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	DRAFT RESEARCH TITLE QUESTION:

“An investigation into work-related stress in the UK police force: Causes, Impacts and Investigation strategies.”

INTRODUCTION:

Work-related stress within UK policing is a never-ending issue, due to the high-pressure incidents police are expected to respond to, alongside the exposure and trauma attached to these incidents. As someone interested in the roles of a police officer and work-related wellbeing for those within this job role, the relevance of this research question will assist in the better understanding of the causes and impacts of stress. Furthermore, an understanding of the strategies used to aid police officers in coping with the stress will make this topic personal and socially significant. 

This research question is considered worthy for an undergraduate dissertation as there is a lack of research and understanding on the role of a police officer, and the underlining issues of stress in the job (Demou et al, 2020). Mental health and personal wellbeing in the police directly impacts the effectiveness of their roles, which will then effect public trust and community safety (Drew et al, 2024). Studying this research question will help expand the research and provide further insight into the improvements required to help tackle stress within police forces in the UK. 

Research by Parkes et al, (2024) explores sickness absence within UK policing organisations and found that in the last 10 years, 56% of police officers were on leave due to stress, and 37% for anxiety and depression. Furthermore, Gullon-Scott et al., (2022) backs up this research from the results of a self-report questionnaire conducted with 177 UK police officers which shows clinical levels of anxiety and depression due to their highly stressful roles. 

A report by Mind’s “Blue Light Scoping Survey” provides valuable statistics into the mental health challenges faced by police officers in the UK. The research suggests that 91% of police staff have experienced poor mental health such as low moods and stress throughout their service. Also suggesting this is as a result of the high demands from management and organisational factors being officer workloads (Mind, 2022). 

	SUMMARY OF RESEARCH OBJECTIVES: 

To effectively answer the chosen research question, four objectives have been devised. 

Objective 1

To identify the key causes of work-related stress focused on UK police officers.

To achieve this objective, academic research will be used to pinpoint the causes of work-related stress, such as police officers’ exposures during incidents, workload, lack of resources, and public scrutiny. Additionally, the researcher will conduct a survey to gather different perspectives on work-related stress from police officers’ personal experiences. In turn, this will allow the researcher to compare results from the survey to literature found.

Objective 2

To explore the impacts of work-related stress on UK police officers’ mental health, physical health and job performance.

Again, the researcher will review the conducted survey which will be based on real officers’ experiences, and stressors they have personally sustained. Literature will also assist providing professional research and data they have obtained in their studies. 

Objective 3 

To explore what supportive systems and stress management strategies are available for UK policing.

This will involve looking into the available resources the UK police forces offer, to assist officers in stress management. Also looking at police-based websites and police focused provisions. 

Objective 4 

To develop informed recommendations aimed at enhancing the effectiveness of stress prevention measures within UK policing.

This will explore data and proven research methods on improving personal well-being, to help with stressors. The researchers’ surveys will offer insight into police officers personal stress management methods.


	LITERATURE REVIEW:

Work-related stress focused on Police officers within the UK is a serious issue which has not been solved. Research by the Police Federation (2024) states police officers’ intentions to quit are reaching its record hight. Due to the stressors of workloads, demand, traumatic events, and many more, police officers are reaching their limits with work-related stress, which suggests work productivity will be affected (Police Federation, 2024). Furthermore, Low et al, (2024) looks into the ever-growing demand for Police officers, having to take on more complex crimes and paperwork. This is backed up by PMAC (2024) who suggests the increase in administration will reduce police officers time on active police roles, leading to frustration and stress. 

This review highlights the importance in the need for further research into UK police officer’s challenges. There is a gap in research which need to be explored further, this review will in hope expand on police officer’s personal experiences, looking into their personal reasons for their work-related stress. 

	SUMMARY OF RESEARCH –SURVEY METHOD: 

The research method used to answer the topic question will be a questionnaire survey which will involve participants who are strictly serving police officers based in the UK. The structure of this survey will be closed-ended questions (e.g a graph or a 1 to 10 rating scale to best answer questions such as how satisfied are you in the job?, what are your current stress level? among others). Open-ended questions will also be considered in order to focus on the identification of personal stress management methods used by the participants. 

The questionnaire survey will be best suited for the researcher, as this research method is fast and effective (Kuphanga, 2024). As well as this, the distribution of the survey will not require personal details and participants will remain anonymous, which will allow for honest answers. This will provide reliable data collection (Cleave, 2021). The survey can be sent to numerous serving officers with ease and will in hope provide a wide range of answers in a reasonable timescale. 

	SUMMARY OF SAMPLING FRAMEWORK: 

The target sample for this research will be strictly focused on current serving police officers which will only reply on the response department providing a more accurate reading for the researchers’ question.  

This sample is best suited for the research, as police officers within the response role are the face of the organisation, responding to all events and having to manage the publics prospection (Low, 2024). These police officers also have a workload, which needs to be managed effectively to prevent public scrutiny. All points raised propose that these officers will have to maintain professionalism and manage their personal well-being, suggesting potential stressors may form the challenges faced.

	ETHICAL ISSUES:

The research question will explore challenges of a police officer, and the impacts of these challenges which cause stress. Due to this, it can be an intrusive and personal topic for the participants. All participants will be provided with the relevant information before completion of the survey, giving them the option to participate or withdrawing. 

All participants will remain anonymous, and their answers will only be used strictly for the required data analysis. However, there is still a risk of potential data leakage. Therefore, any data collected will be stored through OneDrive, which is secure and will in light protect the participants data (Orehovački et al, 2017).  

The topic question and methods used will require approval before the project is undertaken, to ensure the research is appropriate.  

	TIME SCALE:

The research survey will be conducted within a four-week period, allowing the researcher time to collate the relevant data, as well as providing the participants significant time to complete the required survey taking in consideration of their working hours and personal commitments.
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