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Introduction
We need the following employability skills for the workplace today Resilience, Time management Emotional Intelligence, and Digital competency are all key qualities required by students, future professionals and successful business leaders.  Now I will first explain why we need resilience.  And why resilience is considered important today.
Resilience
The Importance of Resilience
To be prosperous and joyful in a changing unforeseeable world we all need to think about how we can become more resilient.
The ability to be resilient is likely to improve as you achieve more knowledge in life experiences, especially those experiences which prove strenuous.   And offer the most remarkable way of learning and growth for you as a person. To learn from your various past experiences it is important to look at and consider and what you have learnt.   How you have analysed and managed that challenge.   And what you can learn from your experience.
From coming from a tough period in your early career.   You may well feel more resilient than you were previously.  Having Looked back at the challenges in your work experience and you will identify the difficult challenges that have helped you gain this strength called resilience.   As you move forward in your career you will continue to face challenges and by proactive enhancing your resilience you can be more ready for those unforeseeable difficult times.
Even before the Corona Virus epidemic resilience was one of the top employability skills required by degree holders and owners of businesses.   Going forward, the need to work on one’s own, across teams, on multiple projects, with changing circumstances mean that it is vital for you to proactively enhance your resilience.
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The importance of time management
Many people believe they will not be able to make their dreams, come true like holidaying to exotic locations, get their dream jobs, finish their projects before the deadline, get sufficient sleep every night, and to spend sufficient time with loved ones because they do not have much time.
But here is the deal:
It is not limited time that is the problem, it is bad time management.
What is effective time management?
Effective time management is the effective use of your time that allows you to plan your days in advance such a way that you complete your work with less effort less stress and make the most of the limited time you have got.
The importance and ambition of time management are obvious in the benefits of effective time management:
The benefits of time management – and why time management is important.
Knowing how to manage your time clearly is vital as it brings several serious benefits to your work routine and life overall:
It helps you achieve what you want, and quicker.
When you start to understand the importance of time management, you get the encouragement.   To stop sitting around and to achieve your goals.
As a result of this difficult work and newfound motivation, you reach your goals quicker,
It helps you get more things done, in less time.
When you adequately manage time, you get more done, not only that but you also save more time for activities you truly enjoy.
Allocating a particular time period, say one hour, to a task and sticking to your plan will have a better result than working on a task with no prearranged time slot.
It helps you waste less time and avoid more friction and difficulties.
Properly managing time includes making a programme of operation, allocating time to each item from your plan, and then scheduling those tasks on your calendar.
By doing this, you will no longer be doubtful about what you must do next.
It helps you clear your schedule for more leisure time and feel more relaxed.
Bearing in mind that proper time management helps you complete your work faster, you will get to know that you now have more free additional time therefore.
additional free time will mean you have more time to spend with your family members, practice a recreation, or even go on a tour overseas– by doing all that it will make you feel relaxed.
It helps you fulfil more tasks in less time, and in turn, feel more fulfilled.
Whenever you have successfully  handled time, you’ll enjoy the feeling of success of completing what a planned operation brings – you will notice how you can live up to your expectations and in turn get improvement of self-confidence about your abilities.

It makes you less stressful.

When you correctly manage time, you do not have to worry about missing finishing dates.   Or forgetting tasks – because you already have planned your time in a way that prevents such difficulties from occurring. 
therefore, you will feel less stressed about your workload and more peaceful about the end of the outcome.

Proper time management makes sure you spend less time busy as a bee but as productive as a sloth on a duvet day.
You will be able to single out your priorities and schedule your time in such a way that you manage to both attend your daughter’s recital and go over some crucial project issues with a client.
The importance of time management in the workplace
Time management is a key tool in life overall – but it is especially important in the workplace. By properly managing your time, you will see a great number of benefits:

You will avoid financial penalties.
There is more to your business than just project deadlines – for example, you will need to make sure you have paid your taxes on time. Or if you do not pay on time then you will have to pay, an extra 5% fee for every month for your late returns.
If you make a timetable to handle taxes and other legal matters in your business, you will avoid penalties.
You will be able to set a better work and life balance.
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And, when you split your day between your work commitments and personal matters on paper, you’re one huge jump nearer to creating a strong work-life balance. One that makes sure you really find time for both.
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Emotional intelligence, sometimes called EQ ("Emotional Intelligence"), refers to a person's ability to recognize, understand, manage, and reason about emotions. When it comes to interpersonal communication, it is a key skill, not only in psychology, but also in the business world, it is a hot topic. The term was coined by psychologists in the 1990s. Its use quickly spread to other fields, including business, education, and popular culture. Chapter What is EQ? Psychologists Peter Salovey and John D. Mayer are the two main researchers on the subject. They define emotional intelligence as the ability to recognize and understand the emotions of oneself and others. This ability also involves using this emotional understanding to make decisions, solve problems, and communicate with others. According to Salovey and Mayer, there are four different levels of emotional intelligence: • Emotion perception • Emotional reasoning • Understanding emotion • Emotion management In the past, emotions and intelligence were often considered to be the other. However, in recent decades, researchers exploring emotional psychology have become increasingly interested in cognition and emotion. This field explores how cognitive processes and emotions interact and influence the way people think. Consider how emotions and emotions such as happiness, anger, fear, and sadness affect people's behaviour and decision-making methods. How is your EQ? Why emotional intelligence is important to success The interest in emotional psychology and the concept of emotional intelligence really ignited Daniel Gorman's 1995 book "Emotional Intelligence: Why It's More Important than You. IQ". In this book, Gorman believes that emotional intelligence is essential for predicting success in life. He believes that emotional ability also plays a particularly important role in the workplace. The concept of quickly attracted the attention of the public, including human resource managers and business leaders. Researchers believe that emotional intelligence affects the way employees interact with colleagues, and that emotional intelligence is also believed to play a role in how employees handle stress and conflict. It also affects overall work performance. Other studies link emotional intelligence with job satisfaction. Research shows that employees who score higher on emotional intelligence indicators also score higher on interpersonal function, leadership skills, and stress management indicators. Goleman believes that while traditional wisdom is related to leadership success, it alone is not enough. People who are successful at work are not only smart, but also have high emotional intelligence. But emotional intelligence is not just for CEOs and senior managers. This is a quality that is important at all levels of a person's career, from college students seeking internships to seasoned employees wanting to take on leadership roles. If you want to be successful in the workplace and move up your career, emotional intelligence is critical to your success. Habits of people with high emotional intelligence Why is emotional intelligence important in the workplace Why is emotional intelligence such an important work skill? According to a survey of hiring managers, nearly 75% of respondents said they value their employees' emotional quotient more than IQ. Emotional intelligence is widely regarded as a valuable skill that helps improve communication, management, problem solving, and interpersonal relationships in the workplace. Researchers believe that this is also a skill that can be improved through training and practice.
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Digital Competency
Under the conditions of the digital economy, the realization of individual professionalism requires a high level of digital ability. One way to develop these skills is education. However, to implement digital education at a high level, the digital capabilities of teachers and students are crucial.
Modern digital technology is the catalyst for the world change [1]. Digital transformation for Business Social life Provides ways to unlock economic forms and social benefits. The theme of the digital economy (DE) is to support research to quickly realize transformation impact influence of digital technology community’s life, future cultural experience, and economic type [ 2]. DE brings together and unique communities’ researchers from different disciplines, including social science, engineering, computer science, art and medical research; and users; including individuals, companies and governments; Learn, understand and find solutions to practical problems. 
Most European countries approved development strategies until 2020.
The digital agenda proposed by the European Commission belongs to the seven main strategies and recommends the widespread use of information and communication technologies (ICT) Potential Sequence to Boost innovation, economy growth and progress.
3. Similarly, Ukraine approved the 2020 Digital Agenda. 4. The digital agenda should help to make the maximum using digital technology.
5. From the availability of qualified professionals, is, vital to digital society.
6. However, as of 2017, according to the "digital skills” index  of  the  European  digital  economy  and  society  index  (DESI),  almost half  (44%)  of  the  EU  population  lacks  skills  in  using  digital  technologies.
7. There is no doubt that this is a major issue that must be resolved.
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 Employability skills have developed recently according to this article.
Recognizing the importance of graduates with appropriate employability skills and subject-specific skills, we have been conducting career-long transferable skills training for 30 years. Recently, a specific employability skills module was created for honours seniors. This module includes a program of activities to support employability skills, which will be offered to students in the final year of undergraduate from 2012 to 2015. A key feature of the development and delivery of these activities is the participation of external experts. The detailed questionnaire captures the opinions of the students, and the thematic analysis reveals the key themes. This module is considered very useful and significantly improves students' confidence in key areas of employability skills. Additionally, students may be biased about the relevance of general employability skills to their chosen career path. This fact should be taken into account when offering employability skills programs.
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Employability skills have changed recently because:
The Conservative Party-Liberal Democratic Party government may face the most difficult economic environment in more than 60 years in. The economic recession that just ended in reduced Britain’s production capacity by 6.2%, or about 100 billion pounds. According to the latest budget in April 2010, in the next years, public debt is expected to reach a maximum of 74.9% of GDP. 1 This is the highest level of public debt in peacetime. 

If the UK is to deal with these challenges and take full advantage of the opportunities created by the rebound, then policymakers urgently need to understand how the UK economy will be different. In the past ten years, knowledge-intensive industries and occupations have seen significant growth, and the economic recession has only accelerated this continuous structural change. Although all industries have been affected, few jobs have been lost in knowledge-intensive industries, and knowledge-intensive public sectors such as education and healthcare have even increased. Between April and June 2008 and 2009, 84% of the jobs lost were in physical, non-technical and clerical work.



The reason the employability skills changed recently:


In today's era of technological disruption and globalization, employability skills are indispensable. Employers complained about insufficient skills of workers. Approximately 75 million young people are unemployed in developing countries, and in most countries, the youth unemployment rate is two to four times higher than that of adults. In addition, education providers must support them with knowledge and skills relevant to the world of work, whether soft or hard, so that they are productive and can be employed by the industry. In addition to technical skills, employers are looking for employees with certain skills in communication, collaboration, problem solving, and critical thinking skills. Over 50% of stakeholders are unable to find the right skills among job seekers based on the vacancies they offer, resulting in over 80% of job seekers not finding a job.
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