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Kirsty Eatwell
29/12/89
8 Rees Street,
Merthyr Tydfil.
CF48 3NP
07940752197
Kirsty_eatwell@hotmail.co.uk
During my previous jobs, I have shown myself to be self-motivated, committed and determined in achieving my goals. I have also demonstrated planning and prioritising skills, a sense of responsibility and my capability to work well under pressure. I relate to a wide range of people, as proven by my varied work experiences. My current job has required me to respond flexibly and positively to changing situations whilst motivating others. During my time at the setting I have proved that I am a keen problem solver who thrives on making tasks simpler by developing a strategic, creative long-term vision. I have a full UK Driving licence.
Employment
Date: January 2015 – Current                                                                 JOB TITLE: Manager                                                                               COMPANY: Bryn Celyn Flying Start                                                  RESPONSIBILITIES                                                                                                   • To lead and motivate a team of 8 and ensure training and courses are up to date and booked regularly.                                                                                                      • To construct and implement all paperwork ensuring to follow legal requirements including policies and procedures.                                                                                • I liaise and multi-agency work with other professionals such as health visitors, speech and language therapists, advisory teachers, schoolteachers and governors. This enables good communication so that I can provide high quality care for the children at my setting.                                                                                                                      • Develop and implement annual, long- and short-term planning with my team, ensuring that it is linked with the children’s age and stage of development and it helps sustain the nursery.                                                                                                                   • Complete mid-term appraisals and staff meetings, promoting the staff wellbeing throughout. I also support staff with their continued personal development.                                 • Ensure there is good communication with parents on a day to day basis. Ensuring various forms of communication is used such as newsletters, notice boards, social media and verbal communication. The helps to overcome any barriers.                                             • Complete weekly registers and upload them onto a secure data base for flying start to liaise numbers with the welsh government.                                                                  	Comment by Kirsty Eatwell (1815481) [2]: Nearly all employers believe that skills such as teamwork are essential for a business to succeed. They state that these skills are becoming increasingly more important than academic results. (Development of Economics Ltd, 2015)
	Comment by Kirsty Eatwell (1815481) [2]: Research conducted by Moran, P. et al. (2007), shows that multi agency working appeared to enhance communication between agencies and helped each agency to have a better understanding of each other’s roles and ways of working. They felt that this would ultimately lead to better outcomes of the service. 	Comment by Kirsty Eatwell (1815481) [2]: The negatives of this is that it involves a high level of detailed planning and negotiation with every multi agency, and this may be complex and time‐consuming. (Moran, P. et al. 2007)  
DATES: 2009-2014                                                                                                            JOB TITLE: Café Supervisor/Trainee Manager                                                           COMPANY: Sainsbury’s
RESPONSIBILITIES
•Supervising a team of 14	Comment by Kirsty Eatwell (1815481) [2]: Teamwork is an important factor that affects team performance. Teamwork is among one of many factors that determines the outcomes of team effectiveness and individual satisfaction. (Hwang, M. 2018)
However, Miller, L, D, (2001) was not able to establish a link between teamwork and team satisfaction. 
•Ordering and counting stock
•Completing rotors and holidays
•Overlooking daily procedures such as temperature checks, code checking, cleaning rotors etc.
•Completing colleague observations and giving constructive and positive feedback
•Completing colleague performance reviews	Comment by Kirsty Eatwell (1815481) [2]:  LePine, J. A. et al. (2008) explains that effective teamwork results in the team’s performance being enhanced. 
•Colleague training/Barista/ cooking, etc.
•Conference calls and team meetings
•Monthly briefings with colleagues including setting goals and driving sales.

ACHIEVEMENTS
• After just over a year of working for Sainsbury’s I passed my supervisor interview and was signed off as a café supervisor.                                                                            •I Became part of the under 25 Colleague Council, as part of this I had to relay information and queries from colleagues.                                                                    •I then went on to Join the Department Managers Training Academy and was in charge of running the department whilst there was no manager for the last few months at the store. 	Comment by Kirsty Eatwell (1815481) [2]: Teamwork skills are in strong demand in the workplace. Showing these abilities will enable you to progress within the workplace. (Kemery, E. R. & Stickney, L. T. 2014).
DATES: 2007-2012                                                                                                        JOB TITLE: Lance Bombardier                                                                                           COMPANY: Territorial Army
RESPONSIBILITIES
•Recruiting and Training
•Planning and delivering lessons
•Leading groups of soldiers and show a high level of teamwork skills. 	Comment by Kirsty Eatwell (1815481) [2]: Teams that work together and believe that they can do a good job are more determined and show motivation to do so and are likely to gain better results.  (Hwang, M. 2018)
•Royal salutes
•Personal administration duties
•Keeping up a high level of fitness
•Guard duties
•Following set values and standards at all times
•Being self-reliant and motivating others whilst giving constructive criticism


ACHIEVEMENTS 
• I Gained various skills such as radio clerk, shooting, first aid, map reading, etc.           •I Successfully passed a Lance Bombardier Leadership Course after two years of being a trained soldier.                                                                                                            •I was awarded a trophy for most promising Lance Bombardier for the entire 104 regiment.                                                                                                                 •I Successfully lead a female group of four on a three-day United Kingdom Reserve Force Competition and together we won the Female Team Trophy.                                             •Completed a Triathlon consisting of canoeing, cross country running and cycling                      •Gained my Unmanned Air Vehicle Pilot Qualification	Comment by Kirsty Eatwell (1815481) [2]: Teamworking is vital in today’s ever-changing world. The market for organisations is continually changing and this leads to challenges along the way. These challenges will not be overcome if they are addressed by a single department alone. The challenges affect the organisation as a whole and therefore teams need to play a part in implementing strategies to overcome them. (Trought, F. 2017).

Qualifications
School GCSE Qualifications
Maths-C                                            Art-B                                                           English-C                                          Electronics-A                                      English Literature-C                           Welsh Second Language-C                                 Science (Double Award)-CC                Media Studies-C
Additional Education
· Currently studying a BA Hons in Children’s Early Education and Care. 
· Assessing Vocational Related Achievements (AVA) Award Level 3.
· Level 5 Diploma in Leadership for children’s care, learning and development. (Management)
· CACHE Diploma in Childcare and Education level 3
· Language and Play (Preparation) Group Leader- Level 2
· Language and Play (Delivery of Programme) Group Leader-Level 2
· Language and Play- Parents- Level 1
· Level 2 Award in Food Safety in Catering
· OCR Level 2 Key Skills in Communication 
· OCR Level 2 Key Skills in Information and Communication Technology
· Help a Child with Welsh Language- Level 1
· Emergency First Aid at Work/ HSE First Aid at Work Qualification
· National Pool Lifeguard Qualification (NPLQ) Including Spinal Board. Refresh needed October 2012
· Understanding Child Protection 2017
Interests
•Cooking                                                        •Socialising                        •Learning new skills                                        •Eating out                             •Going to the gym on a regular basis                •Cinema and Movies

References: Available upon request.
                                                                                                                     My Personal Development Plan 
	[bookmark: _Hlk30703341]Area for further development 
	Why? 
	How?
	Who/Where?
	When?

	1. Knowledge
Open my own After school club.


	I would like to open an after-school club and ensure it is run to high standard. I want to provide quality care because It has always been my passion to work with children and I would like to make it into a lifelong career. I do not see working with children as a job I see it more as a purpose and I get so much joy out of this. I have gained a lot of experience with my current employer and helped open 6 settings. However, I feel it is now time for me to open my own as be both have different visions and goals. 	Comment by Kirsty Eatwell (1815481) [2]: (Bridgstock, R. 2007) explains that although organisational skills are key it is not just the soft skills that will help graduates with their personal development. The article further explains that upon graduating students need to be able to be proactive and navigate the working world in order to manage for their selves the career building process. 




	Set goals using ‘SMART’ targets to ensure they are achieved. (Blanford, S and Knowles, C, 2016). Meet with the Childcare Business support team and show them my business plan to gain help and advice. 	Comment by Kirsty Eatwell (1815481) [2]: A person that is organised is someone who sets goals to achieve their best. They then plan time to achieve these goals and work towards them. (Santomauro, J., Carter, M., & Marino, C. 2011). 


I will apply for two grants through the childcare business support team. The first is a Capital Childcare grant. This grant offers up to £10,000. The next grant form will be released in June 2020. However, it is put to a panel and the need for it is looked at. 
Therefore, I will have to detail why I am applying for it.  Another loan that I will apply for is the play grant This loan can be applied for at any time. Although the budget for the loan starts the beginning of April each year and ends the end of March the following year. 








I will then set up a business account with the bank for this grant.


When I have enough funding, I will then register the business with Care Inspectorate Wales. This can take up to 6 weeks to register and I will then need to arrange for the inspector to come to the setting for a pre inspection so that my setting can be signed off as complaint by CIW. I will also need to provide my DBS certificate along with my online update service certificate number. I will need to have a medical from the doctors.
	Cardiff Childcare Business Support Team- Family Information Service.
The Conference Centre.
EastMoors Road,
Splott, 
Cardiff. 
Cf24 5RR
Cardiff Childcare Business Support Team:
Senior Support Officer
Andy Senior: 02920 351 362
Andy.senior2@Cardiff.gov.uk
(Current Information of childcare providers and numbers)

Rachel Dulieu 
Rachel.Dulieu@Cardiff.gov.uk
(Cashflow and Business plan)

Sandra Fergusson 
Sfergusson@Cardiff.gov.uk
(Help to fill out grant application)

Amanda Boyd
Amanda.Boyd@Cardiff.gov.uk
(Sound knowledge of Standards and how to provide high quality provision.) 
Business Wales 
First time business grant
03000 6 03000


Lloyds Business Bank
1 Queen Street,
Cardiff.
CF10 2AF
Care Inspection Wales
Rhydycar Business Park,
Merthyr Tydfil,
Cf48 1UZ
0300 790 0126
	I plan on first completing my qualification at University so that I have enough time. This is to ensure I am being realistic.	Comment by Kirsty Eatwell (1815481) [2]: Self-management and Organisation skills are needed when you are responsible to manage your time effectively. I have had to balance several assignment deadlines along with work and life commitments during my studies. Trought, F. (2017) explains that the way to achieve this is through preparation, planning and using organisational skills in order to manage your time effectively.  
 In the meantime, I will scope the Local Area within this time and speak to the local council. 

I will finalise my business plan end of September 2020.
 







Apply for play grant when I have a premise September -October 2020

Book an appointment with the bank August 2020

Apply for registration to CIW by End September 2020

	2. Knowledge 

Attend training regarding The Childcare Offer for Wales.  
	This offer first began to roll out in September 2017. The plan is for it to available across the country by 2020. This scheme has been put in place to support families return to work any many parents are key to use it based upon research conducted by (Coates, J and Prossers, N, 2017). Therefore, I would like to have current knowledge so that I am able to register my setting so that the families that use my service are able to benefit from the scheme. 
	Book onto training using the Cardiff Workforce Development website. 	Comment by Kirsty Eatwell (1815481) [2]: I have shown I will be organised and ensure my knowledge is current by attending training courses. 
Individuals who attend training and enhance upon their education can gain skills that will help increase their productivity which will lead to a gain in earnings.  (Suleman, F. 2018).



Gain further support from the Cardiff Childcare Business Support Team. 

	https://www.childcareincardiff-training.co.uk/childcare/cpd/default.asp
(This training planner will be updated in April 2020 with new dates provided as I missed the previous dates.)

Contact Andy Senior who is the responsible Officer for over seeing the roll out of the Childcare Offer. 
Andy Senior: 02920 351 362
Andy.senior2@Cardiff.gov.uk
I will gain further support after completing the training if I feel I am still not competent within the area. 





	August 2020 onwards



On completion of the Childcare Offer training. 

	3. Skills
Support families and Children with additional needs
	Have a better understanding of the new system that is rolling out in 2020. I can then tailor my approach and support families by having current knowledge and knowing what other support is on offer for them under the other umbrellas. 
This is in line with the (Additional Learning Needs and Education Tribunal (Wales) Act 2018) 
	I have booked onto training using the Cardiff Workforce Development website. 

	https://www.childcareincardiff-training.co.uk/childcare/cpd/default.asp

	29th January 2020 
18:30-21:30pm

	4. Skills
Complete a welsh language course

	Promote the welsh language. The welsh government announced in May 2019 that they will be putting £4.3 million into funding the promotion of the welsh language. (Welsh Government, 2019)
	Welsh evening classes

	Welsh Language Teaching Centre
· Aberconway Building, Colum Dr, Cardiff CF10 3EU
· 029 2087 4710
·  welshforadults.cardiff.ac.uk

	Intermediate course Part 1 
(Additional dates for the year are to be confirmed)

	5. Values

Good listener and empathy

	To ensure I listen to the voices of children and their families and have a non-judgement approach. 
	Research all religions and beliefs so I can have a better understanding. This will enable me to respond to parents during conversations and build up relationships. 
	Use the library resources in my spare time. 
	During the year and in
August 2020. 

	6. Values 

Trust and respect 

	Build up trust within the community and include them. 
	Go to local community meetings. Send out questionnaires in local schools to see what parents’ needs are for childcare. Hold an open day prior to opening my nursery and invite the local community. 
	Go to local community centres. Speak to the council. 
Put together a short questionnaire and ask if you can attend governor meetings at local schools.
Advertise locally in shops, community centres and online an open day. 
	On completion of my registration. End of 2020.



                             
 Element 4 Personal Development Plan
	Area for further development (provide further details)
	Why? 
	How?
	Who/Where?
	When?

	Knowledge
Open my own After school club.


	I would like to open an after-school club and ensure it is run to high standard. I want to provide quality care because It has always been my passion to work with children and I would like to make it into a lifelong career. I do not see working with children as a job I see it more as a purpose and I get so much joy out of this. I have gained a lot of experience with my current employer and helped open 6 settings. However, I feel it is now time for me to open my own as be both have different visions and goals. 




	Set goals using ‘SMART’ targets to ensure they are achieved. (Blanford, S and Knowles, C, 2016). Meet with the Childcare Business support team and show them my business plan to gain help and advice. 

I will apply for two grants through the childcare business support team. The first is a Capital Childcare grant. This grant offers up to £10,000. The next grant form will be released in June 2020. However, it is put to a panel and the need for it is looked at. Therefore, I will have to detail why I am applying for it.  Another loan that I will apply for is the play grant This loan can be applied for at any time. Although the budget for the loan starts the beginning of April each year and ends the end of March the following year. 


I will then set up a business account with the bank for this grant.



When I have sufficient funding, I will then register the business with Care Inspectorate Wales. 
This can take up to 6 weeks to register and I will then need to arrange for the inspector to come to the setting for a pre inspection so that my setting can be signed off as complaint by CIW. 
I will also need to provide my DBS certificate along with my online update service certificate number. I will need to have a medical from the doctors.
	Cardiff Childcare Business Support Team- Family Information Service.
The Conference Centre.
EastMoors Road,
Splott, 
Cardiff. 
Cf24 5RR
Cardiff Childcare Business Support Team:
Senior Support Officer
Andy Senior: 02920 351 362
Andy.senior2@Cardiff.gov.uk
(Current Information of childcare providers and numbers)

Rachel Dulieu 
Rachel.Dulieu@Cardiff.gov.uk
(Cashflow and Business plan)

Sandra Fergusson 
Sfergusson@Cardiff.gov.uk
(Help to fill out grant application)

Amanda Boyd
Amanda.Boyd@Cardiff.gov.uk
(Sound knowledge of Standards and how to provide high quality provision.) 
Business Wales 
First time business grant
03000 6 03000




Lloyds Business Bank
1 Queen Street,
Cardiff.
CF10 2AF


Care Inspection Wales
Rhydycar Business Park,
Merthyr Tydfil,
Cf48 1UZ
0300 790 0126
	I plan on first completing my qualification at University so that I have enough time. This is to ensure I am being realistic. In the mean time I will scope the Local Area within this time and speak to the local council. 

I will finalise my business plan end of September 2020.
 

Apply for play grant when I have a premise September -October 2020

Book an appointment with the bank August 2020


Apply for registration to CIW by End September 2020

	Knowledge 

Attend training regarding The Childcare Offer for Wales.  
	This offer first began to roll out in September 2017. The plan is for it to available across the country by 2020. This scheme has been put in place to support families return to work any many parents are key to use it based upon  research conducted by (Coates, J and Prossers, N, 2017). Therefore, I would like to have current knowledge so that I am able to register my setting so that the families that use my service are able to benefit from the scheme. 
	Book onto training using the Cardiff Workforce Development website. 

Gain further support from the Cardiff Childcare Business Support Team. 

	https://www.childcareincardiff-training.co.uk/childcare/cpd/default.asp
(This training planner will be updated in April 2020 with new dates provided as I missed the previous dates.)

Contact Andy Senior who is the responsible Officer for over seeing the roll out of the Childcare Offer. 
Andy Senior: 02920 351 362
Andy.senior2@Cardiff.gov.uk


I will gain further support after completing the training if I feel I am still not competent within the area. 

	
August 2020 onwards



On completion of the Childcare Offertraining. 

	Skills
Support families and 
Children with additional needs
	Have a better understanding of the new system that is rolling out in 2020.  
I can then tailor my approach and support families by having current knowledge and knowing what other support is on offer for them under the other umbrellas. 
This is in line with the (Additional Learning Needs and Education Tribunal (Wales) Act 2018) 
	I have booked onto training using the Cardiff Workforce Development website. 

	https://www.childcareincardiff-training.co.uk/childcare/cpd/default.asp

	29th January 2020 
18:30-21:30pm

	Skills
Complete a welsh language course

	Promote the welsh language. The welsh government announced in May 2019 that they will be putting £4.3 million into funding the promotion of the welsh language. (Welsh Government, 2019)
	Welsh evening classes

	Welsh Language Teaching Centre
Aberconway Building, Colum Dr, Cardiff CF10 3EU
029 2087 4710
 welshforadults.cardiff.ac.uk

	Intermediate course Part 1 
(Additional dates for the year are to be confirmed)

	Values

Good listener and empathy

	To ensure I listen to the voices of children and their families and have a non-judgement approach. 
	Research all religions and beliefs so I can have a better understanding. This will enable me to respond to parents during conversations and build up relationships. 
	Use the library resources in my spare time. 
	During the year and in
August 2020. 

	Values 

Trust and respect 

	Build up trust within the community and include them. 
	Go to local community meetings. Send out questionnaires in local schools to see what parents’ needs are for childcare. Hold an open day prior to opening my nursery and invite the local community. 
	Go to local community centres. Speak to the council. 
Put together a short questionnaire and ask if you can attend governor meetings at local schools.
Advertise locally in shops, community centres and online an open day. 
	On completion of my registration. End of 2020.



Personal Statement  
Looking back on my life there was no set moment when I decided that I wanted my future field of work to be within the childcare sector. I grew up in a family of 8. I have 3 brothers and 2 sisters. I am the youngest of all the siblings. During my childhood I faced many challenges. My Father was a coal miner and had been diagnosed with mental health issues that were not easily medicated in the 1980’s. Through all this my dream of teaching children and helping them to have the best start in life was my focus. This ambition to help other children played a huge part in my childhood and it is what has got me to where I am today. For me, high school became less of a priority as I went through my teens. I moved into social care housing and this led to my journey to school taking more than an hour on varied public transport. Other days I would have to walk to school as I could not afford to pay for transport. Despite this I was very aware that to achieve my goals of working within the childcare sector I would need to gain my core GCSE’s to enable me study further. I left school but returned to sit the relevant exams. This enabled me to go onto study a Cache Diploma in Children’s Care, Learning and Development. On completion of this course I then went onto working within the childcare sector. I Joined the Territorial Army which offered me structure, leadership and opportunities to develop my skills. My communication and teamwork skills were rapidly developed.
For the past 4 years I have developed my knowledge and understanding of the childcare sector. I joined a Flying Start setting as a nursery manager with a team of 8 and then went on to become the operational manager as I helped the business grow. My natural ability to connect with children and adults, including my range of work experience are qualities that have helped me develop within my role. I have always liked assuming more responsibility as it has allowed me to learn and contribute more. This has led me to complete my level 5 management qualification. I have empowered others by giving colleagues the opportunity to enhance their skills and therefore helped to develop the business overall.
With a rigorous business plan and a built-up network of relevant agencies within the childcare sector I am now looking to embark on the next chapter of my life. I am currently in my second year of study at Swansea University where I am studying a Ba Hons in Early Childhood Studies. This course has helped me to enhance my skills further and has prepared me to fully commit to my ambition of opening my own childcare setting. During my studies I have shown that I am able to manage my time effectively with a great deal of commitment. I hope that these skills will help me in my next venture of opening my own business. I will use all previous reflections and experiences to help make the setting up of my business as seamless as possible.  I will use skills that I have developed to provide a positive and trustworthy working environment. 
In conclusion, during my childhood I faced challenges like many other children face today. The principle of supporting those children by offering them the best start in life is central to my desire to open a high-quality childcare setting. This will be done through strategic planning and commitment. The aim is to establish a business that is team orientated and that factors the varied needs and styles of different people. I will set this as the foundation of my business so that the workforce will support me to achieve my ambition of supporting children to have the best start in life. I am so excited to start this venture and help support the future generation to achieve and make a difference in the world. 	Comment by Kirsty Eatwell (1815481) [4]: Leadership skills include other skills and attributes such as communication, strategic planning, taking ownership and accountability and being committed. (Padron, T, C., & Stone, J, M. 2019).	Comment by Kirsty Eatwell (1815481) [5]: Good leaders are leaders that encourage their team and motivate them. They will define the what success looks like and share the vision and goals so that the whole team are able to contribute and deliver. If a leader helps people understand the aim, they will be more inspired. (Trought, F. 2017).

My Reflection 

As I sit here about to make a reflection upon my first year of studying at Swansea University the first thought that has come to my mind has made me smile and laugh to myself. I have now come to realise that my first year of studying the Ba Hons in Childhood studies has provided me with experiences that have many similarities to the experiences you have when working with children. It has been hugely rewarding and lots of fun. However, it has also been challenging at times and fast paced. The outcomes of this has enabled me to develop my skills and understanding so that I am able to apply them to future challenges. 
During this reflective piece I will use Gibbs’ 1988 Reflective model to reflect upon my experiences and studies for the Ba Hons childhood studies course. Gibbs' reflective model is a cycle that consists of six stages. It is framework that can be used to guide reflection. 
[bookmark: _Hlk30928495](Husebø, S., O'Regan, S., & Nestel, D, 2015). The cycle looks at what the individual feels from an experience and how the information from this can be used to create an action to use in the future. (Bolton, G, & Delderfield, R, 2018). There are several authors and researchers that state Gibbs’ model of reflection is a well-structured model that is easy to use and follow. (Lawrence, P, 2008, Powley, D. 2013, Husebø, S., et al. 2015). However, several authors state that it is not practical for all tasks. (Potter, 2015, Timmins et al, 2013). 

As I sit here about to make a reflection upon my first year of studying at Swansea University the first thought that has come to my mind has made me smile and laugh to myself. I have now come to realise that my first year of studying the Ba Hons in Childhood studies has provided me with experiences that have many similarities to the experiences you have when working with children. It has been hugely rewarding and lots of fun. However, it has also been challenging at times and fast paced. The outcomes of this has enabled me to develop my skills and understanding so that I am able to apply them to future challenges. I first started the course in April 2019 where I started halfway through the level 5 modules. I was excited and anxious at the same time. I was immediately given my first module to complete and told I needed to join a group to put together a presentation. The benefits of this module were that it helped break the ice with other students who were already studying the course. However, there were barriers to this as some of the students within the group who will already enrolled on the course prior to me had concerns of my academic levels and if this would impact upon their results. I can fully understand their feelings as I have also had these concerns during other group tasks. I could have spent more time with the group to show my academic skills and relieve the concerns. If this situation was to arise, I would work with the group and spend more time to overcome any concerns. One of the biggest challenges I have faced during my studies is time management. Although I have a high level of self-management skills that I have developed through my current employment. I have found that I am a procrastinator when it comes to meeting the completing my assignments on time. I end up feeling stressed, annoyed and emotional as the completion date gets closer. I have not yet found a solution to this problem, however I feel I do now plan more time for my studies and the pressure for each module is reducing. I plan family time and studies around my job and feel I use my time more productively. In future modules I will endeavour to meet my plans for time management and hope to overcome this challenge. 
The course has helped me to refresh and improve my knowledge and skills. Through research within each module I have gained a more in-depth insight as to why certain aspects of my job are important. Prior to completing the story telling module I thought that I was a great storyteller who always got the children’s attention by helping them to engage within the story. However, during the module I learned new techniques and a greater understanding of why story telling is so important. I felt refreshed and excited to use the new techniques in order to support the children at my setting. During this time, I had an inspection at my setting. I used my new story telling techniques and this helped myself and the team to achieve a 6.8 rating within our ITER’S score.                                                
The feedback we had, highlighted my use of storytelling during the session and how well the activity was implemented. It left me feeling extremely proud and in future practice I would like to share this module with my team. 
 
Another module that has improved my understanding of the importance of the activities I provide at my setting was the Wellbeing module. I chose to research oral hygiene. I was shocked and alarmed by how many children in Wales have been affected negatively by their oral health. I did not fully understand the impact oral health has upon young children. I would sometimes not priorities tooth brushing within my daily routine at the setting if staffing was low or there were other challenges. My previous thought was that the children brush their teeth at home, so it was not as important during the playgroup session. However, I now understand that it is important, and I ensure I make time for it and overcome any challenges. I am aware the influence the setting has upon the children and will continue to use this for a positive outcome for the children within my care. 
To conclude I will continue to work hard during my studies as it is helping me to enhance my practice and offer high quality childcare. I am aware that I need to handle my time more effectively and will try and organise myself better. I hope to tailor my future career goals when I am ready and use the qualification that I gain upon completion of this course to help me. I will continue to reflect upon my learning and practice in all future events with the aim to make a difference in the lives of young children and impact upon the future generations.              
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