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The various people applying for the vast number of jobs and employment opportunities need to possess certain skills in order to prove their own selves as eligible enough for the said opportunities. The ever-changing trends of the marketing scenario have resulted in an intensely competitive environment, with the drastic increase in the number of people eligible for employment being one of the main factors in this regard as well. The opportunities are grasped mainly by the people who display the skills pertaining to the needs and requirements of employment in the best possible manner, with the presence of a high magnitude of the said skills being an indication of a high chance of success in getting recruited in the end. The following sections aim to highlight the importance, analysis and application of the necessary employability skills in order to determine the main points and features of the same. Herein, this study is about the employability skills necessary for surviving in the competitive market of the modern world, with a specific focus also being provided on the analysis and eventual application of the same.  
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The number of posts and available job opportunities often pale in comparison to the number of people looking for the said opportunities and jobs, which directly results in a drastic rise in the intensity of the competition for getting selected (and eventually employed) as soon as possible. The highly competitive environment which is apparent in the modern day marketing scenario has led to the development of a specific mindset in the minds of the recruiters and providers of jobs (and likewise employment opportunities). The mindset in question is one of elimination, wherein the selectors choose the candidates and applicants most suitable for the offered posts and job opportunities and eliminate the rest on the basis of the level of skills that they display on certain fronts. The main skills which are the decisive hallmarks of analysis (and the eventual determination of the suitability of the applying candidates and applicants) are the employability skills (Benson et al. 2014). 
It is obvious from the observations of the people and the main methods of working in the recruitment processes of various companies and financial entities that the presence (or relative absence) of such skills are the main criteria on the basis of which the processes of candidate selection is completed. The intense competition in the market, as well as the employer mindset of elimination of the improper applicants (owing to the fact that all employers desire the best possible personnel of their kind to work for them), are indicators of the great importance and necessity of the skills related to the various aspects of employability. Certain skills such as flexibility and the ability to work under challenging situations are included among the aforementioned kind of skills, with the employers of the public, private and even the third sector looking for potential employees possessing the same. Furthermore, the orientation and alignment of the opportunities with the skills possessed by an applying candidate make their chances of being selected (as an employee for the post of application) all the more higher, which in turn further highlight the importance of such skills and qualities (Jackson, 2014).
The increasing demand for high-quality work within a comparatively short period of time has led to the increased need for efficient employees in almost all of the sectors and businesses. For example, employees who can prove to be able to complete a task after providing an acceptable quality of work in the end within a short time period (properly time-managed) is generally preferred in most of the sectors over people who can provide a much higher quality for the same task (but require a considerably longer period of time to ensure its completion). The level of dependency on the interpersonal skills and communication abilities has increased drastically over the course of the last few decades, which further highlights the need for the employees and workers of today for possessing a certain degree and magnitude of the necessary employability skills. Thus, these kinds of skills are necessary for survival in the cut-throat and competitive world of today, with an absence of the same within an individual severely reducing their chances of being employed (regardless of the sector, industry or region that they may belong to) in the end (de Guzman and Choi, 2013).             
[bookmark: _Toc499210028]Analysis of the Necessary Employability Skills
The skills which can prove to be essential for possession in order to enable an individual to be deemed worthy of employment are collectively known as employability skills, with the presence or relative absence of the same being the main determinant of the chances of an individual in gaining employment in the posts which they have applied for. The methods and mannerisms of the working of the modern day context have impacted on the necessities and requirements as well since the main necessities are directly dependent on the main demands of the marketing scenario (as well as their main trends). The skills, in particular, are also necessary for guaranteeing the retention of an employee within a financial organisation, since a proper work ethic is necessary for continued generation of acceptable results. One of the most crucial skills in this regard (which the applying candidates need to possess) is the ability to communicate with the others in a proper and satisfactory manner. The method of communication has to be proper in order to ensure that the intended task (and the necessary passage of information) is complete to perfection while also ensuring the maintenance of proper professional ethics in a simultaneous manner (Deeley, 2014).


Figure 1: Main Employability Skills
(Source: Deeley, 2014)
Understanding the main methods to be used for communicating the vital information is also crucial in this aspect, with a failure in the same leading to problems in the long run. The ability to ensure the aforementioned is a skill which is necessary within the applying candidates as well as the employers themselves since a certain degree of clarity is necessary from both ends to ensure a proper flow of information through the used means of interaction. A proper manner of speaking or conveying information helps in the projection of an individual as a smart and efficient potential worker, which in turn can help them in completing their tasks with maximum efficiency in the long run. Another necessary skill is the ability to collaborate and work well with others in different kinds of scenario, with this skill coming handy while working within an organisation. The necessity of teamwork can help in the completion of the tasks with a very high degree of efficiency, with the tasks completed in such a manner benefitting the overall organisational performance in the end (Jones, 2013).
The ability to work in accordance with the situation and a proper degree of flexibility is desired within an applying individual as well. Indeed, these skills are necessary for being efficient in problem-solving, with them also being handy while faced with a challenging situation or problematic circumstances. People who display a high degree of flexibility can come up with solutions even when faced with setbacks and difficult situations, with employers desiring workers with these attributes to join their organisation or enterprise. Trying to find out the solution to what seems to be a formidable situation while remaining calm is an attribute which is desired by the employers; as such employees can prove to be very useful resources for the employing financial organisation in the long run. Indeed, they can even be marked as being among the most valuable assets. In addition to the aforementioned, initiative and creative thinking are also among the most crucial employability skills for possession, as the individuals with creative thinking are the ones who initiate the advent of innovation and creativity within an organisation (Dahl, 2015). 
Such employees can help their employing entity in maintaining a proper position in the market (and potentially surpassing it) by competing with their peers in a competitive manner. The qualities of innovation and creativity are also among the most sought-after qualities within an individual, with the recruiters seeking out applicants who display them in high degrees for final selection. Some other employability skills which are necessary for the modern day marketing context are the ability to plan and organize the overall tasks allocated to a person. Indeed, the aspects of planning and organising are definitely crucial, since any project or task of an organisational magnitude and importance requires a thorough planning of the overall work to be done (as well as all of the main parameters which have to be considered) in order to ensure its efficient completion (within the available resources possessed by the employing entity) in the end. The use of timetables, charts and other tools can help in the management of the same in a desirable and satisfactory manner, with the individuals capable of doing so being desired by the employers of the various sectors and industries (Messum et al. 2016).

Figure 2: Features of Self-Management
(Source: Riebe and Jackson, 2014)
The skills pertaining to self-management as well as the determination of the main strengths and weaknesses possessed by a person is important, as the knowledge and information regarding the same can help the said person in improving on their weak points while strengthening their strong ones.  A capable worker who can complete their tasks with a minimum of fuss is required, with efficiency being directly proportional to the ability of a person in managing their own work ethics and working methodologies. Furthermore, time management is a crucial aspect for consideration, especially in the hectic world of today (with a rise in the number of tasks requiring deadlines and the increasing levels of demands), with the people having a proper sense of time and the ability to work in accordance with the needs and constraints of a task (such as the completion of a work within a set time while ensuring the fulfilment of all necessary parameters as well) being recruited for selection. The ability of an individual to reflect on their capabilities and ensure the elimination of the main weaknesses in their work is desired as well since such employees prove to be the main backbones and human assets for the employing financial entity in the long run (Riebe and Jackson, 2014).
The ability to learn and soak in the provided knowledge in a quick and efficient manner is necessary to a large extent as well, with the people having such skills being deemed as among the best workers within an organisation. Certain knowledge of the basic technical skills is also needed, as most of the work pertaining to organisational functions in most of the sectors (and industries) is completed by using technological gadgets such as computers and communication portals. Being able to handle the basic technological aspects and gadgets of an organisation is also a skill which is needed by an individual, in order to prevent falling behind the others and holding everyone back on account of potential incompetency in this regard. The employers and people recruiting candidates for a job generally look for the aforementioned employability skills within the applicants, in order to ensure that they can select the employees who can prove to be the most useful assets for their employing firm in the long run (Jollands et al. 2015). 
Furthermore, the proper application of employability skills is necessary for both the applicants and the employers, in order to draw out the maximum potential of the workers (for the benefit of the organisation) for a considerable period of time. The development of such skills can be initiated by enforcing the workers to employ self-management techniques, which can encourage them to iron out their weaknesses and increase their overall productivity. Initiating self-reflection and allocating certain tasks to workers displaying the skills most needed for them are among the best methods of applying employability skills properly. The presence of the employability skills mentioned above (within a person) is necessary for increasing the chances of the selection of the said person for employment, with the employing people being on the lookout for people possessing them (in order to select the best possible workers for their organisations) (Mishra, 2014).         
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The importance of employability skills for increasing the chances of an individual in gaining employment in an organisation can never be underestimated or ignored under any circumstances or situations. Recruiting people always seek people displaying the main employability skills, with them selecting the necessary employees from a comparatively bigger number of applying candidates on the basis of the presence or relative absence of the same. The presence of skills pertaining to organisational aspects such as communication, planning, displaying flexibility, maintaining calmness and time management are some of the main skills which are necessary in this regard. Thus, it is concluded that certain relevant employability skills are necessary for an individual to gain credibility while searching for opportunities for employment. 
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