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Introduction 
The essay aims to provide insightful information and personal reflection on the role play and career development planning. It also focuses on the skills, capabilities and core competencies necessary for employees to work effectively in any organisation. Therefore, it provides information about readiness for employment as well as personal strengths and weaknesses. It also discusses the area of development for employees so that they can work efficiently. In this way, they can build a better relationship with their organisations, helping them achieve their employment goals. Moreover, this essay presents a personal action or development plan based on their skills and capabilities and also consider strengths and weaknesses. It is important to self-critique and reflect on their skills, strengths, and weaknesses to find out the future opportunities and threats that can boost and hinder their career. Therefore, most of the individual prefer to criticise their progress by paying extra attention. 
Reflection on role play
Reflection upon role play is considered one of the most important activities and processes for experts, employees, and individuals to get first-hand information about their communication capabilities, decision-making skills, critical thinking abilities, and enhanced administration competencies (Persaud, 2020). In this way, they can work on it to increase better execution for the future. I also reflected on my role play to get important information so that I can work on it for better engagement with other employees and achieve my career goals. I considered that every individual has a particular role in reflecting on their role play on their own. It is noted that reflection upon your role play is like a key representative and negotiator, which entirely represents my personality. I like to detect flaws and strengths in my personality to work on it to improve work efficiency. Roleplay has huge importance all over the world, and it is considered as one of the most used teaching tools in academic as well as in training programs. Most of the employees used it to self-evaluate their strengths and weaknesses to strive to learn more abilities. It is analysed that role play is mainly used to teach and assist employees in enhancing their communication skills, decision-making skills, and counselling skills (Khalifah, and Celenza, 2019). Moreover, it also provides information about leadership, diversity, and cross-culture in the organisation to adopt these skills to manage their employees effectively.
I want to work in an organisation; therefore, it is important to work on my career development planning, and it is only possible by reflecting on my role play. Companies look for an employee who has good communication skills, and therefore I need to have excellent communication skills to get a better job. Being an employee of the company, employees have to work in a team. Therefore, I need to work on my teamwork and collaboration skills to be important for my job. Multinational organisations look for employees who have leadership qualities and can think out of the box. It will be important for me to improve my leadership qualities as it plays a vital role in my career (Azaizah et al., 2018). For my role play, I should focus on strong work ethics and professionalism to be ready to work in a professional environment and work effortlessly to develop my career.
Self-Evaluation
Self-evaluation can be considered one of the most important aspects for employees. They can monitor their abilities and capabilities and make plans to overcome problems and issues (Krajcsak, 2018). It allows them to get the insight information about their daily tasks and actions to work on their skills to develop their career plan. The first and foremost skill to develop is communication skills because executives and employers of the company notice it when hiring the employee. Communication not only means oral, but it also needs to be effective in written form (Levis, 2018). I have a strong grasp in written communication as I can deliver my ideas and notions through email in a very professional and pleasing manner.
On the other hand, there is still improvement required as I have to pay more attention to my grammar to polish my communication skills. As an employee of the company, oral communication is the key to success. With better communication, I can make a better relationship with my colleagues and deliver my ideas to them successfully. No one can work individually in the workplace; therefore, it is essential to enhance communication skills to improve interpersonal abilities. I have to work on my interpersonal abilities to make better relation with my clients, stakeholders, investors and employers. It is noted that the HR department hires employees who have better interpersonal abilities so that they can reduce the gap between employees and employers. Furthermore, I considered that to ready for employment, and employees should have the ability to take the critical decision to solve complex issues faced by the organisation. I have to take a critical decision and work on my time management capabilities to get a better opportunity in any multinational organisation.
It is noted that multinational organisations looked for flexible employees, have strong work ethics and most importantly have leadership qualities (Zaharee et al., 2018). I work my entire life as a leader, and I know how to manage a team. Therefore, I am motivated to work in any multinational organisation and lead as a manager. But, before being a manager, I have to learn a lot to think out of the box and think critically. Problem solving is not my strong point, and I am a bit insecure with it. Therefore, I have to work on my problem solving skills by participating in several programs that can help me in my career and personal life. 
SWOT Analysis
The help of SWOT analysis can do personal development planning as it helps me get to know about my strengths, weaknesses, opportunities and threats (Zhu et al., 2019). Every single person needs to make a personal development plan to fulfil their goals and dreams. I have a dream to work in a multinational organisation and manage a team with my leadership qualities. With my education and personal experience, I can work on my personal development by making effective plans. The foremost requirement for me is to get my SWOT analysis to further work on my development planning. SWOT analysis is essential for my future development and plays a vital role in my career development.
Strength
I can develop a strong relationship with other people, and in this way, I can get assistance form, other people, to enhance my capabilities. I am very serious about my career development; therefore, I always plan to get enough opportunities and get more benefit through it. In this way, I can reduce anxiety and stress level, which is common in a multinational organisation that emerges due to not completing the task on time. Subsequently, I have a better time management skill and critical thinking ability, which can help me generate radical ideas and notions that are beneficial for my organisation. Moreover, I can analyse the merits and demerits of the project, program or any decision to communicate it with my supervisor. Therefore, better communication skills are essential in an organisation. I have an excellent grasp on written communication, so, therefore, I can deliver my ideas and issues related to any particular decision by the help of emails.  
Weakness
I pay extra attention to my weaknesses which can help me in making plans for my personal development. I have recently employed in a multinational organisation; therefore, I do not have enough information about their firm’s structure and process management, so it required adequate time to learn about it. Secondly, I do not have managerial experience whereas, I lack in effectively managing my team. I also have to work on my oral communication and presentation methods, as I have very little presentation experience. Moreover, I lack experience and knowledge; therefore, I need to train myself to enhance business and team management information.
Opportunities
By working in a national or multinational organisation, I can get an opportunity to enhance my career by getting an experience regarding my work. In this way, I can also participate in different programs that can improve my techniques and capabilities. With the help of my skills, I can make a better financial decision to boost my career. 
Threats
There are threats related to my career development planning, as I am bad in oral communication, I cannot deliver my ideas to higher management. I am an insecure person and cannot take criticism from others, which can affect my career as I am blunt, so I have to work on it.
 

SMART Objectives
There are goals which I set to achieve it to enhance my career, and therefore personal development plan is essential for it. I noticed that goals could not be achieved without having certain and specific objectives. Therefore, I prefer SMART objectives to fulfil my goals. 
	Specific
	Measurable
	Achievable
	Relevant
	Time-Bound

	I want to become a professional manager; for this reason, I need experience necessary for it. 
	I can complete my training programs in 3 years, which will allow me to manage a team.
	I can meet the needs with the help of time management capabilities as I can work and take training classes. 
	I think it is relevant, and it is the right time as I can become a manager after three years which will be a perfect time to lead my team.
	I have to work on my teamwork abilities to get a complete grasp on it in six months that will help in my final goal. 

	I also want to work on my public speaking and oral communication to communicate my ideas.
	I am participating in seminars and debates so that I can achieve my goal within six months. 
	I am a confident person and strong memorisation skills that can assist me in achieving my goal.
	I must work on my oral communication and public speaking to work effectively with my colleagues and deliver my ideas to employers.
	I have to work on my oral communication daily by practising it. Moreover, I have to prepare for three presentations every week.



Johari Window
I can make a better professional career development plan with the help of Johari windows. The open area provides me and others about my capabilities as I have good communication skills and critical thinking capabilities. Hidden area guides me to work on my weaknesses such as I am not good in oral communication and public speaking, and it is hidden with my colleagues. The third area is the blind area in which I am not aware of my strengths and weaknesses; subsequently, it is visible to others. Therefore, my employees and mentor can guide me about areas I am lacking in problem solving and decision-making. Lastly, the unknown area is that area through which no one is aware of. I can learn through my past experiences about my unknown areas to work on it to improve my career and make a better development plan. 



Figure 1 Johari Window; Source: (Zain et al., 2019)
Conclusion
Skills, capabilities and core competencies are essential for employees to work effectively in an organisation. It is concluded that personal strengths, weaknesses, opportunities and threats are essential for me to get information about future development, and it helped me establish my employment goals. By the help of personal development plan such as SWOT Analysis, SMART objectives and Johari windows, I can make specific goals that can assist me in boosting my career. 
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