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Introduction

Professional Career Development is very importantfor career success.  It is a starting process of career planning and development.  It undertakes career exploration, considerate self-assessment, and planning initial employment plan of action. It is an ongoing procedure towards a fulfilling and rewarding career. This module is very interesting, challenging and enjoyable. It will support to achieve a professional career and direct into a long-term career goals. Professional Career Development can supply a numerous of opportunities to attract own interests, values and skills. This will help to develop skills and qualities to allow being highly successful in the workplace. It will initiate a variation of career choices with a large numbers of opportunities tolearn and practice in appropriate and proficient way. It is a lifelong career planning academic activity, which engages in a thoughtful and professional learning process. In order to be successful , it is advised by Kihn (2018)to take charge of own career, and act to shape it up so that it is reaching the right direction that has been set out for. To be able to achieve this, it is encourage to plan in advance to see the results.  The capability to satisfy aims; it needed to do self-assessment. 
There are many skills needed which contribute to working effectively and being employment ready; such as, communication skills, time management skills, problem solving skills, team working skills, interviewing skills, I.T. skills, interpersonal skills,decision making skills, organising and planning skills. According to Morgan (2017) these are the essential skills for being able for employment readiness.  When being self-confidentand feeling independence iswhen an employee can tell they are ready for employment.  

	













Findings

On my learning journey for this module, I have done a Learning StyleQuestionnaire of Honey and Mumford. Peter Honey and Alan Mumford designed this model in (1992). The purpose of this questionnaire is to find out the preferred learning styles. It has four learning styles, which are Reflector, Theorist, Pragmatist and Activist.  The learning styles most suited to my styles is Reflector, Theorist and Pragmatist. 
After completing Honey and Mumford (1992) questionnaire, my highest core was reflectors, second highest was theorist and third highest was pragmatist. This indicates that strengths and learning preferences centred on reflectors, theorist and pragmatist and weaker in activist.
Reflector: I like to stand back and gather all the information together before coming to a conclusion. My strengths are I am very careful, thoughtful and rarely jump to conclusion. I am good at listening and assimilating information.
Theorist: I would like fully understand the theory behind a subject before I feel comfortable with it. My strengths are I am logical, vertical, objective and systematic at what I do. 
Pragmatist: I want to see the practical use of what I am learning and want practical techniques. My strengths are I am practical, realistic and like to experiment new things out in practice. In addition, I am down to earth and like to get straight to the point.
Activist: This is my weakest learning style.To improve this learning style I will tackle problem by brainstorming, get into group discussion more often andseek to centre all the activities suited to me.However, I will beopen to trying new things, as this will help me to adapt with most learning style. 
Another model of learning styleisVARK, which was, develop in the early 1990s by Fleming and Mills [1992]. Morgan [2017] highlights there are four types of learners, which are:
Visual:  Visual leaners, preference for seeing graphic display such as diagram, pictures, handouts, charts, illustrations and videos. These are the important learning tools for visual leaners. 
 Auditory: Auditory leaners learn best by hearing such as hearing a lecture, discussions, dialogue and music.
 Reading/Writing: Reading and writing learners preference for reading books, writing notes, booklets, leaflets and very comfortable with displayed information in a text layout.
Kinaesthetic: Kinaesthetic learners preference forfeeling, touching and doing such as practising skills, role play, experiments and anything hands-on.
Upon completing the VARK questionnaire, my preferred learning style revealed as Reading/Writing. Following from this my aims was to focus on reading/writing as a main source of learning in order to maximise my educational experience. Furthermore, to avoid from carried away with this model, it is hard not to identify that all these four learning styles are vital for effective learning as striving towards knowledge and experience. 
According to Pandya (2017) in order to plan career, Personal SWOT analysis is a great tool to assess an individual as well as apply it to find career growth opportunities. It can help to reduce weaknesses and manage to eliminate threats. It will also give ability to move forward in career and help to achieve personal goal. SWOT analysis stands for Strengths, Weaknesses, Opportunities and Threats.
One of mystrengths is group working. I can work confidently within a group and I contribute my own ideas efficiently.I take my share of the responsibility as well as being assertive and can take constructive criticism. When others ask for feedback, I give positive and constructive feedback. Another strength is that I have is time management skills. The first thing I do before I start on a task is make a list. I set reminders on my phone, prioritise each task and plan accordingly. When it is time to set adeadline, I set my deadlines a few days before the task has to be completed. This allows if other things get in the way, but also still allow me to get the task done.In addition to this,I also have another strength, which is reading skills. I take time to immerse in reading, which allows me to learn new information and I can read for hours if the contents is interesting. When reading something that I do not understand, I will read it over and look up for certain words for my understanding. Furthermore, I like reflecting back on what I have read and take notes of new words. I enjoyany form of reading and find it relaxing. My final strength is self-awareness. I have a sharp realisation of my personality such as strengths, weaknesses, thoughts, beliefs, emotion and motivation. Being self-aware helps me to spot my goals and emotions, which makes me recognise where my emotions and thoughts are leading me.Moreover, being self-awareness gives me a clear understanding of myself. I feel my thoughts and emotions guide me to take control of my actions. In the night, I take some time to write about my thoughts, feelings, successes and failures of the day. I often find a quiet place to reflect on myself as a person and practice on breathing meditation.This helps me to question myself as what I am working towards, what are my goals and how am I going to achieve it.
 Almost all jobs in these days require some basic knowledge of I.T skills. Most employers expect the employees to have good an understanding of this skill. Knowing even the basic knowledge of I.T skill can put an employee in a better position in the workplace.
My weakness is I.T skills. To do assignments and get a better job in the near future I will need to develop on this skills. To be able to improve on this skill I will use online tools to learn and develop further while also getting support from the university. Furthermore, to be able to progress further on learning I.T skills I will have to find a relevant online course to help me strengthen my I.T skills.
Go M.A.D is a Thinking model, which is developed by Andy Gilbert and Ian Chakrovorty (2001). This model is use for panning possibilities, priorities, challenge and takes responsibility for the action.   
  










Take Action and Measure Results
 (
Work very hard and hand in assignment on time.
 Get the assignments checked by lectures before handing in.
 Need to take action now.  
)








Personal
Responsibility                                                                                                 involve others
 (
Family.
Lecturers.
Organisation.
Peers.
) (
Need to stay focused and be motivated. Do lots of reading. Think positive, and be flexible. Work with others. Gain experience. Challenge myself. Be organised.
)








                                                                                                                  
                                                                                                         Plan priorities
 (
Attend to lectures.
Take notes.
Do research.
 Complete assignments.
Need to do extra work and plan things ahead.
)                                                                                                               








 Self Believe (
 I can do this because I am very passionate to work with I.T and working with all different people. I have a very friendly personality and I can work under pressure. I have worked with I.T before and with this course, I can get a better job in the future. 
)















 (
I would like to setup my own business on women’s party and casual dress boutique. Alternatively, would like to get a job in business industries as a computer administrative.
) (
I want to do this for myself, so I can prove to me that I can do it.
)Reason why                                                                                             Define Goal













Personal Development Plan





















Job Title: Team Leader
Team Leader Job Description:
Manage and lead a team of employees
Safety and deadlines to team
Motivates team members and assesses performance
Provides help to management, including hiring and training
Keep management updated on team performance
Excellent oral and written communications skills
Engage the team to achieve goals
Ensure smooth team work
Effective collaboration
Team Leader Job Responsibilities
Manage inventories and, including keeping detailed records of inventory use and sales, and advising management on ordering when necessary.
Provides encouragement to team members, including communicating team goals and identifying areas of new training or skill checks.
Assists management with hiring processes and new team member training.
Answers team member questions, help with team member problems and oversees team member work for quality and guideline compliance.
Communicates delaines and sales goals to team members.
Develops strategies to promote team members adherence to company regulations and performance goals.
Conducts team meeting to update members on best practices and continuing expectations.
Generates and shares comprehensive and detailed reports about tem performance.
Ensure company brand materials and physical working spaces meet and exceed company presentation standards.
Provides quality customer service, including interacting with customers, answering customer enquiries and effectively handling customer complaints.
Team Leader Skills and Qualifications Requirements
Team leadership experience
Product knowledge
Industry experience
Leadership skills
Strong oral and written communication skills
Motivational skills
Results oriented
Employee training experience
Interviewing skills
Sales skills
Self motivation skills
Customer service skills
Good I.T skills
Time management skills
Decision making skills
Problem solving skills
Leadership and management course 





























Conclusion and Recommendations
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