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Introduction
Reflective Writing has been a central component of reflective practise and is the foundation of ideas gained through experience. Reflective Writing is an observational method in which an author reviews and analyses a specific scene, occurrence, relationship, passing feeling, or experience to show what it means to them. (Helyer, 2015)
The article provides insight into my academic learning and understanding of academic subjects using established methods of reflection. I picked various fields from the previous terms and considered my own experience and the research I have done in the classroom, reflecting how they have benefited me. I will review the public literature related to my research and draw upon the feedback given during class activities. 
Reflection Models
Several models can be used to direct the reflection. It can be noticed that these models share many common themes. Each model has a slightly different approach, and yet they all represent similar stages. The main difference is the number of steps included and how deeply their creators have preferred to be. Different people will be attracted to different versions according to their choices. The principles of reflection and reflective Writing are socially constructed concepts, subject to varying interpretations of varied contexts. (McCarthy, 2011)
The most famous models are definitely:
Gibbs reflective cycle (1988)
Kolb reflective cycle (1984) 
Schön model (1991)
Driscoll model (1994)
Rolfe et al’s Framework for Reflexive Learning (2001)
Johns’ Model for Structured Reflection (2006)
Atkins & Murphy model [1993]
Brookfield model (2005)
Mezirow model of transformative learning [1981]
(Atkins & Murphy, 1995) (Boyd & Fales, 1983) (Bolton & Delderfield, 2018) (Brookfield, 2017) (Johns, 2009) (Kolb, 2015) (Rolfe, et al., 2001) (Johns, 2013) (Mezirow, 1981)
I have used Gibb's model to reflect on four subjects that I have been studying lately. These subjects are:
1. SWOT Analysis
2. PDP (Personal Development Plan)
3. SMART Goals 
4. Academic Writing
Gibbs Reflective Cycle: Graham Gibbs developed Gibbs' Reflective Cycle in 1988 in order to provide a mechanism that would learn from experiences. It provides a system for looking at interactions, and, with its cyclical existence, it lends itself extremely well to rehashed encounters, helping you to take into consideration and prepare things that either turned out positively or went badly. (Gibbs, 1988) It covers 6 phases: 

· Description of the experience 
· Sentiments and considerations about the experience 
· Assessment of the experience, both great and terrible 
· Examination to comprehend the circumstance 
· The decision about what you realised and what you could have done another way 
· Activity plan for managing comparable circumstances later on, or general changes you may discover suitable.

Gibb’s Reflective Cycle (1988) (Gibbs, 1988)

1.Description 
what happened?
2.Feelings
what was my thoughts?
3.Evaluation
good and bad about the experience
4.Analysis
what sense can I make of the situation?
5.Conclusion
what else could I have done?
6. Action
What would I do if it happens again?






1 SWOT Analysis 
SWOT analysis is a method of testing an individual's strengths, vulnerabilities, prospects, and risks. Many organisations and individuals use it. It is a way of showing and building up development.
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Strengths
· Organised
· Good communicator
· Ability work under pressure
· Optimistic
· Attentive listener
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Weaknesses

· Too Emotional
· Anger
· Depression
· Weak in Writing skill
· Shyness in front of an unknown crowd
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Opportunities
· To complete study
· Job opportunity in NHS
· Become a nursery nurse
· Launch new business in childcare
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Threats
· COVID 19
· Recession
· Lack of funding for business
· Unemployment



· Stage 1 (Description): I was first introduced to the SWOT analysis by our teacher. It is like a simple model but well constructed. 
· Stage 2 (Feelings): My head was overflowing with thoughts about how this model should have helped me with my life issues and made my life more organised. 
· Stage 3 (Evolution): Even though I was not entirely confident over my strengths, I knew I had them. On the other hand, I could identify my shortcomings, but I always avoided the facts. Since I came across this model, I watched a few videos and read a few posts. 
· Stage 4 (Analysis): The weaknesses have been realised with the aid of this. There are threats based on the current situation, most of which are not personal. Some are opportunities. All I need to do is minimise my weaknesses and opportunities are revealed.
· Stage 5 (Conclusion): Experts often say it is essential to identify our strengths and weaknesses to be maximised and minimised. This model serves this purpose correctly. 
· Stage 6 (Action): SWOT has assisted me with preparation, recognising my strengths and limitations, designing and predicting plans.  Besides, I have been practising this technique to rid myself of weaknesses. 
2. PDP (Personal Development Plan)
PDP is a set of actions that users set to achieve certain goals, considering different circumstances of their career, education, and development. PDP is designed to achieve a certain level of knowledge about a given area, and that level of knowledge is sometimes called a competency. This is used to identify skills and attributes that need improvement in order to further develop existing skills and attributes. (Grit, 2009) PDP can be used to:-

To succeed in the current role
To develop ambition for an upcoming project.
To predict progress in the current mission.

PDP of Alia Ashrafi
	

My Challenges

	Why do I want to improve?
	What are my improvement plans?
	What support do I need to boost my abilities?
	

Timeframe of Goal

	Anger

	Since I become angry too fast, this stops me from logically concentrating and reflecting.
	I might do self-counselling, read inspiring books, learn from the lives of influential individuals.
	Reading, meditation, physical fitness
	


21st February 2021

	Too Emotional
	I fail to recognise the possibilities because I am overly sentimental. I quickly give up and get upset.
	To think more logically, I would build an attitude, concentrating on optimistic thoughts and emotions.
	Yoga, exchanging thoughts with faithful companions with a positive mind.
	

21st February 2021

	Depression
	I get bored quickly. It makes me feel alone and weak, as well. This stops me from working on the study.
	I will spend time with my family, follow a particular work routine and prepare my plans.
	I ought to get involved with my family in some outdoor activities: listening to songs.
	


1st March 2021


	Lack of Academic qualification

	Lack of educational background is an area of concern for me pursuing a career of choice or starting a new venture.
	I am now attending University. I will continue to concentrate and bring in the necessary effort each day for the next two years to complete my degree.
	I have to attend classes on a regular schedule, follow the teacher's guidance and use the facilities of the University.
	



15th December 2022



Stage 1 (Description): I was required to experiment with one of the very early days of my University, PDP. This is a planning model that I have never seen before.
Stage 2 (Feelings): I was sceptical about this before completing as I thought some psychological weakness and old habits could not just go away by doing a plan. However, when I started to pen down my challenges, I begin to feel more focused and confident. 
Stage 3 (Evolution): It surely helps me focus on aims and set targets. Because this model explores the necessity of the changes, but it does not show or forecast the obstacles one might face on winning those challenges. 
Stage 4 (Analysis): Whether it is in school, at home, in a company or a business, I must make sure to train myself correctly in order to accomplish my objectives. From time to time, I have to tick off a piece of our progress to see if everything is moving in the right direction, or I need to adjust my overall measure by updating our perspectives on our growth. Because not every plan goes well according to plan, setting up a target early and clear enough can help us visualise success. 
Stage 5 (Conclusion) A PDP offers a visual overview and guide for growth—it shows the flaws in expertise, knowledge and abilities, and can readily recognise suitable practices to address those gaps. It lets to map out a timetable to accomplish objectives. Using this model, I have found a few psychological weaknesses that can be overcome only by mental strength and training. Moreover, my ‘lack of educational degree’ can be overcome by dedication, hard work and patience.
Stage 6 (Action): I came up with this programme in the middle of 2020, and I have updated my PDP, time to time from the previous one focused on achieving targets set up by various activities. I continue to actively track my progress to make sure if I am moving in the right direction. 
3. SMART Goals
In project management, employee performance management and personal development,  SMART gives criteria to guide objectives. It is an acronym of five criteria. It is very successful because it uses a simple principle; an objective must satisfy five characteristics to validate its relevance. It must be Specific, Measurable, Assignable/ Achievable, Realistic and Time-bound. (Steffens, 2015)
Personal SMART Goals (Alia Ashrafi)
	S[image: ]Specific
	M
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Measurable
	A
[image: ]
     Achievable
	R
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Realistic
	T
[image: ]
Time-Bound

	I want to establish my nursey (Daycare and Preschool) in my local area.
	By attaining bachelor degree in Health and social care.

I will be a certified paediatric first aider.

I will survey my area to measure parent’s need and expectation from a childcare provider.


I will do a short course in digital marketing. I will help me spread out the news of my nursey and set up a website.

	I am working for my business full time now. I am building up a budget from it to cover up my nursery's initial set up cost.

I am collecting secondary data to understand by following several surveys relevant to childcare and children education. I have recently conducted a survey on university students for my study purpose too.

I have contacted several online IT schools and trainer and studying relevant articles. 
	I have created an approximate budget and closely following other successful nurseries operating cost and expenditures.


I have gathered all the relevant information regarding government regulations and laws.








I have studied social media marketing strategies and policies. 
	





17th Feb 2023



Stage 1 (Description): In my last term, I was introduced to SMART in August 2020 by our teacher. It is a straightforward model where we had to set up a target and relate it to various criteria.
Stage 2 (Feelings): I found this model very interesting as this one works better with a single target. Therefore, it is easy to focus and follow more closely. 
Stage 3 (Evolution): I am quite similar to PDP, but it works better with a single target and shows favourable characteristics or minor steps to achieve a time-bound goal. However, it does not show any obstacle or challenge on the way to the target.
Stage 4 (Analysis): To accomplish a bigger goal, we first have to cross some minor marks. With this fantastic and precise model, it is possible to have a precise vision of the target and act accordingly. It gives me a clear picture of what I exactly need to hit the success mark.
Stage 5 (Conclusion): I have used this to set up my career goal. Nevertheless, I could use it in other aspects of my life because it helps me be organised. 
Stage 6 (Action): I have used this model to set up my goal. I hope I can achieve it by 3rd September 2023. To reach the end of my destiny, I will win the short time challenges too. 
4.Academic Writing:
Academic or Scholarly Writing is nonfiction writing created as part of scholarly work. University research papers, students' reports, and journal articles analysing culture and proposing new theories are all quite often defined as academic Writing. (Samuels & Garbati, 2018)
Stage 1 (Description): I grew up in London. So, I am fluent in English. However, after starting the course at the University and learning about academic Writing, I found a different form of Writing that I was not acquainted with before.
Stage 2 (Feelings): I summarised articles previously; however, until the time I began my course, I began to see the things I lacked and nearly thought nothing about them. I had a more profound look inside the academic perusing and composing. The meaning of academic English changed for me when I began the course.
Stage 3 (Evolution): I got so used to with informal terms and phrases of English, I had to struggle to follow the guideline of ‘Academic writing’. Also, I have been trying hard to free myself from judgement and reflect critical analytical thinking. 
Stage 4 (Analysis): I started to distinguish between common vocabulary used in daily life with standard terms and phrases. Here I need to make a structured case and clarify accurately and authentically, thus crediting other scholars. Academic literature can be objective and logical in its analysis but argumentive on occasions.
Stage 5 (Conclusion): Academic Writing allows me to express what I have learned in my studies.
Stage 6 (Action): I have used my academic writing skills on five assignments so far. I can see that my writing skill has improved compared to the previous term.

Conclusion
I have gained significant knowledge by completing this report, which will benefit me from numerous perspectives. I have explored how to write reflectively with the use of analysis.  I have revisited my ten weeks of learning and outlined my experience of learning.  
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