Content page 
Part 1- PDP personal development plan- page 2-3
Part 2- Reflective practice poster- page 4
Reference list for part 2- Page 5 
Part 3- Professional practice essay- page 6-10
Reference list for professional practice page 11
























2604512	ECEY4014	3,000 words



2

 Part 1 -Personal Development Plan
	
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements
(3 monthly review)

	1
	Become a Early Years practitioner

	When completed my degree after 2 years, showing my knowledge and skills through a placement from what I learnt at university. 
	Attend all lectures and placement of work. Completing all modules, gaining more experience and asking for feedback from others to gain more knowledge. 
	2 years 2026-2028
	Attend University of Wales Trinity Saint David (UWTSD).
	

	2
	To establish and manage my own Nursery setting


	Achieving my Early years degree, gained relevant experience, and when my skills in leadership have developed. 
	Complete my Early years degree, develop my leadership and management skills, Improve communication and teamwork skills. More regular safeguarding training and to be organised with budgeting and business skills. 

	2026- future /
2036
	University support, Experience and training about leadership. 
	

	3
	Become a Nursery or Reception Teacher 


	Finish my Early years degree and consider PGCE for further knowledge. 
	Take on more experience for leadership skills, more knowledge on EFYS, safeguarding, SEND and child development. Gain experience in planning by observing through children’s learning. Attend relevant training and education meetings. Observe other educator practices. 
	3-4 years 
2030
	Support and guidance from colleagues. 
Opportunities to take on further training and leadership roles. 
	

	4
	Develop my personal knowledge



	When applying knowledge to real life situations. 
When I use my knowledge confidentially. 
	By learning new information and understanding with correct research, for example reading, attending courses, setting small targets, taking time to reflect and learn.
	2026- Present and future
	Support from University and work colleagues. 

	

	5
	
Improve my academic writing



	When I am confident in my writing. 
When I find it manageable to support ideas and evidence. 
Paraphrasing correctly with right punctuation. 
	Research and read texts to improve vocabulary, practice writing, practice structuring modules. Review and reflect on work before submitting and ask for feedback from tutor. 
	2026-2028
	Assistance from University. 
	

	6
	
Develop more confidence 


	Speaking more clearly and confidently. 
When I feel less nervous in new situations and challenges. 
Not feeling anxious when trying new things. 
	Practice speaking clearly, set small achievable goals, try new things and step out of my comfort zone. 
Accept positive and construction feedback to learn to become more confident. 

	2026- future 
	Working on oral presentations in university. Teach groups in school settings. 
Communicating with others becoming more social.
	

	7.
	Be more physical and focus on wellbeing

 


	When I have more energy. 
When happy with body image. 
When I’m feeling stronger and comfortable. 

	Running and exercising attending the gym to become more physical.  Making time to focus on tasks becoming more organised for my wellbeing. 
	2026- future 
	Becoming more organised making timetables and structed studying for learning for mental wellbeing. 
Attending gym and exercise classes. 
Make time to keep running. 
Eat healthily. 
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 Part 3- Professional Practice
Professional Practice helps an individual think critically to assess interactions and observations to enhance our learning and teaching practices. (Early years Wales, 2026). It helps understand the knowledge, skills, values and standards that are needed in early years, to support CYP’s (Children and Young People.) learning. Such as wellbeing, care and development, play and learning, environments around the child, professional learning, support and leadership. (Welsh government, 2024). 
Professional Practice provides stages and standards that support`s the early foundation for all future learning. This leads on to security and communication skills for CYP`s. It involves working professionally with children, families, colleagues and other professionals to provide a high quality of care and education.  This method of practice explores daily experiences for appropriate learning, supporting children’s development successfully. 
Professionalism is based on having the correct knowledge with how children develop, grow and learn. Using current early years guidance and curriculum to support children’s learning and development, to have a successful practice. Treating children, families and colleagues with respect and fairness. Sharing information in a clear and respectful manner. Taking responsibility for personal and professional development and always demonstrating a positive and professional attitude in and outside of a work place. (Parenta, 2026).
Communication and relationships are vital to professional practice, to meet every individual’s child’s needs. Trusting practitioners with effective communication and information, can lead to enhanced support for children and families. Communication is a crucial part of children’s learning journeys. (Wilson, 2016). It supports their emotional wellbeing, confidence and their learning and development. Communicating with families provides understanding to the child’s background, interests and needs so the appropriate support can be used. Working together with colleagues to ensure that everyone safeguards children to provide the best possible care and real-life learning experiences. Working together on communication and relationships with parents and colleagues is just not helpful, it also has massive values for the wider community helping parents feel involved in their child’s learning journey ensuring consistent growth. Providing consistent care builds positive relationships helping children feel safe, secure and valued. ( Mudiad Meithrin, 2026). 
An essential professional practice to highlight is, safeguarding. Having in-depth knowledge and understanding of this professional standard is important as it is a procedure to protect children from jeopardy like harm, abuse and neglect. Providing support by promoting their safety and well-being physically, emotionally and mentally, providing a safe environment to reduce risks to vulnerable children, recognising and reporting by responding to concerns about abuse or neglect. In a workplace, it’s important to ensure all safeguarding policies are all up to date, checking who is first protocol, and making sure a workplace has a designated lead to report concerns too. There should also be other appropriate individual(s) that support the first protocol. There are legal and standard practices to ensure safeguarding for young people is followed correctly like ensuring any adults involved with their education have had the appropriate checks for example Disclosure and barrel check (DBS), Right to work checks, References about the individual and safeguarding training.  (Care Inspectorate Wales,2022) gives a good example of their safeguarding policy to protect children they give good principles for safeguarding for example they stay vigilant about individuals’ safety and wellbeing when informed with a concern, they act responsive in following up on information when needed and getting help from other agencies when appropriate. They are proactive addressing issues that arise for individual safety, wellbeing and rights. They are prepared to take own action to prevent delay. 
Partnership is important for professional practice, working alongside families for extra support. An example of partnership would be around additional learning needs children. This brings educational psychologists, additional leaning needs coordinators (ALNCo), health practitioners and parents/guardians together to meet regularly to support child’s needs reviewing and agreeing on targets and support. Multi-agency working is also important to children, Agencies such as speech and language support, occupational therapy which supports advice for children with sensory needs and development strategies, play therapy and Child and Adolescent Mental Health Services (CAMHS) support for children for mental health issues. It is very effective and uses a whole system approach, putting an induvial at the centre of care and support. Such as Early intervention through high quality of provision, sharing leadership for decision making, accessing to a range of professional services, developing positive relationships and good communication between professionals. (Welsh Government, 2025). 
Observation and planning, supports practitioners to understand the needs, interests and circumstances of the individual’. They enable professionals to make informed decisions to gain knowledge, provide correct support when needed and improve their quality of work when progressing. This professional practice is an important role to finding out children’s needs and is used in everyday learning. Firstly, this practice starts effectively with CYP, matching interactions and learning to meet the child’s needs. The observation stage provides an assessment on the children, to understand how a child is developing and identifies next steps for further observation. This leads to planning and identifying resources to show the enabling adult how to progress the child’s learning, extending them to have rich learning experiences. (Birth to 5 Matters, no date). The enabling adult is the person responsible for the child’s learning, giving children a sense of Cynefin (belonging), supports communication, good exploration, physical development and wellbeing which promotes progression within the child. Observation assessing includes watching how children’s behaviours develop, how they also learn and interact with peers. It informs professional practices by pinpointing the individuals’ strengths and difficulties, highlighting where additional support may be needed. Observation progresses with investigations on how an individual is developing, measuring their response to activities and interventions, recognising behaviours that might need further attention, whilst communicating relevant information with colleagues, parents or other professionals while respecting privacy. Planning uses observations to make decisions using evidence gathered to decide the amount of support needed. It does this by organising resources and setting obtainable goals based on the child’s individual needs and abilities, providing support and adapting to certain activities and strategies to help meet different needs. Planning helps to set certain resources that are needed, ensuring colleagues have time to set up equipment to enhance learning and development so materials can be used effectively. Having consistent communication is a key element to help professionals work towards same goals and agreed procedures. Planning allows time to check risks identifying potential concerns to promote safety and wellbeing. 
Observation and planning are closely linked together and work well to make sure children’s needs are met to understand what evidence is needed to create effective plans to decide to observe next. For example, in an early year`s setting, a practitioner may observe a child who struggles to share. Then can then use this observation to plan an activity that encourages turn taking and cooperation. Practitioners can then follow up and observe again to see how child responds and reviews to plan determine whether if further support is needed or if we can make further adjustments. This practice creates a continuous cycle of observe, plan, implement, evaluate and review.  Planning in the moment is a good example of this, it involves spontaneous and rich real life learning experiences by child led play, planning as they go with incredible results. This supports outstanding practice, creating a happy and relaxed learning environment for children. Planning in the moment helps promote independent children, choosing how to play and learn, this helps keep a child engaged, this shows curiosity which encourages progress. (Ephgrave,2018) Observation and planning help professionals in supporting individual children’s needs by providing evidence to help with decision making. It also helps practitioners reflect and improve their own practice. Further supported by communication with outside agencies, gaining experience and knowledge to meet their own professional standards, policies and safeguarding responsibilities. Used together they promote effective, responsive and an excellent reflective professional practice. The review part of the continuous cycle of observation and planning involves assessments following on from principles of progression, (Welsh government,2023) its effective and purposeful enabled adults can support progression for assessments by planning containing four core purposes being enterprising creative contributors , ethical informed citizens, healthy confident learners and ambitious capable learners, this provides useful knowledge of curriculum showing us how to manage learning and how extremely purposeful the curriculum can be. 
 
Focusing on pathways and pedagogy here are some examples of excellent practice taking Vygotsky’s action into practice with planning child-initiated activities balanced with teacher directives. This can be used for developing language and implementing good listening attention skills. This can also be used for expressing an individual’s point of view, promoting critical and creative thinking, fostering a confident and motivated with mindset for later life learning. (Dolya, 2010). Another practice of pedagogy is the Bruner spiral; this ensures a topic is based off the curriculum adding new ideas into focus. This helps track that knowledge is secure and correct before moving onto more difficult assignments and uses direct instructions to avoid leaving gaps in knowledge. (Main, 2026). 
In conclusion, professional practices are important to secure and deliver safe and effective learning. It involves ideas and concepts and how to apply them to real life situations, maintaining professional standards while communicating effectively, working collaboratively with others, treating individuals with respect and compassion and reflecting on experiences to identify strengths whilst it recognises areas to improve. Continuous support by following principles and multi agencies and guidelines. It provides the best possible outcome to help children with what support they may need. 
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