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Students are required to discuss the role of the youth worker within contemporary society, and how this role has changed in recent years. 
 
Youth work has its origins in certain projects and clubs, usually set up by voluntary organisations. Often these organisations and projects were religious based, for example, the Young Men’s Christian Association (YMCA) and the Boy’s Brigade, these both still function today as youth organisations, but they are now considered to be faith based voluntary youth organisations (National Youth Association, 2018).  However, before these were set up the Ragged Schools were   established by a committee in April 1844.  They were based on giving free education to those too poor to receive an education otherwise.  These Ragged Schools were the foundation stone of youth work being education and providing for those not able to help themselves due to poverty. Halpern (2002) states that many of the youth programs initially setup was necessary in response to societal changes, specifically the decline in number of young people required in the labour force and the introduction of compulsory education. These changes ultimately led to children and youths having more leisure time as their time was now only split between school and free time. This led to many more youths and children on the streets in this free time period. Laws and curfews were put into place to address this problem, but it also led to new provisions for young people, and ultimately the need for organized programmes to address these issues. 

Youth work continued to be run by religious organisations for a long time, until after the First World War when some steps were taken towards state funding of youth work. The first booklet of youth work practice in the UK was published in 1931 with the title of Methods in Youth Work (Walkey et al, 1931). With the Second World War a need for more involving and creative methods of youth work was identified and many ‘open’ clubs where anybody could use the service and often detached youth work services were essential to reach more isolated youth. Unfortunately, once the war had ended a lot of this new thinking youth work was forgotten about, and it took the discovery of youth culture, and often panics about youth behaviour as a result of lack of youth services and provisions to spur the government back into action to provide a service to this generation (Smith, 2013). 
The Albemarle Report (1960) chaired by the Countess of Albemarle under the Minister of Education was immensely influential in assisting young people.  It became the main framework for youth work in England and Wales. The vital part of the Albermarle Report was that is substantially increased funds for youth work.  There was huge increase in the number of young people in a society that was changing fast. The Albermarle Report was commissioned: 

To review the contribution which the Youth Service of England and in Wales can make in assisting young people to play their part in the life of the community, in the light of changing social and industrial conditions and of current trends in branches of the education service; and to advise according to what priorities best value can be obtained for the money spent  
        (The Albermarle Report, 1960:1) 
 
The report reflected upon the state of the youth service which was in complete decline and staff were feeling neglected.  There was at that time also more literature being published concerning social education which gave insight into how youth work could be organised (Davies and Gibson 1967; Davies 1999; Smith 1980; 1982).  
The role of the youth worker changed and became more relevant to the needs of a more complex society that was experiencing a rise in the standard of living.  The youth worker with a solid framework in place and with extra funds could meet the challenges and needs of young people.  Even into the 1970’s there was still a ‘bulge’ in the numbers of young people but this was rapidly changing as the expansion of young people declined.   There was a serious decline in the membership of youth organisations in the late 1970’s.  

This decline in youth organisation participation was also affected due to the explosion of television, and all types of home entertainment. This was combined with more young people staying in education where they could meet their peers and so there was a decline in youth clubs as a place for young people to meet and socialise.  Youth workers must continually evolve in their work methods to meet the needs of ever changing young people. 

In society today, young people go to youth projects not for the youth work that is taking place, they go for the activities and somewhere safe to socialise.  The location allows young people to partake in activities organised by the project or the youth worker themselves. In today's society many young people are influenced by social media, looking up to celebrity status and being influenced to style themselves on their media icons. Whilst social media represents an instant interconnected world where information can be shared, the downside of this type of connectedness is that some users can utilise this form of connection to harass and bully individuals.  Before this type of communication often bullying could be left in playgrounds and people had a safe environment in their own home, where bullying behaviour could be regulated and controlled. In modern times every person has a phone and most use social media platforms, increasing the amount of exposure to damaging behaviour from others that is now possible. The role of a youth worker must include being aware of the uses of technology both good and bad that young people are now using. 

The role of today’s youth worker is to build relationships with young people and the youth worker must keep the best interests of the young people at the core of their work.  The youth worker has an important role for being a listener to young people. This involves being both patient and passionate about aiding and helping young people to become more independent and resilient. A good youth worker would go out of their way to help young people. This role involves thinking outside the box on many occasions.  However, the reward for this is that when you see young people progress and become more confident one knows that one’s role has been a good influence on the. A good youth worker would introduce themselves with informal learning by playing fun activities. This aids young people’s social engagement and as many young people have not engaged in formal education they can learn in this informal environment.  By playing simple tasks this can help the young person to feel more confident and a good youth worker’s role would be to introduce these learning opportunities.  The role of the youth worker is to notice any changes in behaviour and anyone not engaging within the youth worker setting. The role of the youth worker would then be to make all the young people feel welcome and then help them feel integrated into the group. If I was the youth worker I would employ the use of a buddy a project. In order to be a good youth worker one needs to have fun and adopt an easy to approach. 
 
If young people can see that you are approachable as a youth worker, they are more likely if they have any issues to open up to you.   The role of the youth worker is to build upon mutual respect and mutual trust in order the young person can move forward with their life.  This would include being be able to identify strengths and weaknesses in each individual in order the young person can reach their full potential.  If the young person’s confidence, self-esteem and motivation can be built up through hobbies and interests this may lead to a job. The role of the youth worker is help and support them in whatever they desire to do later on in life. This role will help enable them to reach their full potential and in many circumstances some of the young people will be inspired by the youth worker and later on in life would become a youth worker themselves too and give back and help other young people through the problems.  

The role of the youth worker is to inspire young people whether this be in a local club or involvement in a project.  Youth workers must be driven by the goal of making a difference through inspiring and supporting young people into education, training or employment.  The youth worker’s role is to be their advocate in assisting them to make positive life choices and therefore helping them to get a good start in life. Their roles involve supporting in their life choices in order they can find themselves and gain their own voice. 

The role of the youth worker would be find opportunities for those young people not in education, employment, or training (NEET).   They would assist in improving the well-being of young people. This role would be to help identify which young persons would be suitable for scheme that would enable them in participate in education, training and employment. Many young people in today do not embrace education. They have become disillusioned. The role of the youth worker is to help facilitate them into schemes that can benefit young people with employment and training. Volunteering can be a fantastic opportunity for them to obtain qualifications to enable their CV’s to be more developed as this would help their employability.  
 
The role of a youth worker maybe to organise placement of young people in the voluntary sector. The youth worker would offer training opportunities through the use their knowledge of where and how training takes place in local areas.   The role would mean never giving up on a young person and exploring different avenues of engagement in order they do not become unemployed. Youth workers must assist in building the confidence and determination of the young.  If a youth worker can give a young person a start in life and the young person goes on to be employed in a job they can enjoy this would really help the young person on their life’s journey. Many youth workers would be to see their role in showing young people who are NEET to engage with the Princes Trust Business Scheme. This scheme can help 16 to 25-year-olds in setting up their own business.  This would be a major achievement a 16 to 25-year-old to be their own boss and set up a new business.   The role of the youth worker play can make an enormous difference in an individual that they are working with on a daily basis to help them progress and mature into a young adult.   

The role of the youth worker is to continue to help and guide the young on the journey into adulthood.  They can help and support in all aspects of a young person’s life until they are 25 years old.  This role would help young people by educating them on the influence of gangs and drugs and prevent them from hanging around on the streets.  The youth worker would offer a safe environment to go to and have the best interests of the young people at its heart. Residential can play a key part in the youth workers role where young people become involved in a number of volunteering activities. These are useful as some young people may not have worked within a team before. Team building helps with good communication skills and learning to work with others.  The role of the youth worker would be able to work with the young people through these tasks. It maybe something as simple as encouraging them to join the Duke of Edinburgh scheme.  

The role of the youth worker has changed since the early foundation of the Ragged Schools in 1844 where giving a warm place and a meal and some basic education was at the forefront of Lock and Moulton who set up the first school in London.  However, although the role of the youth worker has changed, it does still incorporate these three areas for assisting young people in finding education, a safe place from the streets and ensuring their physicals needs are met. This may involve filling in forms for benefits and on-line applications for housing, jobs and further education or volunteering opportunities.   In summary one can see that the basics of youth work have not changed however, the complexity of the role has increased greatly in an age where technology dominates and where one must be aware of substance abuse and mental health problems.   In order to understand the role of the contemporary youth worker one has to aware of its historical roots. As at its origins the role of the youth worker is still dependant on funding in order to ensure its continuance. In days of austerity one can only hope as a trainee youth worker that services will still be available to be accessed by the most vulnerable young people.  The youth service has moved on in terms of being just being run by charities, but they still form a large part of its service.  
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