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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my initial six months of training I came across many new challenges that I have never faced, not only academically but socially and physically. Being placed in a brand new environment with different types of people and new stresses can be quite daunting however, I found as everyone was in the same boat there was lots of support available from colleagues and staff.

Resilience is the ‘rubber ball’ factor: the ability to bounce back in the event of adversity.
Put simply, resilience is the ability to cope with and rise to the inevitable challenges, problems and set-backs you meet in the course of your life, and come back stronger from them. (Developing Resilience, no date).

The initial training I attended was a brand new course; in a sense I was a ‘trail run’, and challenges arose early on and throughout. These challenges were magnified due to being in a team setting as team members dealt with and displayed these stresses differently. I found there was a big focus on the problems but, very little was being discussed in relation to solutions. 

The biggest coping strategy I used was not dwelling on the problems but, instead trying to identify solutions. By doing this I found it much easier dealing with the stress of an issue as I would be actively working through it. Instead of becoming bogged down by the ‘inevitable challenges’ of any work environment, I would identify a working strategy to an end goal. 

For example, one set-back that I had to face was not having previous exams to reflect on and practice in preparation for my assessments. This led to a feeling of not knowing what to expect across the team and was brought up many times. Although a full paper couldn’t be provided, practice questions were provided and I knew that the paper was going to be more comprehensive based on real life scenarios. The solution I identified was to get a strong understanding of inputs we had across the board, and then going into specific detail after. By doing this I knew a little bit about everything, and was then working to get a detailed understanding of specific legalisation later on. Due to the comprehensive nature of the exam I could still then apply what I knew to areas I wasn’t as confident in to pick up marks.

Another strategy I used was sharing and discussing with people, as the saying goes, ‘A problem shared is a problem halved’. Knowing that other people were feeling the same stresses and being able to discuss and share experience is a good way to ‘come back stronger’. Sharing experience also allowed me to develop new strategies to deal with stresses of the job. 
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As a whole training was a stressful environment. However by not letting the challenges phase me, and continuing to strive to overcome the adversity, I was able to successfully pass and continue on with my career as a Police Officer.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

One of the first call I have attended was assisting mental health professionals and ambulance carry out a Section 135 Mental Health Act 1983 Warrant. A Section 135 Warrant gives Officers a power to enter a premises, by force if required, and, if deemed to be necessary, remove that person to a place of safety where a mental health assessment can be carried out. In this instance I was made aware that the mental health workers had reason to believe the subject was suffering from poor health due to her actions. A report was received from the subject’s family member that she believed that children in a nearby school were plotting to harm her and that 4G rays were melting her brain so the subject would wear tin foil hats to avoid it.

On initial attendance I have met with the mental health workers to discuss a plan of action. It is agreed that Officers will make initial contact and introduce the additional parties when appropriate. Due to the nature of the warrant we were carrying out, I was aware the subject is likely to be frightened and apprehensive. As the subject is in her home address having 5 people she does not know asking to come in to assess her would likely be daunting for her.

I have knocked on the door, identified myself and asked if I could come in and have chat in a calm and friendly manner. The subject has only slightly opened the door and shouted ‘NO, you cannot come in without an appointment’. Whilst trying to explain to the subject what why we was there, she has gone to slam the door in my face. My colleague has managed to get her foot in the door. The risk at this point is that if the door is closed we would have to force entry. In the time it would take me too force entry, the subject could be doing anything inside the property that could lead to harm to herself or others. Furthermore, to reduce the risk and potential damage to the subject’s property, effecting the power of entry at this stage simply by putting a foot in the door is more reasonable and propionate option than kicking the door through.

I’ve gone over the air to call for assistance from other officers. Whilst doing so my colleague is getting trapped between the door and wall by the subject who is trying to force the door closed. I have pushed the door through and taken control of the subjects left arm and my colleague has taken control of the right. Throughout this I am constantly trying to reassure and communicate with the subject. Despite this she continues to fight and is refusing to calm down by screaming and shouting. The subject repeatedly ignored my responses.

The subject has then dropped her body weight to the ground. The subject is digging her nails into my arm and has tried to bite me multiple times. At this point I have deemed the only way to ensure the safety of the subject, myself and my colleagues is to use handcuffs and limb restraints. Common Law Self Defence and Section 3 Criminal Law Act 1967 provide the legalisation that justifies the force used to prevent offences. I have managed to get one of the cuffs on her right arm. As soon I have got the cuff on the right hand the subject has bit my colleague’s hand.

In doing this the subject has managed to get free and has started flailing her hand with the cuff on around the air almost hitting my colleague in the face. The subject was thin and had very small wrists. As I have taken control of the hand that was free, the subject has managed to slide her wrist through the cuff. Additional colleagues have arrived and we have managed to safely take control of the subject. Limb restraints were applied and hand cuffs effected. 

We have gathered her things and it is decided by the mental health worker that she is required to have a formal assessment at the hospital. Two additional colleagues have sat in the ambulance to support the ambulance workers who are conveying her to the hospital. My colleague and I have made our way to the minor injuries centre so that my colleague can get a tetanus jab for the bite. After the initial conflict there were no further incidents and the subject was fully compliant. I am not aware of what happened after the subject got hospital however, the mental health worker and doctor present had a strong suspicion that the subject was going to be offered treatment when a diagnosis was made.

“An Effective Communication is a communication between two or more persons wherein the intended message is successfully delivered, received and understood. (Effective Communication, no date)”

Based on this definition I believe that the subject received and fully understood what I was saying. However communication is so much more than just the words that are said. Tone of voice and body language play a much larger part in delivering a message in the right way more than the words alone. Despite the fact that there wasn’t much time between initial contact and getting hands on I kept this in mind. In this situation I wanted to try and be the least intimidating I could, which can sometimes be difficult considering I was wearing full police uniform. I kept my arms uncrossed and by my side so that I do not look closed off from the subject.

Initially I was not looking for information so my first questions was closed. As the subject became more and more hostile and verbally resistant I tried to build rapport to avoid any conflict by asking open questions to get a dialogue going. No matter what type of question I asked I was getting short and blunt answers with very little information before the subject tried to close the door.


An abstract from article ‘Science’ states that “Human choices are remarkably susceptible to the manner in which options are presented. This so-called “framing effect” represents a striking violation of standard economic accounts of human rationality, although its underlying neurobiology is not understood. We found that the framing effect was specifically associated with amygdala activity, suggesting a key role for an emotional system in mediating decision biases. Moreover, across individuals, orbital and medial prefrontal cortex activity predicted a reduced susceptibility to the framing effect. This finding highlights the importance of incorporating emotional processes within models of human choice and suggests how the brain may modulate the effect of these biasing influences to approximate rationality.” (Science, 04 Aug 2006)

I feel that the emotional effects present in this policing incident had a big impact on the decisions that the Subject made. As soon as she opened the door I could see her body language instantly change as soon as she realised we were police officers. The subject became reserved and defensive. Despite having no idea why we were there the subject was uncooperative. The effects of emotion on the subjects may have also been amplified if she was struggling with the effects of mental health. It appeared that she has gone to close the door as soon as she looked out and saw the ambulance down the street. I think the subject may have realised what was going on if the subjects family member has been trying to get her support prior and became frightened resulting the way she acted.

Article 5 of The Human Rights Act 1998 states “Everyone has the right to liberty and security of person. No one shall be deprived of his liberty save in the following cases and in accordance with a procedure prescribed by law; … the lawful arrest or detention of a person for non-compliance with the lawful order of a court or in order to secure the fulfilment of any obligation prescribed by law” (Human Rights Act, 1998). In this policing incident I have taken the subject’s human right to liberty by detaining her. However also provided in the act is the legalisation that allows a person’s liberty to be taken away if acting within the “Lawful order of a court”, in this instance provided by the Section 135 Warrant.

In this policing incident I find it difficult to find a way I could have avoided conflict while still carrying out the warrant. If I had allowed the door to close, even though the power of entry is provided within the warrant, I may have been able to negotiate with the Subject until the subject became compliant. However, I do not feel allowing the door close would be reasonable based on the associated potential risks. I acted within the Policing Principles and I know the actions I have taken were Justified, Propionate, Lawful, Necessary and Ethical and that I am Accountable for them.












Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

One of the first incidents I was made officer in charge of was an altercation that took place between a shop owner, the victim, and a customer, the perpetrator (subject). The victim and his family were of IC4 Asian descent and had lived in the UK for many years near the area where the shop is situated. The victim and his son, who assisted with enquiries, were both bilingual and could both understand and speak English clearly. The subject was an IC1 White North European Male who could also understand English.

The initial report that came from the Victims son, was that the man I now know to be the Subject had entered the store a few months before the incident and had an argument. During the argument the subject used words that would be deemed offensive that could cause harassment, alarm and distress. The report also stated that the subject had used the word ‘Paki’ in a way to cause insult. This was not reported to the police at the time as the Victim banned the Subject from the store. 
The report then goes onto to state that the subject had entered in the following months despite being banned, were the incident that was reported took place and a voicemail was left on the store answer machine. At this time, this is all the information that was available so the incident was marked as racially aggravated public order offence, pending further investigation from myself.

The Crown Prosecution Service describe a hate crime as ‘a range of criminal behaviour where the perpetrator is motivated by hostility or demonstrates hostility towards the victim's disability, race, religion, sexual orientation or transgender identity. These aspects of a person’s identity are known as ‘protected characteristics’.’ It then goes on to describe that ‘a hate crime can include verbal abuse, intimidation, threats, harassment, assault and bullying, as well as damage to property.’ (Hate crime, no date). Based on this definition and the information available before police attendance I would agree that the initial crime is correct.

Upon police attendance the Victim disclosed that he did not want to take action on the incident that was not initially reported months prior but agreed it was factor that lead to current incident. The victim stated that the Subject had entered the store. Realizing this and that the Subject was banned. The Victim told the Subject to leave using words to the effect ‘my friend, are not welcome in this store’. The victim stated the term ‘my friend’ was used more in a cultural linguistic translation way than a literal context of the Subject being his actual friend. The Subject did not like the way this term was used and an argument took place where offensive language was used by the Subject before leaving the store. 

Later on that evening a voicemail was left on the stores answer phone from the Subject. The voicemails content displayed how angry he was about the incident and the Subject offered both the Victim and his son ‘to come outside and around the corner to sort this out’. This term was used in the context of offering a fight which both parties understood. It would appear that the differences in ‘slang’ used by both parties was a factor that increased tension. The entire incident was caught on CCTV however audio was not available at time of attendance.

‘A person is guilty of an offence if, with intent to cause a person harassment, alarm or distress, he— 
(a)uses threatening, abusive or insulting words or behaviour, or disorderly behaviour, or
(b)displays any writing, sign or other visible representation which is threatening, abusive or insulting,
thereby causing that or another person harassment, alarm or distress.’ (Section 4a, Public Order Act, 1986)

Based on the victims’ account the Subject has committed an offence contrary to Section 4a, Public Order Act 1986, in which he has intentionally used his words and behaviour to cause harassment, alarm or distress, which is an arrest able offence. This has also occurred in the shop during opening hours therefore being classed as a public place to which the public has access too. The Crime and Disorder Act 1998 and Criminal Justice Act 2003 provide the legislation available to prosecutors to ‘uplift’ the sentence if they believe the offence qualifies as a ‘hate crime’. This legislation gives Judges the option to add an additional two years in some cases. The Victims account would indicate that this offence may have had a racially aggravated element and evidence would’ve needed to be collected from both parties to prove or disprove if this case had proceeded into a court of law.
The Victim shared that the incident itself was not the main cause of him wanting to report the crime to police, despite being directly involved, the effect of subjects actions were minimal. What really caused him distress was that if this behaviour continued. The victim was worried that if the subject returned to shop but he was not present, but his wife or children were, and what could happen in this scenario. The Victim just wanted the Subject to know that he was not welcome any more in the store. The victim did not know the name of Subject. I was provided with the number that was used to leave the voicemail, the registration number of the Subjects vehicle and information that the Subject was local to the area. Using all this I was able to confirm the identity of the person and provide the Victim with options moving forward.

I explained to the Victim the first option if he wanted to take legal action, statements would need to be collected from all witnesses as well as further evidence to be collected such as the CCTV. The Subject would then be arrested and questioned in relation to matter. The Subject would likely be put on police bail with conditions not to contact the store or any person related by any means what so ever, but I could not guarantee this, pending a court trial date. I went on to explain that is likely that witnesses would then need to be present at court to be cross examined. The Judge or Magistrates would then come to a decision. If the victim had gone for this option I would’ve also explained a Victim Personal Statement in which the Victim can express how the events have effected them. I would’ve also gone into detail about special measures that could’ve been applied for if the Victim felt necessary. I would’ve also explained the availability of having a translator present for the statements as both the Victim and his family are bilingual

I then went on to explain the victim that I could also attend the Subjects address instead. I could speak to the Subject and give him appropriate words of advice and inform him that he is banned from the store and is not go there as long as the Subject confirmed himself to be responsible for the incident. I gave the victim a day to think and discuss with his family about what action they would like to take. The victim decided to go for this option as he felt it would have the best outcome for his family with minimal stress achieving the end result that there would be no more hostility. I was aware that Restorative Justice may have also been option available if the Victim wanted the opportunity to speak to the Subject in an official structured manner. The victim later confirmed again that he felt appropriate words of advice would be the best option when a Police Community Support Officer attended the shop on a reassurance visit offering additional victim support and guidance.

South Wales Police use the anagram ‘TRICK’ when documenting Victim Contact into our information management system. Each letter of the anagram provides a template in which an officer can fill out further details. This makes sure officers can clearly record information and make it easily accessible for any other officer involved in the case under each heading. TRICK also provides reminders of actions officers need to take to comply with victim Code of Practice. ‘T’ and ‘R’ are too do with initial contact and information provided to the Victim. ‘I’ relates to any updates provided from or to the victim.

I then went on to attend at the Subjects address. The subject accepted accountability for his actions. It turns out the Subject was aware he was banned from store due to the prior incident. However after receiving bad information from a friend that he was no longer banned he decided to attend at the store. This lead to argument that ensued. The Subject confirmed that the Victims choice of words such as ‘my friend’, although most would deem not offensive, fueled some of the frustration. However, a common slang used in the area is ‘Butt’ or ‘Mate’ used in the same sort of contexts, so I still question whether the Subject was just using it as an excuse to justify his actions. The Subject however agrees that he is in the wrong and his behaviour and words are unacceptable and agrees not to re-attend at the store.

‘C’ of the anagram TRICK is a heading relating to informing the victim of the crime outcome. Positive action had been taken and the outcome that the victim wanted had been reached. When the Victim was informed, he was relieved that a solution had been reached and happy that the incident had been dealt. ‘K’ is then a supervisor review to ensure that the victim Code of Conduct had been adhered too, and is happy that the occurrence can be finalized.

   
















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The College of Policing describes The National Decision Model is a cyclical model that can be used to ‘structure a rationale’ for actions taken and ‘review decisions’ to ‘promote learning’. The model can be constantly reassessed as new developments arise to each element, continuously working around the model. At the centre of the model is the ‘Code of Ethics’; which branches off to the five other elements. This contains the 9 ‘Policing Principles’ and 10 ‘Standards of Professional Behaviours’, such as honesty, integrity and accountability. The five other elements are; ‘Gather information and Intelligence’, ‘Assess threat and risk and develop a working strategy’, ‘Consider powers and policies’, ‘Identify options and contingencies’, ‘Take action and review’ in that order connecting back at ‘Gather information and intelligence’. (National Decision Model, 15 December 2014)

Whilst on mobile patrol I received information that a Subject had attended a funeral and wake during the day, were the Subject had been drinking, and was extremely intoxicated upon returning home. Whilst at home the Subject has had a verbal argument with his partner. The Subject’s behaviour has escalated and he has then smashed the television, believed to be with the remote. There are mentions of mental health issues. The call was initially received from the Subjects partner however whilst on the phone her health had deteriorated and was believed to be having a panic attack. A family member then took over passing information to the call handler. Multiple family members are present with the Subject and several are intoxicated. Whilst on route to the address the call handler was happy that the situation was deescalating and dropped the call advising the reporting person to call back if anything significant occurred prior to police attendance.

Whilst on route, based on this report I assessed the risk as high. There are multiple family members present, many of which were intoxicated. The family members could end up escalating the situation rather than deescalating through words and actions. A violent act had taken place, and the mind-set of the Subject was unknown at this time. Once the report had been confirmed and damage verified, I planned on arresting the Subject. I believed the Subjects arrest would be necessary under the Police and Criminal Evidence Act 1984. 

Upon attendance at the address, as a report was made from a family member I was confident that I would be allowed entry. However, I was aware that if I was denied entry to the address, Section 17 of the Police and Criminal Evidence Act 1984 gave me the power to enter without permission. On attendance other offences could be disclosed, however it would appear the main offence committed is Domestic Violence related Criminal Damage contrary to Section 1, of the Criminal Damage Act 1971. Under this section damage must be caused to property belonging to another. As the Subject was at his home address it was possible that the Television was his own property and he has not committed this offence. However, I was also aware that the Subject was married so the Television would be deemed joint property therefore the offence would be complete. 

South Wales Police policy on Domestic related offences is that positive action must always be taken. Therefore if new information had become available and arrest was no longer a working strategy, I would’ve consider other ways to safe guard the victim. Due to this discretion is difficult. Both parties are in close proximity and the potential for additional offences and risk of harm is much higher. In cases where parties are not directly linked, such as children causing criminal damage to a garden, legal proceedings may not be necessary. In this case for example despite a criminal offence being committed the victim may be happy with the damage being restored. This way the children would face repercussions for their actions but would not face a criminal record having a massive effect on their future for a low level crime.

Both myself and my colleague were in possession of full Personal Protection Equipment, and were aware that they may be necessary if a situation escalated again. Despite the information that parties involved had calmed, additional risk is unknown and could not be taken lightly. Due to the number of parties involved additional units were deployed to the address including an officer carrying taser which would arrive a few minutes after myself. Initially all of these measures are put in place as a way to prevent conflict and be prepared to safely deal with any conflict. 

Now that I had I considered the elements of National Decision Model it was time to take action and review. Upon attendance at the address, a victim, witnesses and the offender were all identified. The offence was also identified and the damage witnessed by myself. The Subject was clearly intoxicated and upset with his actions. Using tactical communication I was able to arrest the Subject and safely remove him from the property and have him conveyed to Custody without any use of force. Despite not being used, the additional options and contingencies were still readily available if the offender’s behaviour was not compliant. Reviewing the working strategy, everything went to plan, and I was satisfied that a lot of the bases were covered in the event that it did not go to plan. Now that the Subject was arrested it was time to investigate the incident and collate all the information follow following guidelines set out in the Criminal Proceeding and Investigation Act 1996.

The CPIA 1996 defines ‘a criminal investigation is an investigation conducted by police officers with a view to it being ascertained whether a person should be charged with an offence, or whether a person charged with an offence is guilty of it.’ (CPIA, Code of Practice, 1996).

During the incident there were three family members who were present including the victim. Also, as part of the investigation process, the Subject needed to be interviewed under caution to give his side of the story. There were no forensic opportunities for this incident. Whilst the Subject is being conveyed to custody I have taken that opportunity to carry out golden hour enquiries to build up a full and whether there is sufficient evidence to charge the Subject.

I have obtained a detailed statement from one of the witnesses whilst my colleague has obtained a statement from another witness. I have obtained accurate contact details including name, date of birth, addresses including phone number and the gender of the witness to ensure best data quality when recording into our information management system. I made sure to give the witness as much support as possible in terms of time and future steps that may be required such as court.

Initially I have asked to witness to give me her account with a general open question, ‘What has happened this evening?’. I have then gone back into specific details of events that took place during the evening to make sure the most information is noted down in the statement. Details include timing, specific movements, clothing and actions taken. Once the timeline was created I asked questions around ADVOKATE. ADVOKATE is an acronym used as reminder of information that needs to be included in a statement when witnessing a crime set out in R v TURNBALL.

CPIA also sets out provisions in terms of Ethics and Effective Investigation. During the incident the Victim has suffered what appeared to be panic attack and had been drinking significant amounts of alcohol throughout the evening. After being seen by a paramedic the Victim has agreed to give a statement. At the time I did not believe that it would be appropriate to take a detailed statement however evidence was required. Due to this I have taken a short ‘holding’ statement detailing the circumstances. This included brief circumstances, and why a full detailed could not be taken but a detailed statement would be taken in the morning.

A big policing value I am aware of is acting as an impartial investigator. Approaching this incident the call that received appeared to set out a clear domestic related criminal damage. However, I still gave the Subject an opportunity to give an account of what happened by asking an open question on initial attendance, ‘Whats happened this evening?’ merely to establish events. In this instance no lines of enquiry were brought forward by the subject, so I was satisfied his arrest was necessary and that any his account would be brought forward under interview. Another value I know is accountability, during my initial attendance my body cam was switched on throughout and any actions I have taken have been fully documented. I know that I have acted fairly and with integrity throughout the incident. 
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Development Plan; (equivalent to 1000 words).

As part of your reflective process, please use this table to aid you in identifying the next steps for development. (To be completed at the end of workbook completion) 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Updating and developing occurrences








	
Take time to review how other people update occurrences I am involved in.

Take what I learn from other people’s ways of formatting forms and use that to develop my own style.

Continue updating occurrences so I no longer need to view templates. 

	
Tutor

Sergeants 

Colleague

NICHE
	
End of mentorship

	
Communication










	Get a better understanding of different language styles used to effectively communicate

Improve my body language by actively evaluating how I am portraying myself to members of the public.

Be aware of the types of questions I am asking to get best evidence especially in interview situations.


	Myself

Tutor

Sergeants

Colleagues

Research (Online, books, etc)
	
Throughout the 3 year course.

	
Understanding of post-arrest procedure and options available to deal with crime











	
Research the types of disposal options available to policing incident (Restorative Justice, Caution, Court etc).

Develop case files and review documents provided by other officers in case files I am involved in. 

Speak to colleagues to gain an understanding of additional services and steps taken when dealing with complex crimes, especially those involving vulnerable people and safeguarding issues.
	
Myself

Tutor

Sergeants and
Custody Sergeants

Colleagues

The Hub

Research (Legalisation, Case law etc.) 

CPS
	
End of tutorship
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Signed (Learner)
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Confirmation of the progress on the Occupational Competency Portfolio (OCP).

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed: (Learner)
  

Signed: (Tutor Constable)
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