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	What is reflection and reflective practice?
	Why is reflective practice important to EY practice?


	According to (Brock), reflection is when professionals reflect on the core values of their practice and have a key role in future training needs and requirements depending on what is needed when reflected on. (C. John) also says that reflection is where a person learns through everyday life experiences and is then able to transform their path to make it the outcome that is wanted in a more effective way. 
[bookmark: _Int_rfvGZHmw]Reflection is when you look back on what you have done and can then see if changes are needed to be made to make the experience better or allow for positive progression in the area you are working in. Reflection is thinking, learning and actioning according to (C Rogers). 

	Reflective practice is important to early years practitioners to ensure they are always meeting the highest level of care and education as well as personal professional targets. 
Reflection and reflective practice are core values of professionals and have a key role in professional training. It is also an essential part of professional practice. Being reflective helps professionals to do things in a more thoughtful and positive way. According to (Pacey 2016) this should be a continuous cycle of reflection and improvement. Critical reflection is vital to ensure that the professional has a true picture of what they need to progress on and what areas they are doing well at.
[bookmark: _Int_jTQ3DZzH]It is stated in (birth to 5 matters 2021) That effective reflective practice enables professionals to be more proactive and increases confidence. This in turn helps to improve the quality of care. 




	The theory of reflective practice:
[bookmark: _Int_1S78N42j][bookmark: _Int_yu5kQcG5]Dewey identifies two types of actions in theory of reflection. The first form of reflection is Routine action. Dewey believes this is a stable and firm action which is less likely to change due to it being a form of action around the law, tradition or even habit. This means the Reflective practice is more a routine and tends to stay the same way overall. The other form of reflection is Reflective action. This is more likely to change frequently as it is more about the practitioner and what could be altered or improved for best performance in the setting. There would also be varying factors including the individual child.
[bookmark: _Int_rB2Ecjfm]However, Schon’s theory of reflective practice is remarkably similar in the sense it has two types of reflection, the first type of reflection is reflect IN action. This is where Schon believes when doing an activity or task that you should change things immediately upon doing the action. Considering the situation and acting on any changes immediately. The other type of reflection is reflection ON action. This is where reflection is made after the task or event and reconsidering the situation, how things have been done, what changes could be made to make it more positive and how they could be carried out more effectively next time.
(Schon 2016) says it becomes a part of us like a ritual in everyday practice. Overtime it becomes natural and easier to do.



	Model
Gibbs model of reflection
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	Model
ERA Cycle
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	Analysis of models – compare/contrast/pros/cons:
[bookmark: _Int_sQ5Mj0XL]Gibbs reflective learning cycle is an easy example to follow for many. It is a step-by-step guide to examining experiences and reflecting on them. With this model it allows you to go into depth or give less information to reflect on and guides you through to action plan to help create a positive and effective change if required. The only thing with this model is that it could be potentially too in depth and take some time to complete if it is only a quite simple task that you are completing. The Era cycle was developed by (Jasper 2013). It is a simple model but can also be effective. It keeps you focused and gives a structured approach. Whilst it is simple you could use this as a simple starting point and expand your reflection from any of these 3 points to allow a more extensive reflective practice. The drawbacks to this model are simply that it is a very simple and basic model with little information to help and guide the practitioner through the process. This is the complete opposite to Gibbs reflective model which goes into depth and detail at each varying section.

	Conclusion
[bookmark: _Int_17L9iHcm][bookmark: _Int_nZyg2HpU][bookmark: _Int_qMCabl5d][bookmark: _Int_rPaeLmnb]The overall conclusion is that reflective practice is a positive and much needed part of every practitioner's role to ensure that everyone including themselves are meeting the full potential and getting the very most out of learning and understanding. Dewey and Schons theories are very evident that there are two varying types of reflection and are of a similar structure in the way they see things. The Gibbs model of reflection is a lot more in depth and also easier to complete and progress with compared to that of the Era Cycle. The Era Cycle has very little information and is not so easy to use when it comes to detail. It would be the choice of the individual practitioner which would be best for them to use as everyone learns and develops differently. Some people like to be in the thick of learning and hands on where as others like to watch what is happening Infront of them rather than doing it. This is a personal preference and although someone may complete or experience the same task or event, they will not always have the same outlook and opinion. 



Personal Development Plan (PDP)
Date: 01/10/2023					Review Date: 01/01/2024
	Objectives
	My objective is to gain a better understanding and knowledge of working with children in a specialized environment. I aim to get a degree and be able to use this to work with children who have additional learning needs or children who are in the social care system. I am undecided between becoming an Independent social worker or a teacher in a specialist school provision for children with additional and complex needs. 

	Actions
	To reach my goal I need to stay focused on my goal and do all the work set to achieve my very best and come out with a qualification that allows me to progress in my career and future.

	Obstacles
	There are varying factors that may prevent me or cause small hurdles in getting to my main aim. I am a mother of 3 children, this can be challenging at times. I also have anxiety and depression and at times this can be difficult to manage.  I have a plan in place whereby I will speak to my disability advisor and wellbeing coach to help assist me and prevent me from falling behind. I also work as a self-employed childminder. This can sometimes create unexpected issues dependent on the children and the families I work for.

	Criteria
	I know each month if I am meeting the areas I need to be and completing the assignments to the level expected from myself as I progress. By having set modules each month and a target to work towards this will allow me a more structured study plan and allow me to reach my aim. When getting feedback from my tutor after each monthly module I will ensure I take on board the suggestions and feedback they give to allow myself to meet the high standard on future modules.

	Support
	I have a fantastic support network around me. My husband and daughter I my main support. I then have support from my mother and my sister in law. They are able to be there for me to lean on when I need to have a bit of time spent on just studying and focusing my mind. I then have support from the tutors on my course, felow students and the disability and wellbeing team. I feel I have a wide array of support from all areas.

	Resources
	To meet each monthly criteria for my modules, I plan to follow the guidance given by my tutor. I will read the suggested reading lists on Moodle also. 
I will source information from the library online as well as reading various other forms of resources. I will be using my laptop so will need to ensure this is always fully charged and accessible. I will also need to ensure I have my diary to hand with a plan of when I will be allocating specific study time and quiet time. Planning my week effectively will be essential.

	Review
	I will review my personal development plan on a regular three monthly basis to ensure I am sticking to my aim and goals.



Part 3 – Written Essay

[bookmark: _Int_2XNPiZ0o][bookmark: _Int_GFsfqyfZ]A professional is someone that is in a qualified position. It also means they are a person of trust and reliability. The practitioner has usually worked hard to get where they are in their career and has gained knowledge and understanding to a high level not only through their studies but their experience as well. Professional practice is when the professional practitioner behaves and carries out their work to an elevated level.
[bookmark: _Int_AY7SeO1a][bookmark: _Int_CVhSU3zQ][bookmark: _Int_02I7tjFx][bookmark: _Int_QNj5Xd80]Values are integral for a practitioner in professional practice routinely. (Johansson 2018) Having good values creates a positive and more effective environment for children and those working together to reach the same goal. The main values to have are integrity, honesty and to be trustworthy. Alongside these it is deemed good practice to have empathy, understanding of a situation and to be an active listener. Respecting others around you and allowing them to have a voice is critical. Equality and inclusion are two values that are positive to have when working with others. Including everyone as a whole and removing any potential barriers as soon as possible creates a positive experience and a more effective outcome. Being consistent is a value that is underrated but deemed as important when working with children as it creates a strong and powerful message for working towards long-term health goals. When children are taught from a young age about consistency, they are more likely to persevere than to give up on plans, activities and goals later on in life.
[bookmark: _Int_p2PSQeCI][bookmark: _Int_Weeqh0MR][bookmark: _Int_78zAKHpk][bookmark: _Int_eh8Sxy7D]Communication is important when working in partnership with other professional practitioners to ensure that the needs of the children are being met in a correct manner and that everyone involved with the child is involved on their part. This allows everyone to work effectively and appropriately to ensure that the children are getting the absolute best for their individual needs. Positive working relationships are important to ensure that you are able to work together in the interest of the child. This is where the values come into play with regards to respect, honesty and trust. Everyone involved as practitioners plays a pivotal part in a child's education and care. Working in partnership with the parents is central to the Early years foundation stage in Wales and is part of the national minimum standards which is followed by all care providers in Wales. (Pacey) Communication is important to not only listen but also understand the other person to have effective progression according to (Dunhill 2009)
[bookmark: _Int_VQY1Nm07][bookmark: _Int_ZpnM7Qtc]Having an in-depth knowledge and understanding of professional practice in early years is important as it helps practitioners to work collaboratively with a range of partners including families and communities. Knowing what you mean and knowing how to portray what you mean are important when speaking to others in a professional capacity. It also helps the families, communities and those that are not professionally experienced and qualified to have confidence in knowing that you are knowledgeable in your understanding of what you talk about regarding a child. Safeguarding is extremely important as everything that is done is always carried out with the individual child in mind. The child has to be at the centre of everything. Safeguarding covers such a vast array of areas that (pacey) refer to it as the term ‘umbrella.’ They range from child protection, medication, accidents, illness, and the suitability of people who are recruited.
[bookmark: _Int_oFkmdtKT]Multi agency and partnerships are important to professional practice as this is something that comes into everyday working life. From the moment a child comes into a setting a professional is working with others, from families to speech and language to health visitors and even medical staff dependent on the child's needs and requirements individually. It is vital that everyone that needs to work with the individual child does so to make sure that the needs are being suitably met and effectively met to help the child progress in a positive manner. 
[bookmark: _Int_X5XqDcOf][bookmark: _Int_q0DqtJPa]When observations are carried out on different tasks and activities it allows reflection afterwards. This is where the Gibbs theory comes into play. It is easy to follow and allows effective reflection to see what can be improved, altered or changed. The ERA cycle is much more basic but gives little guidance to help the reflective process. Both of these cycles help to ensure practitioners are meeting the needs of the children in the best possible way. 
[bookmark: _Int_35gwOLG1]UNCRC is an international organization that was founded in 1945. It was created to be commited to maintain peace and security and give human rights and better living conditions (United Nations 20015). The principles of the UNCRC are based on values. It is always values that act as the foundation for principles. All children have basic human rights that should be promoted and respected. In Wales it is an integral part of the Foundation phase and an area that the children's commissioner for Wales instills in the childcare and education profession. This is a document that should be read by every professional who works with children to ensure they meet all the child's human rights and follow the purpose of the UNCRC for the child. (The Welsh Government)
[bookmark: _Int_Q8HnWGfk][bookmark: _Int_c6ukSstB]In conclusion, the overall view of a professional practitioner is to meet a high standard which they would gain from both experience and education. It allows the practitioner to ensure they are aware of all legislations and laws along with and including UNCRC. If these are followed it will only be in the best interest in a positive way for the children under the care of the practitioner. This would also mean that every person involved with the child is working to the best outcome in the most effective way. Everyone would be on the same page when it comes to the pool of practitioners and if the communication is to a high standard and is being met for all involved it will lead to a positive and effective outcome for the child not only in the early years but building on the foundations of their future.  
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