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JEFF BEZOS' LEADERSHIP STYLES AND EVALUATION OF THE EFFECTIVENESS OF HIS LEADERSHIP QUALITIES
Evaluation of the effectiveness of Jeff Bezos leadership qualities
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Overview of leadership Qualities in “Jeff Bezos”
Amazon is one of the top e-commerce companies in the world where "Jeff Bezos” is the founder of it. Proper leadership support this company to be famous all over the world (Moir et al, 2018).


Leadership Qualities
Integrity: Integrity is the most essential quality that every leader has. Without proper integrity, no one can operate the activities of the business organization. During a hard situation, these qualities support "Jeff Bezos" to motivate their employees to stay productive. For example, "Jeff Bezos" stays in the top position for the integrity business methodology. 

Innovative: Every leader must be innovative to cope with the new market situation and policies. Without being innovative no business organization can increase productivity. An innovative leader has always new ideas and plans that ensure their growth (Rosen et al, 2018).


Honesty: Honesty is the central quality for leaders and it is the core skill of leadership. Honesty supports "Jeff Bezos" to operate their business perfectly. "Jeff Bezos" operates its business for a long year with honesty that increasing its market value. Without this quality from "Jeff Bezos", the organization will lose its acceptance among the people (Davis et al, 2020).
Self-Confidence: Self-confidence is a critical leadership quality that influences "Jeff Bezos" to take a critical decision in a critical situation. Taking an efficient decision in a critical time is a core skill. For example, "Jeff Bezos" taking some efficient decisions during the Covid-19 which reflects his self-confidence.
Strong Communicator: Every leader has to be a strong communicator to communicate with others in the marketplace. That supports the overall organization to collaborate with other organizations in the market (Bastas, 2019).

Evaluation of the effectiveness of leadership qualities
Leadership is the process to influence people on what is to be done and what is the goal. The self-sacrificial works of "Jeff Bezos" bring benefits to the overall organization's performance. Generally, effective behavior from "Jeff Bezos" can create a positive impact. Effective leadership creates to increase the motivation and productivity of the employees (Grissom et al, 2019).

The effectiveness of leadership quality of "Jeff Bezos" depends on the self-sacrifice. By sacrificing, they prove that they are dedicated to the organization. This influences the employees to be more effective and productive which increases the growth of the organization. Lastly, it can say that organizations can increase their business performance and effectiveness for the effectiveness of leadership and "Jeff Bezos" is the perfect example of this (Robinson et al, 2019).
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