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Introduction 



This reflection will be done using the Gibbs reflective circle. The reflection will be made on professional career development e role play carried out in class, I was to act as both interviewer and interviewee. This role play was carried out with me and my partner Anwomi and how these professional career developments were useful for me. the reflection was made according to real situational and personal experience.  Gibbs’s reflective cycle is also known as the Experiential learning cycle and is six (6) stages. The process elucidates how you learn through experience. The model shows that for effective learning to occur, you must pass through six (6) stages. The model uses the word experiential to highlight the fact that we learn through our experiences. Gibbs reflective circle published his experiential learning cycle in 1988. As career development is the process or way of choosing a skill and developing it, with the motive of providing services to an employer, and employee.





A personal reflect,ion on the role play Recruitment and Selection Applying Kolb’s(1984) learning cycle


[image: ]
DESCRIPTION
[bookmark: _Hlk112887184]I describe the role-playing activity that took place in week eight in this reflection. In this role, l acted as both the interviewer and the applicant (10 minutes each). When I pretended to be a manager of one of the luxury fashion brands during my role as interviewer, I have my partner Anwomi with me who applied for a position of a fashion designer in the company where it happened to be mine as manager. As a manager, I was well prepared, dressed up as a professional, well ready to assess my partner Anwomi.
FEELING:
As an employee, I applied for the position of fashion brand manager, where my partner Anwomi pretended to be the manager of the company. I was ready to go get the job, which I possess in line with the rules and regulations that govern interviews. But I was nervous during this time. furthermore, tried to gain confidence, focus, and don’t get distracted.
As an employer: I was full of confidence and focused apply a professional dress code furthermore to make sure Anwomi was comfortable before the interview comment tried to maintain eye contact so as to ascertain and gain the level of confidence of the employee.
EVALUATION: 
As an employer, the prospective employee has a propensity to comprehend and be knowledgeable about the job at hand, but she exhibits an excessive amount of confidence and so required mentoring.
As an employee, the interviewer occasionally frightens me with the way she interrogates me, but l was given enough time to respond. 
ANALYSIS:
As an employer, the interviewee possesses the necessary qualification in line with the job specification.
As an employee, was able to present my necessary documents as needed and was able to support them with strong examples.
CONCLUSION:
as an employer, next time I should maintain eye contact more and also focus on the employee to gain their confidence more and to ask more questions about the 21st-century trending fashion. Furthermore, as an employee, I believe if I was given more time, I will be able the explain more or answers more about my experience in the position am applying for.
ACTION PLAN: 
Employer: more practical questions will be allowed in the subsequent interview and maintain eye contact more.
Employee: I will be at the place on time to relax and prepare better for my next interview to avoid being under pressure.
Skills and knowledge which contribute toward working effectively
Skills required to work effectively as 

1) Good communication skills: is important, these are abilities and skills that are used in passing and receiving information without any hindrance.  furthermore, when working in a field that requires regular interaction with clients, partners, and customers, having excellent communication skills is essential.
2) Team working skills: this is the ability to carry out any activities or task with subordinates within the organization, with the motive of achieving the company goal.
3) Budgets management skills: this is the process of carrying out activities in line with the financial provisions made available, to planning the finances for a modest short-term endeavor
4) Strong research and analytical skills: These are required for the process of detecting client wants and making the appropriate arrangements to meet them in accordance with organizational objectives.


The knowledge required to work effectively as 
though the process required skills, need more knowledge about different countries’ fashion tastes and materials in other to give the organization edge over its competitors.
in order to work effectively, it is important l have the knowledge of legislation to employment. The legislation includes the Equality act 2010, the human rights act 1998 Data protection act 2018, and the health and safety act 1974. 
Equality act 2010 
The Equality act 2010 is the law related to discrimination.
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Data protection Act 2018
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Human right Act 1998
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My personal strengths and areas for further development



Possesses depth knowledge of graphics, art, marketing and also business management, which shows customer want or need can be identified and satisfied in a profitable way (chartered institute of marketing London)
Moreover, despite my huge knowledge in marketing, art, and branding, I still need to be under the mentorship and embark on research to keep updated.







SWOT Analysis 

	SWOT ANALYSIS



	STRENGTHS I have experience in managing a business, I have a passion for fashion and I believe I understand the trends of fashion, furthermore, I have good communication skills, time management skills, Teamwork skills, and problem-solving skills to be able to understand my customers and suppliers and have worked as a self-employed in the past I have the knowledge of social media marketing because l have the knowledge about brands so it gives me more edge over the competitive market.



	WEAKNESSES    my weakness is that I don’t have the qualification required in the field.






	OPPORTUNITIES

My opportunity is student finance which the government has been using to support the student, which I have to pay back when starting earning enough from work.
	THREATS 
The Distance to my university is one of my threats, transportation, and bad condition.




My employment goals and personal career action plan/development plan

	My professional career pathway is: 

	With the motive of building my career as a fashion brand manager, I have the intention to further my master’s and active my master’s in business management, furthermore, start my work as a fashion brand manager in one of the luxury brands companies to get experience and start my own fashion brand business.


	What are my current strengths? 

	
 My current strength is that am currently studying business management at the University of Wales and am in my last term of level 4, and I have good verbal and nonverbal communication skills, team working skills, time management skills, researching skills, problem-solving skills, etc.

	What are my achievements and areas of success since the beginning of the module/program?

	I have been able to gain confidence and l am comfortable with the presentation because I have presented in my level 4 at the University of Wales, I have gained a lot about academic writing, furthermore, I understand the skills and knowledge I needed for my career line, also understand the laws that gad them.
 




	In what areas do I need to develop? 

	
I believe I have to improve in the management area as l have no experience in the area in the UK, furthermore, l would like to improve more in the IT area as my career choices required me to do so 






	Why is it important to improve in these areas?

	
the success of any set-up is determined by its level of research and development, so the belief, if I have depth knowledge about trends and needs my company products, will be the solution to people’s needs.






	Who will help me? What resources will I need?  

	
I will have to further my studying and do more research about my career line furthermore to get my master’s.






	What are the constraints/ barriers to achieving these key areas and how I will manage these– e.g. time, resources? 

	Both time and Resources are constraints to this, time to observe or to do personal study is not visible, and literature to read is not available.







	What further action do I need to take now? 
Actions to be taken – things to do, people to see. 

	Determined to finish my Education, tour a different countries to know about their culture, and attend fashion shows.










	Time scale – by when

	Level 4 October 2021- October 2022
Level 5 October 2022 – October 2023
Level 6 October 2023 – October 2024  	





My short - medium – long term targets for the development of my own professional career plan (using SMART targets)


	Short-term plan (3 - 6 months)

	
Specific


	Continue with my level 5 at university of Wales sant David London campus 

	
Measurable



	 Good Attendance above 75% and submitting my first assignment on time and pass 

	

Agreed


	Yes because my Lecturers, l confirmed it.

	
Realistic


	Yes
is Realistic as I am completing level 4 by end of August 2022.

	
Time-Bound
	01/02/2023


	Medium-term plan (1-2 years)

	
Specific


	
Yes as have Graduated 

	
Measurable


	I would have submitted my assignment and achieved a pass.

	
Agreed

	Yes, confirmed by my Lecturers, and my family.

	
Realistic


	Yes, as l have completed my level 5

	

Time-Bound

	05/09/2023

	Long-term plan (2-5 years)

	
Specific


	Postgraduate qualification completed and starting my master’s.

	Measurable
	Submitted all my assignments and achieve a mark.


	
Agreed


	Yes, l agrees because l have passed my postgraduate and already started my master’s.

	
Realistic


	Yes, is real, because am doing it already. 

	
Time-Bound

	23/05/2025




Conclusion 
Career development seems to be a gradual process; it’s the outcome of personal development, learning, unlearning, and relearning of skills, ln order to be able to provide the required service.
However, after the consideration of skills in the data protection Act 2018, the law is necessary to be implemented by the employer, provision safety to the employee by the employer according to the health and safety act 1974, citizen fundamental rights must not be trampled upon, Equality Act 2018 should also be considered. Hence, the reflection does not consider necessary legislation which is necessary to be implemented in any organization. Therefore; when developing a career you need to know about the current labor law in vogue so as to know your right & duties as a citizen and to an organization also. Before venturing into any career and before being employed as an employer. 
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Appendix A: The questions asked as an interviewer in the role play (A1)
1. What makes you suitable for this job
2.  What’s your availability?
3. What are the health and safety precaution your job
4. What hobbies do you have that reside in this job.
5. ?How do you communicant with your customers and employees? 
6.  
The question/s asked as interviewees in the role play (A1)
1. 




















Appendix B: Application Form completed as an applicant for the role play (A1).

 Job application form

[bookmark: _kpr05n82n26c]
Application for [job title] – Fashion brand manager
[bookmark: _zidixfu2h1to]Your details

Name:
Peace Elumese
[bookmark: _obvz8px9oj35]Education and training
Please give details:

	


[image: ]








[bookmark: _qhulv5cexz75]Qualifications
Please give details:
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[bookmark: _97j1ykgd1f2u]Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer: [image: ]

Duties: 

	
[image: ]








[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	
familiarity with the latest trends

good listening

Attention to details Self-employment 

I have worked in the health care area 

Team working skills 

Ability to manage and allocate budgets

Written and verbal communication skills

good communication skills

 confidence

 good writing skills

 strong researching and analytical skills

comfort with software, in-depth understanding of the company’s currents products and future concepts

ability to think creatively

 budgets management skills


Flexibility 

	











[bookmark: _2hk78iv0b9mh]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.
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[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? Yes /
( No)
[bookmark: _t2k2hyav6xgs]References
Please give the names and contact details of 2 people whom we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. [image: ]

[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name: peace Elumese

Signature:
pe
Date:27/07/2022
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* studying    University of Wales sant David  London campus, level 4   in business  management      2) stud y at  Kent   College of business        3)  Training for health care   in (NHS).      
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Level 4 higher education  certificates for the work place     Advanced diploma   in business      Diploma in business          GCE  
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: Darland   house      Job  title: Support   Worker     Length of time with employer: 7 years      Reason for  leaving   changing  career  
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My duties are to support my  Residents with there day to day activities ,  furthermore,   support with feeding ,   Bathing ,   Dressing up ,   Taking them to  the  appointment ,   Play  there chose  the  game of the  day,   Supporting with  getting up in  the  morning and supporting  putting back to bed .          
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I am happy to apply for this position because I have  a  passion for   luxury  fashion   brands , and I will be very happy to work with your company to  able to  activate   my  goals .  Currently   studying   at  the  University   of Wales  Saint   David London  campus studying  level 4 skills for the workplace /   starting my level  5 Leadership   and management   in  business   by October  my plan is to be able to  activate   my  degree in business management.   I can use my past skills in this  position,    I believe in this position  Verbal   communication   and  nonverbal   communication   is  important  and  is   very good  at   paying attention to details  when it comes to  fashion.   be able to manage  conflicts at  the  workplace .   I  have  worked   for myself in the   past   at the shop   as   owner , my duty is to Attend  to my  customers, restock my store,  manage   the accounting area,  take   stock and  manage   all  areas . To   Saver   customers   by dressing  their   hair  and nails   and  selling  products .       ma ny skills which are comparable to put into the  organization   to make a  business grow ,   I can manage stress I can   work  on my own ,  I can   work as a  team , l have good communication skills,  am   confident , good writing skills, strong  researching ,   and analytical ski lls, comfort with software, in - depth understanding  of the company currents products and future concepts, ability to think creatively,  budgets management skills, familiarity with the latest trends, l understand  company policy, l can manage problems, am a go od listening,   circumstance .  I   have experience working in  a  multicultural environment meeting the needs of  people   from   different ethnic  backgrounds ,   and  understand ing   people feeling and  emotions .   Am   able to use my skill to work in this  nonmention   and improve more   in different  areas   that I’m not aware of I’m very flexible ,   I am open  to   more  opportunities   of training and learning more things   .        
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(1)   University of Wales sant David London campus   Contact info          (2)  Daland house manager    Contact person    Ms  Sam white    01634 660984   Email - sam 18@yahoo.com  
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Gibbs Reflective Cycle
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Feelings

What were you thinking
and feeling?

Evaluation

Conclusion

What else could you
have done?
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What else can you
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