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Introduction 
Group work leads every member to do their duty separately but timely. It helps the member to gaiter various knowledge and skill through their work. If the group can get a better leader, the member will can learn many thing from the leader during the work (Cohen, et al, 2014). It tends to create interactive relationship among group member and sustain a better communication among the member. Here the author discuss about the learning outcome of the group work, his gather knowledge , information and various factor which are attained from this group work.
[bookmark: _Toc502751575]1. Collaborative working experience and skills 
Group work helps to develop various types of quality and skills. Group work helps in coordinating the activity among the various people. In this project, the author work as a group member. It develops various types of human quality. It is a great experience which helps a lot in the practical work. 
The group work lead to interaction to the group member. The problem and the solution is come from the discussion in the group meeting. The work problem, personal problem etc are solved by the interactive communication (Barr and Barr, 2009). The author is always maintaining the interactive communication. The author also contributes in the group on proving the feature of the successful entrepreneur and character of this entrepreneur. Some skill of the author which are developed are given below
Time management: Any person could be lazy but group work will be removed this feature. By the group work, the concern member has to provide the work. The time is divided on the basic on the work. Aphie Mongombe was the group leader of the author. He set the time and always follows the time in a strict way. This quality helps the author to be careful about the time management. This skill helps the author to do his duty in time. Submission of the group work are also done by the member for maintain this skill strictly (Glanz, 2014).

Interpersonal communication: communication is very important factor for any sector. In the business and working sector it helps a lot. But the interpersonal communication can do much than the general communication. In this group work, this creates a batter communication among the group member. When the work is divided between the group members, the leader of the group, Aphie Mongombe, provide the instruction. Here the leader also ask every member personally about their problem and provide solution by the interpersonal communication. This helps the work to ensure better coordination and effectiveness in the work. If anyone unable to do their job properly, the member who has a better knowledge he provides the helps for solving the problem through the interpersonal communication. The author takes this as a special learning of this group working (Harmin and Toth, 2016).
Networking: Networking is the activity to connect each other through their work. The leader makes the networking for the better coordination in the work. After distributing the work, the leader contacts with the every member for knowing their position and provide support through making the networking system in the work. The author considers this skill as a best for accomplishing any work. The author attains this skill from the group work (Ingram and Teare, 2012).
[bookmark: _Toc502751576]2. Reflective submission with various factors
The leader of any firm has to follow some basic criteria. As a leader of the group, some actors should have to consider. Those are discuss below
Community: In the group work, the member of the group should have to conscious about the community where they are working. The author is working in the entrepreneur sector and characteristic of a successful entrepreneur. The author should have aware about the personal matter of that community. Everyone is not the leader and everyone has not same quality that factors must have to consider in the group work (Kadushin 2012).
Leadership: The leader of the group should have aware about the activity of the other member. The coordination, controlling, supervision etc should have provided to the other member of the group (Landry, et al, 2016). The motivation, problem solving, mentoring etc are very urgent area where the leader has to be very conscious during the group work. The leader must be using these factors during the group work in conducting in the activity. This factor must also have to consider in the business and the organization level.
Sustainability: sustainability in the work is very important. The consistency in the work, regular update and better information will ensure this factor. Any strategy in the group working if it successful in the practical work, this must be sustainable through the institionalisation so that this strategy could be used in the further purpose of activity. In any business and leadership activity, this is a basic formula (Regan and O'Connor, 2012)
Global citizenship: In the organization, particularly in the multinational company, consider every customer as a global citizen. They take the policy by considering that every man who could be the developing or the developed country is same (Rustin, et al., 2008). This helps the firm to take one strategy for all the customers all over the world. In the group activity, every member are must consider as like the global citizen and maintain same attitude toward every member of the group.
Employment skills: In the organization, employment skills are an important factor for the development of the firm. Skills of the employment can be developed through the training, workshop, mentoring of the activity. Their skill should have to consider during the division of the work. In the group work this factors must be consider for the effectiveness of the work (Seashore, 2007).
[bookmark: _Toc502751577]3. Knowledge and learning through information resource
Group work always helps to create various practical experience and skills. But the particular person who work for a specific sector generally he will gather more information and knowledge from the work. In the group group work, the Aphie Mongombe was the leader. The role and responsibility is divided among the three members through the discussion. When the work is coordinating, the view and knowledge are exchange through the discussion among the group member. The leader of the group was work on the leadership, leadership role, style and entrepreneurship. The author was work on the characteristic of the entrepreneur. And the other member works on the motivation theory (Stoll and Louis, 2007). When the work is done, the author attains a huge knowledge and information on the characteristic of the entrepreneur. By the role what can be done by the entrepreneur this also identified by the author. By exchanging the information, the author is able to get knowledge on the leadership, leadership role and style. And from the Beatric Makizembe, the author gathers knowledge about the motivation and its impact on the firm to get the best output (Whyte, 2011). By these information resources, the member of the group can easily find out the missing characteristic of the leader and entrepreneur. They are also able to know the system of the motivation in the workplace. By knowing the various types of motivation theory, the member of this group work will able to provide motivation by considering the situation. It will also help every member of the group to leader any organization the out the knowledge very easily and effectively (Stevenson, 2013).
[bookmark: _Toc502751578]4. Learning log upon the development process
In the learning log helps our group work development process are shown. Here we three member are working for collecting information in some specific sector. Aphie Mongombe, Beatric Makizembe and the author was working together in the group. Everything of the group was well but particularly the coordination and information exchange was far well.   We were used Skype and other online system. We were not expert in the online survey and data collection. This makes a problem for us (Toseland and Rivas, 2010). We were satisfactorily resolving the problem what we are facing in the group work. By mentoring and discussing with each member we sole the entire problem. We divided all our activity according to our skill and interest. All the group work is done through share and friendly. The author learns many exceptional things from this group work. The leadership style, leader role in the firm, entrepreneur, character of the entrepreneur, relationship between entrepreneur and leader, various motivation theory and its use in the various context etc are the learning outcome of that group work. The leading style of the firm is also the output of this group work. The author really enjoys such kind of group to attain versatile skills which helps a lot to lead a firm properly. There was nothing to dislike in our work. This work could have been improved by increasing the time frame and proper financial and technical resource. The concern authority could provide finance, technology support; training and mentoring in the work will helps to overcome all the limit of that activity (Tubert-Oklander and Hernández, 2014)
[bookmark: _Toc502751579]Conclusion: Group is an important stage of learning and increasing knowledge on any particular factor. The author gathers skill on networking, interpersonal communication, delegation and time management. He also gathers on the information and resource knowledge of a particular firm. This quality helps the author to run a firm effectively and efficiently. And he is able to provide motivation of the employee in any situation.
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