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Changemaker’s: Building your personal brand for employment

Reflection – Using Gibb’s Reflective Cycle 


What Happened? 

Within this module I was taught about the importance about skill building and how they can be used to develop a good professional portfolio, within the module I was given learning objectives that were used to keep me on the right path when learning about the importance of specific skills and where they can be used in the workplace. One objective was to be able to evaluate my personal skills and how they relate to the world of work, and the second objective was to be able to build my own professional identity that could be used for a future job or opportunity, in my case primary school practitioner. These general objectives would help me when it came to my first assignment as well as the many activities that were done within the module. Singh (2017) acknowledges the importance of having objectives and the benefits it can have on those using them whether it be an adult to a child, objectives are able to create a bit of a clearer picture of what’s to come further down the line. By having objectives, I was able to improve my organisation skills as I could plan around the objectives.
Throughout the course I participated in many different activities that helped enhance my knowledge on my own skills as well as weaknesses.  One of the activities was the Johari Window, this was done on Monday the 30th of January, the purpose of this was to be able to increase a person’s self-awareness as well as self-perception of themselves. By completing this task, I was able to identify what I know about myself and how other perceive me, while also being able to acknowledge parts of me that I keep to myself or didn’t realise about myself. If a person is able to present themselves with good self-awareness within the workplace it is believed that they show a sounder judgement as well as good team building skills.  (Dierdorff & Rubin, cited in Carden et al, 2022). 
Another task completed within the module was a team building task, during this task I was able to build upon communication, by talking to others I could see how we related in what we wanted to do in the future as well as see how well my skills and weaknesses aligned with their skills and weaknesses. By completing this task, I was able to find that most people who wanted to go in same direction as I do to become a primary school teacher, had similar strengths as well as weaknesses. Petrie (2011, PG 18-20) talks about the importance of communication within an education setting, being able to use verbal as well as non-verbal communication is important when communicating with young people and children, as a practitioner I need to be able to not flood the child with information but come to a mutual understanding, using communication as a way to allow children to process information as well as come up with their own solutions. 
Finally, during the module, I created a draft of a personal development plan. The idea of the creating this is to help record all the opportunities I can take in order to develop new skills and to develop as an individual. The personal development plan helped me identify strengths as weaknesses, and create a plan on what I can do to develop these skills as well as time frame to have it completed by.  A personal development plan allows a person to see clear goals and steps to how they are to achieve this, it can help time management skills and increase motivation to stay on task. (Wellness-me 2022) 

How do I feel? 
During the start of the module, I wasn’t confident in my ability to improve on skills, and I wasn’t able to identify skills that I already had, on top of this I was nervous on how I would do throughout the module. This may be due to the idea that adults are more likely to experience anxiety for reasons like being fearful of failing or might hold or expect themselves to complete work to a certain level. (Gardiner 2021).
The lack of confidence was short-lived due to being presented with an employability skills chart, here I was able to feel more confident in my ability to identify some of my own strengths one of those being a positive attitude, having a positive attitude can benefit when becoming a practitioner as it can enhance different skills such as creativity and an individual’s ability to be courage’s and help those around them to be creative as well as keep a positive attitude. (Kaminskiene Et al 2021) so as the module continued I was able to become more confident within myself. 
I feel that other people in my course may have felt the same as I did during the course, first with an uneasiness of the unknown and not knowing what the module is about, but after receiving more information and getting comfortable with the work. 



Evaluation
During the project I found that I had many strengths and weaknesses. Somethings that I found that went well were, being able to understand information and ask questions when I needed assistance or didn’t understand building on my literacy and communication skills. During this module I could also use technology in order to find relevant information when completing tasks or for doing personal research. Finally, when completing the module, I was able to recognise that I have improved on my organisation skills when it comes to planning out when and how I will complete assignments and making sure they are completed within the correct timeframe. 
However, while there were many positive’s during the course I also had difficulties or found weaknesses within the module. I found that when having group discussions, I am more prone to becoming a listener and struggle to take any form of leadership, because of this at times while some aspects of communication has improved other areas are weaker as at times I don’t feel confident within my ability to state what I think and the fear of being wrong.  

Analysis
Expanding on the evaluation when being able to identify strengths and weaknesses within the module I not only am able to see how all the skills are beneficial for the course but how they are valuable overall in a working setting. Throughout the module to build on my literacy skills I looked back at past modules to see where I could improve when it came to writing my assignments by doing this I identified that I struggled with paraphrasing, through discussions with my lecturer and taking time to understand how to use paraphrasing within my work I was able to build on my literacy skills, one article states the importance of being able to have good literacy skills as people are continuous learners, by being able to successfully gather knowledge and distribute correctly it can help with other tasks down the line. (Klusek and Bornstein, 2006). 
While it helped my literacy skills it also helped me to overcome my fear of being in the wrong or not being able to seek help which improved my communication skill. My communication skills as well as team working skills were developed during the team building task where we had to communicate with others talking about our strengths and weaknesses, indeed (2022) explains the importance of having communication skills in order to develop good relationships with others, on top of that it allows people to share opinions improving teamwork in the workplace as they are able to dispute misunderstanding or disagreements or combine ideas.
Another strength that I found through completing tasks within the module was my ability to use technology and being able to find, store and use it to its full potential, due to studies in the past I have a good knowledge on the internet, and this became useful when completing my first assignment as I was successfully able to create a basic website that functioned well and included all the necessary information.  The government (2019) discusses the importance on having digital skills, they explain how the important having basic digital skills is for all jobs as having a digital system seems to be effective in all workplaces increasing productivity. Due to the rise in technology within our day to day lives being able to understand how they work in its basic form is important. 
While I found a lot of positive experiences and areas for me to develop skills in the module I also found some negatives where I struggled but tried to overcome it. One of those being leadership. Clements and Jones (2008) describe that a person who is a good leader can be a positive influence on others, being able to support the work that goes on around them. A leader should be able to promote communication and while they can be the voice of the group, they are still able to allow others to give their thoughts and feelings on the work they produce. 

Conclusion
Overall, the module was useful in being able to identify strengths and weaknesses, as well as how to improve or develop these skills further when going to the workplace. The tasks worked well with being able to continuously learn new information while building on old knowledge. While the module as whole was a good experience, there are areas that could have been built on. When talking about important skills for the workplace or future there was a lack of discussion on skills such as organisation and time management, I feel these are key areas that could have been developed more and would have benefitted not just myself but my peers.  Nasrullah and Khan (2015) research showed that time management is an important aspect of how well a person performs academically.  Their study showed that those who tended to achieve low academically also had little time-management as compared to those who were achieved high academic achievements which had high results in time-management.  Although despite this there are also areas that were spoken about that I could have improved further on such as leadership or communication, I need to be able to step out of my comfort zone and give answers even if they could be wrong. In order to improve I need to build courage and confidence in myself as that’s what makes a good team lead. 

Action Plan
Specific 
Furthermore, if I were to do this module again I would take more opportunities to build on my weaknesses I had identified and continue to improve upon my strengths as there is always an opportunity to learn. 
Measurable
To do this I could create a personal development plan, instead of the small draft created within the course I could expand upon it and create a personal development plan that would continuously grow the more I complete or the more I learn throughout not just the course but to be used in the future for jobs. 
Achievable 
Though it may be difficult to think of new ways to develop and learn new skills due to lack of understanding or knowledge, I think that it can be completed if I seek the right guidance. As stated one of my weaknesses is communication so this could hinder progress of staying on the right track for development. But since starting this module and being able to recognise this as a weakness I hope to grow from this and improve upon it as the course continues. 
Relevant
Creating a flowing personal development plan or even using the Johari window plan can not only both help me during the rest of the course but can also be continued as I move on to the workplace.
Time-bound 
While the module has only spent a month looking at these skills, there is no time limit to where these skills can finish developing as they are transferable skills that could work in most scenarios. While having a timeframe is important so I can see progress over-time, by using a personal development plan or by reflecting after doing modules like I have done so with this one. I can always keep track of progress and where I can improve next time. 
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