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                               Research project 

                                                          Introduction
This research will help me to understand a issue in the UK health and social acre sector which s shortages of NHS staff. the main of this research is to explain the problem, who it effects, and why it is important to research / this piece of report will focus on how staff shortages, and it impact on patients, workers, and health organisations. The aim of the research includes looking at what the issue is, why it needs investigation, and reviewing relevant information sources. This report will also highlight the important research methods and the data collection approaches that could be used to study this topic in more dept and clarification.

                          Research topic identification 
A current issue in the UK health and social care which needs investigation is staff shortages. This means there are not enough staff such as nurse, doctor, care assistant, midwives. This problem has been getting worse over the few years, and many reports say it know it effects every part of health and social care. That’s why I choose this research as staff shortage are a very important issue to research on, as they have a big impact on the quality and safety of care.
  Who it effects  
Staff shortages affect many people. The first group affected is patients and service users. When there are not enough staff, patient wait longer for treatment, advice command support. For examples, in hospitals, people wait longer in any or operation, in GP surgeries copper people struggled to get appointments. In maternity services, woman may not get enough support during pregnancy because midwives are too busy. This can make patients feel stressed, wide or unsafe. Some may even get worse because they could not see a professional in time.
There are more people who is affected is the health and social care workers themselves. When there are fewer staff the workers who are present have to do more hours than normal and , feel overworked and not get proper big dismay caused them to feel tired stressed and sometimes be even unwell when staff feel this way for a long time they may leave their job, or this makes their shortage even worse ,because when workers leave their even fewer people to do the work.
Also, the health and social care organisation faces staff shortages which includes hospitals, care homes, GP practises, and mental health services. Organisation struggled to meet rules or provide good care. Some places must rely on expensive agency staff, which cost them more money. Some care home received poor inspection ratings because they do not have enough stuff, so it affects everyone in health and social care.

The main reason research is needed because the UK population is getting more larger and older and more people need care for long term illnesses come up disabilities, or any age-related condition. Which means care is rising, but the number of workers is not rising at the same speed full-service search helps us to show this clip clearly so that the government can make more better decisions. Research can also help to show what working conditions are like and why staff may leave their jobs. Which creates evidence which can be used to improve pay, support and working environments. 
3 resources 
NHS England- These were for statistic show real numbers about how many people work in the NHS is and how many steps are missing. It includes information about nurses, midwives, doctors and other services. This source is important because it gives clear facts about how serious the staff shortages problem is. I chose this source because it is official, trusted and up to date. It helps my research by giving real evidence to show that the staff shortages are a big issue in the UK health sector. 
CQC- the CQC of care report explains what care is in hospitals, care homes and community services. It shows how staff shortages affect patient safety and quality of care. This source is important because it gives real examples of i inspections, delays, risk and poor outcomes. I selected this source because it helps me to understand the real impact of staffing problems on patient and services.
Health foundation- The Health Foundation writes a report which says why staff shortages are happening, including like glow play, stress and poor working conditions. This search is important because it helps the causes behind staff shortages, and the effects. I chose the source because it adds information to my research by showing where the problem happens and why it needs proper investigations. 
                                                   Case study
In 2023, the CQC Inspected an NHS hospital and found that one word was often running and have the number of nurses eat needed. These men that some patients were waiting a long time for help, and nurses were struggling to keep up with basic careful steps one patient said they felt unsafe because staff were too busy to check on them regularly. The CQC reported that the lack of staff increased risk can lead to delays in treatment. This example shows how staff shortages harm both patient and workers. 
are Quality Commission (2023). State of Care Report 2022/23. Available at: https://www.cqc.org.uk/publications/major-reports/state-care-202223
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                                 Research methodologies 
Qualitative research- focuses on people’s experience, opinions, and feelings. It uses methods like interviews, focus group, and observation. This type of research helps us to understand how people feel, why they face day to day. It gives more detail and allows people to share their personal challenges.
Quantitative research- it focuses on numbers, facts and data. It includes like surveys with closed questions, graphs and large sets of data. This type of research is important and useful when we want to measure how big a problem is or compare different groups, it is clear and direct and easy to show in tables.
The main difference between the two is that quantitative research uses numbers, while qualitative research use words and experience. Both methods give useful information but in different ways. 
For my research on staff shortages in health and social care, I will use a mixed methods approach, which means using both quantitative and qualitative research. I chose this because staff shortages are complex problem, and using only one method will not give me a full result. Quantitative data can show how many steps are missing and how big the problem is. Qualitative data can show how staff and patient feel about the shortages and how it affects their daily care food. By mixing both methods commander research becomes more stronger and more trustable. 
      
                                                             Data collection
Primary and secondary data collection 
Primary data- this data is information that researchers use to collect themselves who stop which can be 3 interviews, service, or watching how people behave. Primary data is useful because it is first-hand information, but it takes a lot of time and can be hard to collect in health and social care settings
Secondary date- Is information that has already been collected by someone else first of which includes things like any this report from our government documents, books, and research studies. Secondary data is easier to use because it is already available combined it often comes from trusted sources.  
For my research I only use secondary data. By justice because staff shortages are national problem, and there is a lot of information and statistics available from the official website. Secondary data is safer because I do not want to speak to a real patient or staff, which could be difficult and many permissions. It also fits well with my mixed method effort, because I can use both numbers and written information from reports which already exist. 
                                                 Conclusion  
In conclusion my research looked at the problem of staff shortages in health and social care. I found that many people do not have enough workers, and these cause dress for staff and slower care for patients. It also makes health and social care organisations struggle to meet their standards. I learned that using quantitative and qualitative data to help Show how big the problem is and how it feels for the people that who are involved. I also chose to use secondary data because it is already collected, safe, and good for the research. Reports and studies help me understand the issue better without needing to talk to real life patients. Overall, staff shortages are a big problem that affects care, safety and everyone's well-being, and more support is needed in this health and social care sector.
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