policing, also known as proactive policing, is contrasted with proactive policing, which is taking the initiative to prevent crimes before they happen or working with the community to reduce crimes (McKee, 2023).
Due to policing demand ratio to actual police officers, the reactive police approach is often used in todays policing, especially within response policing. Even though reactive policing is dealing with a crime that has already took place, it is not a very effective policing model to prevent crime. This is because the crime has already taken place, and even though officers will tend to deal with the subject straight away, this is not always the case, and the subject or offender can end up being involved in further crime whilst officers are dealing with the previous crime that was committed. 
It has been shown that reactive policing has no effect on crime reduction. Again, this is due to reactive policing is acting on crime that has already taken place.
Overall, reactive policing is often overlooked and seen as a less effective and efficient policing approach than proactive policing.
Proactive policing is a theory and practice of employing prevention strategies to reduce crime. It is the opposite of reactive policing, which responds to crime after it has occurred. Proactive policing involves showing police presence and taking actions to deter criminal activity before it happens (obo, n.d.). In another way, proactive policing is shown to be an effective policing model to reduce crime.
By police being proactive, it allows police officers to be visible within communities and can target the hot spot areas. A hot spot is a small geographical area where crime occurs often enough that it's predictable. These small areas are known as micro-units of geography. Hot spots can include buildings, addresses or a group of addresses, streets, and bus stops (Ratcliffe and others, 2011).
One study found that property crime fell by 31% in hot spots patrolled by marked police cars compared to the hot spots where business as usual was maintained (Ratcliffe and others, 2020). Although, there was not a reduction for crime in hot spots patrolled by unmarked police cars due to the presence is not as known therefore, the people who are about to commit the crime are not aware and continue out the act (College of Policing, 2021). 
Therefore, this highlights the importance of just how effective proactive policing is as a crime prevention tool if done correctly. As long as police are seen in and within the community, it has a huge effect on the communities and also the reduce the crime rates. Even though proactive policing is becoming more difficult due to police demand and shortage on police constables throughout the United Kingdom. But statistics highlight just how important proactive policing is as a crime prevention tool. These statistics have been able to take place as when police are showing themselves in visible hot spot areas, it allows police to use their policing powers to again prevent crime.
Using policing powers such as Section 1 of PACE act 1984 is one of the many proactive policing tools to prevent crime. Section 1(2)(a) of PACE provides police constables with the power to stop and search any person, any vehicle, or anything which is in or on a vehicle, for stolen or prohibited articles, points and blades, or fireworks. Section 1(2)(b) gives the accompanying power to detain individuals and vehicles for the purpose of conducting a search (College of Policing, 2016). 
Another proactive policing tool is section 23 of the Misuse of Drugs Act 1971. Section 23(2) provides that a constable may search a person suspected of being in possession of a controlled drug and detain them for the purpose of the search. They may also search any vehicle or vessel in which they suspect the drug may be found and can require the person in control of the vehicle or vessel to stop it for that purpose (College of Policing, 2016).
Therefore, by using proactive policing as a crime prevention tool, I believe it is a very effective tool because crime is being prevented before it is committed a majority of the time compared to the reactive where police act on crime that has already been committed.
After reviewing the above policing models, it is clear that some policing models are more effective than others as a crime prevention tool. Therefore, whilst conducting an investigation and tackling crime, it is important for the police to review the multiple methods so that the best outcome can take place during the investigation.
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What impact can the challenges of operational policing have on individual and group wellbeing, and why is mental wellbeing important in policing? Your answer must be based on academic research rather than personal experience. 
(2000 Words)
Throughout this essay, the impacts that the challenge of operational policing has on individuals and group wellbeing will be outlined. Throughout the essay the important of mental health wellbeing is within the police will also be outlined.
Mental health and wellbeing, also known as emotional wellbeing. Each person has their days where they may feel good although have days where they don’t feel as good. Although, people with a mental health wellbeing problem do tend to have more bad days than they do good. Mental health affects each and every person differently and can affect the way people think, feel, and also behave. This ranges from the more mental health challenges such as depression and anxiety and even to the rarer challenges such as psychosis and bipolar disorder. 
Depending on which mental health challenge someone is dealing with, it can make that person either feel tired, sad, helpless, angry, or even agitated all the time. This could lead to those making irrational decisions such as spending too much money, having inappropriate relationships, or worse case they may even feel like life isn’t worth living (What is mental health? — CAMHS, 2014).
Policing working is an extremely high-risk profession that can cause mental health challenges in many ways. Mental health challenges can be affected due to the work demand due to the falling numbers of police officers, the stigma of mental health within the police forces and many more reasons.
Whilst a police officer has a day-to-day role detect and prevent criminal activity, sickness absence has become a growing concern in the UK police forces. According to results, half of the amount of police officers employed take sickness leave for mental health-related illnesses in the last five years (Edwards and Kotera, 2020).
The challenges of operational policing impacts each and every individual within the police force differently and each person has their own way which helps them overcome those challenges that gets presented to them.
There are many reasons why mental health needs to become a priority within the police, and it will be outlined they reasons on why it is such a priority.
Police officers throughout the years has reported a high rate of depression, anxiety and even on some occasion post-traumatic stress disorder (PTSD). Throughout the years, even though the wellbeing of officers is being aimed to become improved every day, police officers report much higher rates of depression, burnouts, PTSD and anxiety then the general population. As of this, it has also led to some police officers experiencing suicidal thoughts and intentions at least once in their lifetime.
It has also been seen that due to mental health impacts on police officers, officers’ productivity is also affected negatively by poor mental health. This is an impact on all officers as completing required tasks is vital to effectively being able to conduct their day-to-day role. However, the job functions of police officers are critical to public safety. Duties include preparing for emergency situations, acting as a criminal investigator, giving court testimonies, and carrying out various methods of crime prevention and safeguarding. When the productivity of a police officer drops, often caused by mental strain, the public at large may be put at risk as an officer may not be thinking as clearly as they may could be due to the impact of their poor mental health (www.waldenu.edu, n.d.). 
Within the police force, a process to help those struggling after an impacting incident has been put in place. This process is called a Trauma Risk Management (TRiM) in the police. This process is designed to help anyone within the workforce who has experienced a traumatic experience in work.  Throughout this process, it helps those to discuss what they went through, to help those helping them understand the impact it has had on them, and to explore the next steps for support whilst at work in a safe, non-judgemental conversation (Blue Light Together, n.d.).
It is known that police officers and staff are very good at putting their experiences they dealt with in a ‘box’ within their mind without actually processing their thoughts and feelings after a traumatic or serious incident.
A traumatic / serious incident is any incident with a set of circumstances which can potentially produce a high level of emotional stress or arousal during, immediately, post-incident or sometimes even after the incident after they have processed on what has actually happened as on many occasions, police officers don’t have the time to express and think of their own feelings as they are too busy making sure those who need police support are taken care off. This reaction from the incident may or may not be apparent to the layperson but is likely to surpass the individuals normal coping mechanism (www.kent.police.uk, 2021).
A TRiM Assessment will be arranged with a professional TRiM Practitioner. The TRiM practitioner will then carry out a TRiM Assessment. This can be carried out as a one to one assessment session or can be done as a planned group meeting on rare occasions. This would be planned before hand and will only be done as a group wellbeing meeting if it is clear that a group of people have had the same exact exposure to the traumatic incident and will only take place as a group assessment if it is deemed more beneficial to complete it as a group assessment. During a TRiM assessment, it would be the officer’s chance to discuss what had happened at the call and to have a chance to express how they are feeling from the incident within a confidential place where none of the information discussed will be disclosed to anyone else without the officer’s agreement. Within the TRiM assessment, the TRiM practitioner will take notes and use them notes to help with the assessment and to evaluate how the incident has impacted the officer. With these notes, the practitioner will be able to judge the situation and be able to guide the officer to the correct support that may be beneficial to them (WEST MIDLANDS POLICE TRAUMA RISK MANAGEMENT (TRiM) POLICY, n.d.).
Given the role of police officers, it is likely that over time they will be exposed to a number of traumatic incidences throughout their service within the police force. Over time, these unprocessed ‘boxes’ build up and can potentially lead to those longer term mental health issues. 
Even though the TRiM process is to be done when possible after an officer or staff has been exposed to a potentially traumatic incident, a TRiM assessment should not be carried out until at least 72 hours after the incident so that the officer or staff that was involved with it directly or indirectly has the well needed time to process their thoughts so that they can reflect on the incident accurately on what they have witnessed. 
Mental Health has been highlighted within police forces to be important and as of this, the college of policing has aimed to help improve this and by doing so, police workforces are working alongside ‘Oscar Kilo’. Oscar Kilo assists to help improve the wellbeing of officers and work closely with the National Police Chiefs’ Council and the home office. With Oscar Kilo doing this, there aims are to help police workforces build a world-class wellbeing support for all those who work within the police workforce, improve knowledge and understanding of help and support that is available to be able to assist police officers with their wellbeing and to assist them to how it works best for them, to reduce stigma around seeking support and many more. By aiming to do this and by highlighting the importance of wellbeing within the police, Oscar Kilo has put multiple services in place to help improve officers wellbeing by offering police workforces wellbeing vans which can help deliver physical, psychological and financial health checks, wellbeing dogs as it is shown that dogs do help people to improve peoples wellbeing (Oscar Kilo, n.d.).
As previously stated, Mental wellbeing is a concern regarding the police force and many people are not wanting to discuss their own situation due to the stigma within the police force. As of this, ‘Oscar Kilo’ and the policing research unit at Durham University, run what has been named a national police wellbeing survey, for police officers to answer questions regarding their wellbeing anonymously and the only information they will know is what rank you work at so they can assess how each rank is dealing with their mental wellbeing as all ranks deal with a different role from day-to-day. The aim of the survey is to give every member of the police workforce across England and Wales the opportunity to truly express how they feel at work so that a clear picture can be created realistically of what needs working on within the police workforce. Within the 2021/22 national police wellbeing survey, it was shown that the average fatigue levels for police officers had increased over twelve months, with 29.6% of the police officers that completed the survey indicated that they experience a very high level of fatigue. It was also shown that the average score for job satisfaction had also declined for police officers, leading to the intention to quit to be found to have significantly increase as of this over the last twelve months for both police officers and police staff (Oscar Kilo, n.d.).
This survey outlines just how important the wellbeing of officers need to be catered for whilst working for the force. It is also showing that the challenges that a police officer face on a day-to-day role, does impact their wellbeing, even if they are not wanting to open up about it to their colleagues. Police officers and staff’s wellbeing is crucial as shown above, as the police workforce is already publicly known as understaffed, and with the challenges impacting those officers, its leading to many officers having the intention to leave the workforce and actually leaving the force to explore a different workplace where their mental wellbeing will not be impacted as it would be, whilst being a police officer.
According to the National Survey of Mental Health and wellbeing, 45% of adults aged between 16 and 85 have a lifetime mental disorder (read.kortext.com, n.d.).
As of all the above, it highlights that operational policing brings many challenges where police officers must try and adapt to and must manage. Whilst doing this, it shows just how much of a significant impact it has on wellbeing on all involved within the police workforce and that those involved within the workforce require support through their day-to-day role to help keep their wellbeing at a healthy rate. It has been seen within the police workforce that wellbeing is an important part of wellbeing, and it is one of the main factors which all departments within are looking to improve and gain further knowledge so all involved are able to gain the support that they require when needed no matter what area of the force they are working within. Even though wellbeing is one of the factors where the workforce is looking to improve on and is indeed improving within, it still requires a large amount of improvement urgently. This urgently needs doing as the stats above shows just how difficult officers and staff are still finding to work for the police workforces and those trying to serve and protect the community also needs support.
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