In the present essay, I am analysing the leadership style of Andrii Sadovyi, Ukrainian politician, and the mayor of Lviv, head of Lviv City Council since 2006. Lviv City Council is a self-government body, so it is elected by the territorial community and empowered to resolve issues of local importance. The head, the mayor, is elected by the territorial community on the basis of universal, equal, direct suffrage by secret ballot for a term of five years in accordance with the procedure established by law and exercises his powers on a permanent basis. The mayor heads the executive committee of the city council, presides over its meetings. He/She ensures the implementation of the powers of the executive authorities in the relevant territory, compliance with the Constitution and laws of Ukraine, and the implementation of the acts of the President of Ukraine and relevant executive authorities within the limits of the law. 
Andrii Sadovy has a high level of support among the city's residents. In 2020, he won the mayoral election for the fourth time, gaining almost 63% of the vote, as reported to Tvoemisto.tv (2020) by the head of the Lviv City Election Commission, Ihor Slipetskyi.
Andrii Sadovyi’s life motto: "There is strength in unity!"

Introduction
Mayoral leadership is an extremely complex matter, a person leads a public body, so his/her actions must be accountable, transparent, and effective. We can observe that the community led by the mayor often wants him/her to be ideal, which is quite logical, because mayors are quite close to people and cannot avoid meetings with the community, and their actions, decisions, and projects directly affect residents of the city, so mayors are facing a huge number of expectations and demands. In the present essay, I am describing and analysing experience, personality, principles, and feedback on mayor Andrii Sadovyi, Head of Lviv City Council. Using Goleman's (2000) approach to defining leadership styles, I define Sadovyi's style as democratic with elements of an authoritative style.

Fiedler (1967, cited in Goulas, 2022) ‘asserted that leadership is a detailed reflection of both a leader’s personality and behavior’, so in order to define the leadership style of Andrii Sadovyi, glimpse at his experience and personality, Lviv City Council organizational culture since 2006, and feedback on his personality are needed. 
Experience and Personality
For now, Sadovyi is 54 years old, he is married, father of five sons, and what is also significant to admit he is Greek Catholic, as many citizens of quite religious city. Sadovyi graduated from the Academy of Public Administration under the President of Ukraine, receiving the Master of Public Administration qualification. He has been an active member of the city's civil society since 1997. He was the founder and Chairman of the Board of the non-governmental organization "Institute of City Development", Chairman of the Supervisory Board of the Cultural and Artistic Fund named after Metropolitan Andrei Sheptytsky of the UGCC (2000-2002) (LB.ua, 2020). In 2004, he initiated the creation of the public association "Samopomich", which later turned into a political party that entered the Ukrainian parliament. The ideology of the party is defined as Christian democracy and liberal conservatism. In 2019, he ran in the presidential elections in Ukraine. 
The Sadovyi family is very open to communication and to people. Both Andriy Sadovyi and his wife, Kateryna Kit-Sadova, often communicate with citizens, give interviews, and attend local shows, even informal ones, for example, Sadovyi participated in a humorous YouTube-show with Lviv stand-up artists, and his wife conducted a tour of the city and talked about its cultural heritage as an art critic.
Organizational Culture stated by Andrii Sadovyi
Daft (2005, cited in Huey Yiing and Zaman Bin Ahmad, 2009) defined organizational culture as ‘key values, assumptions, understandings, and norms that is shared by members of an organization and taught to new members as correct’. 
Andriy Sadovy (2013) spoke at TEDxIvanoFrankivsk, where he shared the principles he considers correct and relevant in building a city in which ‘you want to live’:
1. ‘Take it and do it’, Sadovyi believes that such a slogan can be projected during the work of local self-government bodies and the entire state.
2. ‘Be yourself, don't be afraid’, he believes that fear is a prison, and it paralyzes, a person should not be afraid, but follow the first principle - take and do.
3. ‘Study’, a person does not need to think that he/she knows everything but needs to learn all his/her life. To improve the skills of his colleagues, he directs them to internships and studies, within Ukraine and abroad. He believes that ‘as long as a person works on himself/herself, as long he/she is staying alive’.
4. ‘Cooperation’, this principle includes cooperation with organizations and companies that can contribute to the improvement of the city, cooperation at the state level to share and adopt experiences, as well as cooperation with the civil society of the city, he notes that he is glad that the community is active and motivated, in addition, the principle includes communication with city residents and works to bring closer relations between residents of specific residential complexes.
5. ‘Be needed’, Sadovyi notes that he is happy to attract new and motivated employees.
6. ‘Help others’, this principle is about the spread of good deeds, he indicates that the city council encourages residents to help more vulnerable groups of the population, using the example of a project that motivates young people to help older people.
7. ‘To love people’, he believes that everyone should be treated with respect and openness and cites the example of organizing training for service workers in 2012, and the positive impact of training on meeting the needs of tourists and residents.
Feedback on Sadovyi’s Personality
Andriy Moskalenko (2020), deputy mayor for development, considers Sadovyi to be quite demanding, always approaching the tasks set by the city community responsibly. He also forms his team of active citizens who are experts and specialists in their fields. The mayor is not afraid to experiment and invite young, driven people to work, and it pays off.
Political scientist Ihor Tanchyn (2020) believes that Sadovyi's weakest point is that he bores many people. He admits that Sadovyi has been in charge of the city for too many years, which can create corruption risks. Tanchyn cites communication skills, excellent PR, and personal presentation as factors influencing his re-election.
The deputy of the city council, Markiian Lopachak (2020), claims that Sadovyi is a ‘good actor’, Lopachak describes that the mayor's personal interests are more important for him than the interests of the city and that he often engages in political philandering. He draws attention to the fact that during the parliamentary or presidential campaigns, Andrii Sadovyi was not at his workplace for months. At the same time, corruption flourished in our city and the city council, and there was complete chaos.

There are so many approaches analysing leadership styles and the factors that makes someone a leader. Daniel Goleman (2000) defines six styles of leadership: coercive, authoritative, affiliative, democratic, pacesetting and coaching. Summarizing all of the above, which helps to define Sadovyi's leadership style, it is not correct to assign one type of leadership, because personal qualities, religion, experience, formed organizational culture, and different occasions influence the types of decisions to be made, which may be defined as actions inherent in one or another type of leadership. Analysing the personality of the leader and his behaviour, it can be indicated that Sadovyi’s leadership style is democratic with elements of authoritative. According to Goleman (2000) the democratic leadership style has the following emotional intelligence features: ‘collaboration, team leadership, communication’, and authoritative: ‘self-confidence, empathy, change catalyst’, which in this case coincide with the features of Sadovyi, but the list can be continued, he can also be called brave, and conservative in certain decisions. Goleman points out that a positive feature of the democratic style is reaching consensus, in the case of Sadovyi, it is worth noting that consensus is not always possible, because different situations may involve a large number of parties, but detailed discussions and the search for the maximum effectiveness of the decision always take place, this does not mean that all meetings and discussions take place together with the mayor and that every decision is strictly controlled by the mayor, since 2006, a significant number of qualified employees who are experts in specific fields have appeared in the city council, so that discussions do not take up all the leader's time. According to Goleman (2000), part of the characteristics of an authoritative leader is having a vision, which can unite people around the leader, and it is true that the vision of the structure of the ‘city in which you want to live’ (Sadovyi, 2013) can be characterized as very broad, but at the same time it allows a larger number and variety of people to be part of this vision. 
Analysing some of Sadovyi’s statements and decisions situational conservatism is present in Sadovyi's leadership style; he previously stated that he would protect the rights of members of the LGBT community, but Andriy Sadovyi's party did not vote for the ban on employment discrimination based on sexual orientation; in this case, one can see a lack of confidence in the decision, or I assume, most likely, avoiding the possible condemnation of a rather conservative and religious city. Thus, it can be assumed that mass condemnation and the consequent drop in rating is a restraining factor of certain political decisions, which can be both a positive and a negative factor of Sadovoyi's leadership style. I described above that this can have a negative effect on certain groups of the population, which can be treated with prejudice by some residents of the city. An example of positive consequences is accountable and balanced policy of Andrii Sadovyi.

Conclusion
Goleman (2000) states that many studies and his research indicate that the more leadership styles a person uses, the more effective the leader is. The present essay argues that Sadovyi uses democratic and authoritative leadership styles. Сonsidering personality and behaviour, which helps to define Sadovyi's leadership style, we can characterize him as an open and visionary person, result-oriented, ready to learn something new, caring for key members of his team, and someone who is used to completing tasks together with the team. In addition, he can be described as an innovative and brave leader. Such a combination of qualities helps Sadovyi to be re-elected every time for a new term, because he managed to build a fairly strong team that helps him implement projects and successfully communicate with residents. Positive aspects of Sadovyi's leadership style are communications, which take various forms, such as openness to journalists and media persons, communication with city residents and tourists, openness to discussion of alternative types of solutions to certain problems; having a vision is another positive aspect of his leadership style, it allows him and the team to move towards the set goals, while maintaining flexibility and openness to new solutions. The negative aspect of Sadovyi's leadership style is situational conservatism, this aspect creates opportunities for longer decision-making or not making certain decisions that may be useful for smaller groups of residents of the city. 
This essay allows us to see that a person cannot necessarily be described by only one leadership style, but rather that many leaders use different styles in different situations. Each leadership style has its positive and negative sides, but this is not always seen in practice, as the negative aspects of one style can be covered by the positive aspects of another through a combination of styles. Obviously, this does not lead to perfect leadership, but this flexibility allows leaders to be more effective.
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