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Professional Practice: Principles and Contexts of working with Young People

[bookmark: _GoBack]The following essay will discuss gaining a greater understanding of what Youth Work practice is, where it takes places and the different variations of Youth Work available for young people to access. It will consider the values, principles and characteristics that have been developed to underpin Youth Work practice and its policies. Highlighting the importance of regularly reviewing and updating these alongside young people factoring in current society trends and political agendas. Whilst aiming to also explore the principles and practices of non–formal education and how this can be beneficial to young people throughout their growth and development. It will also consider wider services who also support young people and consider any differences in approaches engaging with young people.

Can Youth Work really be defined with a specific descriptive definition? As Jolly (2010) discusses there are many diverse clubs activities and ways of working with young people that can commonly be described as examples of Youth Work. Some examples being uniformed groups, like scouts and guides, traditional youth clubs, work in schools, detached work and organised sports clubs. With such a variety of work being undertaken with young people it can be difficult to find common ground when trying to provide a definitive description of Youth Work. Although, Young (2006) talks about how it is suggested that there are seven ‘defining features’ when engaging with young people and when put together they produce the distinctive practice of Youth Work.
· Young People’s voluntary participation.
· Seeking to tip balances of power in their favour.
· Responding to their expectation that Youth Work will penetrate unstimulating environments and break cycles of boredom by offering new experiences.
· Seeing and responding to them simply as young people, as untouched by pre-set labels.
· Respecting and working through their peer networks.
· Working on from their ‘territory’, at times defined literally but also as appropriate to include their interests, activities, styles and emotional concerns.
                                                                                                       (Davies, 2005:22)


By developing, understanding and implementing these core principles within practice, it allows us to begin to understand and formulate a key purpose for Youth Work rather than specific definition on how how the profession is delivered to young people. It was agreed by the Youth Work sector in 2008 that they key purpose is to…

‘Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential’.
(CLD Standards Council Scotland, 2019).

By giving Youth work a key purpose rather than a definitive description it allows the key creative strengths of the sector the autogamy required to remain fluid and open to continually develop alongside young people, political and societal influence. The core values of Youth work developed by CLD Standards Council Scotland 2019 remaining at the forefront at all times when engaging with young people.

· Young people choose to be involved, not least because they want to relax, meet friends, make new relationships, to have, and to find support.
· The work starts from where young people are in relation to their own values, views and principles, as well as their own personal and social space.
· It seeks to go beyond where young people start, to widen their horizon, promote participation and invite social commitment, in particular by encouraging them to be critical and creative in their responses to their experience and the world around them.

            (CLD Standards Council Scotland, 2019).
Will help ensure that Youth Workers recognise young people as individuals, capable of change and positive development. Other key policies and strategies have been further devolved within in Wales to consider the ever changing landscape of communities, generations and contemporary society. The Welsh Government introduced the Well-being of Future Generations (Wales) Act 2015 into its law and legislation making it the first country in the world ever to do so. This places a legal responsibility on policy makers to create interconnected solutions to improve cultural, social, economic and environmental well-being via national goals aiming for a healthier, more equal, environmentally resilient society and well-being economy for the future generations of Wales (Howe, 2022). 
This key act has been welcomed within the Youth Work sector and was considered carefully by The Work strategy implementation board when reviewing and assisting the Welsh Government with developing its latest Youth Work Strategy for Wales. Also in 2012 the Rights of Children and Young Persons measure became the law, strengthening and building upon the rights based approach of the Welsh Government to making policy for young people in Wales. Whilst developing any new policies Welsh Ministers must have due regard to the rights of children and young people, as set out in the United Natation’s Convention on the rights of the Child.
According to the Code of Occupational Ethics for the Youth Service in Wales (2012) Youth work is carried out in many different context but not limited to:
Centre based worked – Such as open access youth clubs within in communities that any young person can attend and explore opportunities/activities to participate in.
Detached, Outreach and mobile work – This is carried out by taking a Youth Work approach out into different communities where young people could be isolated, disengaged and are perceived to have limited access or interest in getting involved with Youth Centres or activities.
Targeted provision for specific groups – Looks at offering opportunities of support to groups of young people that could be finding it difficult to find a sense of belonging within their community. They could be experiencing homelessness, substances misuse and unemployment/training. 
Mechanisms for involving young people in decision-making processes – Such as supporting young people to develop Youth councils/forums within schools and within their local communities, allowing further opportunities for young people’s voices and views to be heard in the National Youth Assembly.
Curriculum specialities such as School based Youth Work – Supporting Young People to gain accreditation via programmes such as the Duke of Edinburgh and Princess Trust award whilst maintaining a Youth Work approach in a formal environment.
A key difference between Youth Work and other agencies that support young people is the use of non-formal education and voluntary participation. Rogers (2014) talks about how non formal learning is not provided by and education or a training institution that has structured learning objectives, timeframes and does not lead to certification. However there is some structure in terms of learning objectives, learning time or learning support and that the participants are unaware that intentional learning is taking place whilst they are participating. 
When young people chose to engage with Youth Workers and undertake projects/activities the non-formal learning process begins by allowing them to feel equal and on a level playfield with the educator. They feel empowered, included and can begin learning from the experience. Simple activities/games they join in with are helping them to develop their communication skills, problem solving, team work and various other skills without them even realising it, they could view it as simply having fun or playing. This can be adapted into a variety of different settings and cover a range of different topics allowing different types of Youth Work to formulate and begin to flourish, provided that the Youth Worker leading on the session is following and being guided by the key purpose of Youth Work Principles, values and the five pillars of Youth Work in Wales

· Educative
· Expressive
· Participative
· Inclusive
· Empowering
                                                  (Youth work in Wales review group 2018).
Professionals such as teachers, social workers and medical professionals engage more with young people in a formal and structured way. This can often make young people feel like they have no choice but to engage, which can create barriers and hamper the development of a positive trusting relationship. A hierarchy of power and control can in adversely be displayed by those in these types of professions when engaging with young people at times. This can result in young people becoming less responsive and susceptible to learning as they simply become uninterested.
The author concludes that Youth Work is not a specific concept, nor can there be one unified definition. However there are some common features that helps us understand its essential nature and purpose. These also assist and offer guidance to us when developing policies and a code of ethics that have allowed us to professionalise the practice. It is however essential to remember that the sector is always evolving and changing as are young people and society. Therefore, these polices and codes will need regular reviewing and updates in partnership with young people in order to support both young people and Youth Workers on their continuous learning journey. This keeps Youth Work unique from other services working with young people who often work within a specific agenda, curriculum or assessment framework developed from current legislation, that often tend to be more results based focused within specific time periods.
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